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Chapter 1
INTRODUCTION
The American Educational e n t e r p r i s e  in genera l ,  and 
i t s  high schools in p a r t i c u l a r  a re  now in the midst of  an 
agonizing r ea p p ra i s a l ,  a reappra isa l  t h a t  causes new 
dimensions and new demands to bombard today 's  p r in c ip a l ­
ship (67, 1974, p. 41).
The fundamental r e s p o n s i b i l i t i e s  o f  the p r in c ip a lsh ip  a re  
undergoing s i g n i f i c a n t  changes which requ i re  new e x p e r t i s e  and new 
data.  "The jobs a re  d i f f e r e n t  today and the people serv ing  the jobs 
are  d i f f e r e n t  today. Old data on the p r in c ip a lsh ip  are  i r r e l e v a n t  
to today 's  context"  ( 61, 1977, p. 3).
On the job ,  dut ies  and r e s p o n s i b i l i t i e s  are  so numerous as 
to appear unmanageable and contrary  to e f f e c t iv e  educational  
leadersh ip .  "Schools have become increas ing ly  complex, with demands 
upon the p r inc ipa l  g re a te r  than ever ;  y e t ,  the p r inc ipa l  has less  
au tho r i ty  today than a decade ago" (83, 1977, p. 5).
The pr inc ipa l  is  involved in a broad range o f  a c t i v i t i e s .  
Among the most f requent ly  mentioned tasks are  scheduling,  budgeting, 
working with community groups, motivat ing the s t a f f ,  working with 
s tuden ts ,  providing in s t ru c t io n a l  leadersh ip  and superv is ing  c l a s s ­
rooms. Other tasks involve a t tend ing  meetings; communicating with 
various pub l ic s ;  and developing ru les  and regu la t ions  fo r  a t tendance,
1
2heal th  and s a f e t y ,  d i s c i p l i n e ,  s tuden t  placement and paren t  con­
fe rences .  Regardless of  s p e c i f i c  tasks  to be added or  su b t rac ted ,  
t h i s  l i s t  i s  i n d ic a t iv e  o f  the complexity o f  the job.
On the  job ,  the p r inc ipa l  must use his  profess ional  judgment, 
but he must a l so  be cognizant o f  the law. Recent cour t  dec is io n s ,  
e s p ec ia l ly  in the area o f  s tuden t  r i g h t s ,  have presented p r in c ip a ls  
with enormous burdens. Legal mandates have reduced the e f fec t iv en ess  
of the  school a dm in is t ra to r .
Recent legal dec is ions  have made many p r in c ip a ls  too 
caut ious  to be e f f e c t i v e  l eaders .  C er ta in ly ,  the  p r inc ipa l  
in to d ay 's  schools must be aware o f  his  legal  r e s t r a i n t s ,  
but he must a lso  be aware of  his  r ig h t s  to adm in is te r  a 
school (43 , 1976, p. 13).
I t  i s  not s u rp r i s in g ,  in l i g h t  of  H e l l e r ' s  s ta tem ent ,  t h a t  
when surveyed p r in c ip a ls  cons idered  "school law the most necessary 
course f o r  the p r in c ip a lsh ip "  (83, 1978, p. 3).  The p r inc ipa l  must 
now funct ion  d a i ly  using the  law as a r e f e r e n t .  As a consequence, 
the  p r inc ipa l  must a lso  be concerned with his own legal  s t a t u s ,  
l i a b i l i t y  and s e c u r i ty .  Mentioned e a r l i e r  was the  f a c t  t h a t  courts  
have affi rmed s tu d en ts '  r i g h t s ,  and inheren t  in these  dec is ions  is 
the due process law as guaranteed to  a l l  c i t i z e n s  by the Fourteenth 
Amendment. What about the p r i n c i p a l ' s  r i g h t  to due process and 
p ro tec t io n  within  the law? Does he, in f a c t ,  have legal  s ta tu s  and 
redress?
S ta te  laws and school board p o l ic ie s  a re  genera l ly  mute 
on t h i s  top ic .  Most school boards view the p r inc ipa l  as 
p a r t  of  the management team, a person who w il l  accept  the 
dec is ion  o f  the team r e l a t i v e  to his re-employment with 
l i t t l e  s t a t i c  or  r e s i s ta n c e .  I t  is  th i s  very management
3team membership which has caused the p r inc ipa l  to be 
loyal to the board and o th e r  a d m in is t ra t iv e  o f f i c e r s  
while  a t  the same time has denied him job s e c u r i ty  
(69, 1975, p. 62).
The dilemma is  the p r i n c i p a l ' s  increased r e s p o n s i b i l i t y
compared to  his legal safeguards .  In a search o f  case law ( 2 , 1977,
p. 1178), the  following incidence of  legal chal lenges to the
p r i n c i p a l ' s  performance appeared:
P r in c ip a l s ;  super in tendents  o f  sch o o ls .
In several  cases i t  has been held or  recognized under various 
th e o r ie s  as to the ru l ing  legal  p r inc ip le s  t h a t ,  under the 
circumstances p resen t ,  a defendant  p r inc ipa l  o r  super in tendent  
of  schools was not l i a b l e ,  on the ground o f  negligence,  for  
i n ju r i e s  susta ined  by another .
C a l i f o rn i a . - - P i r k l e  v. Oakdale Union Grammar School Dist.  
(1953) 40 Cal2d 207, 253 P2d 1, i n f r a ,  &7; Smithe v. Harger
(1948) 84 Cal App2d 361 191 P2d 25.
Ind iana .--Medsker v. Etchison (1936) 101 Ind App 369, 199 
NE 429, i n f r a ,  &7.
Michigan.--McDonnell v. Brozo (1938) 285 Mich 38, 280 NW
100 .
New York.--Donovan v. McAlpin (1881) 85 NY 185, 39 Am Rep 
649, supra ,  &3, under heading "Respondeat Super io r" ;  Thompson 
v. Board o f  Education (1939) 280 NY 92, 19 NE2d 796, i n f r a ,  &5; 
Ohman v. Board of Education (1949) 275 App Div 840, 88 NYS2d
273, a f fd  300 NY 306, 90 NE2d 474, reh den 301 NY 662, 93
NE2d 927, i n f r a ,  &5.
Rhode I s l a n d . - G r a y  v. Wood (1949) 75 RI 123, 64 A2d 191 
(p r inc ipa l  and super in tendent) .
South Dakota.--De Gooyer v. Harkness (1944) 70 SD 26, 13 
NW2d 815.
Texas.--Lewis v. Halbert  (1933, Tex Civ App) 67 SW2d 430, 
i n f r a ,  &8.
Early cases appeared to r e l i e v e  the p r inc ipa l  from l i a b i l i t y ;
however, in some recen t  cases ( 2 , 1977, pp. 127, 1163-1203), the
pr inc ipa l  could be held l i a b l e .
Ind. - - M i l l e r  v .Griesel (Ind) 308 NE2d 701.
Md.--Berg v Merricks, 20 Md App 666, 318 A2d 220.
See Carrol l  v Fitzsimmons (Colo) 384 P2d 81, i n f r a  &5.
See Arnold v Hafling ( Colo App) 474 P2d 638, i n f r a  &7.
4Supervising p r inc ipa l  not responsib le  fo r  i n ju r i e s  t h a t  
occurred to amateur t h e a t r i c a l  player  who f e l l  on s e t  of  
wooden steps being used fo r  play in school bu i ld ing .  Slovin
v Gauger (Del) 193 A2d 454.
See Sly v Board o f  Education, 213 Kan 415, 516 P2d 895, 
supra &3.
Principal  could be held l i a b l e  fo r  f a i l u r e  to properly 
f u l f i l  his  duty to  superv ise  school grounds p r io r  to
opening be l l s  when p l a i n t i f f  was in jured  by another  s tudent .
Titus  v Lindberg, 49 _NJ 66, 228 A2d 65 ( c i t i n g  annota t ion) .
Titus  v. Lindberg i l l u s t r a t e d  a p r in c ip a l ' s  v u ln e r a b i l i t y  to s u i t .
Negligence in the performance o f  the dut ies  and r e s p o n s i b i l i t i e s  i s
o f  paramount concern to  p r in c ip a l s  performing t h e i r  d a i ly  tasks .
Jury question was generated as to breach of  duty owed 
by pr inc ipa l  to his s tu d en ts ,  where s tuden t  was in jured 
while stepping through la rge  hole in ru s ted  cha in - l ink  
fence p a r t i a l l y  surrounding school playground a rea ,  not­
withstanding in ju ry  occurred o f f  school property  a t  time 
when school s t a f f  u n i l a t e r a l l y  decided t h a t  necess i ty  for  
superv is ion  had temporarily  ceased. Cal tavuturo v Passaic ,
124 NY Super 361, 307 A2d 114.
Pr incipal  may be respons ib le  fo r  negligence in  discharge 
of  her du t ie s .  Cianci v Board of  Education, 18 App Div 2d 
930, 238 NY2d 547.
Evidence of  continued legal  a c t i v i t y  i s  found in the Journal
o f  Law and Education, the October o f  1976 issue  (JL2, 1976, pp. 495-
524).
B a r r e t t  v. P h i l l i p s ,  223 S.E. 2d 918 (N.C. Ct App 1976)
Levandoski v. Jackson County School D i s t r i c t ,  328 So. 2d 339 
(Miss. 1976)
Oglesby v. Seminole County Board of Publ ic In s t r u c t io n ,  328 So. 
2d 515 (Fla.  Ct. App. 1976). In the matter  o f  J .L .D . ,  536 S.W. 
2d 685 (Tex. Ct. App. 1976).
Additional case law r e f l e c t s  the  following:
Berhand v. K er rv i l le  Independent School D i s t r i c t ,  547 S.W. 2d 
pp. 685-690 (1977) case was remanded to t r i a l  cour t  fo r  ad­
d i t io n a l  proceeding regarding negligence o f  p r inc ipa l  and 
o the r  school o f f i c i a l s .
5Three recen t  landmark Supreme Court ru l ings  a lso  s u b s t a n t i a l l y
involved the bui ld ing  p r i n c i p a l ' s  ac t io n s ,
Goss v. Lopez, 419 U.S. 565 (1975)
Wood v. S t r i c k la n d ,  420 U.S. 308 (1975) and 
Ingraham v. Wright,  97 S. Ct. 1401 (1977).
In the l a t t e r  case ,  Wright was the p r in c ip a l ,  his  name forever  
etched in the U.S. Supreme Court annals .  I t  must be mentioned t h a t  
in Goss v. Lopez, the Ohio Law ( s t a t u t e s )  empowered the p r inc ipa l  to 
suspend s tudents  fo r  up to ten days without  giving them no t ice  of 
the reasons fo r  such ac t ion  or  a hearing which would af ford  them an 
opportunity  to explain t h e i r  views o f  the  in c id en t .  The c o n s t i ­
t u t i o n a l i t y  of  the s t a t u t e s  involved, r a t h e r  than the p r in c ip a l ' s  
ac t io n ,  was challenged.
Nevada S ta tu te s  do not s tand the legal  t e s t  in describ ing the 
p r i n c i p a l ' s  du t ies  and r e s p o n s i b i l i t i e s ,  e s p ec ia l ly  in the area  of 
s tuden t  unrest .
P r in c ip a l s ,  by name, are mentioned in only a very l im i ted  
number of  provis ions  in NRS with regard to the Nevada p r o f i l e  
o f  v io le n t  and d i s ru p t iv e  behavior,  y e t  are  assigned sub­
s t a n t i a l  r e s p o n s i b i l i t y  in the maintenance and operation of  
schools (62, 1978, p. 93).
The Nevada Revised S ta tu tes  (NRS) a re  incomplete in def in ing  
the  p r in c ip a l ' s  du t ie s  and r e s p o n s i b i l i t i e s .
390.230 Use of  adopted textbooks;  pen a l t ie s
1. The textbooks adopted by the  s t a t e  board of  education 
sha l l  be used in the public schools in the s t a t e  and no o the r  
books sha l l  be used as basic  textbooks.
2. This s ec t io n  sha l l  not be in t e rp r e t e d  in such a manner 
as to p ro h ib i t :
(a)The continued use of  such textbooks previously approved 
un t i l  they become unserviceable .
(b)The use o f  supplemental textbooks purchased by a school 
d i s t r i c t  with the approval of  the super in tendent  of public  
i n s t ru c t io n .
6(c)Af te r  approval by the commission, the temporary use 
of  textbooks f o r  t ry o u t  purposes.
3. Any school o f f i c e r  or  teacher  who shal l  v io l a t e  the 
provis ions o f  th i s  chapter  or not  follow the ru les  and 
regu la t ions  of  the commission sh a l l  be punished by a f in e  
of  not more than $100.
4. All super in tenden ts ,  p r in c ip a l s ,  teachers  and 
school o f f i c e r s  a re  charged with the execution of  th i s  
sec t ion .
391.060 C i t izensh ip  requirements
1. Except as provided in NRS 391.070, i t  sha l l  be un­
lawful fo r :
(a)The super in tendent  o f  public  i n s t r u c t i o n  or  a board of  
t ru s t e e s  o f  a school d i s t r i c t  to employ any teacher ,  i n ­
s t r u c t o r ,  p r inc ipa l  or  super in tendent  of  schools who is  not 
a c i t i z e n  o f  the United S ta tes  or who is  not a lawful 
permanent r e s id e n t  o f  the United S ta te s .
(b)The s t a t e  c o n t r o l l e r  or  any county aud i to r  to i s sue  
any warrant to any teacher ,  i n s t r u c t o r ,  p r inc ipa l  or super­
in tendent  o f  schools who is  not a c i t i z e n  o f  the United 
S ta tes  or  who is  not a lawful permanent r e s id e n t  of  the 
United S ta t e s .
392.120 Penalty fo r  f a l s e  s ta tements  concerning age, 
school a t tendance o f  c h i ld re n .
1. Any pa ren t ,  guardian or  o th e r  person who makes a f a l s e  
sta tement concerning the age or  school at tendance o f  a ch i ld  
under 17 years  o f  age who is  under his control or  charge,  the 
f a l s e  s ta tement  being made with i n t e n t  to deceive under NRS
392.040 to 392.120, in c lu s iv e ,  o r  under NRS 392.130 to 
392.220, in c lu s iv e ,  sha l l  be g u i l t y  o f  a misdemeanor.
2. Any teach e r ,  p r inc ipa l  or super in tendent  of  any public  
school i s  au thor ized to  requ ire  the paren t  o r  guardian o f  any 
pupil en ro l led  in h is  school to fu rn ish  a b i r t h  c e r t i f i c a t e  
or  o ther  s a t i s f a c t o r y  evidence o f  the age of  the pupi l .
POWERS AND DUTIES OF ADMINISTRATORS,
PRINCIPALS, TEACHERS AND SECURITY 
OFFICERS
391.210 Trus tees  may empower a d m in is t r a to rs ,  p r in c ip a ls  
and t e a c h e r s . The board of  t r u s t e e s  o f  a school d i s t r i c t  
may d i r e c t  the ad m in is t ra to rs ,  p r in c ip a l s  and teachers  
employed by them to  exerc ise  such powers and au th o r i ty  in 
the schools as the board o f  t r u s t e e s  has under t h i s  T i t l e  
of  NRS.
7391.220 P r inc ipa ls  may adm in is te r  o a th s . School 
p r in c ip a ls  a r e  authorized to admin is ter  the oath o r  a f ­
f irmat ion  of  o f f i c e  to teac h e r s ,  and a l l  o ther  oaths and 
a f f i rm a t ions  r e l a t i n g  to public  schools .
391.311 D e f in i t io n s . The following terms, whenever 
used or  r e fe r re d  to in NRS 391.312 to 391.3196, in c lu s iv e ,  
have the  following meaning unless  a d i f f e r e n t  meaning 
c l e a r ly  appears in the context:
1. "Administrator" means any c e r t i f i c a t e d  employee the 
majori ty  o f  whose working time i s  devoted to se rv ice  as a 
super in tendent ,  superv iso r ,  p r inc ipa l  or vice p r inc ipa l  in 
a school d i s t r i c t .
391.340 Revocation or  f o r f e i t u r e  fo r  f a l s e ly  report ing  
pup i l s '  a t tendance . Any t each e r ,  p r inc ipa l  or super in tendent  
who sh a l l  knowingly r ep o r t ,  cause to be repor ted ,  or  permit 
to be reported  the  presence o f  any pupil or  pupils  a t  schools 
when such pupil or  pupi ls  were absen t ,  or  when school i s  not 
in se ss io n ,  sha l l  f o r f e i t  his c e r t i f i c a t e  or  by his ac t ion  
sub jec t  i t  to revocat ion ,  and the same sha l l  not be re s to red  
or  a new one granted within 1 y ea r  a f t e r  such f o r f e i t u r e  or 
revocation.
PUPILS
392.130
2. Any t each e r ,  p r inc ipa l  o r  super in tendent  o f  any public  
school to requ i re  the parent  or guardian of  any pupil enro l led  
in his school to furnish  a b i r t h  c e r t i f i c a t e  o r  o th e r  s a t i s ­
fac tory  evidence of  the age o f  the  pupil .
392.130 Truan t :D ef in i t ion ;  r e p o r t  of  ch i ld  as t r u a n t .
1. Within the meaning o f  t h i s  T i t l e  of  NRS, any school 
ch i ld  sha l l  be deemed a t r u a n t  who sh a l l  have been absent  from 
school without a va l id  excuse acceptable  to his teacher  or  the 
p r inc ipa l  of the school.
2. Absence fo r  any p a r t  o f  a day sha l l  be cons idered as 
absence fo r  the e n t i r e  day with in  the  meaning o f  t h i s  s ec t ion .
392.160 A rres t  of  ch i ld  between 7 and 17 years  of  age as 
t r u a n t ;  de l ive ry  o f  ch i ld  to t eacher ,  parent  o r  guard ian .
1. Any peace o f f i c e r ,  the a t tendance o f f i c e r ,  or  any o the r  
school o f f i c i a l  s h a l l ,  during school hours ,  a r r e s t  without  
warrant any c h i ld  between the ages o f  7 and 17 years  who has 
been reported  to him by the t each e r ,  super in tendent  of  schools 
or  o ther  school o f f i c e r  as an absentee from in s t r u c t io n  upon 
which he i s  lawfully  required to a t t en d .
8392.450 Fire  d r i l l s .
1. The board of  t r u s t e e s  o f  a school d i s t r i c t  sha l l  
provide f i r e  d r i l l s  fo r  the  pupils  in the schools  in the 
school d i s t r i c t  a t  l e a s t  once a month during the school 
yea r .
2. In a l l  c i t i e s  or  towns which have r e g u la r ly  organized,  
paid f i r e  departments o r  voluntary  f i r e  depar tments ,  f i r e  
d r i l l s  sha l l  be conducted under the superv is ion  o f  the ch ie f  
of  the  f i r e  department o f  the c i t y  or town.
3. Copies o f  f i r e  escape route  diagrams and f i r e  d r i l l  
information as approved by the ch ie f  of  the  f i r e  department 
o r ,  i f  th e re  is  no f i r e  department,  the s t a t e  f i r e  marshall 
sha l l  be kept posted in  every classroom of  every public 
school by the p r inc ipa l  or  teacher  in charge the reo f .
4. The p r in c ip a l ,  te ache r  o r  o ther  person in charge of 
each school bui ld ing  sha l l  see t h a t  the p rovis ions  o f  t h i s  
s ec t io n  a re  enforced.
5. Any v io la t io n  of  the  provis ions o f  t h i s  s ec t io n  is  a 
misdemeanor.
392.460 Pro tec t ion  and d i s c i p l i n e  o f  c h i l d r e n .
1. Members of every board of  t r u s t e e s  o f  a school d i s t r i c t ,  
super in tendent  of schoo ls ,  p r in c ip a l s  and teachers  have con­
c u r ren t  power with peace o f f i c e r s  fo r  the p ro te c t io n  of  
ch i ld ren  in school and on the  way to and from school,  and fo r  
the  enforcement of  order  and d i s c i p l i n e  among such c h i ld re n ,  
including ch i ld ren  who a t te n d  school with in  one school 
d i s t r i c t  but r e s id e  in an ad jo in ing  school d i s t r i c t  or  ad­
jo in in g  s t a t e ,  pursuant to  the provis ions  o f  t h i s  chapter .
2. Subsection 1 sha l l  not be construed so as to make i t  
the duty o f  super in tendents  of  schools ,  p r in c ip a l s  and 
teachers  to superv ise  the  conduct of  ch i ld ren  while not on 
the school proper ty .
392,465 Corporal punishment of  pupils
1. The l e g i s l a t u r e  d ec la res :
(a)That  the  use of  corporal  punishment i s  to be d i s ­
couraged in the public  schoo ls ,  and only a f t e r  a l l  o the r  
methods of  d i s c i p l i n e  have proven i n e f f e c t iv e  should a pupil 
be administered corporal punishment.
(b)That  judgment and d i s c r e t i o n  are  to be used in a l l  
punishment, corporal and otherwise ,  and maximum use should 
be made o f  av a i lab le  school counseling and psychological 
s e rv ices .
2. Subject  to the l im i ta t io n s  contained in th i s  s e c t io n ,  
the board o f  t r u s t e e s  o f  every school d i s t r i c t  sha l l  adopt 
ru les  and regu la t ions  au tho r iz ing  teach e rs ,  p r in c ip a l s  and 
o ther  c e r t i f i e d  personnel to  adminis ter  reasonable  corporal
9or  o the r  punishment to pupils  when such ac t ion  is  deemed 
an appropria te  c o r re c t iv e  measure.
3. Parents and guardians sha l l  be n o t i f i e d  before ,  or 
as soon as poss ib le  a f t e r ,  corporal punishment is  
administered.
4. No corporal punishment sha l l  be administered  on or  
about the head o r  face  o f  any pup i l ,  but  t h i s  l im i t a t io n  
sha l l  not p r o h ib i t  any teacher ,  p r inc ipa l  or  o the r  c e r t i f i e d  
person from defending himself i f  a t tacked  by a pupil .
5. Nothing contained in th i s  s e c t io n  sh a l l  be construed 
or  in te rp re te d  to in d ic a te  t h a t  the t e ach e r s ,  p r in c ip a ls  and 
o th e r  c e r t i f i c a t e d  personnel have not h e re to fo re  had the 
a u th o r i ty  and the r i g h t  to adminis ter  reasonable  corporal or 
o th e r  punishment to pup i l s .
Other ad m in is t r a t iv e  p o s i t io n s ,  however, a re  defined with
varying s p e c i f i c ty .
407.047 S ta te  Parks and Monuments, Administra tor  of
472.040 S ta te  Fores te r  Firewarden
213.1095 Chief Parole and Probation O f f i c e r .
The complete s t a t u t e s  may be found in Appendix B.
The p r inc ipa l  funct ions  two-dimensionally, on the job and 
l e g a l ly .  Without b e n e f i t  o f  s ta tu to ry  p ro te c t io n ,  his professional  
and legal  s t a tu s  is  unclear  in the absence of  l e g a l ly  defined para­
meters mandating his  profess ional  behavior.  Some s t a t e s  have begun 
to def ine  the du t ies  and r e s p o n s i b i l i t i e s  o f  the p r inc ipa l  and to 
include t h i s  d esc r ip t io n  in s t a t e  s t a t u t e s .  This type of  legal  
s t a tu s  appears to  be a p o s i t iv e  trend.
Statement of  the Problem
Based on the preceding informat ion,  i t  becomes apparent t h a t  
th e re  i s  an inconsis tency with respect  to the legal  t reatment  
af forded the school p r inc ipa l  in the S ta t e  o f  Nevada as compared to 
o ther  s t a t e  o f f i c i a l s  and with respect  to d esc r ip t io n s  o f  the
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pr inc ipa l  provided in the s t a t u t e s  of  the s ix teen  s t a t e s  which give 
legal s ta tu s  to the  p r in c ip a l .  On the bas is  o f  such a comparison, 
the pr inc ipa l  appears to be le g a l ly  vulnerable  in Nevada. There­
fo re ,  the following ques t ion appears germane:
To what ex ten t  do the s t a t e  s t a t u t e s  per ta in ing  
to education in a l l  f i f t y  s t a t e s  provide fo r  a 
legal d esc r ip t io n  and/or  d e f in i t i o n  of  the 
du t ies  and r e s p o n s i b i l i t i e s  o f  a contemporary 
school p r in c ip a l?
Assumptions
For the purposes of  th i s  s tudy,  the following assumptions 
were advanced:
1. S ta tu to ry  p ro tec t io n  and legal  i d e n t i t y  are  an e s se n t i a l  
aspect o f  p ro tec t ion  for  school p r in c ip a l s .
2. There is  a need to examine and compare s t a t e  s t a t u t e s  
which provide d esc r ip t ions  o f  the p r in c ip a lsh ip  and the 
Nevada S ta te  S ta tu te s  which provide a l im i ted  d e sc r ip t io n  
of  the du t ie s  and r e s p o n s i b i l i t i e s  of  the p r in c ip a l .
3. For the purposes o f  th i s  s tudy,  v i c e - p r in c ip a l s '  and 
super in tendents '  job r e s p o n s i b i l i t i e s  do not need to be 
included in t h i s  s tu d y ' s  ana lys is .
4. P r inc ipa ls  a re  q u a l i f i e d  p ro fe s s io n a l ly  to perform job 
funct ions  and make legal decis ions  a f f e c t in g  s tudents  and 
s t a f f  in the d a i ly  operat ion  of  a school.
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Purposes of  the Study
The purposes o f  t h i s  study were as follows:
1. This study attempted to develop a composite job d e sc r ip t ion  
o f  the du t ie s  and r e s p o n s i b i l i t i e s  of  the secondary p r in c ip a l ­
ship .
2. The study provided cu r ren t  documentation of  the legal  s ta tu s  
of  p r in c ip a ls  as provided fo r  in the s t a t e  s t a t u t e s  o f  a l l  
f i f t y  s t a t e s .
3. This study e s ta b l i shed  the  ex ten t  to which the  p r in c ip a l ' s  
job functions  (du t ies  and r e s p o n s i b i l i t i e s )  a re  def ined le g a l ly  
in r e l a t i o n  to the individual  performing in the pos i t ion .
4. The study advanced sugges t ions ,  a d d i t io n s ,  a l t e r a t i o n s  or  
de le t io n s  in the NRS fo r  the purpose o f  improving the legal 
s t a t u s  o f  the  p r in c ip a ls h ip  in the S ta te  of  Nevada.
Limitat ions of  the Study
The f indings  of  t h i s  study should be reviewed with the 
reader  being cognizant of  the following l im i t a t i o n s :
1. The volume of  legal  a c t i v i t y  and recent  t r e n d s ,  r a th e r  than 
the ex ten t  of  the  p r i n c i p a l ' s  f inanc ia l  l i a b i l i t y ,  were 
pr imar i ly  considered.
2. No at tempt was made to analyze s t a t u t e s  r e l a t in g  to o ther  
public employees or m u n ic ip a l i t ie s .  Only those s t a t e  s t a tu t e s  
r e l a t i n g  to education were analyzed for  legal s t a t u s .  "Admini­
s t r a t i v e  ru les  having the  force  of  law" a re  not f u l l y  addressed 
in the study.
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3. The s o -c a l le d  "save harmless" s t a t u t e s  and l imited 
l i a b i l i t y  doc t r ines  were not s p e c i f i c a l l y  addressed fo r  
d iscussion in t h i s  study,
4. "Immunity" s t a t u t e s  of school d i s t r i c t s  and personnel 
were not considered as a basis fo r  the conclusions or 
recommendations in Chapter 4.
5. I t  was not the i n t e n t  of t h i s  study to imply th a t  
s ta tu to ry  p ro tec t ion  would r e s u l t  in n o n - l i a b i l i t y  of  the 
pr inc ipa l  where neg l igen t  ac ts  were involved. Fur ther ,  
t h i s  study did not contend th a t  under co lor  of  s t a t u t e  
excessive conduct could not be ac t ionab le  by c iv i l  or 
criminal l i t i g a t i o n .
6. Ivan Gluckman, legal counsel fo r  N.A.S.S.P .,  in reply
to a l e t t e r  from th i s  author ,  has s ta t e d :
Specif ic  cases  in which p r in c ip a ls  have been l i a b l e  fo r  
damages, s p e c i f i c a l l y  fo r  exceeding t h e i r  au th o r i ty ,  a re  
d i f f i c u l t  to f ind .  Indices are  usua l ly  arranged by sub­
j e c t  and not by the nature  of  the par ty  involved. I have 
t r i e d  several  sources here in my o f f i c e .  Another problem 
in f inding such cases r e l a t e s  to the  nature  of  the legal 
r e p o r te r  system. As you probably know, most reported 
cases are a t  the a p p e l la te  l e v e l .  At t h a t  l e v e l ,  damages 
are  r a re ly  discussed or  awarded. In s tead ,  a f t e r  a f inding  
o f  whether l i a b i l i t y  could le g a l ly  be found, the case is  
remanded to the t r i a l  cour t  fo r  the actual  determination 
o f  whether l i a b i l i t y  e x i s t s ,  and i f  so, the amount of 
damages. These lower court  dec is ions  never appear in  the 
pr in ted  repor ts  (39, 1979).
7. The D i s t r i c t  o f  Columbia was not included in the study.
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D ef in i t ion  of  Terms*
1. Common Schools
Schools maintained a t  the public  expense and admini­
s te red  by a bureau o f  the s t a t e ,  d i s t r i c t  or  municipal 
government, fo r  the g ra tu i to u s  education of the 
ch i ld ren  of  a l l  c i t i z e n s  without d i s t i n c t i o n .  Board 
of  Education of City o f  Sapulpa v. Corey 63 Okl. 178,
163 P. 949, 953; S ta te  v. O 'Dell ,  187 Ind. 84, 118 N.E. 
529, 530.
2. Duties and R e s p o n s ib i l i t i e s  (of  p r in c ip a l s h ip ) :  Those 
assignments which an indiv idual  p r inc ipa l  in a p a r t i c u l a r  school 
performs.
Ex. Anaheim, C a l i fo rn ia :
I t  i s  the  duty and the  r e s p o n s ib i l i t y  of  the school 
p r inc ipa l  to guide and d i r e c t  the t o t a l  operat ion  of  the 
school in a l l  a reas ,  including business management, 
leadersh ip  and d i r e c t io n  o f  the  in s t ru c t io n a l  program 
and supervise  and eva lua te  the co -adm in is t ra t ion ,  
teachers  and s t a f f  o f  the sch o o l .
3- Duty: A human action which is exactly conformable to the
Taws which require us to obey them. Chicago, e t c . ,  R.
Co. v. F i lson ,  35 Okl. 89, 91, 128 P. 298.
The w o r d s ,  " i t  sha l l  be the duty ,"  in ordinary  l e g i ­
s l a t i o n ,  imply the a s s e r t io n  of  the  power to command 
and to  coerce obedience. Kentucky v. Dennison, 24 How. 
66, 107, 16 L.Ed. 717.
In i t s  use in ju r i sp rude nce ,  t h i s  word i s  the cor­
r e l a t i v e  o f  r i g h t . Thus, wherever there  e x i s t s  a r i g h t  
in any person, there  a lso  r e s t s  a corresponding duty 
upon some o the r  person or  upon a l l  persons genera l ly .
But i t  i s  a lso  used, in a wider sense ,  to des igna te  
t h a t  c l a s s  o f  moral o b l ig a t io n s  which l i e  ou ts id e  the 
ju ra l  sphere ;  such, namely, as r e s t  upon an imperative 
e th ic a l  b a s is ,  but have not  been recognized by the law 
as with in  i t s  proper province fo r  purposes of  en­
forcement or redress .  Thus, g r a t i tu d e  towards a 
benefac tor  i s  a du ty , but i t s  re fusa l  wil l  not ground 
an ac t ion .  In th i s  meaning "duty" i s  the equ iva len t  
of  "moral o b l ig a t io n ,"  as d is t ingu ished  from a "legal
*The d e f in i t i o n s  of  terms in t h i s  sec t ion  were compiled from 
the following sources:  BJack's Law Dictionary (7, 1968) and Webster 's
Seventh New Col leg ia te  D ic t ionary , 1972 edTTl02 ,  1972).
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o b l ig a t io n ."  Harrison v. Bush, 5 E l , & Bl. 349.
Duty i s  considered by some modern e t h i c i s t s  to  be 
the fundamental conception of  e th ic s  and to be sub jec t  
to i n t u i t i v e  knowledge; by o thers  i t  i s  conceived as 
t h a t  which is  e t h i c a l l y  va l id  because sanctioned by law, 
s o c ie ty ,  or  r e l ig io n .
As a technical  term of  the law, "duty" s i g n i f i e s  a 
thing which is  due from a person; t h a t  which a person 
owes to another .  An o b l ig a t io n  to do a th ing.
4. Law: That which i s  l a id  down, ordained or  e s ta b l i sh ed ;  a
ru le  or  method according to which phenomena or  ac t ions  c o -e x i s t  or 
follow each o th e r ;  t h a t  which must be obeyed and followed by c i t i z e n s ,  
su b jec t  to  sanctions  or legal  consequences, i s  a "law." Koeing v. 
Flynn, 258 N.Y. 292, 179 N.E. 705. The term is  a lso  used in op­
p os i t ion  to " f a c t . "  Thus, questions  o f  law are  to be decided by
the cou r t ,  while i t  is  the  province o f  the ju ry  to solve questions
of  f a c t .
5. Legal Duty:
An o b l iga t ion  a r i s in g  from co n t ra c t  of  the p a r t i e s  or 
the operat ion of  the  law. Riddell v. V en t i la t ing  Co.,
27 Mont. 44, 69 P. 241. That which the law requ ires  to
be done or forborne to  a determinate  person or the
public  a t  l a rg e ,  c o r r e l a t i v e  to a vested and co­
extensive r ig h t  in such person or the p u b l ic ,  and the 
breach of  which c o n s t i t u t e s  negligence.  Railroad Co. 
v. B a l lan t ine ,  C.C.A. 111. ,  84 F. 935, 28 C.C.A. 572;
Toadvice v. C inc inna t i ,  N.W. & T. P. Ry. Co.,  D.C.Ky.,
20 F.Supp. 226, 227.
6. P r in c ip a l :  The source of  a u th o r i ty  or  r i g h t  . . .  as of  a
school d i s t r i c t ,  the ch ie f  ad m in is t ra t ive  o f f i c e r  o f  an at tendance 
u n i t .  Such an at tendance u n i t  may be an elementary school ,  a 
ju n io r  high school,  or some combination of  these ,  according to the
organ iza t ion  o f  the school d i s t r i c t .  The term "p r inc ipa l"  i s  i n ­
c lu s ive  o f  the elementary, j u n io r  and sen io r  high school ch ie f  
adm in is t ra to r .
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7. R e sp o n s ib i l i ty : The ob l iga t ion  to answer fo r  an ac t
done, and to r e p a i r  any in ju ry  i t  may have caused.
Right: The term " r igh t"  in c i v i l  soc ie ty  i s  defined to
mean t h a t  which a man is  e n t i t l e d  to have, or  to do, or  to r e ­
ceive  from others  within the l im i t s  p rescr ibed  by law.
9. School:
An i n s t i t u t i o n  or  place  fo r  i n s t r u c t io n  or  education.  
Bastendorf v. Arndt,  290 Mich. 423, 287 N.W. 579, 580,
124 A.L.R. 445. An i n s t i t u t i o n  o f  learn ing  of a lower 
grade, below a col lege  or  a u n iv e r s i ty .  A place of 
primary i n s t r u c t i o n .  The term genera l ly  r e fe r s  to the  
common or  public  schools ,  maintained a t  the expense of  
the publ ic .  Alexander v. P h i l l i p s ,  31 Ariz .  503, 254 P. 
1056. 1058, 52 A.L.R. 244.
10. S t a t e : ji. A people permanently occupying a fixed t e r ­
r i t o r y  bound to g e th e r  by common-1 aw hab i ts  and custom 
in to  one body p o l i t i c  ex e rc is in g ,  through the medium of 
an organized government, independent sovere ignty  and 
control over a l l  persons and th ings  within  i t s  boundaries ,  
capable o f  making war and peace and of  en ter ing  in to  
in te rn a t io n a l  r e l a t io n s  with o th e r  communties of the 
globe. United S ta tes  v. Kusche, D.C.Cal. ,  56 F. 2d
129, 130.
One of  the component commonwealths or  s t a t e s  of  the 
United S ta tes  o f  America. The term i s  sometimes applied 
a lso  to governmental agencies author ized by s t a t e ,  such 
as municipal corpora t ions .  George v. City o f  Por tland ,
114 Or. 418, 235 P. 681, 683, 39 A.L.R. 341.
11. S t a t u t a b l e , or  S t a t u t o r y : That which is  introduced or 
governed by s t a t u t e  law, as opposed to the common law or 
equi ty .  Thus, a cour t  is  sa id  to have s ta tu to ry  
j u r i s d i c t i o n  when j u r i s d i c t i o n  is  given to i t  in  c e r t a in  
matters  by ac t  o f  the l e g i s l a t u r e .
12. S t a t u t e , ji. An a c t  of  the l e g i s l a t u r e  dec la r ing ,  com­
manding, or  p ro h ib i t in g  something; a p a r t i c u l a r  law en­
acted and e s ta b l i sh e d  by the wil l  o f  the l e g i s l a t i v e  
department o f  government; the w r i t t e n  wi l l  of  the 
l e g i s l a t u r e ,  solemnly expressed according to the forms 
necessary to c o n s t i t u t e  i t  the law of  the s t a t e .  Federal
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Trus t  Co. v. East Hartford F i re  Dis t.  C.C.A.Conn.,
283 F. 95, 98; In re  Van T a s s e l ' s  Wil l ,  119 Misc.
478, 196 N.Y.S. 491, 494; Washington v. Dowling,
92 Fla.  601, 109 So. 588, 591.
This word is  used to designate  the w r i t t en  law in 
c o n t r a d i s t i n c t io n  to the unwritten law. Foster  v. Brown, 
199 Ga. 444, 34 S.E.2d 530, 535.
13. S ta tu to ry  O b l iga t ion : An o b i ig a t io n —whether to pay
money, perform c e r t a in  a c t s ,  o r  d ischarge c e r t a in  d u t i e s - -  
which i s  c rea ted  by or a r i s e s  out o f  a s t a t u t e ,  as d i s ­
t inguished  from one founded upon ac ts  between p a r t i e s  or 
ju ra l  r e l a t io n s h ip s .
Methods of  the  Study
In order  to achieve the purposes of  t h i s  study,  the f o l ­
lowing procedures were u t i l i z e d :
1. The job d e sc r ip t io n  of  the p r inc ipa l  provided by the 
Clark County School D i s t r i c t  def in ing  the dut ies  and respons i ­
b i l i t i e s  of  the job was analyzed.
2. Based upon t h i s  an a ly s is ,  the NRS were analyzed to 
determine the  ex ten t  to which they provide job d esc r ip t io n s  
of  performance expecta t ions  of  the p r in c ip a l .
3. From t h i s  foundations ,  the search was expanded to  a 
r ep re s e n ta t iv e  sample of job d esc r ip t ions  from se le c ted  school 
d i s t r i c t s  in order  to develop a more complete l i s t  o f  pos­
s ib l e  du t ie s  and r e s p o n s i b i l i t i e s .  These job d esc r ip t ions  
were co r re la t e d  with s ix  main task  areas  of  adm in is t ra t ion .
4. S ta t e  s t a t u t e s  per ta in ing  to education fo r  a l l  f i f t y  
s t a t e s  were examined fo r  the purpose of determining the 
ex ten t  to which the dut ies  and r e s p o n s i b i l i t i e s  of  the 
p r inc ipa l  were addressed.
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5. Based upon the e s ta b l i sh ed  l i s t  o f  du t ies  and respons i ­
b i l i t i e s  from the sample school d i s t r i c t s  and the search of 
the s t a t e  s t a t u t e s  for a l l  f i f t y  s t a t e s ,  a l i s t  o f  av a i lab le  
legal  d e f in i t io n s  r e l a t e d  to i d e n t i f i e d  du t ies  and respons i ­
b i l i t i e s  o f  p r in c ip a ls  was developed.
6. Using a v a i lab le  legal  d e f in i t i o n s  and d e s c r ip t io n s ,  th i s  
author suggested a prototype b i l l  fo r  inc lus ion  in the NRS.
Summary
The information in Chapter 1 forms the bas is  fo r  th i s  
d i s s e r t a t i o n .  The subsequent chapters  of  t h i s  study review in more 
d e ta i l  r e l a t e d  l i t e r a t u r e  and r e p o r t - f in d in g  and a r t i c u l a t e  the 
summary, conclusions and recommendations. This study advanced 
knowledge o f  the " s t a t e  of  the a r t "  as per ta in ing  to  l e g i s l a t i o n  
p ro tec t ing  the p r i n c i p a l ' s  s t a t u s .  This study proposed l e g i s l a t i o n  
which, i f  enacted, would s u b s t a n t i a l l y  increase  the p r in c ip a l ' s  
s t a tu s  and legal id e n t i t y  in the S ta te  of  Nevada.
Chapter 2
REVIEW OF LITERATURE
The foundation of  the study was based upon the following 
ques t ion:
To what ex ten t  do the  s t a t e  s t a tu t e s  p e r ta in in g  to 
education in a l l  f i f t y  s t a t e s  provide f o r  a legal 
d esc r ip t ion  and/or  d e f in i t i o n  of  the du t ie s  and 
r e s p o n s i b i l i t i e s  o f  a contemporary school p r inc ipa l?
The review o f  r e la t e d  l i t e r a t u r e  wil l  examine these aspects
o f  the pr inc ipa l ship:
Par t  I: Evolution of  the  p r in c ip a l s h ip - - d u t i e s  and
r e s p o n s i b i l i t i e s
Par t  I I :  Past and p resen t  trends in c e r t i f i c a t i o n  and
t r a in in g  (as r e l a te d  to d u t ie s  and respons i ­
b i l i t i e s )
Par t  I I I :  Current legal s t a tu s  as r e f l e c t e d  in ex is t ing
s t a t e  s t a t u t e s
Par t  I
Evolution of  the P r in c ip a l s h ip - -  
Duties and R esp o n s ib i l i t i e s
The p r o f i l e  o f  the term "pr inc ipa l"  could take many 
d i r e c t io n s ;  however, the following synthes izes  the essence of 
id e n t i t y :
The t i t l e  o f  p r inc ipa l  is  an appropr ia te  designation 
fo r  the ch ie f  a dm in is t ra to r  of  a s in g le  school.  This 
does not n ecessa r i ly  mean th a t  his r e s p o n s i b i l i t y  is
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l imited  to a p a r t i c u l a r  bui ld ing but r a th e r  to an 
o rgan iza t iona l  segment o f  a program, a level of  in ­
s t r u c t i o n ,  or  a group of  grades housed in one 
bu i ld ing ,  a building complex, or two or  more 
build ings  s u b s t a n t i a l l y  d i s t a n t  from each o ther .
Modifiers of  the t i t l e  might apply to  the grade 
level or  to the organiza t ional  or  operat ional  plan.
Hence, the general concept o f  the pr inc ipa l  includes  
d i s t r i c t  p r in c ip a l ,  building p r in c ip a l ,  supervis ing 
p r in c ip a l ,  house pr inc ipa l  (when a la rge  school is  
subdivided in to  smal le r ,  p a r a l l e l ,  and la rge ly  
autonomous u n i t s ) ,  elementary p r in c ip a l ,  in termediate  
or ju n io r  high p r in c ip a l ,  secondary p r in c ip a l ,  and, 
in d ica t ing  the pa r t - t im e  na ture  o f  the pos i t ion  in 
some small schools teacher  p r inc ipa l  (£3, 1971,
p. 211).
In 1978 a research study o f  the elementary school p r in c ip a l -  
sh ip ,  conducted by the National Association of Elementary School 
P r in c ip a l s ,  ind ica ted  t h a t  92.7 percent  o f  the respondents were 
t i t l e d  " p r in c ip a l " ;  3.7 percent  were c a l le d  "teaching p r in c ip a l " ;
1.1 percent  were c a l led  "supervis ing p r in c ip a l" ;  and one-ha l f  of 
1 percent ,  "head teacher" (84, 1978, p. 1).
The movement, as i l l u s t r a t e d  in Table 1, is  to t i t l e  t h i s  
person who runs the  school " p r in c ip a l . "
The evolu tion of  the t i t l e  and the job r e s p o n s i b i l i t i e s  
has not always been progressive  or  d e f i n i t i v e .  Forest  Ensign 
wrote in 1923:
The high school pr inc ipa l  ship in i t s  present  bread 
functions  i s  an i n s t i t u t i o n  o f  today. I t  has no h i s to ry .
I t  has not y e t  even e s tab l i sh ed  i t s e l f  so t h a t  the re  is  
a s tan d a rd iza t io n  of  i t s  du t ie s  and r e s p o n s i b i l i t i e s .
Yet, in i t s  o r ig in ,  i t  i s  the  o ld e s t  of  our educat ional  
o f f i c e s  (j25, 1923, p. 180).
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Table 1
Posi t ion  T i t l e
1978 1968
Principal 9 2.7% 69.0%
Supervising Pr incipal 1.1 12.6
Teaching Pr incipal 3.7 14.6
Head Teacher 0.5 3.8
A ss i s ta n t  Principal 0.7 —
Other 1.3 —
Source: 84, 1978, p. 2 .
Campanella o u t l ined  the  following s tages  of  t i t l e  development:
The f i r s t  s tage  was t h a t  in which th e re  was but one 
teacher  whose ch ie f  duty was to teach. The second 
s tage  was t h a t  in which the re  were two te a c h e r s ,  one 
o f  whom was designated "head teacher ."  Here again his 
ch ie f  duty was to teach.  During the t h i r d  s tag e ,  we 
had what was known as a "teaching p r in c ip a l . "  He was 
a p a r t - t im e  teacher .  The fourth  s tage  presents  a 
"build ing p r inc ipa l"  whose ch ie f  duty was the admini­
s t r a t i o n  of his  school.  F in a l ly ,  in the f i f t h  s tage ,  
our present  "supervising p r inc ipa l"  became known as one 
whose ch ie f  duty was and is  the supervis ion of  i n ­
s t r u c t i o n  in the school (TO, 1953, p. 478).
Ensign went on to t r a c e  the evolut ion o f  the p r inc ipa l  as 
f a r  back as the Renaissance. B r ie f ly  s t a t e d ,  he sa id :
There were masters in the ear ly  years  of  the Renais­
sance with whom we might more gladly s t r i k e  hands in 
profess ional  fe l lowship .  I t  was V i t to r ino  who, towards 
middle l i f e ,  engaged to  teach the  ch i ld ren  o f  the noble
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Gonzala a t  Mantua, h i s t o r i c  c i t y ,  where he b u i l t  a 
school and taught  fo r  many yea rs .  . . . But in the 
next century the search fo r  d e f i n i t e  o rgan iza t ion  of 
secondary education under a superv iso r ,  d i r e c t o r ,  o r  
p r inc ipa l  is  rewarded in s p e c i f i c  terms. The 
Brethren o f  the  Common Life ,  a godly group of  
schola rs  in the Nether lands,  had developed schools 
s u rp r i s in g ly  modern in cha rac te r .  . . .  To these
Dutch masters the re  came about 1515 a German lad ,
John Sturm, by name, who was to  become by f a r  the 
g r e a t e s t  a d m in is t ra to r  of secondary education of  his
century. . . . W i t h  wisdom beyond t h a t  o f  his  years
and per iod ,  and with a s k i l l  r a r e ly  found, even today,  
he organized the S trassburg  Gymnasium so e f f e c t i v e l y  
t h a t  i t  became a model o f  a l l  those g re a t  secondary 
schools which Germany produced in a l a t e r  century 
. . . (25, 1923, p. 181).
Some schools  developed in Germany, the Netherlands and France 
which were not very d i f f e r e n t  from the S trassburg Gymnasium. 
Ind ica t ions  a re  t h a t  the schools were much l i k e  the high schools in
the United S ta te s  during the l a t e  1920's .  Movement in def in ing
the term and d u t ie s  and r e s p o n s i b i l i t i e s  was slow, however. "In 
1653, there  i s  recogni t ion  t h a t  the master might need an a s s i s t a n t "  
(25, 1923, p. 185); and in 1700, " the  master Henry Holyoake was
s e le c t in g  his  own a s s i s t a n t s "  (25, 1923, p. 183). In the  United
S ta t e s ,  a d m in is t r a t iv e  a u th o r i ty  was not c l e a r ly  defined un t i l  the 
ea r ly  pa r t  of  the e igh teen th  century.  The term "head master" 
evolved, but with i t ,  l i t t l e  ad m in is t r a t iv e  au th o r i ty .
Ensign s t a t e d  o f  co lonia l  and ea r ly  na t ional United S ta te s :
The t r u s t e e s ,  under the c h a r t e r s ,  r e ta ined  a large  
degree o f  control  over the p u p i l s ,  leaving l i t t l e  in  the 
way of  making ru le s  or regu la t ions  to the i n i t i a t i v e  of 
the so -c a l l e d  head master.  . . . At P h i l l i p s  Andover, 
one o f  the  t r u ly  g rea t  academies o f  New England, the 
o f f i c i a l  t i t l e  of  Eliphalet.  Pearson, the  f i r s t  head, was 
p recep to r ,  but in the records he i s  f requent ly  r e fe r r e d  
to as Pr inc ipa l  Pearson; and in 1786 the t i t l e  was so
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designated in the c o n t rac t  with the new p r in c ip a l .  . . .
In the  f i r s t  high school s e t  up in 1821 in  Boston for  
the i n s t r u c t i o n  of  " the sons o f  the mercan t i le  and 
in d u s t r i a l  c l a s s e s , "  the teachers  were known as 
master and ushers ; but some o f  the schools  e s ta b l i shed  
in the same decade used the  t i t l e  "p r in c ip a l"  fo r  the 
head, one such being the  s h o r t - l i v e d  but famous high 
school fo r  g i r l s  e s ta b l i sh ed  in Boston in 1825 ( 25,
1923, p. 188).
The evolu t ion  of ad m in is t r a t iv e  du t ies  and r e s p o n s i b i l i t i e s  was
beginning.
I t  is  our next type o f  secondary school ,  the academy, 
which, in  the course of  i t s  development, produced a 
p r inc ipa l  ship  comparable to t h a t  which i s  found in the 
Gymnasium o f  Strassburg under Sturm. . . .  In g e n e ra l , 
the time-honored name "master" was appl ied  to those who 
taught  in the new schools .  . . . While some of the 
academies developed in to  good-sized shcools ,  requ ir ing  
a corps o f  a hal f-dozen or  more teachers  and giving op­
por tun i ty  fo r  cons iderable  exerc ise  o f  a d m in is t ra t iv e  
fu n c t io n s ,  the v as t  m ajor i ty  were small ,  with a g rea t  
number o f  s in g le - t e a c h e r  i n s t i t u t i o n s .  Indeed, i t  
appears t h a t  a t  the height  of  the development of the 
academy, about 1850, the average number of  teachers  per 
school was but two. So here again, as in the English 
schools and in our own Latin  grammar schools ,  the 
r e l a t i v e  need fo r  adm in is t ra t ion  was small ,  f a r  over­
shadowed, by the teaching funct ion .  . . . Very ea r ly  in 
the  high-school movement new ad m in is t r a t iv e  du t ies  and 
r e s p o n s i b i l i t i e s  were required of  the p r in c ip a l s .  The 
schools ,  being f r e e ,  a t t r a c t e d  la rge  numbers and drew 
s tudents  from a l l  c la sses  o f  s o c ie ty ,  imposing on the 
p r inc ipa l  the  necess i ty  of  some s o r t  of c l a s s i f i c a t i o n .
The l im i ted  e l e c t i v e  p r in c ip l e ,  developed to some ex ten t  
in the academy and taken over by the high school ,  ca l led  
fo r  a l a r g e r  teaching s t a f f  and fo r  a more careful  
o rgan iza t ion .  Easi ly  and n a tu ra l ly  the head teacher  
took over these d u t ie s .  He was, o f  course ,  forced 
f i n a l l y  to l ig h ten  his  teaching load, and s ince  he was 
usual ly  the r i p e s t  s ch o la r  in the p a r t i c u l a r  group of  
t each e r s ,  he re ta ined  the more advanced s u b je c t s ,  even 
as John Sturm had done th re e  hundred years  before.  Thus 
s cho la rsh ip ,  the t r a d i t i o n a l  c h a r a c t e r i s t i c  o f  the head 
master ,  organizing a b i l i t y ,  and c e r t a in  q u a l i t i e s  of  
leadersh ip  came to be demanded of  him who was to head 
the teaching s t a f f  of  the new American secondary school 
(25, 1923, p. 188).
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In Administ rat ion o f  Public Education, Knezevich (1969)
ind ica ted  t h a t  r e l i e f  from teaching du t ie s  in the United S ta tes  
was a necess i ty  by the middle o f  the n ine teenth  century.  The 
complexit ies  o f  the p r in c ip a lsh ip  were growing.
Development of graded courses o f  s tudy,  c l a s s i f i c a t i o n  
o f  pupils  by grade, and u n i f i c a t io n  o f  sepa ra te  de­
partments led to r e l i e f  of  the p r inc ipa l  from a t  l e a s t  
p a r t  o f  his  teaching d u t i e s .  The term "pr inc ipa l"  became 
a noun r a th e r  than an a d je c t iv e  which modified " teacher ."
By the middle o f  the n ineteenth  century the du t ie s  of  the 
typ ica l  p r inc ipa l  in a la rge  c i t y  were l im i ted  la rge ly  
to  d i s c i p l i n e ,  rou t ine  ad m in is t ra t iv e  a c t s ,  and grading 
o f  pupi ls .  I t  was some time l a t e r  t h a t  the la rge  c i t y  
p r in c ip a ls  were re l ie v ed  of  teaching d u t i e s .  As l a t e  as 
1881 p r in c ip a ls  of Chicago schools were required to 
devote as much as one-ha l f  of  t h e i r  time each day to 
regu la r  classroom in s t r u c t io n .  In o the r  la rge  c i t i e s  
p r in c ip a ls  were r e l ieved  of  r e s p o n s i b i l i t i e s  fo r  c l a s s ­
room teaching p r io r  to 1870 (54, 1969. p. 272).
Since the  p r inc ipa l  was given "time off"  from his teaching 
d u t i e s ,  superv is ion  of  s t a f f  became a primary r e s p o n s ib i l i t y .  
"Supervisory techniques.,  however, were rudimentary in cha rac te r  
un t i l  well a f t e r  the twent ie th  century (54, 1969, p. 272).
Knezevich f u r th e r  s t a t e d  when descr ib ing  the p r i n c i p a l ' s
p l ig h t :
Early ad m in is t ra t iv e  r e s p o n s i b i l i t i e s  of  the e l e ­
mentary school p r inc ipa l  were l a rg e ly  c l e r i c a l .  A 
sampling o f  du t ies  assigned to p r in c ip a l s  p r io r  to 1845 
showed t h a t  58.8 percent  were concerned with record 
keeping and r e p o r t in g ,  23.5 percent  with o rganiza t ion  
and c l a s s i f i c a t i o n ,  11.8 percent  with care  of  the 
equipment and b u i ld ing ,  and 5.9 percent  with d i s c ip l in e  
and care of  the  pup i l s .  Administra tive r e s p o n s i b i l i t i e s  
s h i f t e d  in the l a s t  h a l f  of the century from records and 
repor ts  to o rgan iza t ion  and general management. During 
the twent ie th  century ,  functions  o f  the  p r inc ipa l  were 
expanded to include p a r t i c ip a t io n  in s e le c t io n  of  
teachers  and a s s i s t a n t s  assigned to his bui ld ing .  . . .
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The p r inc ipa l  was recognized as the  bu i ld ing-leve l  
superv isor  by 1900, and the in t roduc t ion  of  specia l  - 
sub jec t  teachers  prompted upgrading of  the q u a l i f i ­
ca t ions  fo r  the p r in c ip a lsh ip  ( 54, 1969, p. 272).
Jacobson (1963) s ta te d  concerning the p r in c ip a l ' s  admini­
s t r a t i v e  du t ie s :
By 1900 i t  was customary fo r  p r in c ip a ls  in la rge  
c i t i e s  to s e l e c t  t h e i r  a d m in is t ra t iv e  a s s i s t a n t s .
They had a lso  gained the r i g h t  to choose cadets to 
assume fu l l  teaching s ta tu s  in the  schools ,  and to 
assign o r  t r a n s f e r  teachers  to t h e i r  du t ie s  within 
the bui ld ing except when s a la ry  increments were i n ­
volved. . . . (48 ,  1963, pp. 495-6).
Campanella (1953) continued by saying:
This progress ive  s te p ,  i . e . ,  giving general admini­
s t r a t i v e  and supervisory  power to one head, was soon 
followed by the  in t roduc t ion  o f  a s s i s t a n t s  to help 
the p r in c ip a l ,  and, f i n a l l y ,  by the prov is ion ,  1904- 
1914, o f  p a r t - t im e  or f u l l - t im e  c l e r i c a l  help to 
r e l i e v e  the  p r inc ipa l  of  a la rge  proport ion o f  his 
c l e r i c a l  r e s p o n s i b i l i t i e s .  This was heralded with 
g rea t  joy as a s tep  forward in e s ta b l i s h in g  the 
p re s t ig e  o f  the  o f f i c e  o f  p r inc ipa l  (H), 1953, 
p. 482).
When expla ining the p r i n c i p a l ' s  increasing  scope of 
r e s p o n s i b i l i t y ,  Jacobson (1963) fu r th e r  s t a t e d :
The o rgan iza t ion  and superv is ion  of  the  e x t r a ­
c u r r i c u l a r  du t ie s  in both elementary and high schools 
have become increas ing ly  important s ince  1920. How 
such du t ies  a re  cared fo r  c o n s t i t u t e s  a challenge to 
the p r i n c i p a l ' s  competence as a school a dm in is t ra to r .
. . . Since 1920 s tandardized t e s t s  of  a b i l i t y  and 
achievement have come to be used widely in the super­
visory program. Test ing tends to  make supervis ion 
more o b je c t iv e  and to improve the teache r -p r inc ipa l  
r e l a t io n  as i t  a f f e c t s  i n s t r u c t io n .  The te s t in g  
movement has done much to improve superv is ion .  Quite 
recen t ly  p r in c ip a ls  have had a p a r t  i n ,  and sometimes 
have i n i t i a t e d ,  curriculum re v i s io n ,  a s e c to r  of  
supervis ion t h a t  is  in t imate ly  r e l a t e d  to planning 
fo r  ind iv idua l ized  in s t ru c t io n  o r  caring fo r  i n d i ­
vidual d i f fe rences  in the a b i l i t i e s  of pupi ls .  Since
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1925 p r in c ip a ls  have been expected to use the research 
f indings  o f  educational sc ience in supervis ion.  . .  .
Since 1930 i t  has been general pol icy to make the 
superv isors  of  special  sub jec ts  technical  a s s i s t a n t s  
a v a i l a b le  on ca l l  by the p r inc ipa l  (48, 1963, p. 449).
Although not formally required to do so, p r in c ip a l s  of ten  
and s t i l l  a re  expected to p a r t i c i p a t e  in community a c t i v i t i e s .
In the  c losing years  o f  the n ine teenth  and the  ear ly  
years  of  the twentieth  century ,  individual  c i t i e s  and 
schools organized penny lunches, school ba ths,  home 
gardens, school savings systems, and o ther  se rv ices  
which cared fo r  s p e c i f i c  needs in a local area  o f  a c i t y .
During the  two World Wars, p r in c ip a l s ,  t e ach e rs ,  and 
pupils  engaged in the support  o f  community a c t i v i t i e s  
designed to  f u r th e r  the i n t e r e s t  o f  the country in war 
s e rv ice s .  P a r t i c u la r ly  in foreign sec t ions  o f  la rge  
c i t i e s ,  the  local  schools undoubtedly exer ted an i n ­
f luence on the adu l ts  through the ch i ld ren  in a way 
which no o the r  agency could do (48, 1963, p. 499).
As was mentioned prev iously ,  by the 1900's p r in c ip a l s '  
q u a l i f i c a t i o n s  and t r a in in g  were being s c ru t in i z e d ;  however, i t  was 
not un t i l  1950 t h a t
. . .  an experimental program of  ac t ion - re sea rch  
and in - s e r v ic e  t r a in in g  was underwri tten  by the 
Kellogg Foundation. . . . Most o f  the programs were 
concerned with the superintendency.  But as the pro­
gram developed, the re  was more research  c a r r ied  out 
about the p r in c ip a lsh ip ,  f o r  i t  was c l e a r  t h a t  h a l f  of  
the superin tendents  are  r e c ru i t e d  d i r e c t ly  from the 
high school p r in c ip a l s h ip ,  and considerably more than 
o ne -ha l f  have held p r inc ipa l  ships a t  some time in 
t h e i r  profess ional  careers  (7JU 1952, p. 447).
P ar t  II
C e r t i f i c a t i o n  and Training o f  the Pr incipal
Only recen t ly  has i t  become common p ra c t ic e  to r e ­
q u i re  t h a t  the adm in is t ra to r  obta in  a special c e r t i ­
f i c a t e  based on his competence or  education. The 
f i r s t  adm in is t ra t ive  c e r t i f i c a t e  appears to have been
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es ta b l i sh e d  fo r  superin tendents  in 1854, in Pen­
nsylvania  (20:94).  Almost h a l f  a century l a t e r ,  in 
1900, th e re  was s t i l l  only one s t a t e  with an admini­
s t r a t i v e  c e r t i f i c a t e .  The f i r s t  decade of  th i s  
century saw two more added, and from th a t  time on 
the  o th e r  s t a t e s  have gradual ly  e s tab l i shed  programs 
of  c e r t i f i c a t i o n  for  super in tenden ts .  The f i r s t  
p r i n c i p a l ' s  c e r t i f i c a t e s  were e s ta b l i sh ed  in 1911 
in Pennsylvania and New Jersey  (20:93-6) .  This 
p r a c t i c e  also  grew s t e a d i l y  in the years  following 
i t s  es tablishment (44, 1958, p. 79).
Professional  educators be l ieve  t h a t  the p o s i t io n  of 
p r inc ipa l  should requ ire  spec ia l  s k i l l s  and t r a in in g .  In l i g h t  of 
increased r e s p o n s i b i l i t i e s ,  " the  o f f i c e  requ ires  spec ia l  prep­
a ra t ion"  (49, 1969, p. 173). Before the  ea r ly  1930 's ,  the re  was 
very l i t t l e  movement in terms o f  c e r t i f i c a t i o n ;  however, twenty- 
f iv e  years  l a t e r ,  the re  had been g re a t  progress:  " . . .  by 1957,
f o r t y - s i x  s t a t e s  required e i t h e r  a secondary school p r i n c i p a l ' s  
c e r t i f i c a t e  or  a general c e r t i f i c a t e  fo r  a l l  types o f  adm in is t ra t ive  
pos i t ions"  (49, 1969, p. 173).
Table 2 depic ts  how the use o f  c e r t i f i c a t i o n  has grown over 
the y ea rs .  As might be expected, the s t a t e  requirements fo r  
ad m in is t r a t iv e  c e r t i f i c a t i o n  have been increased s t e a d i l y .
During 1973 the National Associat ion o f  Secondary School 
P r inc ipa ls  requested from personnel in a l l  f i f t y  s t a t e s  information 
concerning employment co n t rac ts  fo r  secondary school adm in is t ra to rs .  
As a r e s u l t  o f  th i s  reques t ,  the following appears to be germane 
in r e l a t i o n  to cu r ren t  c e r t i f i c a t i o n  requirements o f  adm in is t ra to rs :
Contracts of ten  spec i fy  requirements the admini­
s t r a t o r  must f u l f i l l :  c e r t i f i c a t i o n  by the s t a t e
education agency. . . .  An example of  a c e r t i f i c a t i o n
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Table 2
Number and Percent of  S ta tes  Issuing Types 
of  Administ ra t ive  C e r t i f i c a t e s ,  1900-57
Type o f  
C e r t i f .
P r io r /
1900
#  %
1910
# %
1920
# %
1930
# %
1940
# %
1950
# %
1957
# %
Supt. 1 2 8 15 10 20 11 22 29 60 29 60 34 74
H.S. Prin. 0 0 6 12 10 20 14 29 21 43 19 39 35 76
El - S Prin. 0 0 5 10 7 14 16 33 20 41 18 37 36 78
Gen. Adm. 7 14 8 15 11 24
Gen. Prin. 10 20 11 22 8 17
Supervisor 6 12 7 14 24 52
Source: 44, 1958, p. 80.
requirement reads . . . you c e r t i f y  by your s igning  of 
t h i s  co n t r ac t  t h a t  you hold a va l id  and legal Admini­
s t r a t o r ' s  C e r t i f i c a t e  in t h i s  s t a t e  (6^ , 1974, p. 3).
In Nevada in 1979 as a r e s u l t  of Assembly B i l l  No. 519, Committee 
on Education, some s t a t u t e s  were revised .  "1. 'A dmin is t ra to r '  means 
any employee who holds a c e r t i f i c a t e  as an ad m in is t r a to r  and who is  
employed in t h a t  capacity  by a school d i s t r i c t "  (NRS 391.311).  C e r t i ­
f i c a t i o n  requirements fo r  the secondary p r in c ip a ls h ip  are  not as high 
as they should be, considering the functions  of  l ead e r sh ip ,  du t ies  and 
r e s p o n s i b i l i t i e s  and e x p e r t i s e  needed to manage the schools  of today; 
however, "many of  the l a r g e r  and w ea l th ie r  school systems have imposed
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t h e i r  own requirements which are  well above and beyond those s e t  
by the respec t ive  s t a t e s "  (49, 1969, p. 174.).
As p a r t  o f  the  c e r t i f i c a t i o n  process ,  "most s t a t e s  tend to 
requ i re  two or th ree  years  of  teaching exper ience before  a person 
becomes e l i g i b l e  fo r  a p r i n c i p a l ' s  c e r t i f i c a t e "  (44, 1958, p. 79).  
S ta tes  may a lso  e s t a b l i s h  requirements o f  l o y a l t y ,  age, c i t i z e n s h ip  
and a t t a in e d  educational t r a in in g .
In 1940 the American Associa t ion of  School Admini­
s t r a t o r s  recommended a minimum age of  25 y e a r s ,  United 
Sta tes  c i t i z e n s h i p ,  and evidence o f  sound physical and 
mental hea l th  based upon the w r i t t en  s ta tement  of an 
approved physician [2:47] (44, 1958, p. 87).
Although c e r t i f i c a t i o n  requirements fo r  ad m in is t r a t iv e
c e r t i f i c a t e s  a re  the S ta t e  Board o f  Education 's  r e s p o n s i b i l i t y ,
local  boards o f ten  consider  these requirements minimum s tandards .
Nevada Administra tive  requirements were ou t l in ed  as follows by the
S ta te  Department o f  Education:
SCHOOL ADMINISTRATION ENDORSEMENTS
1. AUTHORIZATION: An ad m in is t r a t iv e  endorsement is  r e ­
quired fo r  the  following pos i t ions  in the public 
schools o f  the s t a t e  of  Nevada: county super in tenden t ,
a s s i s t a n t  super in tenden ts ,  a s so c ia te  super in tenden ts ,  
p r in c ip a ls  and a s s i s t a n t  p r in c ip a l s  o f  elementary, 
middle, secondary and combined schools ;  supe rv iso rs ,  
d i r e c to r s  and ad m in is t r a t iv e  a s s i s t a n t s .  C e r t i f i ­
cated personnel who spend h a l f  or more o f  t h e i r  time 
in ad m in is t r a t iv e  or  supervisory  du t ie s  a re  required  
to hold an app rop r ia te  ad m in is t r a t iv e  o r  supervisory  
endorsement.
NOTE: Super in tendents ,  a s s i s t a n t  super in tenden ts ,
p r in c ip a l s  and vice p r in c ip a l s  who hold l i f e  
diplomas in the f i e l d / s  in which they are 
working are  not required  to hold an admini­
s t r a t i v e  endorsement.
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I I .  ADMINISTRATOR LIMITED
A. Requirements:
1. A v a l id  c e r t i f i c a t e  endorsed fo r  teaching 
in the elementary or  secondary grades
2. A bache lo r 's  degree
3. Sixteen semester hours graduate course work 
in school adm in is t ra t ion  d i s t r i b u t e d  to in ­
clude a t  l e a s t  f iv e  o f  the following f i e ld s  
( s t a r r e d  f i e ld s  requ i red ) :
*a. Public school adm in is t ra t ion  and 
organiza t ion  
*b. Supervision of  i n s t r u c t io n
c. Curriculum development and evaluat ion
d. S t a t i s t i c a l  methods in education
e. School f inance
f .  School f a c i l i t i e s  planning and 
maintenance
*g. S t a f f  development and personnel r e l a t io n s  
*h. M ul t i -cu l tu ra l  education ( e f f e c t iv e  
9/1/75)
4. Three years  v e r i f i e d  teaching experience in 
public  schools
B. Term: Five y ea r s ,  not renewable. The holder  
must complete requirements fo r  an Administ rator  
Endorsement during the term of  the c e r t i f i c a t e .
I I I .  ADMINISTRATOR
A. Requirements:
1. A v a l id  c e r t i f i c a t e  endorsed fo r  teaching in 
the  elementary or  secondary grades
2. A m as te r ' s  degree
3. Completion of  the required  course work l i s t e d  
under I I . , A . , 3
4. Three years  v e r i f i e d  teaching experience in 
public  schools
B. Term: Six y ea rs ,  renewable
C. Renewal requirement: Six semester hours c r e d i t ,
o r  the  equ iva len t ,  o r  the  submission of  evidence 
o f  profess ional  growth accomplished during the 
term o f  the  c e r t i f i c a t e  (73^ 1974, pp. 15-7).
Nevada at tempts  to requ ire  t h a t  the prospect ive  a dm in is t ra to r  
complete course work congruent with his  fu tu re  dut ies  and respons i ­
b i l i t i e s ,  i . e . ,  public  school adm in is t ra t ion  and o rgan iza t ion ,  
supervis ion o f  i n s t r u c t i o n ,  s t a f f  development and personnel r e l a t io n s
and m u l t i - c u l tu r a l  educat ion.
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In c o n t r a s t  to Nevada, Pennsylvania requ ires  the secondary 
school p r inc ipa l  to complete a planned program of  f o r t y - f i v e  hours 
o f  graduate  work.
The m as te r ' s  degree today seems to be the minimum edu­
ca t ional  requirement  with some job desc r ip t ions  p r e fe r r in g  the 
doctora te .  In a study of  561 p r in c ip a ls  and t h e i r  educational  
t r a in i n g ,  Farmer (1948) commented:
The evidence from th i s  study in d ica te s  s t rongly  
t h a t  the publ ic  high school p r in c ip a lsh ip  is  growing 
in to  a p rofess iona l  p o s i t io n .  In former years  the 
p r in c ip a l s h ip  was held by one o f  the more mature 
teach e r s ,  without too much thought given to his  pro­
fess iona l  q u a l i f i c a t i o n s .  Ef for ts  o f  acc red i t ing  
a s so c ia t io n s  increased the  educat ional requirements 
fo r  the  high-school p r in c ip a l s h ip  with the r e s u l t  
t h a t  the pos i t ion  began to assume more importance in 
the  educat ional  f i e l d .  A Bachelor 's  degree was ample 
q u a l i f i c a t i o n  fo r  the e a r l i e r  p r in c ip a lsh ip .  In f a c t ,  
the re  were many p r in c ip a ls  who did not even have th i s  
degree. All of  the high-school p r in c ip a ls  s tud ied  in 
in t h i s  survey have had a t  l e a s t  a Bachelor ' s  degree 
with near ly  th ree  four ths  possessing t h e i r  Master 's  
degree. Not only have the number o f  p r in c ip a ls  with 
higher  degrees increased ,  but many more have a lso  had 
some educational  teaching experience before  en te r ing  
upon the high-school p r in c ip a lsh ip .  This in te rn sh ip  
is  p a r t  o f  the profess ional  development of  the 
p r in c ip a l s h ip .  Prospective p r in c ip a l s  can view the 
p r in c ip a l s h ip  as a des ired  p o s i t io n ,  and in tu rn  be 
viewed by schools as poss ib le  men fo r  the p r in c ip a lsh ip  
(26, 1948, p. 86).
By 1958 "76% o f  elementary p r in c ip a l s  held m as te r ' s  degrees" 
(72, 1958, pp. 150-1),  and in 1978 "96.4% of  elementary p r inc ipa ls  
held m as te r ' s  degrees" (84, 1978, p. 9).  Pharis went on to s t a t e  
" th a t  the t rend toward considering the M.A. the academic q u a l i f i ­
ca t ion  fo r  the p r in c ip a lsh ip  is  d ramatica l ly  i l l u s t r a t e d  by a 
f i f t y - y e a r  comparison":
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1920 1948 1958 1968 1978
15% 64% 76% 79.9% 96.4%
Source: 84, 1978, p. 9.
C lear ly ,  the p r in c ip a ls h ip  has a r r ived  as an academic pro­
fess ion .  Many school d i s t r i c t s  encourage a dm in is t ra to rs  to p a r t i ­
c ip a te  in in - s e rv ice  t r a in in g  programs, and most s t a t e s  requ ire  
c u r ren t  course work as a p r e - r e q u i s i t e  fo r  renewing adm in is t ra t ive  
c e r t i f i c a t i o n .  The dilemma appears to be in the q u a l i ty  and 
e f f icacy  o f  programs designed to increase  the competencies of the 
school p r in c ip a l .  The National Associat ion of  Professors  of 
Secondary School Administ ra tion and Supervision became concerned 
enough to i n i t i t a t e  some s t a t u s  research.  A summary of  i t s  findings 
s ta ted :
Professors  in secondary school p r in c ip a lsh ip  p re­
se rv ice  and in - s e rv ic e  prepara t ion  programs s t a t e :
1. The pr inc ipa l  should spend the g r e a t e s t  p a r t
of  h is  on- the- job  time in the improvement o f  in s t ru c t io n .
2. The pr inc ipa l  must work d i r e c t ly  with teachers  
and s tuden ts  as resources fo r  improvement ideas .
3. The pr inc ipa l  must de legate  rou t ine  matters  plus 
supervisory  a c t i v i t i e s  to a s s i s t a n t  p r in c ip a l s ,  de­
partment chairmen, and adm in is t ra t ive  a s s i s t a n t s .
4. The p r in c ip a l ' s  prepara t ion  program must include 
human awareness t r a in in g  and be d i f f e r e n t  from t h a t  of  
researchers  and o th e r  adm in is t ra to rs .
5. The p r i n c i p a l ' s  prepara t ion  program must be 
wide and varied.  I t  should include work in i n d u s t r i a l  
r e l a t i o n s ,  the humanities,  p o l i t i c a l  sc ience ,  and 
business  adm in is t ra t ion .  Foreign language requirements 
a re  not necessary.
6. The p r i n c i p a l ' s  prepara t ion  program must be made 
more f l e x i b l e - - t a i l o r e d  to the in d iv id u a l ' s  unique 
s t r e n g th s ,  weaknesses,  and i n t e r e s t s .
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7. The p r i n c i p a l ' s  competencies r a th e r  than 
c r e d i t  hours are  the p re fe r red  measure of  adequacy 
o f  p repara t ion .
8. The ad m in is t r a t iv e  in te rn sh ip  is  a highly 
des i rab le  p a r t  o f  the  preparat ion  program and should 
be required.
9. Cl in ica l  experiences  o the r  than the in te rnsh ip  
should be requ ired  a t  the M.A. l e v e l .
10. Simulation, small group p r o je c t s ,  r o le  p laying,  
using resource people from the f i e l d ,  the  f i e l d  t r i p s  
should be used as in s t ru c t io n a l  techniques .
11. In rec ru i tm en t  of  s tu d e n ts ,  fo r  graduate 
education programs, le ss  importance should be put on 
s tandardized t e s t s .
12. Colleges and u n iv e r s i t i e s  must expand t h e i r  
in - s e rv ic e  programs.
F ina l ly ,  co l lege  professors  do see a need to change 
t h e i r  e f f o r t s .  Less r ig id  s p e c i f i c  course requirements 
and expansion in to  o ther  areas w il l  improve the 
q u a l i ty  o f  secondary school p r inc ipa l  p re - s e rv ic e  and 
in - s e rv ic e  programs in educational adm in is t ra t ion  
(51, 1972, p. 20).
I t  must be noted th a t  t h i s  emphasis on t r a in in g  and re le v a n t  
course work fo r  the  p r in c ip a lsh ip  is  not a recen t  development. 
"Leaders in the  American Associat ion o f  School Administ rators  (AASA) 
demonstrated much i n t e r e s t  in the p rofess iona l  development of  
t r a in in g  programs during the l a t e  1940's" (53, 1976, p. 458).
Presen t ly ,  th e re  i s  a trend to e s t a b l i s h  increased r e q u i r e ­
ment c e r t i f i c a t i o n ,  to provide re lev an t  t r a i n i n g ,  and to def ine  
the  legal s ta tu s  of  the p r in c ip a l ;  P a r t  I I I  wil l  discuss the 
p r in c ip a l ' s  legal s t a t u s .
Par t  I I I
Current Legal Sta tus  o f  the P r inc ipa l  As Reflected 
in Exist ing S ta te  S ta tu te s
During the  1960 's the ro le  o f  the secondary school 
p r inc ipa l  became increas ing ly  ambiguous and untenable.
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The p r i n c i p a l ' s  pos i t ion  as f ro n t  l in e  manager in the  
day-to-day operat ion of  the r ap id ly  changing secondary 
school r e su l ted  not only in a g r e a te r  number o f  law 
s u i t s  ag a in s t  him but ,  in many in s tan ce s ,  t o t a l  lack 
of  r ep re sen ta t io n  in profess ional  nego t ia t ions .  Be­
cause o f  these  and o ther  c lo se ly  as soc ia ted  reasons ,  
the NASSP considers  the  es tab l ishment  o f  a legal 
s t a t u s ,  or  i d e n t i t y ,  fo r  the school p r inc ipa l  to be 
a m at te r  of  h ighes t  p r i o r i t y .  . . .  In several  s t a t e s ,  
fo r  example, p r in c ip a ls  and teachers  a re  bound in to 
the same bargaining or  n ego t ia t ing  u n i t .  This jo in in g  
to g e th e r  o f  p r in c ip a ls  and teachers  in many ins tances  
has r e su l t e d  in v i r tu a l  nonrepresenta t ion  fo r  p r i n c i ­
pa ls .  I f  p r in c ip a ls  had s t a t u t o r y  i d e n t i ty  with 
c l e a r ly  defined r ig h ts  and r e s p o n s i b i l i t i e s ,  t h i s  of ten  
t r a g i c  r e a l i t y  o f  "nonrepresenta t ion  in bargaining" 
could be e f f e c t iv e ly  remedied. . . . Another issue  
deserving cons idera t ion  i s  the  appropria teness  of  
l e g i s l a t i o n  as a means o f  e s ta b l i s h in g  id e n t i t y  fo r  
the p r in c ip a l .  For example, some who have been 
successful  in passing new l e g i s l a t i o n  r e l a t i n g  to the 
p r in c ip a lsh ip  have remarked t h a t ,  by the time a b i l l  
o r ig i n a l l y  introduced and e n t h u s i a s t i c a l l y  endorsed 
by the s t a t e ' s  p r in c ip a ls  is  f i n a l l y  passed, i t  is 
q u i te  d i f f e r e n t  from i t s  o r ig in a l  form and not as 
s a t i s f a c t o r y .  In s p i t e  o f  t h i s  danger, however, any 
s t a t u t o r y  id e n t i t y  is  b e t t e r  than none a t  a l l  (38,
1973, pp. 1-4).
In Clark County, Nevada, the n a t io n ' s  twenty-eighth  l a r g e s t  
school d i s t r i c t ,  p r in c ip a ls  have begun to take ac t ion .  In 1979 
they have been successful  in being recognized as an independent 
bargaining u n i t .  The p r in c ip a ls  plan to  lobby fo r  be n e f i t s  which 
include r e v i s io n s ,  de le t ions  and add i t ions  to e x i s t in g  s t a t e  laws. 
S ta tu to ry  p ro te c t io n  and job i d e n t i t y  wil l  most c e r t a i n l y  be 
c ruc ia l  p r i o r i t i e s .
A widely c i r c u la t e d  legal  opinion,  re-publ ished  by the Clark 
County Associat ion o f  Secondary School P r in c ip a l s ,  may have given 
impetus to  the legal awakening of  p r in c ip a ls  in Nevada.
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The cour t  l e t  s tand the f i r i n g  of  a school 
ad m in is t r a to r  even though he was not given no t ice  
o r  a hear ing . The American Assn. of  School 
Adminis t ra tors ,  in backing the appeal to the high 
c o u r t ,  sa id  an ad m in is t ra to r  should have the  same 
basic  employment r ig h t s  as a teacher .  But the 
cour t  sa id  an employe [s ic ]  could expect r e ­
ins ta tement  "only when he has been discharged in 
v io la t io n  of  s t a t u t o r y  r i g h t s . . . a n d  ( the  school 
business o f f i c i a l )  does not possess s t a tu to r y  
r ig h t s  to his ad m in is t r a t iv e  p o s i t io n ,  but only 
to  his  permanent c l a s s i f i c a t i o n  as a classroom 
teacher ."  The case was Barthuli  v Je f fe rson  
Elementary School D i s t r i c t  (January 23, 1978).
As was i l l u s t r a t e d  in Chapter 1, the Nevada Revised S ta tu tes  
do not c l e a r ly  define the du t ie s  and r e s p o n s i b i l i t i e s  o r  legal 
s t a tu s  o f  the  p r in c ip a l .  The Nevada Revised S ta tu te s  mention the 
p r inc ipa l  with regard to some s p e c i f i c  dut ies  and r e s p o n s i b i l i t i e s  
but f a l l  sh o r t  of  c l e a r ly  providing a separa te  legal i d e n t i t y .
The following s t a t e  s t a t u t e s  rep resen t  s t a t e s  which attempted 
to give legal  s ta tu s  and i d e n t i t y  to the p r in c ip a l .  These s t a t e s  
provided a t  l e a s t  the basic  e s s e n t i a l s  of legal  i d e n t i t y .
Arkansas S ta tu tes
80-1235.1. Employment o f  public  school p r in c ip a l s - -  
Duties and r e s p o n s i b i l i t i e s .--The Board o f  Education 
s h a l 1 employ through w r i t t e n  con t rac t  publ ic  school 
p r in c ip a ls  who sha l l  hold v a l id  supervisory  or  admini­
s t r a t i v e  c e r t i f i c a t e s ,  who shal l  superv ise  the operat ion  
and management o f  the school o r  schools and property  as 
the Board shal l  determine necessary.
The p r inc ipa l  sha l l  assume ad m in is t r a t iv e  re spons i ­
b i l i t y  and in s t ru c t io n a l  leadersh ip ,  under the super­
vis ion  o f  the  super in tenden t ,  and in accordance with 
the  legal rules  and regu la t ions  of  the Board, fo r  the 
planning, management, ope ra t ion ,  and eva lua t ion  of  the 
educational program o f  the at tendance area  to which he 
is  assigned.
The pr inc ipa l  sha l l  submit recommendations to  the 
super in tendent  regarding the appointment,  assignment,  
promotion, t r a n s f e r ,  and dismissal  o f  a l l  personnel
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assigned to the  at tendance area .
The p r inc ipa l  sh a l l  perform such o th e r  
du t ies  as may be assigned by the  super­
in tendent  pursuant to the legal  ru le s  and 
r egu la t ions  o f  the Board of  Education. 
(Acts 1977, No, 255,&1, p. —)
Colorado S ta tu te s
22 .32r-126. P r inc ipa ls  - employment and 
a u t h o r i t y . (1) The board of  educat ion may 
employ through w r i t t e n  con t rac t  public  school 
p r in c ip a ls  who sh a l l  hold va l id  supervisory  or 
a d m in is t r a t iv e  c e r t i f i c a t e s  and who sha l l  
supervise  the opera t ion  and management o f  the 
school and such property as the board sha l l  
determine necessary.
(2) The p r inc ipa l  sha ll  assume the admini­
s t r a t i v e  r e s p o n s i b i l i t y  and i n s t r u c t io n a l  
leadersh ip ,  under the superv is ion  o f  the super­
in tendent  and in accordance with the ru le s  and 
regu la t ions  o f  the board o f  educat ion ,  fo r  the 
planning,  management, o pe ra t ion ,  and evaluat ion  
of  the educational  program of  the schools  to 
which he is  assigned.
(3) The p r inc ipa l  sha l l  submit recommend­
a t ions  to the super in tendent  regarding the ap­
pointment,  assignment,  promotion, t r a n s f e r ,  and 
dismissal o f  a l l  personnel assigned to the school 
under his  superv is ion .
(4) The p r in c ip a l  sha l l  perform such o the r  
dut ies  as may be assigned by the  super in tenden t  
pursuant to the ru les  and regu la t ions  o f  the 
board o f  educat ion.
New Mexico S ta tu te s
77-8-3.1. School p r in c ip a ls  -  ad d i t io n a l  du t ies
The p o s i t io n  o f  school p r in c ip a l  is  hereby 
recognized. In add i t ion  to o th e r  du t ies  
prescr ibed  by law, a public school p r inc ipa l  
sha l l  be re spons ib le  for:
(A), assuming adm in is t ra t ive  r e s p o n s i b i l i t y  and 
in s t r u c t io n a l  leadersh ip ,  under the super­
v is ion  o f  the  local  super in tendent  o f
schools ,  with regard to  the d i s c ip l in e  
o f  s tudents  and the planning,  opera t ion ,  
superv is ion  and evaluat ion  o f  the edu­
ca t iona l  program o f  the school to which 
he is  assigned;
(B). submit t ing recommendations to the  local  
super in tendent  concerning eva lua t ion ,  
promotion, t r a n s f e r  and dismissal of  a l l  
personnel assigned to the school to which 
he is  assigned;  and
(C). performing any o the r  du t ies  assigned him 
by the local super in tendent  pursuant to 
local  school board p o l i c i e s .
Nothing in t h i s  s ec t ion  sha l l  be construed 
as a l im i t a t io n  on the powers, du t ies  and 
o b l iga t ions  o f  a local  school board.
Florida S ta tu te s  Annotated
231.085 Duties of  p r in c ip a ls
D i s t r i c t  school boards sha l l  employ, through 
w r i t t e n  c o n t r a c t ,  public school p r in c ip a ls  
who shal l  superv ise  the opera t ion  and manage­
ment of  the schools and property as the board 
sha l l  determine necessary. The pr inc ipa l  
s h a l l :
(1) Assume ad m in is t ra t iv e  r e s p o n s ib i l i t y  
and in s t r u c t io n a l  leadersh ip ,  under the super­
v is ion  o f  the super in tendent  and in accordance 
with ru le s  and regu la t ions  o f  the school board, 
fo r  the  planning, management, ope ra t ion ,  and 
eva lua t ion  o f  the  educat ional  program of  the 
school to  which he is  assigned.
(2) Submit recommendations to the super­
in tendent  regarding the appointment,  assignment,  
promotion, t r a n s f e r ,  and dismissal  of  a l l  
personnel assigned to the school.
(3) Assume ad m in is t ra t iv e  r e s p o n s ib i l i t y  
fo r  a i l  records and repor ts  requ ired  regarding 
p u p i l s ,  fo r  the  t r a n s f e r  o f  pupils  within the 
school,  and fo r  the promotion o f  pup i l s .
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(4) Have the a u th o r i ty  to administer  
corporal punishment in accordance with the 
ru le s  and regu la t ions  of  the  school board 
and to suspend s tudents  from school or  from 
a school bus as provided fo r  in s . 232.26.
(5) Perform such o th e r  du t ies  as may be 
assigned by the super in tendent  pursuant to 
the ru le s  and regu la t ions  o f  the school 
board and the S ta te  Board of  Education.
I l l i n o i s  Annotated S ta tu te s
10-21.4a - P r inc ipa ls  - Duties
To employ p r inc ipa ls  who hold va l id  supervisory  
or  adm in is t ra t ive  c e r t i f i c a t e s  who shal l  super­
v ise  the operat ion  o f  a ttendance centers  as the 
board sha l l  determine necessary.
The pr inc ipa l  sha l l  assume adm in is t ra t ive  re spons i ­
b i l i t i e s  and in s t ru c t io n a l  leadersh ip ,  under the  
superv is ion  of  the super in tenden t ,  and in ac­
cordance with reasonable ru les  and regu la t ions  
o f  the board, fo r  the planning,  operat ion and 
evaluat ion o f  the educational  program of  the 
attendance area to which he is  assigned.
122 10-21.4a - Schools
The p r inc ipa l  sha l l  submit recommendations to 
the super in tendent  concerning the appointment, 
r e t e n t io n ,  promotion and assignment of  a l l  
personnel assigned to  the at tendance cen ter .
1961, March 18, Laws 1961, p. 31, 10-21.4a 
added by T.A. 76-652, 1, e f f .  Aug. 6, 1969.
Iowa Code Annotated 
179.21 Pr inc ipa ls
The board of  d i r e c to rs  o f  a school d i s t r i c t  may 
employ p r in c ip a l s ,  under the provis ions of  sec t ion  
279.23. A pr inc ipa l  sha l l  hold a cu r ren t  va l id  
p r i n c i p a l ' s  c e r t i f i c a t e .  Notwithstanding the pro­
v is ions  o f  sec t ion  279.23, a f t e r  serving a t  l e a s t  
nine months, a p r inc ipa l  may be employed fo r  a term 
of  not to exceed two yea rs .
The p r in c ip a l ,  under the supervis ion of  the 
super in tendent  of the school d i s t r i c t  and 
pursuant to rules  and p o l ic ie s  of  the board of 
d i r e c to r s  o f  the school d i s t r i c t ,  sha l l  be r e ­
sponsib le  fo r  adm in is t ra t ion  and operat ion of  
the at tendance cen ter  to which he is  assigned.
The pr inc ipa l  s h a l l ,  pursuant to the p o l i c i e s  
adopted by the board o f  d i r e c to r s  of  the school 
d i s t r i c t ,  be responsib le  fo r  the  planning,  
management, opera t ion ,  and eva lua t ion  of  the 
educat ional  program of fe red  a t  the at tendance 
cen te r  to which the p r inc ipa l  i s  assigned and 
sha l l  submit recommendations to the super in tendent  
regarding the appointment,  assignment,  promotion, 
t r a n s f e r  and dismissal o f  a l l  personnel assigned 
to the at tendance cen te r .  The pr inc ipa l  sha l l  
perform such o ther  du t ies  as may be assigned by 
the  superintendent .
Louisiana Revised S ta tu te s
& 414.1 Publ ic elementary and secondary school 
p r in c ip a l s ;  du t ies
The pr inc ipa l  appointed by the parish  or  c i t y  
school board fo r  each publ ic  elementary and 
secondary school sh a l l  se rv e ,  under the overal l  
d i r e c t io n  of  the par ish  or  c i t y  superin tendent  
of  schools ,  as the ad m in is t r a t iv e  o f f i c e r  of  
the school to  which he i s  assigned.  Consis tent  
with the requirements of  law and the ru le s  and 
regu la t ions  of the S ta t e  Board o f  Elementary 
and Secondary Education and the par ish  or  c i t y  
school board by which he is  employed, he sha l l  
have adm in is t ra t ive  r e s p o n s i b i l i t y  for  the 
d i r e c t io n  and superv is ion  o f  the personnel and 
a c t i v i t i e s  and the adm in is t ra t ion  o f  the a f f a i r s  
o f  t h a t  school .
Added by Acts 1976, No. 456 & 1.
Massachusetts General Laws Annotated
& 59B. P r in c ip a l s ;  employment; compensation; 
dut ies
The school committee o f  a c i t y  or town and 
the school committee o f  a regional  school 
d i s t r i c t  shal l  employ a p r inc ipa l  fo r  each 
public  school and f ix  his compensation. A 
p r inc ipa l  employed under t h i s  sec t ion  sha l l  
be the adm in is t ra to r  o f  sa id  school su b je c t  
to  the  supervis ion  and d i r e c t io n  of  the 
super in tendent  and su b je c t  to the regu la t ions  
and p o l ic ie s  o f  the school committee, and 
sha l l  be assigned such du t ie s  as are  de­
termined by the super in tenden t  o f  schools 
which may include but not be l imi ted  to the 
superv is ion  o f  the opera t ion  and management 
of  sa id  school and sa id  school proper ty during 
school hours. He sha l l  p lan ,  manage, opera te  
and evalua te  educational programs and s e rv ices .
He may recommend to the super in tendent  or  his 
designee appointments,  assignments,  promotions 
and d ismissals  of  profess ional  personnel with in  
his school.  The provis ions  o f  t h i s  sec t ion  sha l l  
not prevent  one person from serving as the 
p r inc ipa l  of  two or  more elementary schools or  
the use of  a teaching p r inc ipa l  in such schools .
Michigan Compiled Laws
380.1247 School bui ld ing  p r in c ip a l s ;  employment; 
duties
Sec. 1247. The board o f  a school d i s t r i c t  
o the r  than a primary school d i s t r i c t  may 
employ by w r i t t en  co n t ra c t  an a dm in is t ra to r  
or  ad m in is t r a to rs ,  usual ly  c a l le d  a bu i ld ing  
p r i n c i p a l , who s h a l l :
(A). Supervise the opera t ion  and management 
of  school bui ld ings  and property  as the 
board determines.
(B). Be assigned a d m in is t ra t iv e  re spons i ­
b i l i t i e s  and coordinate  in s t ru c t io n a l  
leadersh ip ,  under the supervis ion of  the 
super in tendent ,  fo r  the planning,  manage­
ment, o p e ra t io n ,  and evaluat ion  o f  the 
educational program and se rv ices .
(C), Submit recommendations to the super­
in tendent  f o r  the appointment,  a s s ig n ­
ment, promotion, o r  dismissal o f  person­
nel assigned to supervis ion o f  the 
adm in is t ra to r .
P.A. 1976, No. 451, 1247, Imd. Eff.  Jan. 13, 
1977
Montana Revised Code
75-6113. Duties o f  d i s t r i c t  super in tendent  or 
county high school p r i n c i p a l . The d i s t r i c t  super­
in tendent  or  county high school p r inc ipa l  sha l l  be 
the  executive  o f f i c e r  o f  the t r u s t e e s  and, su b jec t  
to the d i r e c t io n  o f  the t r u s t e e s ,  he s h a l l :
(1) have general superv is ion  of  a l l  schools  of  
the d i s t r i c t  and the personnel employed by the 
d i s t r i c t ;
(2) implement and adminis ter  the p o l i c i e s  of  
the t r u s t e e s  o f  the  d i s t r i c t ;
(3) develop and recommend courses o f  i n s t r u c t io n  
to the t ru s t e e s  fo r  t h e i r  cons ide ra t ion  and ap­
proval in accordance with the  provis ions  of 
sec t ions  75-7503 and 75-7504;
(4) s e l e c t  a l l  textbooks and submit such 
s e le c t io n s  to the t ru s t e e s  fo r  t h e i r  approval in 
accordance with the provis ions  o f  s ec t ion  75-7603;
(5) s e l e c t  a l l  re fe rence  and l i b r a r y  books and 
submit such s e le c t io n s  to the t r u s t e e s  fo r  t h e i r  
approval in accordance with provis ions of  sec t ion  
75-7519;
(6) have general supervis ion  of  a l l  pupils  of  
the d i s t r i c t ,  and sh a l l  enforce the compulsory a t ­
tendance provis ions  o f  t h i s  T i t l e ,  and sha l l  have 
the a u th o r i ty  to suspend fo r  good cause any pupil 
of  the d i s t r i c t  u n t i l  the  t r u s t e e s  may consider  
such suspension;
(7) r epo r t  the cumulative pupil a t tendance and 
pupil absence of the d i s t r i c t  and any o th e r  pupil 
information required by the repor t  form prescr ibed  
by the super in tendent  of public i n s t r u c t io n  to the 
county super in tendent  o r  county superintendents  
when report ing  fo r  a j o i n t  d i s t r i c t ,  immediately 
a f t e r  the conclusion o f  the school i n s t ru c t io n a l  
year  and before the ten th  (10th) day of  Ju ly ;  and
(8) perform any o th e r  dut ies  in connection with 
the d i s t r i c t  as the  t ru s t e e s  may p resc r ibe .
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75-614. Duties o f  p r i n c i p a l . Whenever the 
t r u s t e e s  of  a d i s t r i c t  employ and appoint  a 
school p r inc ipa l  but do not employ and appoint 
a d i s t r i c t  super in tenden t ,  such p r inc ipa l  sha l l  
perform the du t ie s  of  a d i s t r i c t  super in tendent  
as prescr ibed in subsect ions  (4 ) ,  ( 5 ) ,  (6 ) ,  (7 ) ,  
and (8) o f  s ec t io n  75-6113, and sha l l  have 
general superv is ion  o f  such school and the 
personnel assigned to such school.
General S ta tu te s  o f  North Carolina
& 115-150. Authority  and duty o f  pr inc ipa l  
g en e ra l ly .- -The pr inc ipa l  sha l l  have a u th o r i ty  
to grade and c l a s s i f y  pupi ls  and exerc ise  d i s c ip l in e  
over the pupils of  the school.  The p r inc ipa l  shal l  
make a l l  r epor ts  to the  county or  c i t y  superin tendent  
and give suggestions  to teachers  fo r  the improvement 
o f  in s t ru c t io n .  I t  sh a l l  be the duty o f  each teacher  
in a school to cooperate with the p r inc ipa l  in every 
way possib le  to promote good teaching in the school 
and a progress ive  community s p i r i t  among i t s  pat rons.
I t  sha l l  be the duty o f  the p r inc ipa l  to conduct 
a f i r e  d r i l l  during the  f i r s t  week a f t e r  the opening 
of  school and t h e r e a f t e r  a t  l e a s t  one f i r e  d r i l l  
each school month, in each bui ld ing in his  charge,  
where chi ldren  are  assembled. F i re  d r i l l s  sha l l  
include a l l  pupi ls  and school employees, and the 
use of various ways o f  egress  to s imulate  evacuation 
of  sa id  build ings  under various cond i t ions ,  and such 
o the r  regu la t ions  as sha l l  be p rescr ibed  fo r  f i r e  
s a fe ty  by the  Commissioner of  Insurance,  the Super­
in tendent  of  Publ ic In s t ru c t io n  and the S ta t e  Board 
o f  Education. A copy o f  such regu la t ions  sha l l  be 
kept posted on the b u l l e t i n  board in  each bui ld ing.
I t  sha l l  be the duty o f  each p r inc ipa l  to in ­
spect  each o f  the bui ld ings  in his charge a t  l e a s t  
twice each month during the regu la r  school sess ion .  
This inspect ion  sh a l l  include c a f e t e r i a s ,  gymnasiums, 
b o i l e r  rooms, s to rage  rooms, auditoriums and stage 
a rea (s )  as well as a l l  c lass  rooms. This in ­
spect ion  sh a l l  be fo r  the purpose o f  keeping the 
bui lding safe  from the accumulation o f  t r a sh  and 
o th e r  f i r e  hazards.
I t  sha l l  be the duty o f  the p r inc ipa l  to f i l e  a 
w r i t ten  r epo r t  once each month during the regu la r  
school sess ion  with his  local school committee, and 
two copies of  t h i s  r ep o r t  with the super in tendent  of 
his  ad m in is t ra t iv e  u n i t ,  one copy of which sha l l  be 
t ransm it ted  by the  super in tendent  to the  chairman of 
the county or  c i t y  board o f  educat ion.
Tennessee Code Annotated 1977 Replacement
49-254. Duties o f  p r i n c i p a l s . - - I t  sha l l  be the 
duty o f  the p r in c ip a l :
(a)To superv ise  the operat ion  and management 
of the personnel and f a c i l i t i e s  o f  the school or 
schools o f  which he i s  p r inc ipa l  as the local 
board o f  educat ion sha l l  determine.
(b)To assume ad m in is t r a t iv e  r e s p o n s i b i l i t y  and 
in s t r u c t io n a l  leadersh ip  under the superv is ion  of  
the super in tendent  and in accordance with the 
w r i t t en  p o l i c i e s  of  the local  board o f  education 
fo r  the planning,  management, o p e ra t io n ,  and 
eva lua t ion  o f  the educat ional program of  the 
schools to which assigned.
(c)To submit recommendations to the local 
super in tendent  regarding the appointment, a s ­
signment, promotion, t r a n s f e r ,  and dismissal of 
a l l  personnel assigned to the  school or schools 
under his  care .
(d)To perform such o ther  du t ie s  as may be 
assigned by the super in tendent  pursuant  to the 
w r i t t en  p o l i c i e s  o f  the local  board of  educat ion.
(e)To observe a l l  o ther  ru les  and regu la t ions  
r e l a t i v e  to the operat ion  o f  public  schools as 
e s ta b l i shed  by law and as contained in the  r u le s ,  
r egu la t ions  and minimum standards  o f  the s t a t e  
board o f  education.
TEXAS CODE ANNOTATED EDUCATION 
& 16.08. Duties o f  Public School P r in c ip a ls
Public school p r in c ip a l s ,  who sh a l l  hold val id  
ad m in is t r a t iv e  c e r t i f i c a t e s ,  sha l l  be respons ib le  
for:
(a) assuming ad m in is t r a t iv e  r e s p o n s i b i l i t y  and 
in s t ru c t io n a l  leadersh ip ,  under the supervis ion of  
the  super in tenden t ,  fo r  d i s c i p l i n e ,  and the planning,  
opera t ion ,  superv is ion ,  and eva lua t ion  o f  the edu­
ca t ional  program of  the a t tendance area in which he 
is  assigned-,
(b) submitting recommendations to the super­
in tendent  concerning assignment,  ev a lu a t io n ,  pro­
motion, and dismissal o f  a l l  personnel assigned 
to the a t tendance  cen te r ;
(c) performing any o the r  dut ies  assigned by
the super in tendent  pursuant to school board policy.
(d) Nothing herein sha l l  be construed as a 
l im i t a t i o n  on the powers, r e s p o n s i b i l i t i e s  and 
o b l ig a t io n s  o f  the  school board as now prescr ibed 
by law.
CODE OF VIRGINIA 
TERMS OF EMPLOYMENT OF PRINCIPALS
& 22-217.9. School boards author ized to employ 
p r in c ip a l s  and a s s i s t a n t  p r in c ip a l s ;  c e r t i f i c a t e  
requ ired ;  powers and d u t i e s . - - ( a )  The school board 
o f  any d iv is ion  upon recommendation of  the d i v i s i o n ' s  
super in tendent  may employ an a d m in is t ra to r  or  
adm in is t ra to rs  ca l led  p r in c ip a l s  and a s s i s t a n t  
p r in c ip a l s .  Administ rators  employed in these 
pos i t ions  sha l l  hold c e r t i f i c a t e s  as prescr ibed  by 
the Board o f  Education.
(b) Public school p r in c ip a ls  sha l l  assume admini­
s t r a t i v e  r e s p o n s ib i l i t y  and in s t ru c t io n a l  leadersh ip  
and sha l l  supervise  the opera t ion  and management of 
the school or  schools and property to which he has 
been assigned in accordance with the reasonable 
ru les  and regu la t ions  o f  the school board and under 
the superv is ion  o f  the super in tendent .
(c) The p r inc ipa l  may submit recommendations to 
the super in tendent  for  the appointment,  assignment,  
promotion, t r a n s f e r  and dismissal  o f  a l l  personnel 
assigned to his  superv is ion .
(d) The pr inc ipa l  sha l l  perform such dut ies  as 
may be assigned by the super in tendent  pursuant to 
the reasonable  ru les  and regu la t ions  o f  the school 
board. (1973, c. 223.)
REVISED CODE OF WASHINGTON
28A.58.160 Pr inc ipa ls  and vice p r inc ipa ls  —
Empl o.yment of--Qual i f i  ca t ions--D ut ies
School d i s t r i c t s  may employ public  school p r inc ipa l  
and/or  v ic e -p r in c ip a l s  to supervise  the opera t ion  and 
management o f  the school to which they are  assigned.  
Such persons shal l  hold va l id  teacher  and admini­
s t r a t i v e  c e r t i f i c a t e s .  In add i t ion  to such o the r  
du t ies  as sha l l  be prescr ibed by law and by the job 
d e sc r ip t io n  adopted by the board of  d i r e c t o r s ,  each 
p r inc ipa l  s h a l l :
(1) Assume ad m in is t r a t iv e  a u th o r i ty ,  re spons i ­
b i l i t y  and in s t ru c t io n a l  l e ad e r sh ip ,  under the  super­
vis ion  o f  the school d i s t r i c t  super in tenden t ,  and in 
accordance with the p o l i c i e s  of the school d i s t r i c t  
board o f  d i r e c t o r s ,  fo r  the planning, management, 
superv is ion  and evaluat ion  of  the educational pro­
gram of  the at tendance area  fo r  which he or she i s  
respons ib le .
(2) Submit recommendations to the school d i s t r i c t  
super in tendent  regarding appointment,  assignment,  
promotion, t r a n s f e r  and dismissal of a l l  personnel 
assigned to the at tendance area  fo r  which he o r  she 
i s  respons ib le .
(3) Submit recommendations to the  school d i s t r i c t  
super in tendent  regarding the  f i s c a l  needs to maintain 
and improve the  in s t ru c t io n a l  program of  the at tendance 
area fo r  which he o r  she i s  responsib le .
(4) Assume adm in is t ra t ive  a u th o r i ty  and re spons i ­
b i l i t y  fo r  the superv is ion ,  counseling and d i s c i p l i n e  
o f  pupi ls  in the at tendance area fo r  which her  or  she 
i s  r espons ib le .  (Added by Laws 1s t  Ex Sess 1977 ch 
272 &1.).
WEST VIRGINIA CODE
& 18A-2-9 Duties and r e s p o n s i b i l i t i e s  of  school 
p r inc ipa ls
Upon the recommendation of  the county super in tendent  
of  schools ,  the county board of  education sha l l  employ 
and ass ign ,  through w r i t t en  c o n t r a c t ,  public  school 
p r in c ip a l s  who shall  superivse  the management and the 
opera t ion  of  the school o r  schools  to which they are  
assigned.  Such p r in c ip a ls  sha l l  hold va l id  admini­
s t r a t i v e  c e r t i f i c a t e s  appropr ia te  fo r  t h e i r  assignments.
Under the supervis ion o f  the super in tendent  and in 
accordance with the ru les  and regu la t ions  o f  the county 
board o f  education,  the p r inc ipa l  shal l  assume admini­
s t r a t i v e  and in s t ru c t io n a l  supervisory  r e s p o n s i b i l i t y  
fo r  the  planning, management, operat ion and eva lua t ion  
o f  the t o t a l  educational program o f  the school or  
schools to which he i s  assigned.
The p r inc ipa l  may submit recommendations to  the 
super in tendent  regarding the appointment,  assignment,  
promotion, t r a n s f e r  and dismissal o f  a l l  personnel 
assigned to  the school or  schools under sa id  p r i n c i p a l ' s  
c o n t ro l .  Such recommendation sha l l  be submitted in 
w r i t ing  as prescribed by the  superin tendent .
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I t  should be noted t h a t  even with t h i s  framework, eleven s t a t e
s t a t u t e s  were permissive while f iv e  were mandatory.
Black 's  Law Dictionary descr ibed the d i s t i n c t i o n  between
"sh a l l"  and "may" in t h i s  manner:
SHALL. As used in s t a t u t e s ,  c o n t r a c t s ,  or  the  l i k e ,
th i s  word is  genera l ly  imperative or  mandatory.
McDunn v. Roundy, 191 Iowa, 976, 181 N.W. 453, 454;
Bay S ta te  S t .  Ry. Co. v. City of  Woburn, 232 Mass.
201, 122 N.E. 268; U.S. v. Two Hundred and S ix ty-  
Seven Twenty-Dollar Gold Pieces ,  D.C. Wash. 255 F.
217, 218; Baer v. Gore, /9 W. Va. 50, 90 S.E. 530 ,
531, L.R.A. 1917B, 723.
. . .  i t  may be construed  as merely permissive or
d i r e c to ry ,  (as equ iva len t  to "may,") to carry  out
the l e g i s l a t i v e  in te n t io n  and in cases where no 
r i g h t  or  b en e f i t  to  any one depends on i t s  being 
taken in the imperative sense ,  and where no public  
or p r iv a te  r ig h t  i s  impaired by i t s  i n t e r p r e t a t i o n  
in the o the r  sense. Spaulding & Kimball v. AEtna 
Chemical Co., 98 Vt. 169, 126 A. 588, 589; Wisdom 
v. Board of  Sup 'rs  o f  Polk County, 236 Iowa 669,
19 N.W. 2d 602, 607, 608. Also as ag a in s t  the 
government, i t  i s  to be construed as "may," unless 
a contrary  in te n t io n  is  m an i f ie s t .  Cairo & Fulton 
R. Co v. Hecht, 95 U.S. 170, 24 L.Ed. 423.
Although the word usually  denotes an o b l ig a t io n ,  
i t  a lso  implies an element o f  f u t u r i t y .  Cunningham 
v. Long, 125 Me. 494, 135 A. 198, 200; Hemsley 
v. McKim, 119 Md. 431, 87 A. 506, 511 (7,  1968, 
p. 1131).
MAY. An a u x i l l i a r y  verb qua l i fy ing  the meaning of  
another  verb by express ing a b i l i t y ,  competency, 
l i b e r t y ,  permission,  p o s s i b i l i t y ,  p ro b a b i l i ty  or  
contingency. U.S. v. Lexington Mill & E. Co.,
232 U.S. 399, 34 S.Ct.  337, 340, 58 L.Ed. 658,
L.R.A. 1915B, 774; Carson v. Tur r ish ,  140 Minn.
445, 168 N.W. 349, 352, L.R.A.191F, 154. Regardless 
o f  the inst rument,  however, whether c o n s t i t u t i o n ,  
s t a t u t e ,  deed, co n t ra c t  or  whatnot,  cour ts  not in ­
f requent ly  cons true "may" as " sha l l"  or  "must" to 
the end th a t  j u s t i c e  may not be the s lave  o f  grammar.
Minor v. Mechanics' Bank, 1 Pet.  46, 64, 7L.Ed. 47;
Appeal o f  Burnap, 94 Conn. 286, 108 A. 802, 804;
S ta p le r  v. El Dora Oil Co., 27 Cal.App. 516, 150 P.
643, 645 (7,  1968, pp. 1541-42).
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I t  would appear from Black 's  d e f in i t i o n  t h a t  cour ts  are  somewhat 
t o l e r a n t  of interchanging these  terms.
The Supreme Court o f  Nevada in  a case not  involving
education held the following:
. . . Again in i t s  draftsmanship and adoption of  
thegaragemen's  l i e n  s t a t u t e ,  the l e g i s l a t u r e  used 
the word "may." "May" is  of  course genera l ly  per­
missive.  See Fourchier v. McNeil Constr.  Co., 68 
Nev. 109, 227 P .2d 429 (1951); SCR 2 (9) ;  DCR 2(6);
26A Words and Phrases 404 (May—In S ta tu te s  as Per­
missive or  Mandatory). More fu l ly  s t a t e d ,  the ru le  
i s  bes t  expressed in t h i s  manner: "Generally in
construing s t a t u t e s ,  'may' is  construed as permissive 
and ' s h a l l '  i s  construed as mandatory unless  a d i f ­
f e r e n t  cons truc t ion  is  demanded by the s t a t u t e  in 
o rder  to carry  out the  c l e a r  i n t e n t  of  the 
l e g i s l a t u r e . "  City o f  Wauwatosa v. County of  
Milwaukee, 125 N.W.2d 386, 389 (Wis. 1963). There 
i s  nothing to i n d ic a te  the l e g i s l a t u r e  intended 
mandatory r a th e r  than permissive i n t e r p r e t a t i o n  of  
i t s  use of  the  word "may" . . . (22, 1970, p. 604).
C er ta in ly ,  l e g i s l a t i v e  ac t ion  designed to increase  c l a r i t y  
wil l  b e n e f i t  a l l  educators-
Today, i t  i s  imperative t h a t  the s t a t u t o r y  r e ­
quirements and profess iona l  r e s p o n s i b i l i t i e s  be 
spe l led  out in c l e a r ,  w r i t t e n  form before the 
adm in is t ra to r  assumes his post.  Due process commands 
no less  ( 52, 1976, Foreword).
The information contained in the above-mentioned s ix teen  
s t a t u t e s  does not r ep re se n t  complete d esc r ip t io n s  o f  the job 
r e s p o n s i b i l i t i e s  of  the p r inc ipa l  but merely rep resen ts  a pro­
g ress ive  trend toward i d e n t i f i c a t i o n  o f  r e s p o n s i b i l i t i e s  and legal  
s t a t u s .  Jacobson (1950), although acknowledging l e g i s l a t i v e  t r e n d s ,  
worries  t h a t  the p r inc ipa l  may become burdened with perfunctory 
du t ies  and r e s p o n s i b i l i t i e s .
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. . . the du t ie s  t h a t  are  p rescr ibed  in the law 
may take on an exaggerated importance in the minds 
of  some p r in c ip a l s ,  prompting them to do the work 
personally  r a th e r  than to de lega te  i t  to  c l e r i c a l  
a s s i s t a n t s  or  to o the r  members of the local  school 
s t a f f .  The f a c t  t h a t  the p r inc ipa l  i s  required by 
law to hold f i r e  d r i l l s  a t  s t a t e d  i n t e rv a l s  or  to 
r a i s e  the f la g  over the school premises each day 
does not mean t h a t  these  ac ts  must be personally  
performed by the p r in c ip a l .  He must,  o f  course,  
accept  r e s p o n s i b i l i t y  fo r  them, but the  responsi­
b i l i t y  can be discharged through general supervis ion 
as well as personal ly  d i rec ted  (47, 1950, p. 208).
Jacobson a lso  developed a c h a r t  (see Table 3) dep ic t ing  the 
du t ies  emphasized in 150 c i t i e s . *  The concern here was t h a t  the 
p r inc ipa l  did not become merely a c le rk .
Probably the conclusion is  warranted t h a t  the 
regu la t ions  of  boards o f  education v i r t u a l l y  compel 
the p r inc ipa l  to become an e f f i c i e n t  o f f i c e  manager 
who safeguards the bu i ld ing ,  maintains o rde r ,  holds 
f i r e  d r i l l s ,  r e q u i s i t io n s  su p p l ie s ,  keeps school 
records ,  and makes r e p o r t s ,  in s tead  of  in sp i r in g  
him to become the  profess ional  leader  and d i r e c to r  
of  his school (47, 1950, p. 210).
Almost t h i r t y  years  have passed s ince  Jacobson's  s tudy; 
and y e t ,  when responding to the su p e r in ten d e n t ' s  request  fo r  a 
d e sc r ip t ion  o f  his profess ional  r e s p o n s i b i l i t i e s ,  a p r inc ipa l  in 
1979 wrote:
..Oversaw aspects  of the l i f e  s a fe ty  cons truc t ion  and a r ­
ranged schedules to coordinate  with cons truc t ion  e f f o r t s .
. .Handled problems o f  vandalism, r e p a i r  of  same, as well 
as problems o f  t h e f t ,  in t im id a t io n ,  gang f i g h t s ,  and 
o the r  cr iminal  a c t i v i t i e s  both in school and in the 
community.
* I t  must be noted th a t  Jacobson 's  work d e a l t  with du t ie s  of  
p r in c ip a ls  s p e c i f i e d  in ru les  and r egu la t ions  o f  local boards not 
s t a tu to r y  language.
Table 3
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Duties o f  P r inc ipa ls  Specif ied  50 Times or More 
in Rules and Regulations o f  Boards of 
Education in 150 C i t i e s
Duty
Number of 
C i t i e s  
Specifying Percentage
Assume charge of  bu i ld in g s ,  grounds
and equipment 103 68.7
Hold f i r e  d r i l l s 93 62.0
Suspend pupils 89 59.3
Witness and i n f l i c t  corporal.
punishment 86 57.3
Requis it ion books and supplies 78 52.0
Record and r e p o r t  suspensions 69 46.0
Enforce ru les  and regu la t ions 67 44.6
Direct  and contro l  j a n i t o r s 65 43.3
Record and r e p o r t  as the law 
provides,  or  as the super­
in tendent  demands 63 42.0
Record and r e p o r t  teach e rs '
attendance 60 40.0
Assume r e s p o n s i b i l i t y  fo r
c l a s s i f i c a t i o n s  and promotions 60 40.0
Supervise s tuden ts  ou ts ide
classrooms 59 39.3
Counsel and a id  teachers 57 38.0
Record and r ep o r t  corporal
punishment 51 34.0
Assume charge o f  d i s t r i b u t i o n
of  supplies 50 33.3
..Supervised  and coordinated a l l  a t h l e t i c  events.  
. . Involved in judging cheer leaders .
.Coordinated bui ld ing  special education schedules and 
a c t i v i t i e s ,  L.D., speech, remedial reading,  math and 
soc ia l  work.
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..Counseled many s tudents  with problems--family,  peer ,  
and teacher .
. .D i s c ip l in e d  s tudents  fo r  ru le  in f r a c t io n s  and handled 
truancy cases.
. .Respons ib le  fo r  playground superv is ion ,  h i r ing  sub­
s t i t u t e s ,  lunch su p e rv i so rs ,  bus superv is ion ,  and 
r e l a t e d  problems such as bus suspensions and bus 
schedule.
. .Coordinated PTA a c t i v i t i e s ,  luncheons, p a r t i e s ,  and 
board meetings in to  school schedule.
. .Attended PTA meetings.
. .  Implemented cooperat ively  developed curriculum.
..Administered  to minor in ju r i e s - - f ro m  ice  packs and cuts  
to removing fore ign  mater ia l  from eyes.
. .D i r e c t l y  respons ib le  fo r  n u rse ' s  a c t i v i t i e s .
..Was the bu i ld ing  ca ree r  educat ion coord ina tor  and prepared 
numerous repor ts  in t h i s  area fo r  funding.
..Oversaw s tuden t  record keeping, r e p o r t  cards ,  and 
arranged parent  conference procedure and forms.
. .Arranged and conducted numerous assembly programs fo r  
the s tuden t - -puppe ts ,  t h e a t e r ,  and s inging groups.
. .Arranged fo r  and coordinated ou ts id e  i n s t r u c t o r s ,  
s tu d en t  teach e r s ,  and volunteer  he lpers .
. .Attended to AV re p a i r  and maintenance and AV supply ordering .
. .Arranged proper d i s t r i b u t i o n  of  m a te r ia l s ,  desks , t e x t s ,  
schedules ,  room usage.
. .A c t iv e  and respons ib le  in r e g i s t e r i n g ,  a ss ign ing ,  and 
c o l l e c t in g  fees from a l l  s tuden ts .
. .A c t iv e  in checking residence requirements.
. .A c t iv e  in preparing boundary recommendations.
. .Coordinated and arranged dozens o f  f i e l d  t r i p s .
. .Conducted f i r e  d r i l l s  and d i re c te d  tornado procedures.
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. .Coordinated and arranged fo r  s tuden t  p ic tu re s .
. .Conducted two housekeeping inspections  with the f i r e  c h ie f .
. .Coordinated and arranged in se rv ice  and open house days.
. .Supervised  p a t r o l s ,  arranged fo r  i n s t r u c t io n  from pol ice  
department.
. .Coordinated patrol  a c t i v i t i e s  of  c i ty  c ross ing guards.
. .Conducted s t a f f i n g s  on a l l  s tuden t  education.
. . In te rv iew ed  and recommended s t a f f  fo r  h i r ing .
. .Conducted observations  and evalua t ions  of non-tenure 
teachers  and wrote up repo r ts  on same.
..Made recommendations fo r  the improvement of  in s t r u c t io n .
. .C o l l e c te d  numerous s tuden t  fees  such as insurance,  f i n e s ,  
p e n a l t i e s  fo r  l o s t  or damaged m a te r ia ls .
. .Coordinated and arranged fo r  psychological se rv ices  and 
t e s t i n g .
. .Handled the a c t i v i t y  fund, paid r e fe r e e s ,  and made sure  
a l l  funds were accounted fo r  and properly used.
. .Coord ina ted ,  conducted, and oversaw school t e s t i n g  programs.
. .Coordinated and arranged placement of  e ighth  grade 
s tudents  in high school.
. .Conducted and arranged graduation and diplomas.
. .Oversaw a l l  fund -ra is ing  a c t i v i t i e s ,  s a l e s ,  e tc .
. .Handled numerous union complaints and was the f i r s t  s tep  
in grievance procedures.
. .Arranged fo r  and compiled ju n io r  high yearbook.
. .Ordered and sold  pins and r ibbons .
. .Superv ised ,  arranged,  and scheduled T i t l e  I program.
. . I n i t i a t e d  s tudent  c lass  changes.
. . S e t  up p o l ic ie s  and placed a l l  s tudents  in proper groups.
.Handled several legal  problems o f  custody, ch i ld  
abuse, and al leged  teacher  abuse.
.Cooperated with ju v e n i le  a u th o r i t i e s  in severa l cases 
o f  s tuden t  c r im in a l i ty .
.Revised s tuden t  handbook.
.Cooperated and encouraged various s tuden t  council  
a c t i v i t i e s  and p ro je c ts  such as e l e c t i o n s ,  paper d r ive ,  
and Christmas baskets .
.Helped with board e l e c t io n s  and referenda.
.Acted as super in tendent  in his absence.
.Ordered a l l  supplies  and m ater ia ls  fo r  bu i ld ing .
•Supervised and helped s u b s t i t u t e  teachers .
.S u b s t i tu te d  in various c la s se s  in emergencies or  when 
i t  w asn ' t  economical to  h i re  a s u b s t i t u t e .
.Arranged and conducted kindergarten r e g i s t r a t i o n .
.Reviewed a l l  s tuden t  temporary records .
.Coordinated and cooperated with various park d i s t r i c t  
programs such as r a c e s ,  w re s t l in g ,  swimming, e tc .
.Developed time schedules fo r  c la s se s .
.Handled several  problems in the area of  teacher  morale 
o r  d isputes  between teachers .
.L is tened and advised on many personal problems o f  s t a f f .
.Met reg u la r ly  as p a r t  of  the a d m in is t ra t iv e  team to 
coordinate  programs between build ings  and to o f f e r  
a l t e r n a t iv e s  to problems.
.Accepted a l l  bui ld ing and d i s t r i c t  d e l i v e r i e s .
.Organized and d i re c te d  bui lding clubs and a c t i v i t y  
programs--chess,  jou rna l ism ,  shop c lubs ,  e tc .
•Organized and arranged s tuden t  lunch program procedures.
.Changed a l l  combinations on lockers  and issued each 
s tuden t  a locker .
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. .  Developed a l l  c la s s  l i s t s .
. .Advised and handled many socia l  work problems in the 
area of  A.D.C., f r e e  lunches, medical a id ,  e tc .
. .Handled a l l  c a l l s  and v i s i t s  from parents  in the  nature 
o f  complaints or  j u s t  informational c a l l s  (87, 1977, 
pp. 67-9).
I t  would appear t h a t  the du t ies  and r e s p o n s i b i l i t i e s  a re  becoming 
unmanageable and unbearable.  The "burnt-out"  p r inc ipa l  syndrome 
i s  rap id ly  approaching.
In a recent  survey o f  1,600 p r in c ip a ls  conducted by 
Univers i ty  of Utah p ro fes so rs ,  f u l l y  one-quar te r  sa id  
they intended to q u i t ,  some to leave educat ion e n t i r e ly .
Worse y e t ,  the very bes t  p r in c ip a ls  a re  q u i t t i n g  a t  an 
even higher  r a t e .  At the beginning o f  the  survey, 
researchers  s ingled  out  60 exceptional p r in c ip a l s .  A 
year  l a t e r ,  o ne- th i rd  of  t h i s  specia l  group had 
res igned (9, 1978, p. 76).
P r inc ipa ls  are becoming p ess im is t i c  concerning the fu tu r e  of  t h e i r
profess ion :  "You become b i t t e r  and i t ' s  time fo r  a new face; the
time could come, however, when there  are  no longer enough strong
and f resh  faces to go around" (9^ , 1978, p. 76).
P r inc ipa ls  today a re  facing d i f f i c u l t  demands and are  de­
voting much time and energy to d iverse  ta sks .  "When one ponders 
the  ex tens ive  r e s p o n s i b i l i t i e s  o f  the secondary school p r in c ip a l ,  
i t  becomes apparent  t h a t  the  task  may well be beyond the physical 
capaci ty  of any one person" ( 65, 1970, p. 10). The du t ie s  and 
r e s p o n s i b i l i t i e s  of  the job seemingly grow each year .  P r inc ipa ls  
must become p o l i t i c a l l y  a c t iv e  in uni t ing  t h e i r  ranks; t h i s  
ac t ion  i s  mandatory:
The ro le  of  p r inc ipa l  is  becoming le ss  obvious.
However, i f  the p r inc ipa l  does not a c t iv e ly  def ine  his 
r o le ,  o ther  groups wil l  take the i n i t i t a t i v e  and do so 
fo r  him ( e .g . ,  bui ld ing  policy committees,  community 
groups, centra l  o f f i c e ,  and so on (57, 1977, p. 335).
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Summary
Chapter 2 o u t l ined  the  evo lu t ion ,  c e r t i f i c a t i o n ,  t r a in in g  
and cu r ren t  legal s t a t u s  of the  p r in c ip a l .  These th ree  concepts 
were r e l a t e d  to the  p r i n c i p a l ' s  on- the- job  du t ie s  and respons i ­
b i l i t i e s .  The data  i n d i c a t e  the re  a re  apparent d iscrepancies  
between funct ions  perfomed and the du t ies  and r e s p o n s i b i l i t i e s  
p rescr ibed  by law.
Chapter 3 w il l  develop and analyze a cu r ren t  l i s t  o f  du t ies  
and r e s p o n s i b i l i t i e s  from se le c ted  school d i s t r i c t s '  job d e s c r ip ­
t io n s .  This l i s t  w il l  then be compared to a l l  f i f t y  s t a t e  s t a t u t e s  
id en t i fy in g  the p r i n c i p a l ' s  du t ies  and r e s p o n s i b i l i t i e s .
Chapter 3
REPORT OF FINDINGS
The i n t e n t  o f  th i s  study was to determine the ex ten t  to 
which the du t ie s  and r e s p o n s i b i l i t i e s  of the p r inc ipa l  were 
provided fo r  in a l l  f i f t y  s t a t e  s t a t u t e s .  In order  to achieve th i s  
goal ,  several  s teps  were taken.
An an a ly s is  o f  eighteen sample job desc r ip t ions  was
undertaken, seventeen provided by the  National Associa t ion of  
Secondary School P r inc ipa ls  in Job Descript ions  fo r  P r inc ipa ls  and 
A ss is tan t  P r in c ip a l s :  The Current  Trends (52, 1976) and one now
in force fo r  the  Clark County, Nevada, School D i s t r i c t .  This 
analys is  produced a l i s t  of twenty d i f f e r e n t  dut ies  and respons i ­
b i l i t i e s  r e p re s e n ta t iv e  of  a broad range o f  expecta t ions  fo r  a 
school p r in c ip a l .
In order  to provide s t r u c t u r e  and focus to the l i s t  in 
p u rsu i t  o f  the eventual comparative a c t i v i t y  involving s t a t e  
s t a t u t e s ,  these  var ied and as so r ted  du t ies  and r e s p o n s i b i l i t i e s  
were organized according to the ta sk  areas with which they were 
most c l e a r ly  a l igned .  Using Campbell (1972, pp. 136-66) as the 
basic  source o f  ta sk  a reas ,  t h i s  study i d e n t i f i e d  each task  area 
and the a t t en d a n t  sub-tasks in t h a t  area .  Then, on the  basis  of
a comparative word ana lys is  involving the language used to  descr ibe
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the ta sk  in the l i t e r a t u r e  and the language used to descr ibe  a 
duty and r e s p o n s i b i l i t y ,  some twenty d i f f e r e n t  and s p e c i f i c  du t ie s  
and r e s p o n s i b i l i t i e s  were i d e n t i f i e d  in the  following s ix  task 
areas:
1. School/Community Relat ions
2. Curriculum and In s t ru c t io n
3. Pupil Personnel
4. S t a f f  Personnel
5. Physical F a c i l i t i e s
6. Finance and Business.
Only those du t ies  and r e s p o n s i b i l i t i e s  appearing in f i f t y  percent  
o f  the sample job d e sc r ip t io n s  were analyzed and considered fo r  
inc lus ion  as the bas is  fo r  examining s t a t e  s t a t u t e s .
Par t  I of  Chapter 3 wil l  focus on the l i s t  o f  du t ies  and 
r e s p o n s i b i l i t i e s  of  the p r inc ipa l  as compared to  sample school 
d i s t r i c t s '  job d e s c r ip t io n s .  Par t  II  o f  Chapter 3 wil l  compare 
the expecta t ions  found in the f in a l  l i s t  o f  du t ies  and respons i ­
b i l i t i e s  with a l l  f i f t y  s t a t e  s t a t u t e s  in order  to determine the 
ex ten t  to which these  d u t ie s  and r e s p o n s i b i l i t i e s  a re  provided 
fo r  in a l l  f i f t y  s t a t e  s t a t u t e s .  P ar t  I I I  o f  Chapter 3 wil l  
analyze the f indings  reported  in Par t  I I .
Table 4 shows job d esc r ip t io n s  and ta sk  area .  An "x" 
in d ica te s  the sample job d esc r ip t io n  addressed in a p a r t i c u l a r  
ta sk  area .  No at tempt was made to count the to t a l  s tatements  in 
each job d esc r ip t io n  address ing the same task  area .  Appendix C
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provides s p e c i f i c  statements  o f  sample job d esc r ip t io n s  and 
t h e i r  bas ic  ca te g o r ie s .  Table 4 a l so  disp lays  the s ix  ta sk  areas 
and the d u t ie s  and r e s p o n s i b i l i t i e s  mentioned in the sample.
P ar t  I
Task Area #1 - School/Community Rela t ions
This t a sk  area was seen as an important t a sk  area  fo r  the 
pr inc ipa l  because a l l  f iv e  kinds o f  tasks  mentioned by Campbell 
(1972, p. 142) were addressed in the  sample. All f iv e  component 
tasks were included in the f in a l  l i s t  o f  dut ies  and r e s p o n s i b i l i t i e s .  
The frequency count revealed t h a t  the most s i g n i f i c a n t  was the 
p r i n c i p a l ' s  r e s p o n s ib i l i t y  to meet with community r e p re s e n ta t iv e s .
All eighteen school d i s t r i c t s  in the  sample addressed themselves to 
the m at ter  o f  the pr inc ipa l  meeting with community r e p re se n ta t iv e s .
Cer ta in  c i t i e s  were r a t h e r  s p e c i f i c  in t h e i r  language 
regarding School/Community Rela t ions .  A sample s ta tement  from 
Lynnwood, Washington, ind ica ted  t h i s  type of  s p e c i f i c i t y :  "the
pr inc ipa l  is  to  meet with paren t  and/or  c i t i z e n  groups to inform 
them about school and d i s t r i c t  programs." C i t i e s  which used 
s p e c i f i c  language in def in ing School/Community Relat ions included 
the following:
- Duluth, Minnesota
- Metuchen, New Jersey
- Albuquerque, New Mexico
- Grand Forks, North Dakota
- F a i r f a x ,  Virginia
- Lynnwood, Washington.
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One duty o r  r e s p o n s i b i l i t y  which was not  included in the 
f in a l  l i s t  because o f  lack o f  frequency was t h a t  o f  report ing  
pu p i l s '  progress.  Only th re e  school d i s t r i c t s  (P oca te l lo ,  Idaho; 
Metuchen, New Je rsey ;  Lynnwood, Washington) r e fe r r e d  to t h i s  duty 
as a t a sk  o f  School/Community Relat ions.
Task Area #2 - Curriculum and In s t ru c t io n
All four  tasks  in the task  area o f  Curriculum and In­
s t r u c t io n  mentioned by Campbell (1972, p. 149) were included in the 
f in a l  l i s t  of  du t ie s  and r e s p o n s i b i l i t i e s .  Sixteen of  the eighteen 
school d i s t r i c t s  considered the pr inc ipa l  r e spons ib le  fo r  planning,  
implementing, eva lua t ing  and apprais ing the in s t ru c t io n a l  program 
in his school.  Thir teen school d i s t r i c t s  mentioned the p r i n c i p a l ' s  
r e s p o n s i b i l i t y  to provide an opportunity  f o r  extending the 
knowledge of  t each e rs ,  and nine school d i s t r i c t s ,  o r  50 percent ,  
f e l t  t h a t  the p r inc ipa l  should s e l e c t  and procure in s t ru c t io n a l  
m a te r ia l s .
A sample s ta tement  from Iowa City ,  Iowa, showed the use of  
s p e c i f i c  language in the job d esc r ip t io n  in the  area  o f  Curriculum 
and In s t ru c t io n :  " the  p r inc ipa l  wil l  superv ise  the procurement and
d i s t r i b u t i o n  of  in s t r u c t io n a l  equipment and s u p p l ie s . "  The 
following school d i s t r i c t s  used s p e c i f i c  language in t h e i r  job 
d esc r ip t io n s  in the area  o f  Curriculum and I n s t r u c t io n :
- Poca te l lo ,  Idaho
- Iowa City,  Iowa
- Metuchen, New Jersey
- Albuquerque, New Mexico
- Grand Forks, North Dakota
- Lynnwood, Washington
- Green Bay, Wisconsin.
61
Task Area #3 - Pupil Personnel
Again, a l l  four  tasks  in the t a sk  area  o f  Pupil Personnel 
mentioned by Campbell (1972, p. 154) were included in the f ina l  
l i s t  o f  du t ie s  and r e s p o n s i b i l i t i e s .  At l e a s t  f i f t e e n  of  the 
e ighteen school d i s t r i c t s  considered the  p r inc ipa l  respons ib le  
fo r  pupil  organiz ing and inventory ,  pupil  accounting,  provis ions  
for  pupil se rv ices  and control  o f  pupil behavior.
A sample s ta tement  from Wichita F a l l s ,  Texas, i l l u s t r a t e d  
the  use o f  s p e c i f i c  language in descr ib ing  these  d u t ie s :  the
pr inc ipa l  wil l  keep on f i l e  a permanent record o f  a l l  pupils  who 
have attended his  school and make t h e i r  records av a i lab le  to 
authorized agenc ies ."  The following school d i s t r i c t s  were s p e c i f i c  
in t h e i r  job d e s c r ip t io n s  in the area  of  Pupil Personnel:
- Anaheim, C a l i fo rn ia
- P oca te l lo ,  Idaho
- Metuchen, New Jersey
- Albuquerque, New Mexico
- Grand Forks, North Dakota
- Wichita F a l l s ,  Texas
- Fa i r fax ,  Virg in ia .
Task Area #4 - S t a f f  Personnel
Three of  the four  tasks  in the t a sk  area  of  S t a f f  Personnel 
c i t e d  by Campbell (1972, p. 162) were mentioned more than 50 
percent  of  the time by the  sample school d i s t r i c t  job d e sc r ip t io n s .  
The one task  not mentioned involved the development of  personnel 
p o l i c i e s ,  and s ince  the development o f  personnel policy i s  c l e a r ly  
a m at ter  of board r e s p o n s ib i l i t y  and s in ce  n e i th e r  the task  nor the 
sample of du t ies  and r e s p o n s i b i l i t i e s  made re ference  to recommend­
a t ions  on personnel p o l i c i e s ,  the item was de le ted .  All school
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d i s t r i c t s  in the  sample saw securing personnel and appra is ing  
t h e i r  performance as a duty of  the p r in c ip a l .  Seventeen o f  the 
e ighteen school d i s t r i c t s  considered providing s t im ula t ion  and 
encouragement to  s t a f f  members as a primary r e s p o n s ib i l i t y  of  
the p r in c ip a l .
A sample s ta tement  from Albuquerque, New Mexico, i l l u s t r a t e d  
the use of  s p e c i f i c  language in descr ib ing  the area of  S t a f f  
Personnel:  " the  p r inc ipa l  wil l  p a r t i c i p a t e  in the s e le c t io n  o f
school personnel,  superv ise  them in induc t ion ,  assignment,  in se rv ice  
t r a in in g ,  and job performance, and evaluate  the performance of  a l l  
assigned personnel ."  The following school d i s t r i c t s  used s p e c i f i c  
language in t h e i r  job desc r ip t ions  in the area  of  S t a f f  Personnel:
- P o ca te l lo ,  Idaho
- Iowa City ,  Iowa
- Metuchen, New Jersey
- Albuquerque, New Mexico
- Lynnwood, Washington.
Task Area #5 - Physical F a c i l i t i e s
In the area o f  Physical F a c i l i t i e s ,  th ree  o f  Campbell's 
(1972, p. 166) tasks were mentioned by the sample school d i s t r i c t s '  
job d e sc r ip t io n s .  The school d i s t r i c t s '  job d esc r ip t ions  used in 
the sample ind ica ted  th a t  the p r inc ipa l  was respons ib le  fo r  the 
school bu i ld ing ,  school grounds and the  equipment needed in 
i n s t r u c t io n  and inc iden ta l  to  i n s t r u c t io n .  Green Bay, Wisconsin, 
was the only school d i s t r i c t  which did not mention any o f  the  four  
components r e l a t e d  to the p r i n c i p a l ' s  r e s p o n s ib i l i t y  toward 
Physical F a c i l i t i e s .
A sample statement from Grand Forks, North Dakota, 
i l l u s t r a t e d  the use of  s p e c i f i c  language in the job d e sc r ip t io n  in 
the area o f  Physical F a c i l i t i e s :  " the pr inc ipa l  i s  respons ib le
fo r  r egu la r  inspec t ion  of  the bu i ld ing ,  with or  without head 
cus tod ian ."  The following school d i s t r i c t s  used s p e c i f i c  language 
in t h e i r  job d esc r ip t io n s  in the area  of  Physical F a c i l i t i e s :
- P oca te l lo ,  Idaho
- Iowa City,  Iowa
- Metuchen, New Jersey
- Albuquerque, New Mexico
- Grand Forks, North Dakota
- Lynnwood, Washington.
Task Area # 6 - Finance and Business
In th i s  task  area ,  Campbell (1972, p. 172) c i t e d  th ree  main 
r e s p o n s i b i l i t i e s ;  two of  the th ree  tasks  were provided fo r  in the 
sample job d e sc r ip t io n s .  None of  the  eighteen sample s t a t e s  
required the p r inc ipa l  to secure revenues. Campbell (1972, p. 172) 
a lso f e l t  t h a t  the  securing of  revenues was a duty o f  the 
super in tendent .  The sample school d i s t r i c t s  did spec i fy  t h a t  the 
pr inc ipa l  be respons ib le  fo r  budget making and managing expenditures 
Grand Forks, North Dakota, did not mention any f inanc ia l  or  
business management component o f  the p r i n c i p a l ' s  du t ie s  and 
re sp o n s ib i1i t i e s .
A sample s tatement from Lynnwood, Washington, i l l u s t r a t e d  
the use of  s p e c i f i c  language in describ ing  the area  o f  Finance and 
Business: "the  pr inc ipa l  wil l  supervise  the monitoring,  accounting
and aud i t ing  of  local  school accounts ,  including s tuden t  body funds.
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The following school d i s t r i c t s  used s p e c i f i c  language in t h e i r  
job d e sc r ip t io n s  in the  area  of  Finance and Business:
- P oca te l lo ,  Idaho
- Albuquerque, New Mexico
- Lynnwood, Washington.
The following rep re s e n t s ,  a f t e r  a n a ly s i s ,  the f in a l  l i s t  o f  
du t ie s  and r e s p o n s i b i l i t i e s  which the p r inc ipa l  is  expected to 
admin ister .
1. School/Community Relat ions
- Meets with community r ep re sen ta t iv es
- Disseminates information
- Attends public  meetings
- Ascerta ins  feedback
2. Curriculum and In s t ru c t io n
- P lans,  implements i n s t ru c t io n a l  program
- Provides an opportuni ty  fo r  extending the knowledge
o f  teachers
- Se lec ts  and procures in s t ru c t io n a l  m a te r ia ls
- Evaluates curriculum and in s t r u c t io n a l  program,
appraises  i n s t r u c t io n
3. Pupil Personnel
- Provides pupil  inventory and organ iza t ion
- Provides pupil accounting
- Makes provis ions  fo r  pupil serv ices
- Provides fo r  control  o f  pupil behavior
4. S t a f f  Personnel
- Secures personnel needed to man programs of  in s t r u c t io n
and pupil se rv ices
- Provides s t im u la t ion  and encouragement to s t a f f  members
as they work a t  t h e i r  jobs
- Appraises the performance o f  s t a f f  members in terms o f
t h e i r  assigned r e s p o n s i b i l i t i e s
5. Physical F a c i l i t i e s
- Oversees school bui lding
- Oversees school grounds
- Provides fo r  equipment needed in i n s t r u c t io n  and inc identa l
to in s t r u c t io n
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6. Finance and Business
- Devises budget
- Manages expenses.
Par t  II
Table 5 in d ica te s  the t o t a l  number o f  s t a t e s  which provided 
fo r  the du t ies  and r e s p o n s i b i l i t i e s  o f  the p r inc ipa l  as compared 
to  the tasks found in the main task  a reas .  This to t a l  number was 
determined by using a word ana lys is  o f  the  s t a tu to r y  language 
addressing the task  a reas .  An "x" ind ica te s  t h a t  the s t a t e  s t a t u t e ,  
through the  language used, addressed the p a r t i c u l a r s  found in each 
o f  the  du t ies  and r e s p o n s i b i l i t i e s  s e lec ted  fo r  comparison.
Task Area #1 - School/Community Relat ions
Meets with community r e p r e s e n ta t i v e s . Five s t a t e s  (10 
percent)  of  a l l  f i f t y  s t a t e s  addressed the i s sue  of  meeting with 
community r e p re s e n ta t iv e s .
Disseminates in fo rm at ion . Three s t a t e s  (6 percent)  o f  a l l  
f i f t y  s t a t e s  addressed the i s sue  of  the p r i n c i p a l ' s  r e s p o n s ib i l i t y  
in disseminat ing informat ion.
Attends public  meetings . One s t a t e  (2 percent)  of  a l l  f i f t y  
s t a t e s  addressed the  i s sue  o f  the p r inc ipa l  a t tend ing  public 
meeti ngs .
Ascertains  feedback. One s t a t e  (2 percent)  o f  a l l  f i f t y  
s t a t e s  addressed the i s sue  of  the p r i n c i p a l ' s  duty and r e s p o n s ib i l i t y  
in a s ce r ta in in g  feedback.
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The task  area o f  School/Community Relat ions was not
s i g n i f i c a n t l y  addressed in a l l  f i f t y  s t a t e  s t a t u t e s .  The average
of  the  four  areas  in Task Area #1 was 5 percent .
Minnesota was the  only s t a t e  to address  a l l  four components
comprising the t a sk  area  of  School/Community Relat ions (see
unedi ted ed i t io n  o f  s t a t e  s t a t u t e s ,  Department o f  Educational
Administ ra t ion,  Univers i ty  o f  Nevada, Las Vegas).
126.38 Parent and community p a r t i c ip a t i o n
Accordingly, before implementing a progam, the school 
d i s t r i c t  sh a l l  e s t a b l i s h  a parent  advisory  committee 
. . . th i s  committee sha l l  af ford  parents  the necessary 
information and opportuni ty  to express  t h e i r  views.
. . . School p r in c ip a ls  . . . s h a l l  be encouraged to
p a r t i c ip a t e  and cooperate . . .
Other s t a t e s  address ing various components o f  the task  area  of
School/Community Rela tions  were as follows:
Task Area # 2 - Curriculum and In s t ru c t io n
Plans, implements i n s t ru c t io n a l  program. Twenty-one (42 
percent)  of  a l l  f i f t y  s t a t e s  addressed the  p r i n c i p a l ' s  r e s p o n s i b i l i t y  
in the area  of  planning and implementing in s t ru c t io n a l  programs.
Provides an opportunity  fo r  extending the  knowledge of  
teachers  ( i n - s e r v i c e ) . Eight s t a t e s  (16 percent)  of  a l l  f i f t y  
s t a t e s  addressed t h i s  duty. I t  should be noted th a t  in - s e rv ic e  
could be c l a s s i f i e d  with s t a f f  personne l ; however, Campbell (1972) 
chose to include t h i s  duty and r e s p o n s i b i l i t y  under curriculum and 
in s t r u c t i o n .
Alabama
Alaska
Massachusetts
North Carolina 
South Carolina 
Texas
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Evaluates curriculum and in s t ru c t io n a l  program and
appra ises  i n s t r u c t i o n . Twenty s t a t e s  (40 percent)  of  a l l  f i f t y  
s t a t e s  saw evaluat ion o f  the curriculum and in s t ru c t io n a l  program 
as a duty and r e s p o n s i b i l i t y  of  the p r in c ip a l .
The task  area o f  Curriculum and In s t ru c t io n  was more 
s i g n i f i c a n t l y  addressed than t h a t  of  School/Community Relat ions  in 
a l l  f i f t y  s t a t e s .  The average o f  the four component areas in 
Task #2 was 35 percent .
F lo r ida ,  New Mexico and Washington were the  only s t a t e s  
which addressed a l l  four  component areas .  The following s t a t e s  
mentioned th re e  of  the four  component a reas :
Arkansas Mississ ippi
C a l i fo rn ia  Oklahoma
Colorado Tennessee
I l l i n o i s  Virginia
Iowa West Virginia
Massachusetts Wyoming
Michigan
Florida s t a t u t e s  provided c l e a r  du t ie s  and r e s p o n s i b i l i t i e s  
and were s im i la r  to those o f  the s t a t e s  mentioned.
231-085 Duties of  P r inc ipa ls
D i s t r i c t  school boards sha l l  employ, through w r i t ten  
c o n t r a c t ,  public school p r in c ip a ls  who sha l l  supervise 
the operat ion and management of  the schools and 
property as the board sha l l  determine necessary.  The 
p r inc ipa l  sh a l l :
(1) Assume a d m in is t ra t iv e  r e s p o n s i b i l i t y  and 
i n s t ru c t io n a l  l e ad e r sh ip ,  under the supervis ion  of 
the super in tendent  and in accordance with ru le s  and 
regu la t ions  of  the  school board, fo r  the planning, 
management, ope ra t ion ,  and evaluat ion of  the edu­
ca t ional  program of  the school to which he is  assigned.
231.10 Florida Council on Teacher Education 
. . . (c) one member sha l l  be a high school p r in c ip a l ;
(d) one member sha l l  be an elementary p r in c ip a l .
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Task Area #3 - Pupil Personnel
Provides pupil  inventory and o rg a n iz a t io n . Twenty-three 
s t a t e s  (46 percent)  of a l l  f i f t y  s t a t e s  considered pupil inventory 
and o rgan iza t ion  the  p r i n c i p a l ' s  r e s p o n s ib i l i t y .
Provides pupil account ing. Thir ty-two (64 percent)  of  a l l  
f i f t y  s t a t e s  considered pupil  accounting the r e s p o n s i b i l i t y  o f  the 
p r in c ip a l .  Although teachers  were a lso  re spons ib le  fo r  a t tendance,  
a c co u n ta b i l i ty  re s ted  with the p r in c ip a l .
Provides fo r  pupil s e r v i c e s . Twenty-one (42 percent)  of a l l  
f i f t y  s t a t e s  addressed the component o f  provis ion fo r  pupil se rv ices .  
The pr inc ipa l  was respons ib le  fo r  overseeing t h i s  component of  
Task Area #3.
Provides fo r  control o f  pupil behavior . Forty-two (84 
percent)  o f  a l l  f i f t y  s t a t e s  considered control  o f  pupil behavior 
a primary duty of  the p r in c ip a l .  This response was the highest  
percentage o f  any component o f  the s ix  task  areas .
The average of  the four  component areas  in Task Area #3 was 
59 percent .  Arizona, I l l i n o i s ,  Louis iana,  Massachuset ts ,  New York 
and Washington addressed a l l  four  component areas  of  Pupil 
Personnel. I l l i n o i s  s t a t u t e s  addressed the four  component areas as 
follows:
&2--3.Z3. Reports fo r  u n i v e r s i t i e s ,  c o l leg es ,  e t c .
To reques t  the  p re s id en t ,  p r in c ip a l  or o the r  proper o f f i c e r  
of  every organized u n iv e r s i t y ,  co l lege ,  seminary, academy 
or  o th e r  educational i n s t i t u t i o n ,  whether incorporated or  
unincorporated to submit such r epor t  as he may r e q u i re ,  in 
order  to lay before the General Assembly a f u l l  e x h ib i t  of 
the  a f f a i r s  and condi t ions  o f  such i n s t i t u t i o n s  and o f  the 
educational  resources o f  the S ta t e .
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&24—24. Maintenance o f  d i s c i p l i n e  
Teachers and o th e r  c e r t i f i c a t e d  educational  employees 
sha l l  maintain d i s c i p l i n e  in the schools ,  including 
school grounds which a re  owned o r  leased by the board 
and used fo r  school purposes and a c t i v i t i e s .  . . .
The adm in is t ra t ion  o f  any school may sign complaints 
as agents a g a in s t  persons committing any offense  a t  
school events . . .
&80--2. C e r t i f i c a t i o n  by p r in c ip a l - - S c h o la s t i c  rank 
On or  before March 1 in each y e a r ,  the p r inc ipa l  of  
each recognized p ub l ic ,  p r iv a te  or  parochial high 
school maintaining the tw e l f th  grade or  ju n io r  co l lege  
sh a l l  c e r t i f y  to the county super in tenden t  o f  schools 
o f  the county in which such high school or  ju n io r  
co l lege  is  loca ted  the names and addresses of  a l l  
s tudents  who ranked s c h o la s t i c a l l y  in the upper one- 
h a l f  of  t h e i r  graduating c las s  . . .
&50--3. Rules and regu la t ions
Ta) The S t a t e  Board shal l  i ssue  r egu la t ions  to govern 
the contents  o f  school records ,  to implement and assure  
compliance with the provis ions  o f  t h i s  Act and to 
p resc r ibe  ap p ro p r ia te  procedures and forms fo r  a l l  
ad m in is t ra t ive  proceedings , no t ices  and consents r e ­
quired o r  permit ted under  t h i s  Act. All such regu­
l a t io n s  and any ru le s  and r e gu la t ions  adopted by any 
school r e l a t i n g  to the maintenance o f ,  access to ,  
d isseminat ion of  or  chal lenge to school s tuden t  
records sha l l  be av a i l a b le  to the  general publ ic .
(c) The p r inc ipa l  o f  each school or  the person with 
l i k e  r e s p o n s i b i l i t i e s  o r  his or  her  des igna te  shall  
take a l l  ac t io n  necessary to assu re  t h a t  school 
personnel a re  informed o f  the provis ions  o f  th i s  Act.
&50--4. Custodian--Permanent and temporary records 
. . . (g) The p r inc ipa l  of  each school or the person 
with l i k e  r e s p o n s i b i l i t i e s  o r  his  or  her designate  
sha l l  p e r io d ic a l ly  review each s tuden t  temporary 
record fo r  v e r i f i c a t i o n  of  e n t r i e s  and e l iminat ion 
or co r rec t ion  o f  a l l  inaccu ra te ,  misleading ,  un­
necessary or  i r r e l e v a n t  information.
The following s t a t e s  addressed th re e  of  the four  component 
areas in Task Area #3:
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Mississippi  
Montana 
North Dakota
Alabama
Arkansas
Colorado
Florida
Maryland
C al i fo rn ia
Oklahoma 
Pennsylvania 
South Carolina 
Tennessee 
Texas 
Virginia  
West Virgin ia  
Wisconsin 
Wyomi ng
Task Area #4 - S t a f f  Personnel
Secures personnel needed to  man programs of  in s t ru c t io n a l  
and pupil s e r v i c e s . Fourteen s t a t e s  (28 percent)  o f  a l l  f i f t y  
s ta t e s  addressed t h i s  component as a duty of  the p r in c ip a l .
Provides s t im u la t ion  and encouragement to s t a f f  members in 
terms of  t h e i r  assigned r e s p o n s i b i l i t i e s . Three s t a t e s  (6 percent)  
of a l l  f i f t y  s t a t e s  addressed t h i s  component as a duty and respons i ­
b i l i t y  o f  the p r in c ip a l .
Appraises the performance of  s t a f f  members in terms of  
t h e i r  assigned r e s p o n s i b i l i t i e s . Seventeen s t a t e s  (34 percent)  of 
a l l  f i f t y  s t a t e s  saw eva lua t ion  of  s t a f f  performance as a primary 
r e s p o n s i b i l i t y  of  the p r in c ip a l .
The ta sk  area of  S t a f f  Personnel was r e f l e c t e d  in the s t a t e  
s t a t u t e s  as a primary r e s p o n s i b i l i t y  o f  the p r in c ip a l .  The average 
of  the component tasks was 23 percen t .  This s t a t i s t i c  i s  influenced 
by the poor response of  the s t a t e s  concerning the p r i n c i p a l ' s  
r e s p o n s i b i l i t y  to s t im u la te  s t a f f  members. Only Arkansas, I l l i n o i s  
and Louisiana addressed a l l  th re e  component ta sk  a rea s .  The 
following s t a t e s  mentioned two o f  the th ree  component ta sk  areas:
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Florida
Iowa
Tennessee 
Texas 
Virginia  
Washington 
West Virgin ia
Kentucky
Massachusetts
Michigan
New Mexico
New Mexico was t y p i c a l ly  c le a r  in i t s  language concerning
S t a f f  Personnel and the p r in c ip a l ' s  d u t ie s :
77-8-3.1 . School p r in c ip a ls  - add i t iona l  dut ies  
The pos i t ion  o f  school p r inc ipa l  is  hereby recognized.
In add i t ion  to  o the r  dut ies  prescr ibed  by law, a 
public  school p r inc ipa l  sha l l  be respons ib le  for:
. . .  (B). submitt ing recommendations to the local
super in tendent  concerning eva lua t ion ,  promotion, 
t r a n s f e r  and dismissal of  a l l  personnel assigned to 
the  school to which he is  assigned;  and 
(C). performing any o ther  dut ies  assigned him by 
the local  super in tendent  pursuant to local  school 
board p o l i c i e s .
Task Area #5 - Physical F a c i l i t i e s
Oversees school b u i ld in g . Twelve (24 percent)  of the f i f t y  
s t a t e s  addressed the  i s su e  o f  bui ld ing maintenance as a re spons i ­
b i l i t y  of  the p r in c ip a l .
Oversees school grounds. Seven (14 percent)  of the f i f t y  
s t a t e s  addressed the  overseeing of school grounds as a r e s p o n s i b i l i t y  
o f  the p r in c ip a l .
Provides fo r  equipment needed in i n s t r u c t io n  and inc iden ta l  
to i n s t r u c t i o n . No s t a t e  addressed th i s  area s p e c i f i c a l l y  in the 
s t a t e  s t a t u t e s .
The task  area  of  Physical F a c i l i t i e s  was seen as the 
p r i n c i p a l ' s  r e s p o n s i b i l i t y  a t  an average o f  13 percent .  The ta sk  of  
equipment needed fo r  and inc iden ta l  to i n s t r u c t io n  c le a r ly  d i s t o r t e d  
the average. No s t a t e  addressed a l l  th re e  component a reas .  The
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following s t a t e s  addressed two o f  the th re e  component tasks :
North Carolina
The fdllowing s t a tu t e s  rep re sen t  c l e a r  language expressing 
the dut ies  and r e s p o n s i b i l i t i e s  of the p r inc ipa l  f o r  Physical 
F a c i l i t i e s :
&115-150. Authority  and duty of  p r inc ipa l  genera l ly  
. . . I t  shal l  be the duty o f  the p r inc ipa l  to  conduct 
a f i r e  d r i l l  during the f i r s t  week a f t e r  the opening 
of  school and t h e r e a f t e r  a t  l e a s t  one f i r e  d r i l l  each 
school month, in each bui ld ing in h is  charge where 
ch i ld ren  are  assembled. F ire  d r i l l s  shall  include a l l  
pupils  and school employees, and the use of  various  
ways o f  egress  to s imulate  evacuation of  sa id  bui ld ings  
under various cond i t ions ,  and such o ther  regu la t ions  
as sha l l  be prescr ibed fo r  f i r e  s a fe ty  by the Com­
missioner  o f  Insurance,  the Superin tendent  of  Publ ic 
I n s t ru c t io n  and the  S ta te  Board of  Education. A copy 
of  such regu la t ions  shall  be kept posted on the 
b u l l e t i n  board in each bui ld ing .
I t  sha l l  be the duty o f  each p r inc ipa l  to inspec t  
each o f  the build ings in his charge a t  l e a s t  twice 
each month during the r eg u la r  school sess ion .  This 
inspec tion  sha l l  include c a f e t e r i a s ,  gymnasiums, 
b o i l e r  rooms, s torage  rooms, auditoriums and s tage  
a rea (s )  as well as a l l  c la s s  rooms. This inspec t ion  
sha l l  be fo r  the purposeof keeping the building sa fe  
from the accumulation of  t ra sh  and o ther  f i r e  hazards.
I t  sha l l  be the duty of  the p r inc ipa l  to f i l e  a 
w r i t t en  r e p o r t  once each month during the r egu la r  
school sess ion  with his local  school committee, and 
two copies o f  t h i s  r epo r t  with the  super in tendent  of  
his ad m in is t ra t iv e  u n i t ,  one copy o f  which sha l l  be 
t ransm it ted  by the super in tendent  to the chairman 
of the  county or  c i ty  board o f  educat ion.
Tennessee Code Annotated 1977 Replacement
49-254. Duties o f  p r in c ip a ls  
I t  sha l l  be the  duty of  the  p r in c ip a l :
U )  To supervise  the opera t ion  and management o f  the
Maine
Massachusetts
Michigan
Tennessee
Virginia
Wisconsin
General S ta tu te s  of  North Carolina
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personnel and f a c i l i t i e s  o f  the school o r  schools of 
which he i s  p r inc ipa l  as the  local board of  education 
sha l l  determine.
CODE OF VIRGINIA 
TERMS OF EMPLOYMENT OF PRINCIPALS
&22-217.9. . . . (b )  Public school p r in c ip a l s  shall  
assume a d m in is t ra t iv e  r e s p o n s i b i l i t y  and in s t ru c t io n a l  
leadersh ip  and sha l l  supervise  the opera t ion  and 
management of  the school o r  schools and property to 
which he has been assigned in accordance with the 
reasonable ru les  and regu la t ions  of  the school board 
and under the supervis ion  o f  the super in tendent .
Massachusetts General Laws Annotated
&59B. P r in c ip a l s ;  employment; compensation; duties  
. . . A pr inc ipa l  employed under t h i s  sec t ion  sha l l  be 
the adm in is t ra to r  o f  sa id  school su b je c t  to the super­
v is ion  and d i r e c t io n  o f  the super in tendent  and sub jec t  
to the regu la t ions  and p o l i c i e s  of the school committee, 
and sha l l  be assigned such dut ies  as are  determined 
by the super in tendent  o f  schools which may include but 
not be l im i ted  to the  supervis ion of  the operat ion  and 
management of  s a id  school and said school proper ty  
during school hours.
Task Area #6 - Finance and Business
Devises budget.. One (2 percent)  o f  the  f i f t y  s t a t e s  r e fe r r ed  
to budget making as a r e s p o n s ib i l i t y  of  the p r in c ip a l .
Manages expend i tu res . Eight (16 percent)  o f  the f i f t y  
s t a t e s  ind ica ted  t h a t  the p r inc ipa l  was respons ib le  for  managing 
expendi tu re s .
The average o f  the two component areas  of  Finance and 
Business was 9 percent.  No s t a t e  addressed both components. The 
following s t a t e s  addressed managing expenditures:
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Alabama
Arizona
Georgia
I l l i n o i s
New Jersey  
North Carolina 
Ohio
Tennessee
Washington was the  only s t a t e  to mention budget making as a 
r e s p o n s i b i l i t y  o f  the p r in c ip a l .
The s ix  main task  areas were mentioned spar ing ly  in the
s t a t e  s t a t u t e s  o f  a l l  f i f t y  s t a t e s .  The averages in each task  area 
were as fol lows:
Task Area # 1 - 5  percent 
Task Area #2 - 35 percent
Task Area #3 - 59 percent
Task Area #4 - 23 percent
Task Area #5 - 13 percent
Task Area #6 - 9  percent .
Although some of  the twenty tasks  were addressed f req u en t ly ,  the 
task  area of  Pupil Personnel was c l e a r l y  the most-mentioned. This 
f a c t  is  not su rp r i s in g  when considered with the f indings  of  The 
Eighth Annual Gallup Poll of  Publ ic A t t i tudes  toward Education:
D isc ip l ine  continues to head the  l i s t  of  major problems 
when a sample o f  the n a t io n ' s  adu l t s  c i t e  what they 
perceive as the most important problems of  the public  
schools in t h e i r  own communities. In f a c t ,  d i s c i p l i n e  
has been named most of ten  seven times during the  l a s t  
e igh t  yea rs .
Below, in o rder  of  mentions, i s  the l i s t  of  major 
problems o f  the local public  schools as perceived by 
the r e s id e n ts  o f  these  communities:
1. Lack o f  d i s c ip l in e
2. I n te g ra t i  on /segrega t ion /bus i  ng
3. Lack of  proper f inanc ia l  support
Par t  I I I
Major Problems Contronting 
The Public Schools in 1976
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4. Poor curriculum
5. Use o f  drugs
6. D i f f i c u l ty  of  g e t t in g  "good" teachers
7. Paren ts '  lack o f  i n t e r e s t
8. Size of  sch o o l /c la s se s
9. School board p o l i c i e s
10. Pupi ls '  lack of  i n t e r e s t .
I t  seems a lso  p e r t in e n t  to  mention th a t  the ta sk  area of  Curriculum 
and In s t ru c t io n  is  seen by the public  as a very major problem in 
the schools .  Curriculum and In s t ru c t io n  was the second most- 
addressed task  area in the s t a t e s '  s t a t u t e s .  I t  would appear t h a t  
public  opinion has some input  in to  the subsequent l e g i s l a t i o n  
a f f e c t in g  education.
The one s i g n i f i c a n t  change from 1975 is  the  marked 
increase  in the number of  persons in the sample who 
c i t e  "a poor curriculum." This complaint ,  l i s t e d  
seventh in importance l a s t  y e a r ,  has moved up to 
fo u r th ,  undoubtedly because of wide p u b l i c i ty  given 
to the drop in nat ional  t e s t  scores and growing 
concern about the number of  functional  i l l i t e r a t e s  
among school leavers  ( 31, 1976, p. 188).
Although publ ic opinion may r e s u l t  in pressure  groups 
inf luenc ing  l e g i s l a t u r e s ,  these  groups genera l ly  support  issues  and 
not in d iv id u a ls .  I t  would seem l ik e ly  t h a t  a cons t i tuency would 
support  the idea of  b e t t e r  d i s c i p l i n e  in the schools and a more 
complete and meaningful curriculum without d i r e c t l y  having to 
support  l e g i s l a t i o n  t h a t  would enhance the power o f  the indiv iduals  
en t ru s ted  with adminis ter ing the operat ion of  these  programs.
The percentages in Table 5 do not in d ica te  a consis tency of  
thought throughout the country when addressing the p r in c ip a l ' s  
r e s p o n s i b i l i t i e s .  The l e g i s l a t u r e s  in a l l  s t a t e s  p lace the duty 
to enforce the  s p i r i t  and the meaning of  the law in the hands of
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local  school boards; they,  in tu rn ,  de lega te  the r e s p o n s i b i l i t y  
to t h e i r  o f f i c e r s .  In Nevada, t h a t  delegated r e s p o n s i b i l i t y  to 
p r in c ip a ls  i s  unconscionably b r ie f .
POWERS AND DUTIES OF ADMINISTRATORS 
PRINCIPALS, TEACHERS AND SECURITY 
OFFICERS
391.210 Trus tees  may empower a d m in is t r a to r s ,  
p r in c ip a ls  and t e a c h e r s . The board of  t r u s t e e s  of  
a school d i s t r i c t  may d i r e c t  the ad m in is t r a to r s ,  
p r in c ip a ls  and teachers  employed by them to 
exerc ise  such powers and a u th o r i ty  in the  schools 
as the board o f  t r u s t e e s  has under t h i s  T i t l e  of 
NRS (1977).
Referring to the issue  o f  d i s c i p l i n e  and the  wel l-founded 
a u th o r i ty  in s t a t e  s t a t u t e s  fo r  the p r inc ipa l  to execute his 
du t ie s  and r e s p o n s i b i l i t i e s  in t h i s  a r e a ,  landmark Supreme Court 
ru l ings  seem to have influenced s t a t e  s t a t u t e s .  Mapy of  the s t a t e  
s t a t u t e s  (see Appendix A) use s im i la r  language th a t  appears in 
Goss v. Lopez 419 V.S. 565 (1975); Wood v. S t r ic k la n d ,  420 U.S.
308 (1975); and Ingraham v. Wright, 97 S. Ct. 1401 (1977), thereby 
def in ing  school o f f i c i a l s '  du t ie s  and r e s p o n s i b i l i t i e s  when 
deal ing  with s tuden t  d i s c i p l i n e .  I t  must a lso  be mentioned t h a t  
the  bulk of  the landmark decis ions  a f f e c t in g  education in the 
1960's and 1970's d e a l t  with some form of  s tuden t  un res t  or  
p r o te s t .  Their  subsequent t rea tment  in the s t a t u t e s  is  not unique. 
Another recen t  example would be PL 94-142. Although not examining 
the  d e t a i l s  a f t e r  reviewing the supplemental sec t ions  of  the s t a t e  
s t a t u t e s ,  t h i s  w r i t e r  encountered numerous references  to 
educating the handicapped.
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There a re  many poss ib le  f ac to rs  which control  or 
inf luence  what type of  l e g i s l a t i o n  is  successful  and which 
groups are  b e n e f i c i a r i e s .  P o l i t i c a l  in f lu en ces ,  economic 
co n s id e ra t io n s ,  socia l  condi t ions  and r e l ig io u s  a t t i t u d e s  may 
a l l  a f f e c t  the l e g i s l a t o r s  and the  process o f  l e g i s l a t i o n .  This 
d i s s e r t a t i o n  revealed the- s t a t u s  of the p r i n c i p a l ' s  du t ies  and 
r e s p o n s i b i l i t i e s  in s t a t e  s t a t u t e s .  For t h i s  reason, the 
l e g i s l a t i v e  process wil l  be analyzed fo r  explanations  as to why 
the f indings  in a l l  f i f t y  s t a t e  s t a t u t e s  were so d iverse .
In Lawmaking in the West (21, 1967), a study was reported 
to examine b i l l - p a s s i n g  procedures in the t h i r t e e n  Western s t a t e s .  
The s t a t e s  s tudied  were Alaska, Arizona, C a l i fo rn ia ,  Colorado, 
Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah,
Washington and Wyoming. The emphasis was to evaluate  l e g i s l a t i v e  
procedures in these  s t a t e s  and to compare them with procedures in 
o the r  s t a t e s .  I t  i s  the  content ion of  t h i s  author  t h a t  the process 
o f  l e g i s l a t i o n  in each s t a t e  r e f l e c t s  to a la rge  degree the 
subsequent success or  f a i l u r e  of  a b i l l .  This explains some of  
the d i f fe rences  in the s t a t e  s t a t u t e s  descr ib ing  the p r i n c i p a l ' s  
legal s t a t u s .
The Path o f  L e g i s l a t i o n . Several important d i f fe rences  
stand out among the  s t a t e s  in the path l e g i s l a t i o n  
follows from in t roduc t ion  and r e f e r r a l  through to 
enactment or  veto. The path is  twice as long in some 
s t a t e s  as i t  i s  in o th e r s .  There are  s u b s t a n t i a l l y  
d i f f e r e n t  views about the  proper na tu re ,  ex ten t  and 
loca t ion  of  d e l ib e r a t io n .  For example, a caucus must 
be understood to comprehend the actual  path in some 
s t a t e s ,  but is  r e l a t i v e l y  unimportant in o th e r s .  The 
number of  hurdles o r  "c ruc ia l"  s teps  which an ordinary 
piece of l e g i s l a t i o n  must surmount var ies  s u b s t a n t i a l l y  
as the  following example in d ic a te s :
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ARIZONA-HOUSE
( f i r s t  reading)
1. r e f e r r a l  (second reading)
2. su b je c t  committee a
3. su b jec t  committee b
4. su b je c t  committee c
5. appropr ia t ions  committee
6. j u d ic i a ry  committee
7. caucus ac t ion
8. ru les  committee
9. committee o f  the whole
10. adopt committee of  whole r e p o r t
11. t h i rd  reading
On the su r face ,  i t  would appear t h a t  with a s trong lobby 
cons is t ing  o f  ad m in is t ra to rs ,  NRS could be amended r a t h e r  e a s i ly .  
Tradi t ional  a t t i t u d e s  toward education,  however, have r e su l t e d  in 
a v i r t u a l l y  lawless s t a t e .  The s t a tu s  quo philosophy apparent ly  is  
p revalent  in the West, and p a r t i c u l a r l y  in Nevada. I t  i s  not 
su rp r i s ing  t h a t  the 11th Annual Gallup Poll of  the P u b l ic ' s  
A tt i tudes  toward the Public Schools revealed th i s  ominous 
s t a t i s t i c :
The g r e a t e s t  change in the period between 1973 
and 1979 occurred in the Western s t a t e s ,  where 
views are  v i r t u a l l y  the opposi te  to those held in 
1973. In 1973, 54% said  t h a t  the  schools were 
b e t t e r ;  25% sa id  they were worse. In 1979, 27% 
say they are  b e t t e r ;  51% say they are  worse (33,
1979, p. 37).
An example o f  a vigorous lobby is  t h a t  o f  the League o f  Women Voters
o f  Nevada. The following is  an example o f  a well-organized
pressure  group's  l e g i s l a t i v e  support  of  a s e n s i t i v e  issue  involving
sex education:
A.B. 495. Required th a t  courses in family planning be 
given a t  c e r t a in  levels  in the public  schools and 
required t h a t  family planning centers  be e s ta b l i sh e d  
in high schools .
NEVADA-ASSEMBLY
1. f i r s t  reading and r e fe r r a l
2. sub jec t  committee ac t ion
3. appropria t ions  committee 
act ion
4. second reading 
(c te .  r e p o r t ,  e t c . )
5. t h i rd  reading 
(21, 1967, p. 5).
92
League support s t a t e d :
1. League abor t ion  consensus s t a t e s  t h a t  the League 
views abor t ion  as a medical mat te r  to  be decided 
by a woman and her phys ician but t h a t  abor t ion 
should a lso  be the  b i r t h  control method of  l a s t  
r e so r t .
2. As an a l t e r n a t i v e  to abort ions  and as a means of 
e l im inat ing  the need fo r  ab o r t io n s ,  League supports 
sex education which includes methods of preventing 
unwanted pregnancies.
3. S t a t i s t i c a l  data was submitted on increases  in 
venereal d isea se  among youth and increases  in 
i l l eg i t im a te 'p re g n an c ie s  as ample evidence th a t  
r e l ia n ce  upon the family to educate our youth is  
not solving the  problem.
The League did not go so f a r  as support  of  family 
planning centers  in high schools but confined our 
support  s ta tement to  the  sex education courses .  The 
b i l l  was reported  out  o f  committee without recom­
mendation; was amended on the f l o o r ;  and passed the 
Assembly. I t  was given a "Do Pass" by the  Senate 
Committee but l o s t  on the f lo o r  (55, 1977, p. 12).
This b i l l  did not pass ,  but the  support was wel1-organized and the
poin t  o f  view c le a r .  S ta te s  which p ro te c t  the  p r inc ipa l  and have
c l e a r ly  defined many o f  his  du t ie s  and r e s p o n s i b i l i t i e s  must be
highly-unionized,  have a wel1-organized lobbying s t r u c tu r e  and have
a broad base of  support .  I t  i s  important to remember, however, t h a t
timing i s  a c r i t i c a l  f a c t o r  in the in t roduc t ion  of  new l e g i s l a t i o n .
The local  p o l i t i c a l  c l imate  in each s t a t e  should determine the
support  and a t t i t u d e s  of  the public and c o n s t i tu e n t s .
The mere passage o f  l e g i s l a t i o n  does not guarantee r e l i e f  
o f  s t a t u t o r y  ambiguity.
Groups which have backed a s p e c i f i c  p iece  of  
l e g i s l a t i o n  do not lose  i n t e r e s t  with the passage of  
t h e i r  b i l l .  Their  purpose was to secure  a r e s u l t ,  
and passing the  b i l l  was merely one s tep  towards the
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accomplishment of  t h a t  r e s u l t .  These groups— 
some with a special  i n t e r e s t ,  as labor  unions, 
or  businessmen's a s so c ia t io n ;  o thers  formed to 
promote a point  of  view which t h e i r  members feel 
is  fo r  the public w e l f a re —watch the s t a t u t e  in 
opera t ion ,  and i f  they f ind  t h a t  i t  does not do 
what they hoped i t  would, they are  a c t iv e  in sug­
ges t ing  amendments. I t  may happen t h a t  the a c t  
was de fec t iv e ly  d ra f t e d ,  so t h a t  what i t  was 
designed to  accomplish cannot be done under i t s  
language (L3, 1969, p. 17).
The l e g i s l a t i v e  community does not look favorably upon new l e g i s ­
l a t io n  def ining or e s ta b l i s h in g  what appears to  give new and 
broader-based powers to educators .  As was mentioned e a r l i e r ,  
however, in c e r t a in  crucia l  areas  o f  the operat ion  o f  the school ,  
th i s  is  not the case. Leg is la to rs  would have a d i f f i c u l t  time 
facing t h e i r  cons t i tuenc ies  i f  the schools were in v io le n t  turmoil .
Some adm in is t ra t ive  groups have concentrated t h e i r  e f fo r t s  
in def in ing t h e i r  local ad m in is t r a t iv e  laws and reg u la t io n s .  Laws 
promulgated by appointed bodies and commissions serve to guide 
adm in is t ra to rs  in the absence of  s ta tu to ry  gu id e l in es .  I t  must 
also be remembered t h a t  each s t a t e  code is  s e t  up d i f f e r e n t l y  and 
emphasizes d i f f e r e n t  aspects  o f  law re lev an t  to t h a t  p a r t i c u l a r  
s t a t e .
Another f a c to r  in f luenc ing  l e g i s l a t i o n  is  t h a t  of  a 
p a r t i c u l a r  t raumatic  event.  I t  was mentioned e a r l i e r  in Chapter 2 
t h a t  AB 519, in Clark County, Nevada, was a d i r e c t  r e s u l t  o f  the 
"demotion" of  two a s so c ia te  super in tendents .  P r inc ipa ls  throughout 
the s t a t e  success fu l ly  redefined some terms and procedures in the 
NRS. This new l e g i s l a t i o n  was opposed, however, by the
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su per in tenden t ' s  a s so c ia t io n .  The f in a l  b i l l ,  as is  the case in 
o ther  s t a t e s ,  r e su l te d  in a compromise s t a t u t e  which was 
inadequate and vague.
Many fac to r s  inf luence subsequent l e g i s l a t i o n .  Public 
opinion,  local events ,  l e g i s l a t i v e  p rocesses ,  pressure  groups and 
lobbying techniques a re  but a few mentioned by th i s  author .
Chapter 4 w i l l  explore the summary, conclusions and 
recommendations fo r  f u r th e r  study as r e f l e c t e d  in the f ind ing  of  
Chapter 3.
Chapter 4
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS 
FOR FURTHER STUDY
Chapter 4 wil l  p resen t  a summary of  the  f indings  o f  t h i s  
study. Included in t h i s  summary wil l  be conclusions  and recommen­
dat ions fo r  f u r th e r  s tudy,  plus a sample model o f  laws f e l t  to 
p ro te c t  the p r i n c i p a l ' s  legal s t a t u s .
An Overview o f  the Study
The purpose o f  t h i s  study was to develop a composite job 
de sc r ip t io n  of  the du t ies  and r e s p o n s i b i l i t i e s  o f  the p r inc ipa l  ship. 
The study included c u r ren t  documentation o f  the legal s ta tu s  of  
p r in c ip a ls  as provided in the s t a t e  s t a t u t e s  of  a l l  f i f t y  s t a t e s .  
Fur ther ,  t h i s  study e s ta b l i sh e d  the ex ten t  to which the p r i n c i p a l ' s  
job du t ie s  and r e s p o n s i b i l i t i e s  are  defined l e g a l ly  in r e l a t io n  to 
the individual performing in t h a t  p o s i t io n .  F in a l ly ,  the study 
advanced suggest ions ,  ad d i t io n s ,  a l t e r a t i o n s  or  d e le t io n s  in the 
Nevada Revised S ta tu te s  (NRS) fo r  the purpose o f  improving the 
legal s t a tu s  of  the p r inc ipa l  ship  in the S ta te  o f  Nevada.
In order  to  achieve the purposes of  t h i s  s tudy,  the 
following procedures were u t i l i z e d .  The job d e sc r ip t io n  of  the
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p r in c ip a l ,  provided by the Clark County School D i s t r i c t ,  
def ining the  du t ie s  and r e s p o n s i b i l i t i e s  o f  the job ,  was analyzed. 
Based upon t h i s  a n a ly s i s ,  the NRS were analyzed to determine the 
ex ten t  to which the  NRS provides job d esc r ip t io n s  of  performance 
expecta tions o f  the p r in c ip a l .  From th i s  foundation,  the search 
was expanded to a r e p re s e n ta t iv e  sample of  job d esc r ip t io n s  from 
se lec ted  school d i s t r i c t s  in order  to  develop a more complete 
l i s t  o f  poss ib le  du t ies  and r e s p o n s i b i l i t i e s .  These job de­
sc r ip t io n s  revealed s ix  main ta sk  areas of  adm in is t ra t ion  and twenty 
component du t ie s  and r e s p o n s i b i l i t i e s .
The s t a t e  s t a t u t e s  p e r ta in ing  to education in a l l  f i f t y  
s t a t e s  were examined fo r  the purpose of  determining the ex ten t  to 
which the du t ies  and r e s p o n s i b i l i t i e s  o f  the  p r inc ipa l  were 
addressed. Based upon the e s ta b l i sh e d  l i s t  o f  dut ies  and respons i ­
b i l i t i e s  from the sample school d i s t r i c t s  and the search o f  the 
s t a t e  s t a t u t e s  fo r  a l l  f i f t y  s t a t e s ,  a l i s t  o f  a v a i l a b le  legal 
d e f in i t io n s  r e l a t e d  to i d e n t i f i e d  du t ies  and r e s p o n s i b i l i t i e s  of  
the p r inc ipa l  was developed. Using a v a i l a b le  legal d e f in i t i o n s  
and d e s c r ip t io n s ,  a prototype b i l l  wil l  be suggested fo r  inc lus ion  
in the NRS.
Summary o f  Findings
An an a ly s is  o f  eighteen sample job d esc r ip t io n s  was con­
ducted. Six task  areas  and twenty component dut ies  and respons i ­
b i l i t i e s  of the p r inc ipa l  were i d e n t i f i e d  as r e p re s e n ta t iv e  of  the
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po s i t io n .  These components and task  areas were as follows:
Task Area #1 - School/Community Relat ions
- Meets with community r ep re sen ta t iv es
- Disseminates information
- Attends public meetings
- Ascerta ins  feedback
Task Area #2 - Curriculum and In s t ru c t io n
- Plans,  implements i n s t ru c t io n a l  program
- Provides an opportunity  fo r  extending the 
knowledge o f  teachers
- Se lec ts  and procures in s t ru c t io n a l  m ate r ia ls
- Evaluates curriculum and in s t ru c t io n a l  
program, apparais ing i n s t r u c t io n
Task Area #3 - Pupil Personnel
- Provides fo r  pupil inventory and organizat ion
- Provides fo r  pupil accounting
- Provides fo r  pupil se rv ices
- Provides fo r  control  of  pupil behavior
Task Area #4 - S t a f f  Personnel
- Secures personnel needed to man programs of  
i n s t r u c t io n  and pupil se rv ices
- Provides s t im ula t ion  and encouragement to 
s t a f f  members as they work a t  t h e i r  jobs
- Appraises the performance of  s t a f f  members 
in terms of  t h e i r  assigned r e s p o n s i b i l i t i e s
Task Area #5 - Physical F a c i l i t i e s
- Oversees school bui ld ing
- Oversees school grounds
- Oversees equipment needed in in s t r u c t io n  and 
inc iden ta l  to i n s t r u c t io n .
Task Area #6 - Finance and Business
- Devises budget
- Manages expenses.
The areas of  the p r in c ip a l ' s  du t ies  and r e s p o n s i b i l i t i e s  
fo r  report ing  pupil progress ,  developing personnel p o l ic ie s  and
being responsib le  f o r  school buses and o the r  t r a n sp o r t a t io n  equipment
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were not s i g n i f i c a n t l y  addressed to be included in the  f ina l  l i s t  
o f  du t ies  and r e s p o n s i b i l i t i e s .
This f in a l  l i s t  o f  du t ies  and r e s p o n s i b i l i t i e s  was then 
compared to the  s t a t e  s t a t u t e s  o f  a l l  f i f t y  s t a t e s .  The f indings  
were t h a t  the  s ix  main ta sk  areas  o f  adm in is t ra t ion  were mentioned 
sparingly  in the  s t a t e  s t a t u t e s .  The overal l  averages fo r  a l l  
components in each category were as follows:
Task Area #1 - 5 percent  Task Area #4 - 23 percent
Task Area #2 - 35 percent  Task Area #5 - 13 percent
Task Area #3 - 59 percent  Task Area #6 - 9 percent .
The following task  areas of  the p r i n c i p a l ' s  du t ie s  and
r e s p o n s i b i l i t i e s  were mentioned most o f ten  in the  s t a t e  s t a t u t e s  o f  
a l l  f i f t y  s t a t e s :
Task Area #2 - Curriculum and In s t ru c t io n  - 35 percent
Task Area #3 - Pupil Personnel - 59 percent
Task Area #4 - S t a f f  Personnel - 23 percent .
Conclusions
The following conclusions were made from th i s  study:
1. I t  may be concluded t h a t  the  s t a t e  s t a t u t e s  in a l l  f i f t y  
s t a t e s  var ied  g rea t ly .  Some school codes provided fo r  the legal 
i d e n t i t y  o f  the p r in c ip a l .  Sixteen s t a t e s  provided sepa ra te  
s t a tu t e s  def in ing  legal i d e n t i t y  and addressed many of  the dut ies  
and r e s p o n s i b i l i t i e s .  Some s t a t e s  mentioned the p r inc ipa l  of ten 
but did not c l e a r ly  def ine his  du t ies  and r e s p o n s i b i l i t i e s .  Other 
s t a t e s ,  while  including the  p r in c ip a l ,  did not d i f f e r e n t i a t e  his
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s ta tu s  or du t ies  and r e s p o n s i b i l i t i e s  from those of  a teacher .
I t  i s  f u r t h e r  concluded t h a t  th e re  appears to  be no c o n s i s t e n t  
p a t t e rn  o f  l e g i s l a t i o n  throughout the country .
2. I t  may be concluded, based upon the f indings  o f  th i s
s tudy,  t h a t  a real need ex i s t s  in many s t a t e s  to address s e r io u s ly
the  i ssue  of  s t a t u t o r y  ambiguity where the du t ie s  and r e sp o n s i ­
b i l i t i e s  of  the  p r inc ipa l  a re  concerned.
3. I t  may be concluded t h a t  publ ic  opinion does not r e s u l t
in s t a tu to r y  enactment.
4. I t  may be concluded t h a t  the re  i s  a lack o f  understanding 
on the  p a r t  of  l e g i s l a t o r s  as to the nature  o f  the po s i t io n  of  
p r i n c i p a l .
5. Leg is la t ion  p ro tec t ing  and id en t i fy in g  the p r inc ipa l  was 
of ten  found in the supplement sec t ions  of  the s t a t e  s t a t u t e s ,  
leading th i s  w r i t e r  to  conlcude t h a t  more s t a t e s  wil l  provide legal  
i d e n t i t y  fo r  the p r inc ipa l  in the fu tu re .  National ad m in is t r a t iv e  
organizat ions  see  value in th i s  type o f  l e g i s l a t i o n ;  t h e r e fo r e ,  
local leadersh ip  w il l  ex e r t  pressure  on the membership to support 
th i s  type o f  movement.
6. Most s t a t e  s t a t u t e s  which addressed the issue o f  suspension 
charged the p r in c ip a l  with th i s  duty, although NRS do not  include 
suspension o f  pupi ls  as an ac t ion  o f  the p r i n c i p a l ' s  du t ie s  and 
r e s p o n s i b i l i t i e s .  Na t iona l ly ,  however, the pr inc ipa l  has been given 
a u th o r i ty  to deal with d i s ru p t iv e  behavior.  Forty-two o f  the f i f t y  
s t a t e s  gave the p r inc ipa l  the r e s p o n s i b i l i t y  and duty to control
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pupil behavior.  Therefore ,  i t  may be concluded t h a t  t h i s  ves t ing  
o f  au th o r i ty  i s  a d i r e c t  r e f l e c t i o n  of publ ic  opinion concerning 
s tu d e n ts '  conduct in schools throughout the  na t ion .
7. I t  may be concluded t h a t  because local  school d i s t r i c t  
job d e sc r ip t io n s  of  the p r i n c i p a l ' s  du t ies  and r e s p o n s i b i l i t i e s  
and s t a t e  s t a t u t e s  def in ing  the pos i t ion  o f  the p r inc ipa l  were 
not congruent ,  local school d i s t r i c t s  do not appear to be in ­
fluenced by or to have in f luence  upon s t a t e  l e g i s l a t i o n  con­
cerning the p r in c ip a lsh ip .
8. I t  may be concluded t h a t  the NRS do not adequately 
d escr ibe  the  du t ie s  and r e s p o n s i b i l i t i e s  o f  the p r in c ip a l .  Although 
charged with the  t o t a l  opera t ion  of  the school ,  the  p r in c ip a l ' s  
d u t ie s  and r e s p o n s i b i l i t i e s  are  addressed in only NRS 390.230, 
391.210, 391.220, 391.311, 391.340, 392.130, 392.160, 392.450, 
392.460 and 392.465. There is  no s t a t u t e  e n t i t l e d ,  "Principal - 
Duties and R e s p o n s ib i l i t i e s . "  The job d e sc r ip t io n  fo r  p r inc ipa l  
provided by the Clark County School D i s t r i c t  was adequate,  pro­
viding fo r  eleven tasks  o f  the twenty component t a sk s ,  while 
including a sta tement in each of the s ix  t a sk  areas .
9. I t  may be concluded t h a t  the f in a l  l i s t  o f  du t ies  and 
r e s p o n s i b i l i t i e s  o f  the p r inc ipa l  is  a workable c r i t e r i o n  fo r  job 
i d e n t i t y .
10. I t  may be concluded t h a t  p r in c ip a ls  a re  b e t t e r  pro tec ted  
in s t a t e s  where s t a t u t e s  c l e a r ly  spel l  out  du t ie s  and 
r e s p o n s i b i l i t i e s .
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As to your conclusion t h a t  p r in c ip a l s  a re  b e t t e r  
pro tec ted  in s t a t e s  where s t a t u t e s  c l e a r ly  spe l l  out  
duti-es and r e s p o n s i b i l i t i e s ,  I would c e r t a in ly  agree,  
but I d o n ' t  know of  any s p e c i f i c  cases t h a t  could be 
c i t e d  to prove i t .  I would add t h a t  such s t a t u t e s  
are  a lso  useful in p ro tec t ing  the pos i t ion  and s t a tu s  
of  the p r in c ip a l s  in many cases as wel l ,  which is  
another reason t h a t  we recommend t h a t  p r in c ip a ls  
seek such l e g i s l a t i o n  (39, 1979).
Recommendations fo r  Further  Study
The following recommendations fo r  f u r th e r  study were made:
1. An an lay s is  of  the lawmakers' r e l a t io n s h ip  to  educat ional  
l e g i s l a t i o n  and t h e i r  subsequent leadersh ip  needs to be made. 
Included in t h i s  ana lys is  would be the development of  the  i n t e r ­
re la t io n s h ip s  between pressure  groups and l e g i s l a t i o n .
2. A complete examination o f  the  geographic im pl ica t ions  of  
s t a tu t e s  in a l l  f i f t y  s t a tu t e s  a f f e c t in g  education should be 
undertaken. This proposal would concern i t s e l f  with the p r in c ip a l -  
ship and would f u r t h e r  d iscern  any na t ional  t rends .
3. A study which would complement the work o f  Paul Revere 
P ierce ,  the  development o f  the p r inc ipa l  ship  from 1935 to the 
p resen t ,  i s  recommended.
4. A study l im i t in g  i t s e l f  to the l i a b i l i t y  o f  school 
o f f i c i a l s  would be considered useful and p e r t in e n t  to the r e s u l t s  
of  th i s  d i s s e r t a t i o n .  The l i a b i l i t y  o f  the p r inc ipa l  was only 
b r ie f ly  examined in t h i s  d i s s e r t a t i o n .
5. The control  o f  pupil behavior  was shown to be mentioned 
most f requen t ly  in the  s t a t e  s t a t u t e s  o f  a l l  f i f t y  s t a t e s .  Con­
s ider ing  t h i s  f a c t ,  a study examining the  legal s t a t u s  of  the
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school o f f i c i a l s  charged with the r e s p o n s i b i l i t y  of  d i s c i p l i n e  is  
recommended. S p e c i f ic a l ly  in Clark County, the  ro le s  of  the 
a s s i s t a n t  p r inc ipa l  and dean should be s c ru t in iz e d  fo r  t h e i r  legal 
i d e n t i t i e s  and du t ies  and r e s p o n s i b i l i t i e s .
6. A.!study examining the e f f e c t  of s t a t u t o r y  p ro tec t ion  and 
the  change in pred ic ted  ro le  behavior i s  recommended.
7. A study which examines the r e l a t io n s h ip  o f  s t a tu to r y  
p ro te c t io n  and incidence o f  s u i t  i s  recommended.
8. A study intended to t ra c e  the r e l a t io n s h ip s  between 
s p e c i f i c  tasks  and the f u l l  range o f  s t a t u t e s  a f f e c t in g  t h i s  t a s k ,  
i r r e s p e c t i v e  of the d i s c i p l i n e  involved, is  recommended.
9. Development o f  a specia l  no ta t ion  s ta tement  s im i la r  to 
t h a t  o f  Montgomery County, Maryland, is  recommended fo r  inclus ion  
in the NRS:
I t  i s  impossible to l i s t  a l l  the areas and problems 
t h a t  engage the  p r i n c i p a l ' s  time. I t  i s  his  respons i ­
b i l i t y  to take such ac t ion  as will  insure  the e f f i c i e n t  
and e f f e c t iv e  performance of  the  school.  As the school 
grows in s i z e ,  complexity, and r e s p o n s i b i l i t y ,  i t  is 
e s se n t i a l  t h a t  the p r i n c i p a l ' s  d u t ie s  be c l e a r ly  
defined and a p p ro p r ia te ly  delegated.
Most of  the complex personal and in s t r u c t io n a l  problems 
wil l  be solved a t  the school l e v e l ,  and the pr inc ipa l  
wi l l  need the a u th o r i ty  to  deal with them by making 
r e a l i s t i c  dec is ions .  C onf l ic t ,  indiv idual  ques t ,  
socia l  p ressu res ,  and parental goals a l l  meet in the 
day-to-day l iv in g  s i t u a t i o n  a t  the high school l ev e l .
The sen io r  high school p r inc ipa l  d a i ly  occupies the 
educational "hot s e a t . "
Regardless of  the a c t i v i t y  or  i n s t r u c t io n  conducted 
within  the school program, and regard less  of  the pro­
fess ional  personnel condic t ing t h a t  a c t i v i t y  or  in ­
s t r u c t i o n ,  the  p r inc ipa l  i s  u l t im a te ly  respons ib le  
fo r  the outcome.
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This type of sta tement should a lso  be included in the job 
d e sc r ip t ion  o f  the p r in c ip a lsh ip  in Clark County, Nevada. Given 
the o r ig in a l  i n t e n t  in the study to develop a s e r i e s  of  recom­
mendations fo r  poss ib le  inc lus ion  in the s t a t e  s t a t u t e s  regarding 
du t ies  and r e s p o n s i b i l i t i e s  o f  p r in c ip a l s ,  the  following are  
offered  fo r  cons ide ra t ion  in the development of  such s t a t u t e s .
The reader  i s  reminded of  the  focus on task  a r e a s ,  and i t  i s  from 
t h i s  pe rspec t ive  t h a t  each o f  the following items i s  presented .  
Any subsequent d r a f t  of proposed s t a t u t e s  o f  n ecess i ty  must 
recognize the required format deemed necessary by a given s t a t e  
fo r  submitt ing proposed l e g i s l a t i o n .
Prototype Bil l
School P r inc ipa ls  - Additional Duties
The pos i t ion  o f  school pr inc ipa l  i s  hereby recognized.
S ta tus  Sta tement: The board of  education sha l l  employ
through w r i t ten  co n t rac t  publ ic  school 
p r in c ip a l s  who shal l  hold va l id  super­
v isory  or  adm in is t ra t ive  c e r t i f i c a t e s ,  
who sha l l  supervise the  opera t ion  and 
management o f  the school or  schools and 
property as the board sha l l  determine 
necessary.
The p r inc ipa l  shall  assume ad m in is t ra t iv e  
r e s p o n s i b i l i t y  and in s t r u c t io n a l  le ad e r ­
sh ip ,  under the superv is ion  of  the super­
in tenden t ,  and in accordance with the 
reasonable rd les  and r e gu la t ions  of  the 
board.
Task Area #1: The p r inc ipa l  will  be respons ib le  fo r
meeting with parents  and/or  c i t i z e n  
groups to  inform them about school and 
d i s t r i c t  programs.
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Task Area #2: The pr inc ipa l  w il l  be responsib le  fo r
organ iz ing ,  d i r e c t in g  and eva lua t ing  a l l  
i n s t r u c t io n .  Fur ther ,  the p r inc ipa l  wil l  
supervise  the procurement and d i s t r i b u t i o n  
o f  in s t ru c t io n a l  equipment and supp l ies .
Task Area #3: The pr inc ipa l  wil l  keep on f i l e  a permanent
record of a l l  pupi ls  who have a t tended his 
school and make t h e i r  records a v a i l a b le  to 
authorized agencies .  The p r inc ipa l  wil l  
personal ly  control a c t i v i t i e s  deal ing  with 
r e g i s t r a t i o n ,  o r i e n t a t i o n s ,  c r e d i t s  and 
t r a n s f e r s ,  suspensions,  expulsions ,  s tuden t  
progress and adjustment,  placement or  
guidance and counsel ing matters .
Task Area #4: The pr inc ipa l  sha l l  submit recommendations
to the super in tendent  regarding the appo in t ­
ment, assignment,  promotion, t r a n s f e r ,  and 
dismissal  o f  a l l  personnel assigned to the 
attendance area.
Task Area #5: The pr inc ipa l  i s  respons ib le  fo r  r egu la r
inspection  o f  the bu i ld ing ,  with or  without 
the  head custodian.  The pr inc ipa l  i s  
respons ib le  fo r  the supervis ion of  the 
overa l l  maintenance of  building and 
equi pment.
Task Area #6: The pr inc ipa l  w il l  be respons ib le  fo r  the
development and adm in is t ra t ion  o f  the  
opera t ing  budget of the school.  The 
pr inc ipa l  w il l  coordina te  the building 
budget in cooperation with cen tra l  o f f i c e  
g u id e l in e s .
Final Comment: The pr inc ipa l  sha l l  perform such o the r  
du t ie s  as may be assigned by the super­
in tendent  pursuant  to the reasonable  ru les  
and regu la t ions  of  the board o f  educat ion.
A prototype b i l l  r a t io n a le  i s  bes t  enunciated by the
following N.A.S.S.P. pos i t ion  s tatement:
In some s t a t e s  p r in c ip a ls  have encountered d i f f i c u l t y  
in gaining support,  o f  l e g i s l a t i v e  o r  ad m in is t ra t ive  
o f f i c i a l s  who claimed to see l i t t l e  purpose or  meri t  
in e s ta b l i s h in g  c l e a r e r  legal  i d e n t i f i c a t i o n  and
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s ta tu s  fo r  p r in c ip a l s .  Recent developments,  however, 
have made the need fo r  legal s ta tu s  c l e a r e r  than ever 
before.
I f  the p r inc ipa l  i s  c l a s s i f i e d  with and i d e n t i f i e d  
as "teacher"  in school codes, there  a re  v i r t u a l l y  no 
d i s t i n c t i o n s  in working cond i t ions ,  r e s p o n s i b i l i t i e s ,  
r i g h t s ,  d u t i e s ,  and s a l a r i e s ,  to name a few, between 
p r in c ip a ls  and teachers .  This lack o f  d i s t i n c t i o n ,  or 
ambiguity, is  p o t e n t i a l l y  in ju r ious  in many ci rcumstances.
In several s t a t e s ,  fo r  example, p r in c ip a l s  and 
teachers  are  bound in to  the same bargaining o r  negot ia t ing  
u n i t .  This jo in ing  toge the r  of  p r in c ip a l s  and teacher  
has o f ten  re su l ted  in v i r tu a l  non- represen ta t ion  fo r  
p r in c ip a l s .  I f  p r in c ip a l s  had s t a tu to r y  i d e n t i t y  with 
c l e a r l y  defined r ig h t s  and r e s p o n s i b i l i t i e s ,  such non­
rep resen ta t ion  in bargaining could be remedied 
e f f e c t iv e ly .
In Nevada, Assembly B il l  No. 519, Committee on Education,
1979, rev ised  the following items:
Procedure fo r  demotion, suspension, dismissal  of  and 
re fusa l  to reemploy c e r t a i n  personnel o f  public  school 
system.
This b i l l  begins to r e -d e f in e  the ad m in is t ra to r  and his r ig h t s  of  
appeal.  I t  i s  recommended, however, t h a t  the term "pr inc ipa l"  be 
addressed in 1981 with emphasis on id e n t i t y  and c l e a r ly  defined 
du t ie s  and r e s p o n s i b i l i t i e s .  The specia l  no ta t ion  and prototype 
b i l l  mentioned previously are  recommended fo r  inc lus ion  in new 
proposed l e g i s l a t i o n  fo r  the 1981 l e g i s l a t u r e .
Final Comments
This d i s s e r t a t i o n  addressed the i s sue  o f  the p r i n c i p a l ' s  
legal s t a t u s .  I t  was o p t i m i s t i c a l l y  hoped t h a t  s t a t e  l e g i s l a t u r e s ,  
p a r t i c u l a r l y  in the S ta t e  of  Nevada, would respond p o s i t iv e ly  to  
new l e g i s l a t i o n  def ining the p r i n c i p a l ' s  s t a tu s  and du t ies  and
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r e s p o n s i b i l i t i e s .  Until such response occurs,  p r in c ip a ls  would be 
prudent to follow the advice o f fe red  by Gatti  and Gatt i  (1975) in 
The Encyclopedic Dictionary o f  School Law:
A pr inc ipa l  is  an employee o f  the school d i s t r i c t  
and is  not  an o f f i c e r  o f  the school board. The 
p r inc ipa l  i s  in charge o f  the day-to-day operat ion  
and management of the school,  and th e r e fo re ,  has a 
c e r t a in  amount of  d i s c r e t io n  and a u th o r i ty  to make 
and enforce reasonable RULES governing the school,  
teachers  and s tudents .  These ru les  should be 
w r i t t e n ,  communicated, and followed as c lo se ly  as 
p o ss ib le .  Of course, the  ru les  may not c o n f l i c t  
with SCHOOL BOARD pol icy o r  with s t a t e  law, and 
they must not  v io la te  co n t r a c t  r ig h t s  o r  c o n s t i ­
tu t io n a l  r ig h t s  o f  the teachers  or s tuden ts .
The p r inc ipa l  serves a very important function 
within the school system. However, he or  she does 
not enjoy the immunities or  r ig h t s  to indemnifi ­
ca t io n  t h a t  many o f f i c e r s  of  the board or  board 
members themselves enjoy. (See SCHOOL BOARDS, 
l i a b i l i t y  and GOVERNMENTAL IMMUNITY.) Ins tead ,  the 
p r inc ipa l  is  personally  l i a b l e  j u s t  l i k e  any teacher  
fo r  ac ts  done within and without  the scope o f  his 
or  her a u th o r i ty  (35, 1975, pp. 196-7).
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The following are  excerpts  from the s t a t e  s t a t u t e s  of  a l l  
f i f t y  s t a t e s  descr ib ing  the p r i n c i p a l ' s  du t ie s  and r e s p o n s i b i l i t i e s .
The excerpts  have been d r a s t i c a l l y  ed i ted .  A complete package 
of s t a t e  s t a t u t e s  o f  a l l  f i f t y  s t a t e s ,  def in ing  the d u t ie s  and 
r e s p o n s i b i l i t i e s  of  the p r inc ipa l  i s  on f i l e  in the Department of  
Educational Adminis t ra t ion,  Universi ty  o f  Nevada, Las Vegas, Dr. Jack 
D et t re ,  Chairman.
1. Code o f  Alabama, 1975. Vol. 13, T i t l e  16
& 16-8-9. Exercise o f  supervis ion of  sch o o ls . The board shal l  consu l t  
and advise  through i t s  executive o f f i c e r  and h is  profess ional  a s s i s t a n t s  
with school t r u s t e e s ,  p r in c ip a l s ,  teachers  and in t e r e s t e d  c i t i z e n s  and 
shall  seek in every way to promote the i n t e r e s t  of  the schools under i t s  
j u r i s d i c t i o n .
&16-8-10. Educational pol icy  o f  county . Before adopting w r i t t en  p o l i c i e s ,  
the board sha l l  d i r e c t l y ,  or  i n d i r e c t l y  through the  super in tenden t ,  con­
s u l t  with profess ional  a s s i s t a n t s ,  p r in c ip a l s ,  t eachers  and i n t e r e s t e d  
c i t i z e n s .
&16-8-39. Forms of  repo r ts  may be p re sc r ib e d . The county board of  edu­
ca t ion  sha l l  p re sc r ib e ,  upon the recommendation of  the county super in ­
tendent  o f  education,  forms and blanks on which p r in c ip a ls  shal l  make such
repor ts  as sha l l  be required from them by the  county board of  education.
&16-9-16. Conferences c a l led  and conducted. The county super in tendent  of  
education,  as executive o f f i c e r  of  the county board of  education,  shal l  
ca l l  and conduct conferences with p r in c ip a l s .
&16-9-26. V i s i t a t io n  of  sch o o ls . The county super in tendent  o f  education 
sha l l  v i s i t  the  schools ,  observe the  management and i n s t r u c t io n  and give 
suggestions  fo r  the improvement of the  same. He sha l l  advise  with p r in c ip a l s .
&16-10-7. School v i s i t e d  by t r u s t e e s . The board o f  t r u s t e e s  sha l l  v i s i t  
the  schools under i t s  j u r i s d i c t i o n  a t  l e a s t  once each month and consu l t  with 
the p r in c ip a ls  o f  the  schools as to the progress  o f  the pup i ls .
&16-13-8. Bonding o f  persons handling public  school funds g e n e r a l ly - -
Authorit.y to  r e q u i r e . County and c i t y  boards of  education are  hereby
authorized to  requ i re  county and c i t y  public  school p r in c ip a ls  and such 
o the r  persons as may be char ted with the custody and r e s p o n s i b i l i t y  fo r  
handling public  school funds to  give bond in an amount to be f ixed  by the 
county or  c i t y  board o f  educat ion.
&16-13-38. D is t r ib u t io n  o f  funds from m at r icu la t io n  fees  and local  fees  
fo r  purchase of  school supp l ies  and maintenance o f  school p ro p e r ty . . . .  (b) 
School p r in c ip a ls  rece iv ing  funds author ized under the provis ions  of  th i s  
sec t ion  sha l l  be required to  give bond fo r  the f a i t h f u l  performance of 
t h e i r  d u t ie s  in the  penal sum o f  an amount to be s e t  by the c i t y  or  county 
board of education,  as the case may be; provided, t h a t  said  bond sh a l l  not 
be le ss  than $1,000.00.
&16-26-3. Elementary and high school may be placed under same p r i n c i p a l . 
Subject to the ru le s  and r egu la t ions  of  the  s t a t e  board of education,  
where economy o f  o rganiza t ion  and adm in is t ra t ion  seems to j u s t i f y  i t ,  
county boards o f  education may place the elementary,  ju n io r  and sen io r  
high schools of  any d i s t r i c t  or d i s t r i c t s  under one and the same p r in c ip a l .
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&16-28-8. Reports required  must be fu rn i sh ed . . . .T h e  pr inc ipa l  teacher  
of  each publ ic  school sha l l  keep an at tendance r e g i s t e r  showing the 
enrollment o f  the school and every absence of  each en ro l led  ch i ld  from 
school .
&16-28-22. P rosecu t ions . No prosecution or  proceeding under t h i s  chapter  
shall  be begun except by one of  the following p a r t i e s :  . . . ( 3 )  The
pr inc ipa l  teacher  o f  the school which the ch i ld  a t tends  or  should a t tend .
&16-39-8. C la s s i f i c a t i o n  of ch i ld ;  placement; record of  case h i s t o r y . No 
chi ld  sha l l  be given special  se rv ices  under the terms of  t h i s  chapter  as 
an except ional c h i ld  un t i l  he i s  properly c l a s s i f i e d  as an exceptional  
c h i ld ;  . . .  A copy of the r e p o r t  c e r t i f y i n g  to the  c h i l d ' s  type of  
e x c ep t io n a b i l i ty  sha l l  be kept on f i l e  in the o f f i c e  of the p r inc ipa l  of 
the  school in which the ch i ld  i s  en ro l led .  . . .
2. Alaska S ta tu te s :  The S ta t e  o f  Alaska and 1977 Supplement
Sec. 14-08.111. Duties . A regional  school board s h a l l :  . . .  (3) employ a
ch ie f  school a d m in is t ra to r  and approve the employment of  the profess ional  
ad m in is t r a to r s ,  teachers  and o the r  personnel necessary to operate  i t s  
schools.
Sec. 14.14.090. Additional D u t ie s . In add i t ion  to o the r  d u t i e s ,  a school 
board s h a l l :  . . .  (3) withhold the  s a la ry  fo r  the  l a s t  month of  se rv ice  of
a teacher  or adm in is t ra to r  u n t i l  the  teacher  or  ad m in is t ra to r  has submitted 
a l l  summaries, s t a t i s t i c s ,  and repo r ts  which the  school board may requ i re  
by bylaw; . . .
Sec. 14.20.095. Right to comment and c r i t i c i z e  not  to be r e s t r i c t e d . No 
bylaw or  regu la t ion  of  the commissioner of  educat ion ,  a school board, or 
local school adm in is t ra to r  may r e s t r i c t  or modify the  r i g h t  of a teacher  to 
engage in comment and c r i t i c i s m  ou ts ide  school hours.
Sec. 14.20.380. Creation of a commission. There i s  a commission o f  pro­
fess ional  educators  known as the  Professional  Teaching P rac t ices  Commission.
Sec. 14.20.400. Composition o f  the  commission. The commission c o n s i s t s  of 
the following members: . . .  (2) one p r i n c i p a l ; . . .
Sec. 14.33.020. Organizat ion o f  a p a t r o l , (a) I f  a school board, or  a 
p r iva te  o r  denominational school determines t h a t  a s a f e ty  pa tro l  should be 
e s ta b l i shed  fo r  a school,  the  pr inc ipa l  of the  school sha l l  appoint  pupils  
in the school to serve as members o f  the p a t r o l .  . . .  (c) The p r inc ipa l  
shall  des igna te  a teacher  or teachers  in the school to supervise  the 
operat ion o f  the  p a t ro l ,  (d) The pr inc ipa l  sha l l  consu l t  with the local 
law enforecement a u th o r i ty  to determine those loca t ions  ad jacen t  to the 
school where the  patrol  may be most advantageously used.
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3. Arizona Revised S ta tu te s  Annotated and Cumulative Pocket P a r t ,
1977-78
&15-204. Authority  to suspend p u p i l . A. In schools employing a super­
in tendent  or a p r in c ip a l ,  the  a u th o r i t y  to  suspend a pupil from school 
i s  vested in the  super in tendent ,  p r inc ipa l  or  o the r  school o f f i c i a l s  
granted t h i s  power by the board o f  t r u s t e e s  or  board o f  education o f  the 
school d i s t r i c t .
&15-307. P resen ta t ion  of  withdrawal form. A. A pupil who enters  a school 
shal l  p resen t  to the  p r inc ipa l  of  the school a properly  executed withdrawal 
form i f  such pupil  previously  a t tended another  publ ic  school in t h i s  s t a t e .
&15-342. Conditions of  en ro l lm en t . Beginning with the 1977-78 school y ea r ,  
p r io r  to the  i n i t i a l  enrollment in any common school in t h i s  s t a t e ,  the 
parent or  guardian or person in loco p a ren t i s  of  a c h i ld  sha l l  submit to 
the  school ad m in is t r a to r  an immunization record of  such ch i ld .
&15-546. C e r t i f i c a t e  of  promotion from common school;  supervis ion of  e ighth 
grades by super in tendent  of  high School . A. Pupils  sha l l  be promoted from 
the  eighth grade of  the common schools on c e r t i f i c a t e s  of  promotion pre ­
sented by the  s t a t e  board of  education.  . . .  Such c e r t i f i c a t e s  shall  be 
signed by the county school super in tendent  and the p r inc ipa l  or super­
intendent  o f  schools .
&15-1013. Evaluation of  ch i ld  fo r  placement in spec ia l  education program. 
. . .  D. In determining placement the  following persons shall  be consulted  
by the ch ie f  ad m in is t ra t iv e  o f f i c i a l  o f  the school d i s t r i c t  or county or  
such person designated by him as respons ib le  fo r  specia l  education:  a.
the school p r inc ipa l  . . .
&15-1272. Student a c t i v i t i e s  t r e a s u r e r ;  adm in is t ra t ion  of  s tudent  a c t i v i ­
t i e s  money; a u d i t . I f  bank f a c i l i t i e s  a re  not a v a i l a b l e ,  an adm in is t ra to r  
in the school sha l l  be designated by the  board as s tuden t  a c t i v i t i e s  
t r e a su re r .  The s tudent  a c t i v i t i e s  t r e a s u r e r  sha l l  give a bond in an amount 
determined by the board, the c o s t  o f  bond premiums sha l l  be a charge a g a in s t  
the d i s t r i c t .
&15-1273. Record o f  deposit s  and expendi tures ;  a u d i t  of  d e p o s i t s . A. The 
s tudent a c t i v i t i e s  t r e a s u r e r  sha l l  maintain an accura te  d e ta i l e d  record of 
a l l  depos i ts  in and expenditures  from the  s tuden t  a c t i v i t i e s  fund.
4. Arkansas S ta tu te s  - 1960 Replacement - 1977 Cumulative Pocket Supplement
80-1216. Report of  p r in c ip a ls  or  head t e a c h e r s . . . .  All p r in c ip a ls  or  
head teachers  o f  each public school sha l l  t ransm it  to the county super­
intendent [school su p e rv i so r ] ,  not l a t e r  than Ju ly  t en th  of  each y ea r ,  a 
wr i t ten  r e p o r t  showing the number and name of  the  school d i s t r i c t ,  the 
number of  school grades of  males and females,  r e s p e c t iv e ly ,  of each co lo r ,  
t h a t  at tended school during the l a s t  preceding school yea r ;  . . .
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80-1229. A f f id a v i t  as to membership in o rg a n iz a t io n s . - -  No super­
in tendent ,  p r inc ipa l  . . .  u n t i l ,  as a condi t ion  precedent to such employment, 
such super in tendent ,  p r in c ip a l ,  t e acher ,  i n s t r u c t o r  or p ro fesso r  shal l  
have f i l e d  with such board of  t r u s t e e s  or governing a u th o r i ty  an a f f i d a v i t  
as to the  names and addresses  o f  a l l  incorpora ted and/or  unincorporated 
assoc ia t ions  . . .  has paid regu la r  dues.
80-1507. Report o f  non-attendance by p r in c ip a l - -P a re n t s  or  guardians 
n o t i f i e d . - -  I f  a t  any time there  should be any paren t[s ]  or  guardians in 
any d i s t r i c t  who are  not complying with the provis ions  of  t h i s  a c t ,  i t  
shal l  be the duty o f  the  head teacher  or  p r inc ipa l  of  the school to r epo r t  
the names o f  such parents  o r  guardians . . .
80-1510. Monthly r e p o r t  of  parental noncompliance by t e a c h e r s - - 
Prosecutinq a t to rney  n o t i f i e d . - -  I t  sha l l  a l so  be the duty of  each teacher  
in the  public schools ,  e i t h e r  d i r e c t l y  or  through his  or her p r inc ipa l  or 
super in tendent ,  to r ep o r t  sp e c ia l ly  each month to the county superin tendent  
[school su p e rv i so r ] ,  and to the c le rk  or  s e c re ta ry  of  the local  school board 
the names and addresses  o f  any parents  o r  guardians res id ing  in his o r  her 
d i s t r i c t  who have f a i l e d  to comply with the  provis ions  o f  t h i s  a c t ,  a f t e r  
due no t ice  was given as provided in sec t ion  154.
80-1629.2. Pupils  accountable fo r  conduct--Reasonable corporal punishment 
au tho r iz ed . - -  Every teacher  i s  au thor ized to hold every pupil s t r i c t l y  ac­
countable for  any d iso rd e r ly  conduct in school or  on the playground of the 
school,  o r  on any school bus going to  or  re tu rn ing  from school,  or during 
in termission or recess .  Any teacher  or  school p r inc ipa l  may use corporal 
punishment in a reasonable  manner ag a in s t  any pupil fo r  good cause in order  
to maintain d i s c i p l i n e  and order  with in  the  public  schools .
80-1916. Concealing guns or d ru g s - -D e f in i t io n s . - -  For the  purpose of 
t h i s  Act [&&S0-1916, 80-1917], (a) "School o f f i c i a l "  means any public school 
employee rece iv ing  compensation fo r  se rv ices  from any publ ic  school system 
in the S ta te  of  Arkansas; . . .  (d) "Supervisor" shal l  mean any person who is  
employed as a dm in is t ra to r  or  superv isor  o f  any public school.
80-1917. Concealing guns and drugs in school propert,y--Confiscation with­
out W a r ra n t - D i s c ip l in e d - -  (a) I t  sha l l  be unlawful fo r  any s tuden t ,  or any 
o the r  person using school-owned property to conceal any gun, drug,  or any 
o the r  contraband in any desk, locker ,  or o ther  school-owned property in 
t h i s  S ta te ,  (b) Any school o f f i c i a l  employed in a supervisory  capaci ty  of 
s tudents  or  o the r  persons on school premises s h a l l ,  upon r e c e i p t  of i n fo r ­
mation th a t  drugs or  o the r  contraband a re  concealed in school-owned 
property ,  have the  au th o r i ty  to i n v e s t ig a te  and search any school-owned 
property  fo r  any drugs, gun, or o ther  contraband which may be concealed in 
sa id  school-owned property ,  without the  n ece s s i ty  of  ob ta in ing  a search 
warrant from local  a u t h o r i t i e s  . . .
5. West's C a l i fo rn ia  Annotated Codes
&60. Persons authorized to adminis ter  and c e r t i f y  o a th s . . . . s u p e r in te n d e n t s  
o f  schools ,  a s s i s t a n t  superintendents  of  schools ,  deputy superin tendents  of
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schools ,  p r in c ip a ls  o f  schools ,  and every o the r  o f f i c e r  charged with the 
performance of  du t ies  under the  provis ions  of  t h i s  code may admin is ter  and 
c e r t i f y  oaths r e l a t in g  to o f f i c e r s  or  o f f i c i a l  matters  concerning public  
schools .
&35043. J o in t  employment o f  supervis ing p r in c ip a l  or  superv isor  of  in s t ru c t io n  
Whenever in t h e i r  judgment i t  i s  deemed adv isab le ,  the governing boards of  
any two or more school d i s t r i c t s  may j o i n t l y  employ a supervis ing pr inc ipa l  
or  a superv isor  o f  i n s t r u c t i o n ,  who sha l l  devote such time to the supervision 
of  i n s t ru c t io n  in the  severa l school d i s t r i c t s  as may be agreed upon by the 
severa l  boards o f  t r u s t e e s .
&35251. C e r t i f i c a t i o n  as to contents  o f  des troyed records
Whenever in any school year  the school r e g i s t e r  of  any t each e r ,  or  o ther
records of  any school d i s t r i c t  are  destroyed by co n f la rg ra t io n  or  public 
calamity,  preventing the  teacher  and school o f f i c e r s  from making t h e i r  annual 
r ep o r t s  in the usual manner and with accuracy, a f f i d a v i t s  of  the  t eacher ,  the 
school p r in c ip a l s ,  o r  o the r  o f f i c e r s  o f  the  school d i s t r i c t ,  c e r t i f y i n g  as 
to  the  contents  of  the  destroyed r e g i s t e r  or  o ther  records ,  sha l l  be ac­
cepted by a l l  school a u t h o r i t i e s  . . .
&44030. Fa i lure  to make repor ts  
Any p r in c ip a l ,  t e ac h e r ,  employee, or  school o f f i c e r  of  any elementary or 
secondary school who re fuses  or w i l l f u l l y  neglec ts  to make such repo r ts  as 
a re  required by law i s  g u i l t y  of  a misdemeanor and i s  punishable  by a f in e  
o f  not  more than one hundred d o l la r s  ($100).
644670.4. Design of program; ob jec t ives
Local s t a f f  development programs sha l l  be designed by c e r t i f i c a t e d  person­
n e l ,  including the school p r in c ip a l ,  . . .
644670.5. Goals o f  local s t a f f  development programs
Exis t ing school level  s t a f f  development programs required by s t a t e  and 
federal  laws shal l  be consolidated  with local s t a f f  development programs 
e s ta b l i shed  pursuant  to  t h i s  a r t i c l e  to  the ex ten t  permitted  by federal  
law. Local s t a f f  development programs s h a l l :  . . .  ( f )  include the  school
p r inc ipa l  and o ther  ad m in is t r a t iv e  personnel as ac t ive  p a r t i c ip a n t s  in one 
or  more s t a f f  development a c t i v i t i e s  implemented pursuant to t h i s  a r t i c l e .
&44807. Duty concerning conduct of  pupils
Every teacher  in the public  schools sha l l  hold pupils  to a s t r i c t  account 
fo r  t h e i r  conduct on the way to and from school,  on the playgrounds, or 
during recess .  A teacher ,  vice p r in c ip a l ,  o r  any o ther  c e r t i f i c a t e d  employee 
of  a school d i s t r i c t ,  sha l l  not be su b je c t  to criminal prosecution or 
criminal pen a l t ie s  fo r  the  ex e rc i se ,  during the performance of h is  d u t i e s ,  
o f  the same degree of  physical control over a pupil t h a t  a parent  would be 
l e g a l ly  p r iv i leged  to exe rc ise  . . .
&44818. Annual r ep o r t  o f  high school p r in c ip a l s  
The p r inc ipa l  of  each high school,  when d i re c ted  by the c i t y  o r  d i s t r i c t  
superin tendent  of  schools ,  sha l l  make an annual r ep o r t  to  such super in tendent ,  
o r ,  i f  no superin tendent  is  employed in the d i s t r i c t ,  to  the county super­
in tendent  o f  schools ,  on forms furnished by the  Superin tendent  of  Public 
I n s t ru c t io n .
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&44820. Contents of  high school p r i n c i p a l ' s  annual r e p o r t ;  f a i l u r e  to 
repor t
The p r inc ipa l  of every high school shal l  annual ly ,  on or  before the date
fixed by the Super intendent o f  Public In s t r u c t io n ,  make out under oath and
d e l iv e r  to the super in tendent  o f  schools ,  a f u l l  and complete r ep o r t  o f  t e x t  
books then in use in the high school,  . . .
&44822. High school p r inc ipa l  ac t ing  as elementary school p r inc ipa l  
The p r inc ipa l  of  any high school may ac t  as p r inc ipa l  of any elementary
school s i t u a t e d  in the high school d i s t r i c t .
&44030. Persons e l i g i b l e  to  a t tend  
Any graduate  o f  the elementary schools o f  t h i s  s t a t e  and any o the r  person 
who furn ishes  to the p r inc ipa l  o f  the high school and to the county or c i t y  
superin tendent  of  schools having immediate j u r i s d i c t i o n  over the high 
school,  s a t i s f a c t o r y  evidence o f  his  f i t n e s s  fo r  high school work, may 
a t tend  high school in the d i s t r i c t  in which he r e s id es  under such regu­
la t io n s  as the  high school board may p rescr ibe .
&48264. A r res t  of  t ru an ts  
The a ttendance superv iso r ,  a peace o f f i c e r ,  or any school adm in is t ra to r  
or his  designee,  may a r r e s t  or  assume temporary custody, during school hours,  
of  any minor sub jec t  to compulsory fu l l - t im e  education o r  to compulsory 
cont inuat ion  education found away from his  home and who i s  absent from 
school without va l id  excuse with in  the  county, c i t y ,  or c i t y  and county, 
or school d i s t r i c t .
&48605. Admission and discharge 
Admission and discharge of  minors with behavioral d iso rders  to programs 
provided under the  provis ions  o f  t h i s  a r t i c l e  sha l l  be made only on the  
basis  of  an individual  eva lua t ion  according to s tandards  e s tab l i shed  by the 
S ta te  Board o f  Education and upon the recommendation o f  an admissions com­
mit tee  which sha l l  include a t each e r ,  a psycho log is t ,  a school nurse or  
socia l  worker, a p r inc ipa l  . . .
&44880. Employment of  specia l  l e c tu r e r s  author ized fo r  public schools 
The p r inc ipa l  of  any public  school may employ when so d i rec ted  by the 
governing board of the  school d i s t r i c t ,  special  l e c tu r e r s  well q u a l i f i e d  
in t h e i r  sub jec ts  to speak before c la s se s  and assemblies  of  s tudents  of  
the school,  without the l e c t u r e r  being required to hold a t e a c h e r ' s  
c reden t ia l  or  c e r t i f i c a t e .  No such l e c t u r e r  may be employed by the 
pr inc ipa l  of  any school fo r  more than four  l e c tu r e s  in any term.
&48810. Permissive vocational  education c lasses  
The p r inc ipa l  of  any high school may, with the approval of the governing 
board o f  the school d i s t i c t ,  permit 11th- and 12th-grade s tudents  to a t tend  
vocat ional education c la s se s  maintained by the community c o l l e t e  d i s t r i c t  
in which the high school i s  lo ca ted ,  in accordance with Section 78009.
&48900. Grounds fo r  suspension 
A pupil sha l l  not be suspended from school unless the  pr inc ipa l  determines 
t h a t  the  pup i l ,  while on school grounds or during an a c t i v i t y  o f f  school
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grounds r e la t e d  to  school a t tendance,  has: (a) Caused or attempted to
cause damage to school property or  s to len  or  attempted to s te a l  school 
property ;  or  . . .  (h) Disrupted school a c t i v i t i e s  or otherwise  w i l l f u l l y  
def ied the va l id  a u th o r i ty  o f  superv iso rs ,  t eachers ,  o r  ad m in is t ra to rs .
&48901. Suspension by teacher
(a) A teacher  may suspend any pupil from his  or her c l a s s ,  fo r  any of 
the ac ts  enumerated in'  Section 48900, fo r  the day of  the suspension and 
the day following.  The teacher  sha l l  immediately r ep o r t  the suspension 
to  the p r inc ipa l  of  the  school and send the pupil to the p r inc ipa l  for  
app ropr ia te  ac t ion .
&48903. Suspension by pr inc ipa l
(a) The p r inc ipa l  of  the  school may suspend a pupil from the school 
fo r  any of  the reasons enumerated in Section 48900 fo r  no more than f ive  
consecut ive schooldays. . . .
&48904.5. Expulsion
(a) The p r inc ipa l  may recommend a p u p i l ' s  expuls ion,  which sha l l  be de­
f ined as suspension from regu la r  classroom in s t ru c t io n  fo r  a period ex­
ceeding f ive  schooldays or involuntary  t r a n s f e r  to a cont inuat ion  school,  
fo r  any of the a c t s  enumerated in Sect ion 48900.
&48913. N o t i f i ca t io n  of  parent ,  guardian or r e l a t i v e  o f  r e l e a se  of  pupil 
to peace o f f i c e r
When a p r inc ipa l  o r  o th e r  school o f f i c i a l  r e leases  a minor pupil of  such 
school to a peace o f f i c e r  fo r  the purpose of  removing the minor from the 
school premises, such school o f f i c i a l  sha l l  take immediate s teps  to no t i fy  
the parent ,  . . .
&4900. Administ rat ion of  punishment to pupils  
The governing board of  any school d i s t r i c t  may adopt ru les  and regu la t ions  
au thor iz ing  teac h e r s ,  p r in c ip a l s ,  and o the r  c e r t i f i c a t e d  personnel to 
administer  reasonable  corporal or o t h e r  punishment . . .
&49440. Mental examination 
Upon the r epo r t  of  the pr inc ipa l  o f  a school t h a t  a pupil shows evidence 
of  impaired mental heal th  and t h a t  a mental examination i s  d e s i r a b le ,  the 
governing body of the school d i s t r i c t  may, with the w r i t ten  consent of the 
p u p i l ' s  parent or guardian provide fo r  the mental examination of  said  pupi l .  
The pr inc ipa l  sha l l  not be l i a b l e  fo r  damages or  fo r  any c i v i l  or criminal 
penalty  fo r  any r e p o r t  made in good f a i t h  in carry ing out the provisions 
of  t h i s  sect ion .
6. Colorado Revised S ta tu te s  and 1976 Cumulative Supplement 
22-20-108. Determination o f  handicap - enrol lment
(1) The determination th a t  a ch i ld  is  handicapped and the  recommendation for  
placement of  t h a t  ch i ld  in a specia l  educational  program sha l l  be made by a 
committee of  p ro fe s s io n a l ly  q u a l i f i e d  personnel des ignated by the board of  
education of the school d i s t r i c t  . . .  A psychologis t ,  a socia l  worker,  a 
physic ian,  a school adm in is t ra to r ,  and a teacher  of  the handicapped . . .
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22-22-105. Guidelines fo r  programs - committee e s tab l i sh ed  
Guidelines fo r  programs sha l l  be e s tab l i shed  by the  "educt ional  achieve­
ment committee" which shal l  work in conjunct ion with the board, such 
committee to be appointed by the  governor,  and to be comprised of  nine 
persons, as follows: . . .  public  school a d m in is t r a to r ;  . . .
22-33-105. Suspension, expulsion,  and denial of  admission 
(1) No ch i ld  who has a t t a in e d  the  age of  s ix  years  and is  under the age 
o f  twenty-one sha l l  be suspended or  expel led from or  be denied admission 
to the public  schools ,  except as provided by t h i s  a r t i c l e .  (2) In ad­
d i t io n  to the  powers provided in sec t ion  22-32-110, the board of education 
of  each d i s t r i c t  of  each d i s t r i c t  may: (a) Delegate to any school p r i n c i ­
pal within the  d i s t r i c t  the power to suspend a pupil in h is  school fo r  not 
more than f iv e  school days on the  grounds s ta t e d  in sec t ion  22-330106; . . .
22-65-104. Professional  p ra c t i c e s  commission crea ted
(1) There i s  hereby c rea ted  in the department a profess ional  p rac t ice s  com­
mission, which sha l l  co n s is t  o f  twelve members appointed by the governor 
from nominations submitted by the  teaching profess ion in a manner d e s i ­
gnated by the s t a t e  board of  education.  . . .  (d) One member sha l l  be an 
elementary school p r in c ip a l ;  (e) One member shal l  be a secondary school 
p r in c ip a l ;  ( f )  One member sha l l  be a super in tendent  o f  schools ;  . . .
22-25-110. Student exemption
Any c h i ld  whose parent p resents  to the  school p r inc ipa l  a signed s ta tement 
t h a t  the teaching of  a d isease  and i t s  symptoms, development, and trea tment  
and the use of in s t ru c t io n a l  a ids  and m ater ia ls  on such subjec ts  c o n f l i c t s  
with his  r e l ig io u s  b e l i e f s  sha l l  be exempt from such i n s t r u c t i o n ,  and no 
chi ld  so exempt shal l  be penal ized by reason of such exemption.
7. Connecticut  General S ta tu te s  - a lso  Cumulative Supplement, 1977
&10-145b. Provisional  and s tandard  teaching c e r t i f i c a t e s .  Text of sec t ion  
e f f e c t iv e  Ju ly  1, 1978.
. . .  (b) During the period of employment, a person holding a provis ional  
c e r t i f i c a t e  sha l l  be under the d i r e c t  supervis ion of  the  super in tendent  of  
schools or  o f  a p r in c ip a l ,  . . .  guide and evaluate  the  performance of  as ­
signed du t ie s  by such a holder  of  a provis ional  c e r t i f i c a t e  . . .
&10-153b. Se lec t ion  of  tea c h e r s '  r ep re sen ta t iv es
. . .  (b) Any such profess ional  employee sha ll  not be required to d i sc lo se  
any informat ion acquired through a profess ional  communication with a 
s tuden t ,  when such information concerns alcohol or  drug abuse or any 
a lcoho l ic  or drug problem of  such s tudent  but i f  such employee obta ins  
physical evidence from such s tuden t  ind ica t ing  t h a t  a crime has been or  is  
being committed by such s tuden t ,  such employee sha l l  be required to turn  
such evidence over to school adm in is t ra to rs  or  law enforcement o f f i c i a l s .
&10-212a. Administra tion of  medicines by school personnel 
(a) A school nurse or ,  in the  absence of  such nurse ,  the  p r inc ipa l  or  any 
teacher  of a school may adminis ter  medicinal p rep a ra t io n s ,  including such 
con t ro l led  drugs as the public  hea l th  council may, by reg u la t io n ,  des igna te ,  
to any s tuden t  a t  such school pursuant  to the w r i t t en  order  Of a physician 
l icensed  to p rac t ice  medicine in the s t a t e  . . .
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&10-233b. Removal o f  pupi ls  from c las s
(a) The board of  education o f  any town or  regional  school d i s t r i c t  may 
au thor ize  teachers  in i t s  employ to remove a pupil from c la s s  when such 
pupil d e l ib e r a t e ly  causes a serious  d i s rup t ion  o f  the educational  process 
within the  classroom, provided no pupil sha l l  be removed from c la s s  more 
than s ix  times in any year  nor more than twice in one week unless  such
pupil is  r e fe r red  to  the bui ld ing p r inc ipa l  . . .
&10-233c. Suspension o f  pupils
. . .  (b) Whenever any bui lding pr inc ipa l  or h is  designee suspends a p up i l ,  
such person shall  within twenty-four hours n o t i fy  the super in tendent  or  his
designee as to the name of  the pupil a g a in s t  whom such d i s c i p l i n a r y  ac t ion
was taken and the reason th e re fo r .
S. Delaware Code Annotated and Cumulative Pocket P a r t ,  1977
&701. Authority of  teachers  and a d m in i s t r a to r s ;  corporal punishment 
Every teacher  and ad m in is t r a to r  in the public  schools of  t h i s  S ta te  shal l  
have the r ig h t  to exe rc ise  the  same a u th o r i ty  as to co n t ro l ,  behavior  and 
d i s c ip l in e  over any pupil during any school a c t i v i t y ,  as the  parents  or  
guardians may ex erc ise  over such pup i l s .  In cases where corporal  punishment 
i s  deemed necessary,  i t  sha l l  be administered by the ch ie f  school o f f i c e r  
or by the pr inc ipa l  in the presence o f  another  a d u l t .
&1401. Def in i t ions
. . .  (2) "Teacher" means a l l  persons c e r t i f i e d  to teach who a re  employed by 
a board as a teacher .  I t  sha l l  not include persons employed as a s s i s t a n t  
p r in c ip a l ,  p r in c ip a l ,  superv iso r ,  ad m in is t r a t iv e  a s s i s t a n t ,  d i r e c t o r ,  
a s s i s t a n t  super in tendent ,  o r  super in tendent ;  except th a t  any such person 
who has completed 3 years  o f  serv ice  in the  S t a t e ,  2 years  o f  which shall  
have been in the employ o f  the same board, may a t  his option e l e c t  to be 
assigned as a teacher  in the  employ o f  sa id  board.
9. Florida S ta tu te s  Annotated and 1977 Cumulative Pocket P ar t
228.041. . . .  (10) Administra tive  pe rsonne l . - -A dm inis t ra t ive  personnel
comprises the super in tenden t ,  superv iso rs ,  p r in c ip a l s ,  . . .  but does not in ­
clude s e c r e t a r i a l ,  c l e r i c a l ,  or o ther  o f f i c e  a s s i s t a n t s .  A p r in c ip a l  is  
the head of  any school or  school cen te r  having more than one teacher .  He 
may be a teaching p r in c ip a l ,  who devotes h a l f  or  more of  h is  time to actual  
classroom teaching,  or a supervis ing p r in c ip a l ,  who devotes l e s s  than h a l f  
o f  his  time to actual  classroom teaching and has charge of  one or  more schools.  
. . .  (28) Corporal punishment. --Corporal punishment is  the moderate use of 
physical force or  physical contac t  by a teacher  or  p r inc ipa l  as may be 
necessary to maintain d i s c i p l i n e  or  to  enforce school ru le .  However, the 
term corporal punishment shal l  not include the use of such reasonable  
force by a teacher  or  p r inc ipa l  as may be necessary to p ro te c t  h imself  or 
o ther  students  from d i s ru p t iv e  s tuden ts .
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228.041. . . .  (2) Board of  advisors  fo r  educat ional  research  and
development. —The S ta te  Board o f  Education s h a l l ,  from a l i s t  of i n d i ­
viduals  submitted by the Commissioner o f  Education, appoint  14 members of  
the Board o f  Advisors fo r  Educational Research and Development. The 
board s h a l l ,  as near ly  as p r a c t i c a b l e ,  r e f l e c t  the soc ia l  and geographic 
composition of  the  s t a t e ,  (a) The board shal l  not exceed 16 members, 
from the following ca tego r ies :  . . .  2. Two public  school adm in is t ra to rs .
230.03. Control ;  o rgan iza t ion ,  ad m in is t ra t io n ,  and supervis ion 
The d i s t r i c t  school system sha l l  be c o n t ro l l e d ,  organized,  administered,  
and supervised as follows:  . . .  (4) P r inc ipa l  or  head o f  s choo l . - -  Limited
r e s p o n s ib i l i t y  fo r  the adm in is t ra t ion  o f  any school or  schools a t  a given 
school cen te r  and fo r  the supervis ion  of  i n s t r u c t io n  th e re in  shal l  be 
delegated to  the pr inc ipa l  or head of the school or  schools as h e r e in a f t e r  
s e t  f o r th .
231.10. Florida Council on Teacher Education
. . . ( c )  One member shall  be a high school p r in c ip a l ,  (d) One member sha l l  
be an elementary school p r in c ip a l .
231.45. P r inc ipa l  and super in tendent  to keep records of  absences 
The pr inc ipa l  of  each school sha l l  see t h a t  a record i s  kept of  the days 
present  fo r  duty and the days absent  from duty fo r  each teacher  . . .
232.19. Attendance; ch i ld  welfare
. . .  (b) The pr inc ipa l  or t e a c h e r . --The pr inc ipa l  or teacher  in charge of 
a school,  pub l ic ,  pa roch ia l ,  denominat ional,  or p r iv a t e ,  or the p r iva te  
t u to r ,  who w i l l f u l l y  v io la te s  any provis ions  of  t h i s  chapter  may, upon 
s a t i s f a c t o r y  proof  of  such v io l a t i o n ,  have his c e r t i f i c a t e  revoked by the 
Department of  Education.
232.23. Procedures fo r  maintenance and t r a n s f e r  o f  pupil records 
( l )  Each p r inc ipa l  sha l l  maintain a permanent cumulative record fo r  each 
pupil en ro l led  in a public school.  Such record sha l l  be maintained in the 
form, and contain a l l  da ta ,  p rescr ibed  by ru les  o f  the  S ta te  Board of 
Education.
232.25. Pupils sub jec t  to  control  o f  school
Subject to law and ru les  and regu la t ions  o f  the s t a t e  board and of  the 
school board, each pupil en ro l led  in a school s h a l l ,  during the time he is  
being t ranspo r ted  to or  from school a t  publ ic  expense, during the time he 
is  a t tend ing  school,  and during the time he is  on the  school premises,  be 
under the control  and d i r e c t io n  of  the p r inc ipa l  . . .
232.26. Authori ty  o f  p r inc ipa l
. . .  (3) Any pupil  sub jec t  to d i s c i p l i n e  or expulsion fo r  unlawful possession 
or  use of  any substance co n t ro l led  under chapter  893 may rece ive  a waiver 
o f  the d i s c i p l i n e  or  expulsion i f  the pupil commits h imself ,  or is  r e f e r ­
red by the  court  in l ieu  of  sentence,  to a s t a t e - l i c e n s e d  drug abuse pro­
gram and su ccess fu l ly  completes the program.
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232.28. Authority  of  school bus d r ive rs
(1) The pr inc ipa l  sha l l  de legate  to the school bus d r iv e r  such a u th o r i ty  
as may be necessary fo r  the  control  of pupi ls  being t ranspor ted  to  and 
from school,  or  school fu n c t io n s ,  a t  public  expense.
233.46. Duties o f  p r in c ip a l s
The d u t ie s  and r e s p o n s i b i l i t i e s  o f  p r in c ip a ls  fo r  textbook management and 
care sha l l  include: [See main volume fo r  t e x t  of (1) to (3 ) ] .  . . .  (4)
Conservation and c a r e . - - P r in c ip a l s  shal l  a s c e r t a in  by inspec t ion ,  and 
insure  through every av a i l a b le  agency, t h a t  a l l  books issued to the school 
by the super in tenden t ,  e i t h e r  in the hands o f  pupils  o r  in s to rag e ,  are  
cared fo r  properly.  (5) Accounting fo r  tex tbooks . - -P r in c ip a l s  sha l l  see 
t h a t  a l l  books are  f u l l y  and properly accounted fo r  on forms p rescr ibed  by 
the s t a t e  board, and on forms which are supplied through the o f f i c e  of  the 
super in tendent .  (6) Records and r e p o r t s . - - P r i n c i p a l s  sha l l  prepare and 
t ransm i t  such textbook records and repor ts  as may be required  by the 
Department o f  Education and such supplementary records and repo r ts  as the 
super in tendent  may d i r e c t .
232.275. L i a b i l i t y  o f  teacher  or  p r inc ipa l
Except in the case o f  excessive force  or cruel  and unusual punishment, a 
teacher  or  o the r  member o f  the i n s t ru c t io n a l  s t a f f ,  a p r inc ipa l  or his 
des ignated r e p re s e n ta t i v e ,  or  a bus d r iv e r  sha l l  not be c i v i l l y  or  c r im i­
n a l ly  l i a b l e  for  any ac t ion  ca r r ie d  out in conformity with the  s t a t e  board 
and d i s t r i c t  school board ru le s  regarding the  c o n t r o l ,  d i s c i p l i n e ,  sus ­
pension, and expulsion o f  s tuden ts .
10. Code of  Georgia Annotated, 1977 Cumulative Pocket Par t
32 .652a Training of  public  school ad m in is t ra to rs  r e l a t i v e  to program 
improvement, program improvement plan, program to  improve in s t ru c t io n a l  
and system serv ices
(a) The S ta te  Board o f  Education sha l l  provide an extensive  and continuing 
t r a in i n g  program fo r  p rac t ic in g  public  school a d m in is t r a to r s ,  including 
a t  l e a s t  system super in tenden ts ,  school p r in c ip a l s  and in s t ru c t io n a l  
superv iso rs ,  which i s  designed to expand t h e i r  knowledge and s k i l l s  
necessary to plan and manage a systematic  program to improve in s t ru c t io n a l  
and support ive se rv ices .
32.820 Bonds of public school p r in c ip a l s ;  cond i t ions ;  payment o f  premiums 
Any person now employed as p r inc ipa l  and any person upon en ter ing  in to  
employment as p r inc ipa l  of any public  school o f  t h i s  S ta te  sha l l  execute a 
bond in an amount f ixed by the  local  board o f  education having j u r i s d i c t i o n  
over such school . . . .
32.822 Quarter ly  r ep o r t s  by p r in c ip a l s ;  in spec t ion  of  books by local 
board of education;  accounts to be maintained in au d i ta b le  order  
The p r inc ipa l  of  each public  school sha l l  make a q u a r t e r ly  r e p o r t  to the 
local  board o f  education immediately upon the  end of  each q u a r te r  of  the 
f i s c a l  year  and sa id  r e p o r t  sha l l  contain an account of a l l  r e c e ip t s  and 
expendi tures  of such funds during the pas t  q u a r te r  and a complete proper ty 
inventory.
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32.835 Corporal punishment o f  s tudents
All a rea ,  county and independent boards of  education sha l l  be au thorized 
to determine and adopt p o l ic ie s  and reg u la t io n s  r e l a t i n g  to the use of 
corporal punishment by school p r in c ip a ls  and teachers  employed by such 
a rea ,  county and independent boards.
32.836 Same; method o f  admin ister ing punishment
Where so au thor ized by an a rea ,  county or  independent board o f  education,  
any p r inc ipa l  or  teacher  employed by the  board, in order  to maintain proper 
control  and d i s c i p l i n e  over pupils  placed under h is  care and superv is ion ,  
may, in the exerc ise  o f  his  sound d i s c r e t i o n ,  admin is ter  corporal 
punishment . . .
32.838 Professional  Teaching Prac t ices  Act; teaching declared to be a 
p rofess ion
I t  is  the i n te n t  and purpose o f  the General Assembly th a t  the p r a c t i c e  o f  
teach ing ,  including a dm in is t ra t ive  and superv isory  s e rv ic e s ,  sha l l  be 
designated as p ro fess iona l  s e rv ices .  Teaching i s  hereby declared to be a 
p rofess ion  in Georgia,  with a l l  the s im i l a r  r i g h t s ,  r e s p o n s i b i l i t i e s  and 
p r iv i l e g e s  accorded o the r  l e g a l ly  recognized profess ions .
32.839 Same; p rofess ional  p rac t ice s  commission membership; powers; 
adoption of  codes o r  s tandards o f  e th i c s ;  v io la t io n  of  standards
The composition of  the  commission sha l l  be as follows:  four elementary
school classroom te a ch e r s ;  four  secondary school classroom te ac h e r s ;  one 
elementary school p r in c ip a l ;  one secondary school p r in c ip a l ;  . . .
32.2114 Same; cooperation by teachers  and p r in c ip a l s ;  r epo r ts  and records 
of attendance
V is i t ing  teachers  and at tendance o f f i c e r s  sha l l  rece ive  the  cooperat ion and 
a s s i s ta n c e  of  a l l  teachers  and p r in c ip a ls  o f  public  and p r iv a te  schools in 
the county or independent school systems within which they a re  appointed 
to serve.
11. Hawaii Revised S ta tu te s  - a lso  1975 Supplement
&297-7 P r inc ipa ls  and ac t ing  p r in c ip a ls
P r in c ip a l s  and ac t ing  p r in c ip a ls  shal l  meet the department 's  c e r t i f i c a t i o n  
requirements and sha l l  have served as a teacher  f o r  a period of  not l e s s  
than f iv e  years  o f  which one year  must have been served as a teacher  or 
as an exchange p r inc ipa l  in the schools of  Hawaii.
&297-7 P r inc ipa ls  and ac t in g  p r in c ip a ls
All publ ic  schools sha l l  be presided over by p r in c ip a l s  or  ac t in g  p r in c ip a ls  
des ignated by the  department of  educat ion.  P r in c ip a l s  and ac t ing  p r in c ip a ls  
sha l l  meet the depar tment 's  c e r t i f i c a t i o n  requirements and sha l l  have 
served as a teacher  fo r  a period o f  not l e s s  than f iv e  years  of  which one 
year  must have been served as a teacher  or  as an exchange p r inc ipa l  in the 
schools o f  Hawaii.
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Sec. 297-31. (1) P r in c ip a l s  and v i c e -p r in c ip a l s  sha l l  be f u r th e r
c l a s s i f i e d  on the basis  of  the number of  pupi ls  under t h e i r  supervis ion 
as follows:
&29S-11 Exclusion from school
I f  fo r  any reason a ch i ld  becomes a detr iment  to the morals or  d i s c i p l i n e  
o f  any school,  the ch i ld  may be precluded from at tend ing  school by the 
pr inc ipa l  with the  approval of  the d i s t r i c t  super in tendent .  The department 
of education shal l  seek the ac t ive  p a r t i c ip a t i o n  of  o the r  public  and p r iv a te  
agencies in providing help to such ch i ld ren  before and a f t e r  they have l e f t  
school.  An appeal may be taken on behalf  o f  the ch i ld  to the superin tendent  
of  education within ten days from the date  of  such act ion .
&298-14 Permit to  leave grounds
All p r in c ip a ls  in the  public  schools s h a l l ,  upon the w r i t t en  reques t  o f  
the parent ,  guardian,  or  o ther  person having the care and control  of  any 
pupil a t tending  any publ ic  school ,  permit  any such pupil to leave the school 
grounds during in te rm iss ions .  Any p r inc ipa l  grant ing such a permit sha l l  
not be held l i a b l e  fo r  the ac t ion  of  the pupil  during the in term iss ions  and 
while the pupil remains ou ts ide  of  the  school grounds.
&298-16 Punishment o f  pupils  l imited
No physical punishment of  any kind may be i n f l i c t e d  upon any p u p i l ,  but 
reasonable  force  may be used by a teacher  in order  to r e s t r a i n  a pupil  
in at tendance a t  school from hurting himself  or any o ther  person or  pro­
per ty  and reasonable  fo rce  may be used as defined in sec t ion  703-309(2) 
by a p r inc ipa l  or  his  agent only with another  teacher  present  and out of 
the  presence o f  any o th e r  s tudent  but only fo r  the  purposes ou t l ined  . . .
12. Idaho Code - 1977 Cumulative Supplement 
33-205. Denial o f  school attendance
The board of  t r u s t e e s  may deny at tendance a t  any of  i t s  schools by ex­
pulsion to any pupil  who i s  an habi tual  t r u a n t ,  or who is  i n c o r r ig ib l e ,  
. . .  The superin tendent  o f  any d i s t r i c t  or  the p r inc ipa l  o f  any school may 
temporari ly  suspend any pupil for  d i s c ip l in a r y  reasons or  fo r  o the r  con­
duct d is ru p t iv e  of  good order  or of the in s t ru c t io n a l  e f fec t iv en ess  of  
the school.
33-512. . . .  3. To employ through w r i t ten  co n t r ac t  p r in c ip a ls  who shall
hold a va l id  c e r t i f i c a t e  appropria te  to the pos i t ion  fo r  which they are  
employed, who sha l l  superv ise  the operat ion  and management o f  the school 
in accordance with the p o l ic ie s  e s tab l i shed  by the board of  t r u s t e e s  and 
who shal l  be under the supervis ion of  the  superintendent .
Number o f  Pupils  Under Supervision
Principal  I 
Principal  II  
Principal  I I I  
Principal  IV
1 — 219 
220 — 749 
750 — 1499
1500 - -  and over
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33-1801. School s a fe ty  pa t ro ls
The board o f  t r u s t e e s  of  any school d i s t r i c t ,  including char te red  school 
d i s t r i c t s ,  or o ther  o f f i c e r  or  board performing l ik e  funct ions  with r e ­
spect  to any p r iv a te  or  parochial school or schools ,  may au thor ize  i t s  
a dm in is t ra t ive  o f f i c e r s  to c r e a te ,  maintain and supervise  a school 
s a fe ty  p r t ro l  or  p a t r o l s ,  and to e s t a b l i s h  regu la t ions  fo r  the management 
and conduct th e re o f  not in c o n s i s te n t  with t h i s  a c t .
13. I l l i n o i s  Annotated S ta tu te s  and Cumulative Annual Pocket P a r t ,  1978 
&2--3.15. Designation o f  s t a t i s t i c s
To designate  the repo r ts  r e l a t in g  to  public  schools which school o f f i c e r s  
are required to  submit to the county super in tendent  of  schools .  In Class I 
county school un i t s  a l l  f inanc ia l  r epo r ts  sha l l  be signed by the  teacher ,  
p r inc ipa l  o r  super in tendent  o f  schools .
&2--3.23. Reports fo r  u n i v e r s i t i e s ,  co l leg es ,  e tc .
To request  the p re s id en t ,  p r inc ipa l  or o ther  proper o f f i c e r  of every organ­
ized u n iv e r s i ty ,  co l leg e ,  seminary, academy or  o the r  educational  i n s t i t u t i o n ,  
whether incorporated  or unincorpora ted,  to submit such r e p o r t  as he may 
requ i re ,  in order  to lay  before the General Assembly a f u l l  e x h ib i t  of  the 
a f f a i r s  and condi t ions  o f  such i n s t i t u t i o n s  and of  the educational  resources  
o f  the S ta te .
&10--22.28. School s a fe ty  patrol
The sa fe ty  pa t ro l  sha l l  function only under the  d i r e c t io n  and control  of 
school a u t h o r i t i e s ;  however, upon reques t  of the  school board o ther  agencies 
may cooperate to such ex ten t  as may be agreed upon . . .
&24--24. Maintenance of  d i s c ip l in e
Teachers and o ther  c e r t i f i c a t e d  educational  employees sha l l  maintain d i s c i ­
p l ine  in the schools ,  including school grounds which a re  owned or  leased 
by the board and used fo r  school purposes and a c t i v i t i e s .  . . .  The admini­
s t r a t i o n  of  any school may sign complaints as agents  ag a in s t  persons com­
mit t ing  any offense  a t  school events .  . . .
&80--2. C e r t i f i c a t i o n  by p r in c ip a l—Scho las t ic  rank
On or before March 1 in each y ea r ,  the p r inc ipa l  of  each recognized publ ic ,  
p r iv a te  or parochial  high school maintaining the tw elf th  grade or  ju n io r  
co l lege  sha l l  c e r t i f y  to the county super in tendent  of  schools o f  the county 
in which such high school or ju n io r  co l lege  i s  located the names and ad­
dresses  of  a l l  s tudents  who ranked s c h o la s t i c a l l y  in the  upper one-ha lf  
of  t h e i r  graduating c la s s  . . .
&34--8.1. P r inc ipa ls
P r inc ipa ls  sha l l  be employed to supervise  the educational operat ion  of  a t ­
tendance centers  as the board sha l l  determine necessary. Each pr inc ipa l  
sha l l  assume ad m in is t r a t iv e  r e s p o n s i b i l i t y  and in s t ru c t io n a l  leadersh ip ,  
under the supervis ion  of  the general super in tendent  and in accordance with 
reasonable ru le s  and regu la t ions  of  the  board, f o r  the planning, operat ion 
and evaluat ion of  the educat ional  program of  the  at tendance area to which
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he is  assigned. He sha l l  submit recommendations to the general super­
in tendent  concerning the appointment,  r e t e n t i o n ,  promotion and a s ­
signment of  a l l  educational  personnel assigned to the at tendance cen te r .
&50--3. Rules and regu la t ions
(a) The S ta te  Board sha l l  issue reg u la t io n s  to govern the  contents  of  
school s tuden t  records ,  to implement and assure  compliance with the  pro­
v is ions  o f  t h i s  Act and to p re sc r ib e  appropr ia te  procedures and forms fo r  
a l l  ad m in is t r a t iv e  proceedings, no t ices  and consents requ ired  or permitted 
under t h i s  Act. All such regu la t ions  and any ru le s  and regu la t ions  
adopted by any school r e l a t in g  to  the maintenance o f ,  access t o ,  d i s ­
semination of  or  challenge to  school s tuden t  records sha l l  be a v a i lab le  
to the general publ ic .  . . .  (c) The p r inc ipa l  of  each school or  the  person 
with l ik e  r e s p o n s i b i l i t i e s  or  h is  or  her designate  sha l l  take  a l l  ac t ion  
necessary to assure  t h a t  school personnel a re  informed o f  the  provis ions 
of  t h i s  Act.
&5Q--4. Custodian--Permanent and temporary records 
. . .  (g) The p r in c ip a l  of  each school or  the  person with l i k e  re spons i ­
b i l i t i e s  or his  or her des ignate  sha l l  p e r io d ic a l ly  review each s tudent  
temporary record fo r  v e r i f i c a t i o n  of  e n t r i e s  and e l im inat ion  or  co r rec t ion  
of  a l l  inaccu ra te ,  misleading,  unnecessary or i r r e l e v a n t  information.
14. Indiana S ta tu te s  Annotated - a lso  1978 Cumulative Supplement 
20-8.1-5-1 f 28-53901• L e g is la t iv e  pol icy
Student superv is ion  and the d e s i r a b le  behavior of  s tudents  in carrying out 
school purposes in any school corpora t ion  i s  a r e s p o n s i b i l i t y  shared by 
the  s tuden ts ,  p a re n t s ,  teachers  and school corporat ion personnel ,  sub jec t  
to  the  ru le s  and p o l i c i e s  adopted by the governing body, to the  supervisory  
au tho r i ty  o f  the school corporat ion ad m in is t r a t iv e  s t a f f ,  the  p r inc ipa l  of 
each schoo.l and the  teachers  and o th e r  school corporat ion  personnel having 
charge o f  any educational  funct ion.
20-8. 1-5-6 r28-5390e1. Short- term suspension
Any pr inc ipa l  may deny a s tuden t  the  r i g h t  to a t tend  school or  to  take p a r t  
in any school funct ion fo r  a period of  up to f iv e  [5] school days, . . .
20-8. 1-5-7 r28-5390f] . Other d i s c i p l i n a r y  remedies
The super in tendent ,  p r in c ip a l ,  any ad m in is t ra t ive  personnel or any teacher  
o f  the school corporat ion  sha l l  be au thor ized  to take  any ac t ion  in con­
nection with s tuden t  behavior ,  in add i t ion  to the ac t ions  s p e c i f i c a l l y  
provided in t h i s  chapter  [20-8. 1 -5 -1 - -2 0 -8 .1-5-16] ,  reasonably d es i r ab le  
or necessary to help any s tuden t ,  to f u r t h e r  school purposes , . . .
20-8. 1-5-8 r28-5390g]. Expulsion and exclusion--Procedure
The following procedures shall  be followed before a s tuden t  i s  d i sc ip l in e d  
by an expulsion,  or  i s  excluded, as defined in chapter  1 [20-8. 1 -1 -1--20-8. 
1-2-16] o f  t h i s  a r t i c l e ,  (a) A w r i t t en  charge sha ll  be f i l e d  by the 
p r inc ipa l  with the  super in tendent .  I f  an in v e s t ig a t io n  i s  d e s i r a b l e ,  he 
shal l  within one [1] school day a f t e r  such charge is  f i l e d  appoint  a 
hearing examiner.
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20-8. 1-8-2 r28-57251. F i re  D r i l l s
The governing body of  every school corporat ion sha l l  r equ i re  each school 
in i t s  j u r i s d i c t i o n  to conduct a t  l e a s t  one [1] f i r e  d r i l l  during each 
month t h a t  school i s  in sess ion .  I f  any pr inc ipa l  f a i l s  to  c e r t i f y  to 
the governing body th a t  f i r e  d r i l l s  have been held as requ ired  under t h i s  
s ec t io n ,  he sha l l  not be e n t i t l e d  to  rece ive  his  s a la ry  fo r  the  month 
in question.
20-10.1-4-9 . Drugs
In each o f  grades four [4] through e ig h t  [8],  every governing body and 
county super in tendent  shall  include in s t r u c t io n  in the  na ture  of a lcoho l ic  
dr inks ,  tobacco, s eda t ives ,  n a r c o t i c s ,  and t h e i r  e f f e c t s  upon the human 
system. Each textbook of physiology and hygiene fo r  any o f  these  grades, 
adopted by the commission on textbook adoptions,  sha l l  contain a sec t ion  
or a pamphlet o f  not less  than twenty [20] pages on these  drugs. Each . . .  
p r inc ipa l  who w i l fu l ly  refuses  or  neg lec ts  to provide t h i s  in s t ru c t io n  
shall  be dismissed from his employment.
20-10.1-1-8 . “P r in c ip a l "
As used in t h i s  a r t i c l e  [20-10.1-1-1—10-10.1-12-3] ,  the  term "pr inc ipa l"  
re fe r s  to the  c h ie f  adm in is t ra t ive  o f f i c e r  of  a p a r t i c u l a r  school.
15. Iowa Code Annotated !- a l so  Cumulative Annual Pocket P a r t ,  1977 
&260.9 . 2.  P r in c i p a l ' s  c e r t i f i c a t e
The p r i n c i p a l ' s  c e r t i f i c a t e  sha l l  include the  secondary p r i n c i p a l ' s  
c e r t i f i c a t e  and the  elementary p r i n c i p a l ' s  c e r t i f i c a t e ,  a.  The secondary 
p r i n c i p a l ' s  c e r t i f i c a t e  sha l l  be issued to an ap p l i c a n t  who has met the 
requirements fo r  an advanced or a s tandard secondary c e r t i f i c a t e  and who 
has in add i t ion  such o ther  q u a l i f i c a t i o n s  with refe rence  to specia l  t r a in in g  
and experience as the board o f  educational  examiners sha l l  from time to 
time p resc r ibe .  I t  shall  be va l id  fo r  se rv ice  as p r inc ipa l  or teacher  in 
a high school,  b. The elementary p r i n c i p a l ' s  c e r t i f i c a t e  sha l l  be issued 
to an a p p l ic an t  who has met the  requirements . . .
282.4. Majority vote--suspension
The board may, by a majority  vote ,  expel any schola r  from school fo r  im­
m ora li ty ,  or  fo r  a v io la t io n  of  the  regu la t ions  or ru le s  e s tab l i sh ed  by the 
board, or  when the presence o f  the scho la r  is  detr imental  to the best  
i n t e r e s t s  of  the school; and i t  may confer  upon any teacher ,  p r in c ip a l ,  or 
superin tendent  the power temporari ly  to dismiss a s ch o la r ,  no t ice  of  such 
dismissal being a t  once given in w r i t ing  to the p re s id en t  o f  the board.
16. Kansas S ta tu te s  Annotated, Cumulative Pocket P a r t ,  1977 
72-7011. C e r t i f i c a t i o n  of  data
On or before October 1 of each y ea r ,  beginning October 1, 1965, the c l e r k ,  
p r in c ip a l ,  or superin tendent  o f  each d i s t r i c t  shal l  c e r t i f y  under oath to 
the  s t a t e  board: (a) The to t a l  enrollment by grades in the schools o f  the
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d i s t r i c t  as o f  September 15 o f  the cu r ren t  yea r ;  (b) a l i s t  of the c e r t i ­
f ied  employees employed by the  d i s t r i c t  on September 15 of  the cu r ren t  
school year ;  (c) such o th e r  r ep o r ts  as the s t a t e  board may requ ire .
72-8502. Professional  teaching s tandards advisory board; composition; 
es tablishment
(a) There i s  hereby e s ta b l i sh e d  the  professional  teaching s tandards advisory 
board, herein ca l led  "standards  board."  The s tandards  board shall  have 
th i r ty -o n e  (31) members who sha l l  be appointed by the s t a t e  board of  edu­
c a t ion .  . . .  (3) Three p r in c ip a l s  (one high school ,  j u n io r  high, and one 
e lementary) .
72-8503. Professional  teaching p rac t ice s  commission; composition; 
es tab li shment
(a) There i s  hereby e s ta b l i sh ed  a professional  teaching p rac t i ce s  commission 
to  be comprised of  seventeen (17) members appointed by the s t a t e  board of 
education as provided in sub-sec t ion  (d) of  sec t ion  2 [72-8502] . . .  (3) One 
high school p r in c ip a l .  (4) One ju n io r  high school p r in c ip a l .  (5) One 
elementary school p r in c ip a l .
72-116. Enti t lement to  admission to s t a t e  educational  i n s t i t u t i o n s  
Any person who shall  complete a four-year  course of  study in any high school 
acc red i ted  by the  s t a t e  board of  education sha l l  be e n t i t l e d  to admission 
to the freshman c las s  of  any s t a t e  educational i n s t i t u t i o n  under the control  
and supervis ion  o f  the s t a t e  board of regen ts ,  on present ing a s tatement 
conta in ing  a t r a n s c r i p t  o f  h is  or  her  high school record signed by the 
p r i n c i p a l .
17. Kentucky Revised S t a t u t e s ,  1977 Cumulative Issue  
156.190 Super intendent may c a l l  school conferences
The super in tendent  of  public  in s t r u c t io n  may conduct conferences of  boards 
of  education,  . . .  superv iso rs ,  p r in c ip a l s ,  . . .
156.510 Professional p r a c t ic e s  commission: nomination, appointment
The governor sha l l  appoint  a profess ional  p ra c t ic e s  commission of  twelve 
(12) members nominated by the  teaching profess ion  and submitted by the 
superintendent  of  public in s t r u c t io n  to the governor.
156.520 Membership
(1) Each o f  the  following organiza t ional  un i ts  sha l l  submit a panel of  
th ree  (3) names from each o f  which the governor w il l  s e l e c t  one (1):  The
Kentucky a s so c ia t io n  of  school ad m in is t r a to r s ,  the Kentucky a s so c ia t io n  of  
secondary school p r in c ip a l s ,  the Kentucky a s so c ia t io n  of  elementary school 
p r in c ip a l s ,  . . .
158.150 Suspension or expulsion of  pupils
Pupils admitted to the common schools shall  comply with the lawful regu­
l a t io n s  f o r  the government o f  the s t a t e .  Wilful disobedience or  defiance 
of  the a u th o r i ty  t eachers ,  habi tual  p ro fan i ty  or  v u lg a r i ty ,  or o ther  
v io la t io n  of  p ropr ie ty  or  law, c o n s t i tu te s  cause fo r  suspension or
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expulsion from school.  The super in tendent ,  p r in c ip a l ,  head teacher  of  
any school may suspend a s tuden t  fo r  such misconduct.
158.420 Teacher 's  and a d m in i s t r a to r ' s  t r a in in g  programs 
The department of education sha l l  develop and e s t a b l i s h  an alcohol and 
drug education t r a in in g  program fo r  public school teachers  and admini­
s t r a t o r s  to provide t r a in in g  a t  the  local  d i s t r i c t  l e v e l .
158.535 Assis tance from persons ou ts ide  schools permitted  
Nothing in KRS 158.510 to 158.545 sha l l  be in t e rp r e t e d  as p roh ib i t ing  a 
local school d i s t r i c t  super in tenden t ,  p r in c ip a l ,  teacher  or  counselor  
from h i r ing  q u a l i f i e d  persons in the areas o f  ca ree r  education ou ts ide  
the  school system to a s s i s t  the  teachers  in classroom programs or  to 
p resen t  programs.
159.990 Pena l t ies
(1) Any pa ren t ,  guardian or custodian who w i l l f u l l y  f a i l s  to  comply with 
the  requirements of  KRS 159.010 to 159.170 sha l l  be f ined not more than 
ten  d o l l a r s  ($10.00) fo r  the f i r s t  o f fense ,  and not more than twenty 
d o l l a r s  ($20.00) for  each subsequent offense .  . . .  School at tendance may 
be proved by an a t t e s t e d  c e r t i f i c a t e  of  the p r in c ip a l  in charge of  the 
school .
161.180 Supervision o f  p u p i l s '  conduct
. . .  (2) The various boards of  education . . .  o f  Kentucky, and the p r in c ip a l s  
o f  the  public  schools ,  may use t e a c h e r ' s  a ides  in supervisory  c a p a c i t i e s ,  
such as playground superv is ion ,  hallway superv is ion ,  lunchroom and ca fe ­
t e r i a  supervis ion.
&1203 Pay deduction fo r  t a rd in e ss
No teacher  employed in the  public  schools sha l l  s u f f e r  any loss  or de­
duction o f  pay fo r  t a r d in e s s ,  unless  such ta rd in e s s  has caused loss of  
time from o f f i c i a l  c la s s  d u t i e s ,  on more than two occasions and fo r  a 
period o f  one hour or  more, during any one school year .  . . .  To d e f i n i t e l y  
f ix  and e s t a b l i s h  the  ex ten t  o f  time ta rdy ,  a t eacher ,  upon request  o f  his  
super io r  or  p r in c ip a l ,  shal l  sign a s l i p  s t a t i n g  the time of  her a r r iv a l  
and repor t ing  fo r  duty; and i f  not requested to do so, he may v o lu n ta r i ly  
sign such s l i p  and p resen t  i t  to the  p r inc ipa l  or  supervisor .
18. Louisiana Revised S t a t u t e s ,  Cumulative Annual Pocket P a r t ,  1978
&170. Immunization of  ch i ld ren  en te r ing  public  school fo r  f i r s t  t im e; 
s i c k l e - c e l l  anemia t e s t s
A. All ch i ldren  en te r ing  any school within the  s t a t e  fo r  the f i r s t  t ime,  
including kindergarten ,  a t  the  time of  r e g i s t e r in g  or  en ter ing  school,  or 
l icensed  day care  c e n te r s ,  sha l l  present  s a t i s f a c t o r y  evidence of  having 
been immunized. . . .  D. School p r in c ip a ls  and teachers  of  a l l  schools ,  
k indergar ten ,  or  l icensed  day care centers  with in  t h i s  s t a t e  sha l l  be 
respons ib le  fo r  checking s tu d e n ts '  records to see t h a t  the provis ions  of 
t h i s  Section a re  enforced.
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6222. Age o f  school en t rance;  proof of  age, r a c e ,  and parentage r e ­
quired;  exceptions
Children a t t a i n i n g  the age of  s ix  within four  months a f t e r  the beginning 
of  any public  school term or sess ion  may en te r  such schools a t  the begin­
ning of  the  school term or  sess ion .  In any pa r i sh  or  m unic ipa l i ty ,  the 
school board may e s ta b l i s h  the  pol icy  t h a t  only ch i ld ren  a t t a in in g  the  
age o f  s ix  on or  before December 31 may en te r  r egu la r  school a t  the  be­
ginning o f  the term or  sess ion .  . . .  In cases where b i r t h  c e r t i f i c a t e s  
and/or  b i r t h  v e r i f i c a t i o n  forms cannot be ob ta ined ,  the school p r inc ipa l  
may accept  whatever p o s i t iv e  proof of age, r a c e ,  and parentage is  av a i l a b le .
6223. D isc ip l ine  of pup i l s ;  suspension from school
Every teacher  is  au thor ized to hold every pupil  to a s t r i c t  a c c o u n ta b i l i ty  
fo r  any d i so rd e r ly  conduct in school or  on the  playground of  the school,  
o r  on any school bus going to  or  re tu rn ing  from school ,  or during i n t e r ­
mission or recess .  Any teacher  or  school p r inc ipa l  may use corporal 
punishment in a reasonable manner aga ins t  any pupil fo r  good cause in order  
to  maintain d i s c i p l i n e  and order  within the public  schools ,  sub jec t  to 
provis ions  of  R.S. 17:416.1.
&232. Attendance records ,  p r i n c i p a l s 1 and t e a c h e r s 1 duty to f u r n i s h ; 
penalty  fo r  v io la t io n
V is i t in g  teachers ,  o r  superv isor  of  ch i ld  welfare  and a t tendance,  sha l l  r e ­
ceive the cooperation of  a l l  t eachers  and p r in c ip a l s ,  public  or p r iv a te ,  
in the par ish  or  c i t y  in which they are  appointed to serve.
&235. Cooperation of  o th e r  s t a t e  agencies and i n s t i t u t i o n s  with v i s i t i n g  
te a c h e r s ,  o r  supervisors  o f  ch i ld  welfare  and a t tendance 
I t  sha l l  be the duty o f  a l l  s t a t e  agencies and i n s t i t u t i o n s  to cooperate 
f u l l y  with the v i s i t i n g  t e a ch e r s ,  o r  superv isors  o f  ch i ld  welfare and a t ­
tendance, in the  enforcement o f  t h i s  Sub-par t.  . . .  I t  shall  be the duty 
o f  the p r in c ip a l s ,  super in tenden ts ,  or  heads of  the t r a in in g  and cor­
rec t io n a l  schools to n o t i fy  the v i s i t i n g  t e ac h e r s ,  or supervisors  of  ch i ld  
welfare  and a t tendance,  when a c h i ld  i s  to  be re leased  and/or re tu rned  to 
a pa r i sh .
&416.3. Search of  s tu d en ts '  persons,  desks, lockers ;  defense of  s u i t s  
ag a in s t  school personnel ;  indemnificat ion
A. The par ish  or c i t y  school systems o f t h e  s t a t e  a re  the exclus ive  owner 
o f  any public  school bu i ld ing ;  any desk or  locker  of  any s tudent  contained 
th e re in  of  any o ther  area  of  any public school bui ld ing  or grounds area  o f  
any public  school bui ld ing or  grounds s e t  a s ide  s p e c i f i c a l l y  for  said  
s tu d e n t ' s  personal use, and any teacher ,  p r inc ipa l  or  adm in is t ra to r  in any 
par ish  or  c i t y  school system of  the s t a t e  may, with probable cause t h a t  
any sa id  bu i ld ing ,  desk, locker ,  area of  grounds con ta ins  any weapon or 
i l l e g a l  drug, search such bu i ld ing ,  desk, locker ,  a rea  or  grounds; and said  
teacher ,  p r inc ipa l  or  ad m in is t r a to r  may, with reasonable  b e l i e f  t h a t  any 
s tudent  sha l l  have in his  possession on public school property ,  any weapon 
or i l l e g a l  drug.
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&431. Supervisors ,  p r in c ip a l s  and o th e r  ad m in is t r a t iv e  personnel ;  s a l a r i e s  
Tinand a f t e r  July  29, 1970, no par ish  or c i t y  school system in par ishes  or  
c i t i e s  having a populat ion of  over f iv e  hundred thousand sha l l  pay to any 
superv iso r ,  p r in c ip a l ,  c o n su l tan t ,  s ec re ta ry  o r  any o ther  a dm in is t ra t ive  
employee charged with the adm in is t ra t ive  r e s p o n s i b i l i t y  of  a school or 
o the r  area  o f  academic concentra t ion  or eva lua t ion  in such par ish  o r  c i t y  
an annual s a la ry  which amounts to  less  than the  amount t h a t  was paid by 
such school system to t h a t  employee in the  immediately preceding year .
19. Maine Annotated Code
311-B. £ .  Professional  s t a f f  personnel
"Professional  s t a f f  personnel" and " in s t ru c t io n a l  s t a f f  personnel" shall  
include super in tenden ts ,  a s s i s t a n t  super in tenden ts ,  adm in is t ra t ive  a s ­
s i s t a n t s ,  p r in c ip a l s ,  guidance counselors ,  specia l  education personnel,  
school nurses ,  t h e r a p i s t s ,  t e ach e rs ,  and o th e r  c e r t i f i c a t e d  personnel.
&473. J5. Scholars expelled  or  suspended
. . . e x p e l  any o b s t in a t e ly  disobedient  and d i so rd e r ly  scho la r ,  a f t e r  a proper 
in v es t ig a t io n  of his  behavior ,  i f  found necessary fo r  the peace and 
usefulness  o f  the school: and r e s to r e  him on s a t i s f a c t o r y  evidence of  his
repentance and amendment. The school committee may author ize  the p r inc ipa l  
to  suspend s tudents  up to  a maximum of  10 days f o r  in f r a c t io n s  of school 
ru le s .
&911. Compulsory education;  work permits fo r  c e r t a in  ch i ld ren ;  16-year-old 
p u p i l s . j>. Habitual t r u a n t ;  r e p o r t ;  no t ice  to  pa ren ts ;  gu ide l ines  of  
meeting
I f  a c h i ld  i s  h ab i tu a l ly  t r u a n t  as defined in sec t ion  913, the following 
procedures shall  be adhered to :  A. The p r inc ipa l  sha l l  provide a fu l l
r e p o r t  to the  super in tendent  o f  schools which sha l l  include,  but not be 
l im i ted  to ,  the following information,  i f  a v a i l a b le :  ]1. Whenever the
pr inc ipa l  refuses  to excuse a pupil and both the pupil and p u p i l ' s  parents  
or  guardians consent to  the p u p i l ' s  being excused, the parents  or 
guradians may appeal the  p r i n c i p a l ' s  decis ion to the local school com­
mit tee  or  board of  d i r e c t o r s .
&933. P os i t iv e  ac t ion  committee
Each school super in tendent  in the S t a t e ,  who has r e s p o n s ib i l i t y  fo r  any 
grade level  from 9 through 12, sha l l  cause to be e s ta b l i shed  a p o s i t iv e  
ac t ion  committee, which sha l l  be convened no l a t e r  than October 1, 1976.
L  Membership. Each p o s i t iv e  act ion  committee sha l l  include as members 
the following persons: . . .  ]3. A school ad m in is t r a to r  se lec ted  by the
superin tendent .  . . .
&966. Return to commissioner (Text sec t ion  as amended by 1977, c. 499, &3) 
Each superin tendent  of  schools and each p r iv a te  school p r inc ipa l  sha l l  
annually on October 1s t  and April  1st  make re tu rns  to the commissioner of 
the number o f  r e s id e n ts  o f  the  S ta te  en ro l led  in elementary and secondary 
schools in the ad m in is t r a t iv e  u n i t  or school under his  j u r i s d i c t i o n .
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&1196. 3.  Admission to school
No p r in c ip a l ,  t e acher ,  owner or o the r  person in charge of  a school shall  
permit any c h i ld  to be admitted to  a school without:  A. The c e r t i f i c a t e
spec i f ied  in sec t ion  1192, subsect ion 5, fo r  each d isea se ;  jl. Some other  
acceptable  evidence o f  the c h i l d ' s  immunization aga ins t  each d isease ;  . . .
&3452. D ef in i t ions
School p r i n c i p a l . Public school p r in c ip a ls  sha l l  superv ise  the 
operation and management of  the school or  schools and property as the 
superin tendent  sha l l  determine necessary under policy  e s tab l i sh ed  by the 
board of  school d i r e c to r s  or the  school committee.
20. Maryland Annotated Code - a l so  Cumulative Supplement, 1977
& 64. V is i t in g  schools and advising with p r in c ip a l s ,  e t c .
The county super in tendent  of  schools and his profess ional  a s s i s t a n t s  sha l l  
v i s i t  the schools ,  observe the  management and i n s t r u c t i o n ,  and give sug­
gestions  fo r  the  improvement of same. They sha l l  advise  with p r in c ip a ls  
and teache rs ,  and shall  endeavor in every way to awaken publ ic  i n t e r e s t  
and to improve educational  condi t ions  within the  count ies .
& 71. Communications with p r in c ip a l s  and teach e rs ;  repor ts  
The county super in tendent  of  schools ,  ac t ing  as the executive o f f i c e r  of 
the county board o f  education,  sha l l  conduct a l l  correspondence, receive 
a l l  repor ts  from the p r in c ip a ls  and teach e rs ,  and sha l l  see t h a t  a l l  
repor ts  are  properly  made and submitted.
& 78. Daily per iod o f  s i l e n t  meditat ion
Pr inc ipa ls  and teachers  in every public  elementary and secondary school 
in t h i s  S ta te  may requ i re  a l l  s tuden ts  a t  these  schools to be present  and 
p a r t i c ip a t e  in opening exerc ises  on each morning o f  a school day and to 
meditate s i l e n t l y  fo r  approximately one moment; provided t h a t  no s tudent  
or teacher  sha l l  be proh ib i ted  from reading the holy s c r i p t u r e ,  or  praying.
& 92. Compulsory a t tendance , (a) Who must a t ten d ;  provis ions  fo r  edu­
ca t ion  of  excluded chi ldren
Every ch i ld  between s ix  and s ix teen  years  of  age re s id in g  in the S ta te  
shal l  a t tend  some public school r e g u la r ly  during the e n t i r e  period of  
each school y ea r ,  unless  i t  can be shown t h a t  the ch i ld  i s  elsewhere r e ­
ceiving r e g u la r ,  thorough in s t r u c t io n  during the period in the s tudies  
usually  taught  in the public schools to ch i ld ren  of  the same age; pro­
vided t h a t  the superin tendent  or  p r inc ipa l  of  any school,  or  persons duly 
authorized by the superin tendent  o r  p r inc ipa l  may excuse cases of  neces­
sary absence among i t s  enro l led  pup i l s .
& 94. Report of  absences and maladjustment
I t  shal l  be the duty of  the p r inc ipa l  or  head teacher  of  every public or 
p r iv a te  school in t h i s  S ta te  to r e p o r t  immediately to the superin tendent  of  
schools ,  o r  to the supervisor  of  public  personnel ,  or  o the r  o f f i c i a l  d e s i ­
gnated by the  superin tendent  of  the  county or  o f  Baltimore City in which 
such school i s  loca ted ,  the names o f  a l l  ch i ldren  en ro l led  in his  or her
139
school who have been absent or i r r e g u la r  in a t tendance ,  without lawful 
excuse, or  who show evidence o f  maladjustment, so t h a t  the causes may 
be s tud ied  and so lu t ions  worked out,
& 95. Suspension and expulsion
(a) Suspension fo r  not longer  than f ive  days . The pr inc ipa l  of  every 
public  school in Maryland, in accordance with the ru le s  of  the county 
board o f  education,  or  the  Board of  School Commissioners of Baltimore 
City,  sha l l  have the r i g h t  to  suspend tem pora r i ly ,  fo r  'cause, any pupil 
in the school under the  d i r e c t io n  of said  p r in c ip a l .  . . .
& 96A. Searches of  s tudents  and schools
(a) Every p r in c ip a l ,  a s s i s t a n t  p r in c ip a l ,  or  au thor ized  s e c u r i ty  o f f i c e r  
o f  a public  school may conduct a reasonable search of  a s tudent  on the 
school premises i f  he has probable cause to  be l ieve  t h a t  the s tuden t  has 
in h is  possession an item, the possession o f  which c o n s t i tu t e s  a cr iminal  
offense  under the laws o f  t h i s  S ta te .  The search must be made in the  
presence o f  a th i rd  par ty .
& 98A. P r in c ip a l s ,  t eachers  and school s e c u r i t y  guards in tervening  in 
f i g h t s , (a) Authority  to  in te rvene ;  degree o f  force  
P r in c ip a l s ,  t eachers ,  and school s ecu r i ty  guards in every public  e l e ­
mentary and secondary school in t h i s  S ta te  may in tervene  in any f i g h t  or 
physical s t rugg le  which takes place in t h e i r  presence in school bui ld ings  
or  on school grounds, between or  among s tudents  or  any Other persons.
The degree and force o f  the  in te rven t ion  sha l l  be as reasonable necessary 
to  r e s to r e  order  and to  p ro te c t  the sa fe ty  o f  the combatants and su r ­
rounding persons.
& 98B. Corporal punishment in c e r t a in  counties
I r r e s p e c t iv e  of  any bylaw, ru le  or  regu la t ion  made or approved by the 
S ta te  Board o f  Education, nothing shall  p r o h ib i t  the  use of corporal puni­
shment by a p r inc ipa l  or  v ice -p r in c ip a l  in the  county school system in 
Allegany, Anne Arundel, C a lver t ,  C a r ro l l ,  Caro l ine ,  Cecil ,  Char les ,  
Dorchester,  Frederick,  G a r re t t ,  Harford, Kent, Queen Anne's, St.  Mary's, 
Somerset, Talbot ,  Washington, Wicomico and Worcester counties.  The board 
of  education of  each o f  the  herein  named count ies  may e s ta b l i s h  ru les  
and r e gu la t ions  governing the use of  corporal punishment in t h e i r  r e ­
spec t ive  county school system. (1971, ch. 757; 1972)
21. Massachusetts General Laws Annotated, 1971 - a lso  Cumulative Annual 
Pocket Par t
& 46L. Children with c e r t a in  learning impairments; sending to schools 
a f fo rd ing  remedial t rea tment
The department may cont inue the special  education of  such ch i ld ren  fo r  
such terms as may be recommended by the p r inc ipa l  or o ther  c h ie f  admini­
s t r a t i v e  o f f i c e r  o f  such school.
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& 46M. P hys ica l ly  handicapped c h i l d r e n; sending to schools ,  e t c . ,  a f ­
fording remedial t rea tment;  payment o f  expenses
The department may, upon l i k e  reques t  and with l i k e  approval ,  continue 
fo r  longer  terms the education o f  any ch i ld ren  th e r e in  who are  mer i to r ious  
pupi ls  recommended by the p r inc ipa l  or  o ther  ch ie f  ad m in is t r a t iv e  o f f i c e r  
o f  such school,  h o s p i t a l ,  sanatorium or l ik e  i n s t i t u t i o n .
& 55B. Regulation o f  communicable tu b e rc u lo s i s ;  pe r iod ic  examination of  
school personnel;  s ick  leave with pay fo r  a f f l i c t e e s  
Immediately p r io r  to his  en ter ing  in to  any such employment, and a t  l e a s t  
every th ree  years  during the course o f  his employment t h e r e a f t e r ,  each 
school super in tenden t ,  p r in c ip a l ,  d i r e c t o r ,  t e ac h e r ,  food handler ,  j a n i t o r ,  
school bus d r iv e r ,  nurse ,  doctor  or  o the r  person whose du t ie s  bring him 
in to  such d i r e c t  con tac t  . . .
& 69. Display o f  na t ional  f l a g s ;  pledge o f  a l l e g ia n c e ;  penalty  fo r  
v io la t ion
Each teacher  sha l l  cause the pupi ls  under his charge to s a lu t e  the f lag  and 
r e c i t e  in unison with him a t  sa id  opening exerc ises  a t  l e a s t  once each week 
the "Pledge o f  Allegiance to the  Flag". Fa i lu re  fo r  a period of  f iv e  con­
secut ive  days by the pr inc ipa l  or teacher  in charge of  a school equipped as 
a fo resa id  to  d isp lay  the f lag  as above required . . .
72 &2. R eg is t ra t io n  of  ch i ld ren ;  repor ts
Supervisors o f  a t tendance ,  under the d i re c t io n  o f  the  committee and super­
in tendent o f  schools ,  sha l l  have charge of  the records  required  by t h i s  
s ec t ion ,  sha l l  be respons ib le  fo r  t h e i r  completeness and accuracy, and sha l l  
receive  the co-operat ion  of  p r in c ip a l s ,  teachers  and superv isory  o f f i c e r s  
in the discharge of  t h e i r  du t ie s  hereunder.
& 37H. Rules or  regu la t ions  r e l a t i v e  to conduct o f  teachers  or s tu d e n t s ; 
pub l ica t ion  required
The school committee of  every c i t y ,  town or d i s t r i c t  sha l l  publish i t s  ru les  
or r egu la t ions  p e r ta in in g  to  the  conduct o f  teachers  or s tudents  which have 
been adopted. Copies of  the  ru le s  or  regu la t ions  sha l l  be provided to any 
person upon reques t  and without  co s t  by the p r inc ipa l  or  headmaster of  every 
school within each c i t y ,  town or  d i s t r i c t .
& 55A. Sick,  in ju red  or  incapac i ta ted  pup i l s ;  procedure fo r  handl ing; 
emergency f i r s t  aid or t r a n s p o r t a t io n ;  t eachers ,  e t  a l .  exempted from c i v i l  
1 i abi 1 i t.y
No public school t eacher ,  p r in c ip a l ,  or nurse who, in good f a i t h ,  renders 
emergency f i r s t  a id  or  t r a n sp o r t a t io n  to  a s tudent  who has become in ju red  or 
incapac i ta ted  in a public  school bui ld ing or on the grounds the reo f  sha l l  
be 1iab le  . . .
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22. Michigan Compiled Law Annotated, Cumulative Pocket P a r t ,  1978
380.247 Same; super in tenden t  and ad m in i s t r a to r s ;  du t ie s  
Sec. 247. The board shal l  employ a super in tendent  of schools ,  not a member 
o f  the  board, who sha l l  meet the requirements o f  sec t ion  1246, and who 
shal l  hold o f f i c e  fo r  a term not to exceed 5 y e a r s ,  f ixed by the board.
The board may employ a s s i s t a n t  super in tenden ts ,  p r in c ip a l s ,  a s s i s t a n t  
p r in c ip a l s ,  guidance d i r e c t o r s ,  and o th e r  adm in is t ra to rs  who do not assume 
tenure  in pos i t ion  fo r  terms, not to exceed 3 y ea r s ,  f ixed  by the  board.
380.1178 Administra t ion of medication to s tuden t ,  l i a b i l i t y  
Sec. 1178. A school adm in is t ra to r  o r  teacher  who in good f a i t h  adminis ters  
medication to a pupil  in the presence o f  another  a du l t  pursuant  to  w r i t ten  
permission of the  p u p i l ' s  parents  or  guardian and in compliance with the 
in s t ru c t io n s  o f  a phys ician is  not l i a b l e  in a criminal ac t ion  or fo r  
c iv i l  damages as a r e s u l t  o f  the adm in is t ra t ion  except fo r  an a c t  or 
omission amounting to  gross negligence or  w ilfu l  and wanton misconduct.
380.1805 Acting as agent;  acceptance of g i f t ;  penal ty
Sec. 1805. (1) A super in tendent  o f  public  i n s t r u c t i o n ,  in term edia te  super­
in tenden t ,  school o f f i c e r ,  super in tenden t ,  p r inc ipa l  or  teacher  of schools 
sha l l  not ac t  as agent fo r  an author ,  p u b l i sh e r ,  or s e l l e r  o f  school books 
or  school apparatus ,  o r  receive  a g i f t  or  reward fo r  his  or  her influence 
in recommending the  purchase or use o f  a schoolbook, apparatus or 
f u rn i tu r e  in t h i s  s t a t e .  (2) A person who v io la te s  t h i s  sec t ion  i s  gu i l ty  
o f  a misdemeanor punishable by a f in e  o f  not more than $500.00 or im­
prisonment fo r  not more than 3 months, or  both.
23. Minnesota S ta tu te s  Annotated, Cumulative Pocket P a r t ,  1978
120.10 Compulsory a t tendance . Subd. 3 . Legitimate exemptions
Such ch i ld  may be excused from at tendance upon ap p l ica t ion  of  his  parent ,  
guardian,  or o th e r  person having control  o f  such c h i ld ,  to any member of  
the  board, t r u a n t  o f f i c e r ,  p r in c ip a l ,  or  super in tenden t ,  fo r  the  whole 
o r  any par t  of  such period by the board . . .
120.11 School boards and teach e rs ,  du t ie s
The c le rk  or p r in c ip a l  sha l l  provide the  teachers  in the several  schools 
under his  superv is ion ,  with the necessary information fo r  the re spec t ive  
grades o f  school,  r e l a t i n g  to the l i s t  of pupi ls  with excuses granted.
On r e c e ip t  of  the  l i s t  of  such pupils  of  school age and the excuses granted ,  
the c le rk  or  p r in c ip a l s  sha l l  r epo r t  the  names of  ch i ld ren  not excused, 
who are  not a t tend ing  school,  with the  names and addresses  of  t h e i r  paren ts ,  
to t h e d iS f r ' i c t s u p e r in t e n d e n t  within f iv e  days a f t e r  rece iv ing  the repor t .
120.63 Hearing
P r io r  to implementing a f l e x ib l e  school year  program in any school of the 
d i s t r i c t ,  the school board shal l  neg o t ia te  with the t e a ch e r s ,  p r in c ip a l s ,  
a s s i s t a n t  p r in c ip a l s ,  supervisory  personnel and employees o f  the school 
to the  ex ten t  required by the public employment labor  r e l a t i o n s  a c t ,  and 
shall  consult  with the parents  of pupi ls  who would be a f f e c te d  by the 
change, and with the community a t  la rge .
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121.19 Meetings with school boards, super in tenden ts ,  and p r in c ip a ls  
For the purpose of  considering matters  a f fe c t in g  the i n t e r e s t s  of  public  
education,  the  commissioner, or  his  r e p re s e n ta t iv e ,  s h a l l ,  upon n o t ic e ,  
meet with the  several school board members, super in tenden ts ,  school 
p r in c ip a l s ,  and teachers  a t  such times and places in the s t a t e  as he sha l l  
deem most convenient and b e n e f i c i a l .
123.70 Health s tandards ;  newly enro l led  s tudents
Subdivision 1. P r io r  to h is  i n i t i a l  enrollment in any school in t h i s  s t a t e ,  
every c h i ld  sha l l  submit to the  pr inc ipa l  or  o the r  person having general 
control and supervis ion of  the  school,  one of  the following statements:
(1) a s ta tement  signed by a physician t h a t  he has received immunization 
a g a in s t  red measles and German measles or ru b e l la  by such means as i s  ap­
proved by the  s t a t e  board of  hea l th  and th a t  such immunization is  cur­
r e n t ly  e f f e c t i v e ;  . . .
127.17 Fa i lu re  to conform to agreement; f o r f e i t u r e  o f  bond 
I f  in any case the person, company, or  corporat ion  sha l l  furn ish  to any 
d i s t r i c t ,  textbooks i n f e r i o r  in any p a r t i c u l a r  to the samples on f i l e  with 
the commissioner . . .  o r  of  the p r inc ipa l  of  schools of  the d i s t r i c t  to 
inform the commissioner o f  the f a i l u r e  of the  person, company, or corporat ion  
to comply with the terms o f  his  con t rac t .
126.38. Parent  and community p a r t i c ip a t io n
Subd. 3. School p r in c ip a ls  and o ther  adm in is t ra to rs  or  teachers  within the 
d i s t r i c t  shal l  be encouraged to p a r t i c ip a t e  and cooperate with the parent  
advisory committee.
24. M iss iss ippi  Code Annotated - a lso Cumulative Supplement
&37-9-69. General du t ie s  o f  super in tendents ,  p r in c ip a l s  and teachers  
I t  sha l l  be the duty o f  each super in tenden t ,  p r inc ipa l  and teacher  in the 
public schools of  t h i s  s t a t e  to enforce in the  schools the courses of
study p rescr ibed  by law or  by the s t a t e  board o f  education,  to comply with
the  law in d i s t r i b u t i o n  and use o f  f re e  textbooks,  and to observe and 
enforce the s t a t u t e s ,  ru le s  and regu la t ions  prescr ibed  fo r  the opera t ion  of  
schools .
&37-9-71. Suspension of  pupil
The super in tendent  of  a school d i s t r i c t  and the p r inc ipa l  of a school sha l l
have the power to suspend a pupil fo r  good cause . . .
&37-9-73. Daily record o f  teach e rs ;  r e g i s t e r s
The p r inc ipa l  o f  the school shall  be respons ib le  fo r  the  safekeeping and 
d e l ive ry  o f  such r e g i s t e r s  to  the county superin tendent  of  education or to 
the super in tendent  of  the municipal separate  school d i s t r i c t ,  as the case 
may be, a t  the c lose  of  the  school term.
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&37-11-1. Pupil sha l l  not be assigned to  c la s s  where his  presence would 
have adverse e f f e c t  on c las s
After  a pupil has been assigned to a p a r t i c u l a r  public school,  the 
p r in c ip a l ,  or anyone e l s e  vested with the a u th o r i ty  of  ass igning  pupils  
to c l a s se s ,  shal l  not place  such pupil  in a c las s  where his  presence 
t h e r e ,  because of age d i f f e r e n t i a l ,  mental development, achievement level 
o r  personal h a b i t s ,  would serve to adversely  a f f e c t ,  h inder ,  o r  r e ta rd  
the academic development of the o the r  pupils  in the c la s s .
&37-11-5. I n s t ru c t io n  in f i r e  d r i l l s ;  c i v i l  defense
I t  sha l l  be the duty o f  the p r in c ip a ls  and teachers  in a l l  public  school
build ings  to  i n s t r u c t  pupi ls  in the methods of  f i r e  d r i l l s  . . .
&39-11-25. School a u t h o r i t i e s  sha l l  not specu la te  in school property  
I f  any public school o f f i c i a l  of  t h i s  s t a t e  . . .  p r in c ip a l ,  or teacher  in 
the public  schools ,  or any t r u s t e e  o f  a school d i s t r i c t  sha l l  be i n t e r e s t e d ,  
e i t h e r  d i r e c t l y  or  i n d i r e c t l y ,  in the proceeds or  p r o f i t s  of  the  s a le  or 
r en ta l  of  any book, f u r n i t u r e ,  equipment or  o the r  proper ty to be used in 
any publ ic  schools o f  t h i s  s t a t e .
&37-13-41. Reports to be made to  the d i r e c t o r  of  d iv is ion  of  i n s t ru c t io n  
All p r in c ip a ls  and/or  superin tendents  o f  public  schools of  Miss iss ippi  shall  
r e p o r t  to t h e i r  county super in tendent  o f  education upon forms prepared and 
sent  to  the  county super in tendent  o f  education by the d i r e c t o r  of the 
d iv i s io n  of  i n s t r u c t i o n ,  giving the type and amount of  work done in each 
grade o f  t h e i r  r e sp ec t iv e  school,  with o the r  information t h a t  may be des ired  
by the d i r e c to r .
&37-15-1. Records o f  p u p i l s ;  contents
The s t a t e  board of  education shall  prepare and provide necessary forms for  
keeping cumulative records fo r  each pupil  in the public schools of  the s t a t e .  
In such record the teachers  and p r in c ip a ls  sha l l  keep information concerning 
the p u p i l ' s  date o f  b i r t h ,  as v e r i f i e d  by b i r t h  c e r t i f i c a t e ,  record of  a t ­
tendance and grades.
&37-15-9. Enrollment o f  pupils
No ch i ld  shal l  be enro l led  or  admitted to  any school which i s  a p a r t  of  the 
f re e  public  school system during any school year  unless such ch i ld  wil l  
reach his  s ix th  b ir thday  on or  before January 1s t  of said  school year .  . . .  
Should such record have become l o s t  or  des troyed ,  then i t  sha l l  be the duty 
of  the  super in tendent  or  p r inc ipa l  of  the school where the pupil l a s t  a t ­
tended school to i n i t i a t e  a new record.
25. Missouri S ta tu te s  Annotated, Cumulative Annual Pocket Part
&167-1Q1. Cer tain persons may adminis ter  oaths  and take a f f i d a v i t s - -  
issuance of  c e r t i f i c a t e s
Superin tendents ,  p r in c ip a l s  and persons in charge of  schools and at tendance 
o f f i c e r s  may adminis ter  oaths and take  a f f i d a v i t s  of p a ren ts ,  guardians or 
o the r  persons having charge, control or  custody o f  c h i ld re n ,  concerning the 
ages of  ch i ld ren ,  and furn ish  ch i ldren  with c e r t i f i c a t e s  of  the a f f i d a v i t s .
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167.171. Summary suspension in urban d i s t r i c t s —appeal 
Any suspension by a pr inc ipa l  sha l l  be immediately reported to the super­
in tendent  who may revoke the suspension a t  any time. In event of  an 
appeal to the  board, the super in tendent  shal l  promptly t ransm it  to i t  a 
fu l l  r e p o r t  in wr i t ing .
170-011. Courses in the  c o n s t i t u t i o n s  o f  the United S ta tes  and Missouri , 
and in American h i s to ry  and i n s t i t u t i o n s  r eq u i red - -pena l ty  
. . .  4. The w i l l fu l  neglec t  of  any super in tendent ,  p r inc ipa l  or teacher ,  
to observe and car ry  out the  requirements of  t h i s  sec t ion  is  s u f f i c i e n t  
cause fo r  terminat ion o f  his  c o n t ra c t .
26. Montana Revised Code, 1977 Cumulative Supplement
75-6613. No d i s t r i c t  super in tendent  or  county high school p r inc ipa l  shal l  
engage in any work or  a c t i v i t y  which the  t ru s t e e s  may deem to be in c o n f l i c t  
with h is  du t ie s  and employment as the d i s t r i c t  super in tendent  or county 
high school p r in c ip a l .
75-6310. Duties and sanctions
Any pupil s h a l l : . . .  (4) be su b jec t  to the  control  and au th o r i ty  of  the
teachers ,  p r inc ipa l  and d i s t r i c t  super in tendent  while he i s  in school or 
on school premises on his  way to and from school,  or  during his i n t e r ­
mission or recess .
75-6311. Suspension and expulsion
The t ru s t e e s  o f  the d i s t r i c t  sha ll  adopt a policy def in ing  the a u th o r i ty  
and procedure to  be used by a t each e r ,  superin tendent  or  pr inc ipa l  in 
suspending a pupil  and to def ine  the  circumstances and procedures by which 
the t r u s t e e s  may expel a pupi l .  Expulsion shal l  be a d i s c ip l in a r y  ac t ion  
av a i lab le  only to the t r u s t e e s .
75-6109. Power o f  teacher  over pupils  and undue punishment 
Any teacher  or p r inc ipa l  sha l l  have the a u th o r i ty  to hold any pupil to  a 
s t r i c t  a c co u n ta b i l i ty  fo r  any d i so rd e r ly  conduct in school,  on the way to 
or  from school,  o r  during in te rm iss ion  or recess .  Whenever a pr inc ipa l  
shall  deem i t  necessary to i n f l i c t  corporal punishment in order  to maintain 
o rder ly  conduct of a p up i l ,  he sha l l  administer  such corporal  punishment 
without undue anger and only in the presence o f  a witness .
27. Revised S ta tu te s  of  Nebraska
79-4.172. Administrat ive and teaching personnel;  au tho r iz a t ions  
Administrat ive and teaching personnel may take ac t ions  regarding s tudent  
behavior,  o th e r  than those s p e c i f i c a l l y  provided in sec t ions  79-4,170 to 
79-4,205, which are  reasonably necessary fo r  the s tuden t ,  f u r th e r  school 
purposes, or  prevent in te r f e r e n c e  in educational process .
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79-4.178. P r in c ip a l ;  suspend s tuden t ;  grounds; procedure; w r i t t en  s t a t e ­
ment; conference
(1) The pr inc ipa l  may deny any s tudent  the r i g h t  to  a t tend  school or to 
take p a r t  in any school funct ion fo r  a period o f  up to f iv e  school days on 
the following grounds;
79-4.181. Long-term suspension, expulsion, or  reassignment; procedures; 
enumerated
I f  a p r inc ipa l  makes a decis ion  to d i s c i p l i n e  a s tuden t  by long-term 
suspension,  expulsion,  or  mandatory reassignment,  the  following procedures 
sha l l  be followed: . . .
79-1298. Student teacher  or  i n te rn ;  p ro te c t io n ;  ru le s  and r e g u la t io n s ;  
comply
A s tudent  teacher  or  in te rn  under the  supervis ion  of  a c e r t i f i c a t e d  t each e r ,  
p r in c ip a l ,  or  o the r  a d m in is t ra to r  shall  have the p ro tec t ion  o f  the laws ac­
corded the c e r t i f i c a t e d  t eacher ,  p r in c ip a l ,  or  o the r  adm in is t ra to r  and 
s h a l l ,  while ac t ing  as such s tudent  teacher  or in t e rn ,  comply with a l l  ru le s  
and regu la t ions  o f  the local  board of  education and observe a l l  d u t ie s  a s ­
signed c e r t i f i c a t e d  teachers .
79-1299. Student teacher  or  in t e rn ;  r e s p o n s i b i l i t i e s  and dut ies  
I t  sha l l  be the r e s p o n s i b i l i t y  o f  a cooperat ing teacher  in cooperat ion with 
the p r inc ipa l  or o ther  adm in is t ra to r  and the r e p re s e n ta t iv e  of  the teacher  
prepara t ion  i n s t i t u t i o n ,  to  assign to the s tuden t  teacher  or in te rn  r e ­
s p o n s i b i l i t i e s  and d u t ie s  t h a t  wil l  provide adequate preparat ion  fo r  teaching.
28. NEVADA REVISED STATUTES APPEAR IN CHAPTER 2.
29. New Hampshire Revised S ta tu te s  Annotated Supplement, 1977 
186:60 Professional  Standards Board
I.  There i s  hereby e s ta b l i sh e d  a profess ional  s tandards board to advise  
the s t a t e  board of  education regarding profess ional  growth, c e r t i f i c a t i o n  
and governance of  the education profession in t h i s  s t a t e .  The board shal l  
co n s is t  o f  the following 22 members: . . .  (d) Nine members represen t ing
higher  education and education adm in is t ra t ion ;  . . .
189:24 Standard School
A s tandard school i s  one maintained fo r  a t  l e a s t  180 days in each y ea r ,  
in a s u i t a b l e  and s a n i t a ry  bu i ld ing ,  equipped with approved f u r n i t u r e ,  books, 
maps and o the r  necessary app l iances ,  taught by teac h e r s ,  d i rec ted  and 
supervised by pr inc ipa l  and super in tendent ,  each of  whom shall  hold va l id  
educational c re d e n t ia l s  issued by the  s t a t e  board of  education,  with 
s u i t a b l e  provis ion fo r  the  care  o f  the heal th  and physical welfare  of  a l l  
p u p i l s .
193:13 Suspension and Dismissal of  Pupils
The super in tendent ,  or  h is  r ep re se n ta t iv e  as designated in w r i t in g ,  is  
au thor ized to suspend pupils  . . .
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200:34 Special Examination
Every chi ld  with a present ing  problem and found to need f u r t h e r  evalu­
a t i o n ,  a f t e r  due cons ide ra t ion  and evalua t ion  by the app ropr ia te  school 
a u th o r i ty ,  sha l l  be r e fe r r ed  by the school physician or  school admini­
s t r a t o r  to the  parents  or  guardian of  sa id  ch i ld  fo r  examination, . . .
30. New Jersey  S ta tu te s  Annotated
18A:25-5. Annual r e p o r t ;  f i l i n g  and penalty  fo r  f a i l u r e  to f i l e  
The teacher  in any school in which but one teacher  is  employed and the 
p r inc ipa l  in every o the r  school sha l l  f i l e  with the super in tendent  of  schools 
o f  the d i s t r i c t  . . .  an annual r e p o r t  on blanks furnished fo r  t h a t  purpose 
by the  commissioner.
18A:36-6. Observance o f  f la g  day
The p r in c ip a ls  and teachers  in the  public  schools shal l  make s u i t a b l e  a r ­
rangements fo r  the  c e le b ra t io n ,  by ap p ro p r ia te  exerc ises  among the pupi ls  
in the schools ,  o f  June 14 in each y e a r ,  as the day of  the adoption of  the 
American f lag  by the Continental congress.
18A:37-4. Suspension o f  pupils by teacher  o r  pr inc ipa l  
The teacher  in a school having but one teacher  or the p r inc ipa l  in a l l  
o the r  cases may suspend any pupil  from school fo r  good cause but such 
suspension sha l l  be reported  forthwith  by the teacher  or  p r inc ipa l  so 
doing to  the super in tendent  of schools o f  the d i s t r i c t  i f  th e r e  be one.
18A:37-5. Cont inuat ion o f  suspension;  re ins ta tem ent  or expulsion 
No suspension of a pupil by a teacher  or  a p r inc ipa l  sha l l  be continued 
longer than the  second regu la r  meeting o f  the board o f  education o f  the 
d i s t r i c t  a f t e r  such suspension unless  the same i s  continued by ac t ion  of 
the  board, and the power to r e i n s t a t e ,  continue any suspension reported 
to i t  or expel a pupil  sha l l  be vested in each board.
18A:40-8. Exclusion o f  pupils  whose presence is  detr imental to  hea l th  and 
c lean ! iness
The pr inc ipa l  may, upon the recommendation of  the school physic ian or the 
school nurse,  i f  e i t h e r  o f  them are  p resen t  in the bu i ld ing ,  exclude from 
school any pupil  who has been exposed to a communicable d isea se  . . .
18A:42-3. Co l lec t ion  and depos i t  o f  savings of  pupils 
In order  to  encourage the  hab i t  o f  saving among the pupi ls  in schools ,  the 
pr inc ipa l  or super in tendent  of any public  school,  . . .  may c o l l e c t  once a 
week, or from time to time,  small amounts of  savings from the pupils  of 
the school,  to be deposited  by the  p r in c ip a l ,  super in tendent ,  or designated 
person promptly . . .
18A:46-17. Exclusion o f  un t ra inab le  mentally re tarded  ch i ld ren  
The superin tendent  o f  schools ,  or  the p r inc ipa l  of a school in a d i s t r i c t  
where there  i s  no super in tendent ,  may, upon the  advice of psychological 
examiner or  examiners adminis ter ing c l a s s i f i c a t i o n  procedures required  by 
t h i s  chapter ,  re fuse  to admit, o r ,  having admitted, exclude any c h i ld  whose 
mental r e t a rd a t io n  is  so severe t h a t  he has been diagnosed and c l a s s i f i e d  
as not t r a in a b le  under t h i s  chapter .
147
31. New Mexico S ta tu te s  Supplement, 1977 
77-6-46. Viola t ion of  a c t —P en a l t ie s
A. Any person v io la t in g  any provis ion of  the Public School Finance Act 
77-6-1 to 77-6-46 i s  g u i l ty  of  a p e t ty  misdemeanor. . . .  F. A c e r t i f i e d  
school i n s t r u c t o r  or  a d m in is t ra to r  g u i l t y  o f  any of v io la t io n s  provided 
by t h i s  sec t ion  s h a l l ,  upon conv ic t ion ,  have his  c e r t i f i c a t e  canceled, by 
the s t a t e  board.
77-11-15. Deployment of  enrichment program personnel 
Personnel se le c ted  fo r  the education enrichment program sha l l  be involved 
during a given summer in one [1] of  the two [2] following areas  . . .  A 
ro ta t i n g  schedule sha ll  be e s ta b l i sh e d  and maintained by the  local school 
adm in is t ra t ion  fo r  t h i s  purpose. Assignment fo r  the f i r s t  year  in the 
program sha l l  be made a t  the d i s c r e t io n  of the local  ad m in is t r a to r ,  so 
long as the maximum percentages s p ec i f ied  fo r  both phases of  the education 
enrichment program are  maintained.
77-19-1. P roh ib i t ing  sa le s  to the  department of  education and to school 
di s t r i  c ts- -Except ion--Penal  t.y
A. . . .  a c e r t i f i e d  school i n s t r u c t o r  or a c e r t i f i e d  school adm in is t ra to r  
shall  no t ,  d i r e c t l y  or  i n d i r e c t l y ,  s e l l  or be a par ty  to any t ra n sa c t io n  
to s e l l  any in s t ru c t io n a l  m a te r i a l ,  f u r n i t u r e ,  equipment, insurance,  school 
supplies  or  work under co n t ra c t  to the  department of education,  school 
d i s t r i c t  or public  school,  with which he i s  a s soc ia ted  or  employed.
32. McKinney's Consolidated Laws o f  New York Annotated and Supplement 
& 807. F ire  d r i l l s
1. I t  sha l l  be the  duty o f  the p r inc ipa l  . . .  to  i n s t r u c t  and t r a in  the 
pupils  by means of  d r i l l s ,  so t h a t  they may in a sudden emergency be able  
to  leave the  school building in the  s h o r t e s t  poss ib le  t ime and without 
confusion or  panic.
& 903. Pupils  to furn ish  hea l th  c e r t i f i c a t e s
Such c e r t i f i c a t e  sha l l  be submitted within f i f t e e n  days a f t e r  his  or her 
entrance in such schools to the  p r inc ipa l  or  teacher  having charge o f  the 
school and sha l l  be f i l e d  with the  c le rk  o f  the d i s t r i c t .
& 904. Examinations by medical inspec t ion
EacTTprincipal or  teacher  in charge of a public school sha l l  r epor t  to the 
medical in spec to r  having j u r i s d i c t i o n  over such school the names o f  a l l  
pupils  who have not furnished hea l th  c e r t i f i c a t e s .
& 905. Record of  examinations; eye and ear  t e s t s
Medical inspec tors  or  p r in c ip a l s  and teachers  in charge of  schools in t h i s  
s t a t e  sha l l  make eye and ear  t e s t s  of  the pupils  in such schools ,  a t  l e a s t  
once in each school year .
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& 3211. . . .  4. Duties o f  p r inc ipa l  or person in charge of the  i n ­
s t r u c t io n  o f  a minor. The p r inc ipa l  of  a school,  o r  o ther  person in 
charge o f  the  i n s t r u c t io n  upon which a minor a t t e n d s ,  as provided by 
p a r t  one o f  t h i s  a r t i c l e ,  sha l l  cause the record of  his  attendance to be 
kept and produced and a l l  appropr ia te  in q u i r ie s  in r e l a t i o n  th e re to  
answered as here inbefore  requ ired .
& 3214. School fo r  del inquents
. . .  d. In the case o f  a suspension by the p r inc ipa l  pursuant  to para­
graph b of  t h i s  subd iv is ion ,  the pupil and the  person in parental  r e ­
l a t i o n  to him s h a l l ,  on r eq u es t ,  be given an oppor tuni ty  fo r  an informal 
conference with the p r in c ip a l  a t  which the person in parental r e l a t io n  
sha l l  be au thor ized to  ask questions  of  complaining witnesses .
& 4109. Teachers '  record of  attendance
An accura te  record o f  a t tendance o f  a l l  Indian ch i ld ren  between s ix  and 
s ix teen  years  of age sha l l  be kept by the teacher  . . .  records sha l l  a t  
a l l  t imes be open to the p r in c ip a l ,  . . .
33. General S ta tu te s  o f  North Carolina
& 115-45.1. Assignment o f  p r i n c i p a l ' s  du t ie s  to a s s i s t a n t  or ac t ing  p r inc ipa l  
Any duty or  r e s p o n s i b i l i t y  assigned to  a p r inc ipa l  by s t a t u t e ,  S ta te  Board of 
Education r e g u la t io n ,  or  by the  superin tendent  may, with the approval of  the 
local  county or  c i t y  board o f  education,  be assigned by the p r inc ipa l  to an 
a s s i s t a n t  p r inc ipa l  designated by the local  board o f  education or  to an 
ac t ing  p r inc ipa l  designated by a p r in c ip a l .
& 115-66. When teach e rs '  pay may be withheld
The board o f  education may withhold the s a la ry  of any superv iso r ,  p r inc ipa l  
or teacher  who delays or  re fuses  to tender  such repoets  as are  required  by 
law. But whenever the r ep o r ts  a re  de l ivered  in accordance with law, the 
s a la ry  sha l l  be paid fo r thw ith .
& 115-72. How to employ p r in c ip a l s ,  t e ach e r s ,  j a n i t o r s  and maids 
The d i s t r i c t  committee, upon the  recommendation of  the county super in tendent  
of schools ,  sha l l  e l e c t  the  p r in c ip a l s  f o r  the schools of the d i s t r i c t ,  
su b jec t  to the approval o f  the  county board o f  education.  The p r in c ip a l  of  
each school sha l l  nominate and the  d i s t r i c t  committees shal l  e l e c t  the 
teachers  fo r  a l l  the  schools of the d i s t r i c t  su b jec t  to the approval of  the 
county super in tendent  o f  schools and the county board of  education.
& 115-146. Duties of  teachers  genera l ly ;  p r in c ip a l s  and teachers  ma.y use 
reasonable force  in exe rc is ing  lawful a u th o r i ty
I t  sha l l  be the  duty o f  a l l  t e a c h e r s ,  including s tuden t  teache rs ,  s u b s t i ­
t u t e  teach e r s ,  voluntary  t e ac h e r s ,  t e ach e r s '  a ides and a s s i s t a n t s  when 
given a u th o r i ty  over some p a r t  of  the school program by the p r inc ipa l  or  
supervis ing teacher ,  to maintain good order  and d i s c i p l i n e  in t h e i r  
r e sp ec t iv e  schools.  . . .
& 115-147. Power to suspend or  dismiss pupils
The pr inc ipa l  of  a school sha l l  have a u th o r i ty  to suspend or  dismiss any 
pupil  who w i l l f u l l y  and p e r s i s t e n t l y  v io la t e s  the ru le s  o f  the school or
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who may be g u i l ty  o f  immoral or d is ru p ta b le  conduct,  or  who may be a 
menace to the  school .
& 115-148. Duty to  make repo r ts  to super in tenden t ;  making f a l s e  repo r ts  
or  records
Every p r inc ipa l  or teacher  o f  a publ ic  school sha l l  make such r ep o r ts  
as are  required by the boards of  education,  and the super in tendent  sha l l  
not approve the vouchers fo r  the pay of  p r in c ip a l s  or  teachers  u n t i l  the 
required  monthly and annual repor ts  a re  made.
& 115-149. Care of  school bui lding
I t  sha l l  be the duty o f  every teacher  and p r in c ip a l  in charge of  school 
build ings  to i n s t r u c t  the  ch i ld ren  in the proper care  of  public  p roper ty ,
& 115-150. Refund of  fees  upon t r a n s f e r  o f  pupils  
. . . (d) The p r inc ipa l  sha l l  be respons ib le  fo r  refunding fees and 
charges a t  the place  o f  c o l l e c t io n  of  the fees  and charges by check made 
payable to  the parent  or guardian o f  pupil or  pupi ls  leaving the  school.
& 115-170. In v es t ig a t io n  and prosecution by at tendance counselor 
. . . The repor ts  o f  unlawful absence required  to be made by teachers  and 
p r in c ip a l s  to the a t tendance counselor s h a l l ,  in his  hands, in case of  
any prosecut ion,  c o n s t i t u t e  prima fa c ie  evidence o f  the v io la t io n  of  t h i s  
A r t i c l e  . . .
& 115-184. Assignment o f  pupi ls  to school buses
(a) The pr inc ipa l  of  a school ,  to which any school bus has been assigned 
by the superin tendent  of the schools of  the  county or c i t y  ad m in is t r a t iv e  
u n i t  embracing such school,  sha l l  assign to  such bus or  buses the  pupils  
and employees who may be t ranspor ted  to and from such school upon such 
bus or buses.
& 115-185. School bus d r iv e r s ;  monitors
. . . (d) The p r inc ipa l  of  a school,  to which a school bus has been a s ­
signed,  may in his  d i s c r e t i o n ,  appoint  a monitor fo r  any bus so assigned 
to such school.
34. North Dakota Century Code Supplement, 1977
15-34.1-04. Prosecut ion fo r  v io la t io n  of compulsory at tendance law-- 
O ff icers  charged with enforcement
Every . . . p r in c ip a l ,  . . .  in any school system in t h i s  s t a t e ,  . . . 
sha l l  be charged with the  enforcement of  the  provis ions  of t h i s  chapter  
r e l a t i n g  to compulsory school a t tendance.  . . .  In school d i s t r i c t s  
which have a school super in tenden t ,  the school super in tendent  or  p r inc ipa l  
shal l  r epo r t  to the  s t a t e ' s  a t to rney  o f  the county the  f a c t s  in con­
nection with any v io l a t i o n  of the compulsory at tendance law.
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15-34.2-11. T ransporta t ion  of s tu d en ts—Authority  over d r iv e rs  and 
s tudents
The opera tor  or  opera to rs  of  veh ic les  used in the t r a n s p o r t a t io n  of 
s tudents  under a co n t rac t  entered in to  as provided in t h i s  chapter  shall  
be under the  superv is ion  and d i r e c t io n  o f  the  board, super in tenden t ,  
p r in c ip a l ,  and teachers  of the  schools a t  a l l  times while on duty.
15-38-14. Assignment o f  s tud ies  to  pup i l s ;  C l a s s i f i c a t i o n  of pupi ls  
The teacher ,  or the  pr inc ipa l  or  local  super in tendent  in graded schools 
under the charge o f  a p r inc ipa l  or local  super in tenden t ,  sha l l  ass ign  to 
each pupi l ,  in accordance with the  provis ions  of  t h i s  chap te r ,  . . .
15-38.1-14. General provis ion
1. No teacher ,  a dm in is t ra to r  or  r e p re s e n ta t iv e  o rgan iza t ion  sha l l  engage 
in a s t r i k e .
15-47-14. Education a s so c ia t io n  meetings--Attendance by super in tenden ts ,  
p r in c ip a l s ,  and teachers
The school board o f  any school d i s t r i c t  sh a l l  allow the super in tendent ,  
p r in c ip a l ,  and teachers  of  the schools ,  without  loss  of  s a l a r y ,  to a t tend  
any meeting o f  the North Dakota education a s so c ia t io n  . . .
15-29-08. General powers and d u t ie s  o f  school board 
The powers and d u t ies  o f  the school board o f  a public  school d i s t r i c t  
sha l l  be as follows:  . . .  21. To appoint  a p r in c ip a l ,  who sha l l  be
c e r t i f i e d  under the ru les  and r e g u la t io n s  of the department of  public  in ­
s t r u c t i o n ,  and ass ign  sa id  p r inc ipa l  the r e s p o n s i b i l i t i e s  o f  admini­
s t r a t i o n ,  superv is ion ,  and the development of  the educational  programs 
o f  one or more bui ld ings  or  a ttendance u n i t s  with t h a t  public  school 
d i s t r i c t .  Such p r inc ipa l  sha l l  perform his  d u t ie s  under the d i re c t io n  
o f  the  super in tendent  of  schools o f  t h a t  publ ic  school d i s t r i c t .
15-49-10.1. S o l i c i t a t i o n s  and sa le s  in schools--Permiss ion req u i red - -  
Accounting fo r  proceeds--Penalt,y
No person sha l l  s e l l ,  s o l i c i t  f o r  s a l e ,  or a d v e r t i s e  the  s a le  of  any 
merchandise, product ,  or se rv ice  on school premises,  or organize s tudents  
fo r  any such purpose, without f i r s t  ob ta in ing  the permission of  the 
school board or  super in tendent  or  p r inc ipa l  of such school.
35. Ohio Revised Code Annotated - a l so  1977 Supplement
&3301.17. Driver education course
The department of  education sha l l  expend s t a t e  funds to provide d r iv e r  
education courses to  any ch i ld  en ro l led  in a high school f o r  which 
standards are  p rescr ibed  by the  s t a t e  board o f  education.
&3313.61. Diploma to graduates
A cTiploma must be granted by the  board of  education to any one succes­
s f u l l y  completing the curriculum in any high school,  which diploma shal l  
be signed by the  p res iden t  and c le rk  of  the  board, the  super in tendent  
o f  schools ,  and the p r inc ipa l  o f  the high school.
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&3313.66. Suspension or  expulsion
(A) The super in tendent  of schools  o f  a c i t y ,  exempted v i l l a g e ,  or local 
school d i s t r i c t ,  o r  the p r in c ip a l  o f  a public school may suspend a 
pupil from school fo r  not more than ten school days.
[&3313.81.11 & 3313.811. fSale o f  uniform school supplies!
No board, the p r inc ipa l  or teacher  o f  any schoolroom, or c la s s  organ­
iza t ion  of  any school d i s t r i c t  shal l  s e l l  or o f f e r  fo r  s a le ,  or  supervise  
the s a le  of  uniform school s u p p l ie s ,  foods, candies ,  or l i k e  supplies  fo r  
p r o f i t  on the school premises.
63313.82. School savings system (GC &4839-7)
The p r inc ipa l  or super in tendent  o f  any public school in the s t a t e ,  or 
any person designated by the board o f  education,  may c o l l e c t  once a week, 
or from time to  time, small amounts of  savings from the pupils  o f  said  
school . . .
63313.83. Bond of  p r inc ipa l  o r  super in tendent ;  payment of  premium on 
bond (GC &4839-8)
The board of  education o f  any school d i s t r i c t  in which is  conducted a 
school savings bank as provided by sec t ion  3313.82 of  the Revised Code, 
sha l l  provide by re so lu t io n  fo r  the giving of  bond by the p r in c ip a l ,  . . .
&3319.41. Use of  force and i n f l i c t i o n  of corporal punishment on pupils  
A person employed or engaged as a t eacher ,  p r in c ip a l ,  or adm in is t ra to r  
in a school,  whether public  or  p r iv a te ,  may i n f l i c t  o r  cause to be in ­
f l i c t e d ,  reasonable  corporal punishment of  a pupil a t tend ing  such school 
whenever punishment i s  reasonably necessary . . .
&3321.12. Report to  c le rk  o f  board
The p r inc ipa l  or  teacher  in charge of  any pub l ic ,  p r iv a te ,  or parochial 
school,  sha l l  r e p o r t  to the  c le rk  o f  the board o f  educat ion of the  c i t y ,  
exempted v i l l a g e ,  or  local school d i s t r i c t  in which the  school i s  s i t u ­
a ted ,  the  names, ages and places  o f  resdence o f  a l l  pupils  below 
eighteen years  of  age in at tendance a t  t h e i r  schools . . .
&3329.10. Superin tendent,  superv iso r ,  p r in c ip a l ,  or teacher  not to ac t  
as s a le s  agent fo r  textbooks o r  supplies  (GC &4854-9)
A super in tendent ,  superv iso r ,  p r in c ip a l ,  or teacher  employed by any board 
of  education sha l l  not a c t  as s a le s  agent ,  e i t h e r  d i r e c t l y  or i n d i r e c t l y ,  
fo r  any person, f irm,  or corpora t ion .
&3331.17. School o f f i c e r  neg lec t ing  or  refus ing  to  perform duty (GC 12980) 
No o f f i c e r  o f  a board of  education or  super in tendent ,  p r in c ip a l ,  or  
teacher  o f  a pub l ic ,  p r iv a te ,  o r  parochial school or  ju v e n i le  examiner 
sha l l  re fuse  or  neglec t  to perform a duty imposed upon him by the  laws 
r e l a t i n g  to compulsory education . . .
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36. Oklahoma S ta tu te s  Annotated - a l so  1977 Supplement
& 1-116.
. . . 3. P r inc ipa l :  A p r inc ipa l  sha l l  be any person o ther  than a d i s t r i c t
superin tendent  o f  schools having superv isory  or  a d m in is t ra t iv e  au th o r i ty  
over any school or school building having two or  more teache rs .  A 
teaching pr inc ipa l  sha l l  be a p r inc ipa l  who devotes a t  l e a s t  one -ha l f  
the  time school i s  in sess ion  to classroom teaching;  provided, teaching 
p r in c ip a l s  sha l l  not be required  to hold ad m in is t ra t ive  c e r t i f i c a t e s .
70 & 4-104.
. . . 5. Require o f  a l l  teachers  and p r incpa ls  under his  superv is ion  the 
f i l i n g  o f  complete and accura te  repo r ts  a t  the  end of  each a t tendance 
period and a t  the end o f  each school y ea r .  These repor ts  sh a l l  be kept on 
f i l e  in the o f f i c e  o f  the  county super in tendent  o f  schools and sh a l l  be 
the  bas is  o f  a l l  s t a t i s t i c a l  repor ts  requ ired  by the S ta te  Board of 
Education.
& 6-103. Admonishment o f  teacher
Whenever a p r inc ipa l  who has the ad m in is t r a t iv e  r e s p o n s i b i l i t y  under the 
superv is ion  of  the  super in tendent  o f  a school d i s t r i c t  to p lan ,  manage, 
operate  and evaluate  the  educational program o f  a p a r t i c u l a r  school a t ­
tendance area and who has c a r r i e d  out the  provis ions  of  Sect ion 2 of t h i s  
a c t  bel ieves  t h a t  i t  i s  necessary to  admonish a teacher  in the d i s t r i c t  
fo r  a reason he be l ieves  may lead to the t e a c h e r ' s  dismissal  or  non­
reemployment, the  p r inc ipa l  s h a l l :  1. Bring the matter  to the a t t e n t i o n
o f  the  teacher ,  in w r i t in g ,  and make a reasonable e f f o r t  to a s s i s t  the 
teacher  to  c o r re c t  whatever appears to  be the  cause fo r  po ten t ia l  d i s ­
missal or nonreemployment; and 2. Allow a reasonable time fo r  im­
provement, which time sha l l  not exceed two (2) months. The na ture  and 
g ra v i ty  of the t e a c h e r ' s  conduct sha l l  be considered in determining what 
length o f  time would be reasonable.  I f  the teacher  does not c o r r e c t  the 
cause fo r  po ten t ia l  dismissal  or nonreemployment, within a reasonable  
length of  t ime, the p r inc ipa l  shal l  make a recommendation to the  super­
in tendent  of the school d i s t r i c t  fo r  the  dismissal  or nonreemployment of  
the  teacher .
& 6-123. Professional  Standards Board—Membership 
. . . seven (7) classroom teac h e r s ,  one (1) elementary p r in c ip a l ,  one 
(1) secondary p r in c ip a l ,  . . .
& 10-105. Neglect or  r e fusa l  to compel ch i ld  to a t tend  school 
. . .  2.  I f  any such c h i ld  i s  excused from at tendance a t  school,  due to 
an emergency, by the p r inc ipa l  teacher  of  the school in which such ch i ld  
i s  en ro l led ,  a t  the reques t  o f  the p a ren t ,  guardian,  custodian or  o the r  
person having control  o f  such ch i ld :  . . .
& 10-106. Records o f  a t tendance of  pupil
I t  sha l l  be the duty of  the p r inc ipa l  or head teacher  of  each pub l ic ,  
p r iv a te  or  o ther  school in the  S ta te  of Oklahoma to  keep a f u l l  and 
complete record of  the at tendance of  a l l  ch i ldren  . . .
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& 24-102. Pupils--Dangerous weapons—Dangerous substances 
The super in tendent  or  p r inc ipa l  of any publ ic  school in the  S ta te  of  
Oklahoma, or any teacher  or s e c u r i ty  personnel,  sha l l  have the au th o r i ty  
to deta in  and au thor ize  the  search ,  of  any pupil or pupils  on any school 
premises o r  while in t r a n s i t  under the au th o r i ty  of  the  school,  o r  any 
function sponsored or  authorized by the  school,  fo r  dangerous weapons or 
con t ro l led  dangerous substances.
& 24-131. Orders to  leave school bui ld ings  and grounds 
The super in tendent  or  pr inc ipa l  o f  any secondary, middle, or  elementary 
school shal l  have the a u th o r i ty  to  order  any person out  of  the  school 
buildings and o f f  the  school property  when i t  appears t h a t  the presence 
of  such person i s  a t h r e a t  to the  peaceful conduct of  school business  
and school c ld sses .
& 24-101. Pupils--Suspension--Appeal
Any pupil who i s  g u i l t y  of  immorality or v io la t io n  o f  the r egu la t ions  of 
a public school may be suspended by the  p r inc ipa l  teacher  of  such school 
which suspension sha l l  not extend beyond the  cu r ren t  school semester  . . .
37. Oregon Revised S ta tu te s
339.065. Estimates o f  a t tendance;  i r r e g u l a r  a ttendance;  excused absences 
(1) In es t imat ing  r eg u la r  a t tendance fo r  purposes of  the compulsory a t ­
tendance provis ions  of  ORS 339.005 to 339.410, 339.420 and 339.990, the 
p r inc ipa l  or teacher  sha l l  cons ider  a l l  unexcused absences.
339.080. Nonattendance no t ice  to  parents  and school o f f i c i a l s  
. . . (2) At the  same time no t ice  i s  given to the parent  or  o the r  person, 
the at tendance superv isor  shal l  n o t i fy  the c i t y  super in tendent  or 
p r in c ip a l ,  as s u i t a b l e ,  o f  the f a c t  of  the no t ice .
342.608. Working hours fo r  c e r t i f i c a t e d  personnel;  d u ty - f r ee  lunch 
period requ ired ;  exception
(1) School boards sha l l  f ix  the  working hours fo r  f u l l - t i m e  and pa r t -  
time c e r t i f i c a t e d  s t a f f  members. . . .  (2) Any school p r inc ipa l  who 
f a i l s  to schedule a continuous 30-minute d u ty - f ree  lunch period in ac­
cordance with t h i s  sec t ion  sha l l  be g u i l t y  o f  neglec t  o f  duty under 
ORS 342.865.
337.120. School board s e l e c t io n ,  purchase and use of  approved textbooks 
and in s t ru c t io n a l  m ate r ia ls
( l )  Except as otherwise provided by ORS 337.141, the  d i s t r i c t  school 
board, with the  a s s i s ta n c e  of teachers  and adm in is t ra to rs  of  the d i s t r i c t ,  
sha l l  s e l e c t  textbooks . . .
337.011. S ta te  Textbook Commission; q u a l i f i c a t i o n s ;  terms; vacancies 
(1) The S ta te  Board of  Education sha l l  appoint  a S ta te  Textbook Commission 
cons is t ing  o f  seven persons of  recognized schola rsh ip  and profess ional  
standing.  . . . (b) Three public school adm in is t ra to rs  or  superv iso rs ;
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38. Pennsylvania S ta tu te s  Annotated 
& 5— 509. Supervision over schools ;  v i s i t a t i o n
The board of  school d i r e c to r s  sha l l  exerc ise  general supervis ion over 
the schools of t h e i r  r e sp ec t iv e  d i s t r i c t s ,  and s h a l l ,  except in d i s t r i c t s  
having d i s t r i c t  superin tendents  or  supervis ing p r in c ip a l s ,  by one or  more 
of t h e i r  number v i s i t  every school in the d i s t r i c t  a t  l e a s t  once a month, 
and sha l l  cause the  r ep o r t  o f  such v i s i t  . . .
& 5--517. Attendance of super in tenden ts ,  e t c . ,  a t  educational  conferences,  
and o f  pupi ls  a t  s t a t e  farm show, e t c . ;  expenses
The board of  school d i r e c to r s  of  each d i s t r i c t  may reimburse any p r in c ip a l ,  
superv is ing  p r in c ip a l ,  school nurse ,  teacher  o r  o th e r  employe [s ic]  fo r  
necessary t r a v e l in g  expenses incurred in the f u r th e r in g  o f  the educat ional  
program of  the school d i s t r i c t :  . . .
& 8-803. Time and manner of  adopting and fu rn ish ing  textbooks and sup­
plementary books
. . . Such books, so adopted, sha l l  be provided fo r  the use of the schools 
a t  the  beginning of  the  school terms next following.  I f  in said  school 
d i s t r i c t s  th e re  shal l  be a d i s t r i c t  super in tendent  or  supervis ing p r in c ip a l ,  
such d i s t r i c t  super in tendent  or  supervis ing  p r in c ip a l  sha l l  r epo r t  in which 
sub jec ts  new textbooks a re  needed.
& 11--1123. Rating system
In determining whether a p ro fess iona l  employe sha l l  be dismissed fo r  i n ­
competency, and in r a t in g  the  se rv ices  of  a temporary profess ional  
employe, the profess ional  employe or  temporary p rofess ional  employe sha l l  
be ra ted  by a p r inc ipa l  who has supervis ion over the  work of  the pro­
fess iona l  employe or  temporary profess ional  employe who i s  being r a ted .
& 13--1303. Vaccination r equ i red ;  penalty
(a) I t  sha l l  be the duty o f  a l l  school d i r e c t o r s ,  super in tenden ts ,  p r i n c i ­
p a ls ,  o r  o the r  persons in charge of  any pub l ic ,  p r iv a te ,  paroch ia l ,  or 
o the r  school,  including k indergar ten ,  to  re fuse  the  admission of  any ch i ld  
to any o f  sa id  schools under t h e i r  charge or  superv is ion ,  except upon a 
c e r t i f i c a t e  signed by a phys ic ian ,  s e t t i n g  f o r th  t h a t  such ch i ld  has been 
vaccinated.
& 13— 1305. Non-resident ch i ld  placed in home of  r e s id e n t  
. . . ( b )  Any r e s id e n t  o f  any school d i s t r i c t ,  before  accepting custody of  
a non-res iden t  ch i ld  of  school age fo r  compensation by order  of cour t  or 
by arrangement with an a s s o c ia t io n ,  agency, or  i n s t i t u t i o n  having the care  
o f  dependent or neglected ch i ld ren ,  must secure ,  from the superintendent  
of  schools ,  supervis ing p r in c ip a l ,  or school board in t h a t  d i s t r i c t ,  a 
s ta tement in w r i t ing  t h a t  the ch i ld  can be accommodated in the schools of  
the d i s t r i c t  . . .
& 13--1334. Children lacking c lo th ing  or food
Whenever . . . the  supervis ing p r in c ip a l ,  . . . a s c e r t a in s  t h a t  any ch i ld  
of compulsory school age, . . .  on account of lack of  necessary c lo th ing  or 
food, such case shal l  be promptly reported to  any s u i t a b l e  r e l i e f  agency.
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& 13-- De1inquent ch i ld ren
In case any ch i ld  of  compulsory school age cannot be kept in school in 
compliance with the provis ions  of  t h i s  a c t ,  on account of  i n c o r r i g i ­
b i l i t y ,  truancy,  insubord ina t ion ,  or o ther  bad conduct . . . the 
superv is ing  p r in c ip a l ,  . . . may adopt,  proceed a g a in s t  said  schola r  
before the ju v e n i le  c o u r t ,  or o therwise,  as i s  now or  may h e re a f t e r  
be provided by law fo r  i n c o r r i g i b l e ,  t r u a n t ,  in subord ina te ,  or 
de l inquent  ch i ld ren .
& 13--1352. L is ts  o f  names fo r  schools ;  s t a t i s t i c s  f o r  superin tendent  
of  public  i n s t ru c t io n
The s e c re ta ry  of each board of  school d i r e c t o r s ,  or such o ther  person 
as i s  d i rec ted  by the board, s h a l l ,  a t  o r  before the  opening o f  the 
school term, fu rn ish  to  the pr inc ipa l  or  teacher  of  each school a co r ­
r e c t  l i s t  of  the names and residences  o f  a l l  ch i ld ren  assigned to 
such school ,  . . .
& 13--1353. Cost of  enumeration; add i t iona l  names and information 
. . . The at tendance o f f i c e r ,  the d i s t r i c t  super in tenden t ,  supervis ing 
p r in c ip a l ,  or the s e c re ta ry  o f  the board of  school d i r e c t o r s ,  sha l l  have 
the power to add to  t h i s  enumeration the  names o f  any chi ldren  whose 
names do not appear thereon,  together  with o th e r  information required  
by t h i s  a c t .
& 13--1354. Report o f  ch i ld ren  not e n r o l l in g ,  or  withdrawing, or being 
i l l e g a l l y  absent
I t  sha l l  be the duty of  every pr inc ipa l  or teache r  o f  a public school to 
r epo r t  immediately to  the  attendance o f f i c e r ,  d i s t r i c t  super in tendent ,  
supervis ing  p r in c ip a l ,  or  s ec re ta ry  of  the  board of  school d i r e c t o r s ,  
the  names of  a l l  ch i ld ren  in the  l i s t  furn ished  to him who have not 
appeared fo r  enrol lment ,  . . .
& 15--1532. Records and repo r ts  of  p u p i l s ;  d i s t r i c t s  second, t h i r d  and 
four th  c las s
In school d i s t r i c t s  of  the  second, t h i r d  and four th  c l a s s ,  every teacher  
in the publ ic  elementary or  high schools sha l l  make and keep a proper 
record of the  work and progress of  each pupil . . . such recommendations 
fo r  his  promotion or  r e te n t io n  . . . sha l l  have been examined and ap­
proved by the  d i s t r i c t  super in tendent ,  superv is ing  p r in c ip a l .  . . .
39. General Laws o f  Rhode Is land - Cumulative Supplement
16-12-10. Teacher immunity
Any . . . school ad m in is t r a to r ,  . . . having reasonable  cause to suspect  
t h a t  an elementary or  secondary school s tuden t  i s  abusing a co n t ro l led  
substance or alcohol or  under the inf luence o f  a dangerous drug or 
alcohol or  has in his  o r  her  possession a co n t ro l led  substance or alcohol 
who rep o r t s  such information to  the app rop r ia te  elementary or  secondary 
school o f f i c i a l s  pursuant to the  schoo l ' s  drug pol icy  or i f  the school 
has no drug policy  to the schoo l ' s  p r inc ipa l  or  the  parents  of  such s tudent  
under e ighteen (18) years  o f  age, or to a po l ice  agency should have im­
munity from any c i v i l  l i a b i l i t y  t h a t  might o therwise be incurred or  im­
posed as a r e s u l t  o f  the  making of  such a r e p o r t .
156
40. Code of  Laws of  South Carolina 
&59--13--120. Annual repor ts  to the super in tendent
Any teacher ,  p r in c ip a l ,  o r  superin tendent  employed in the schools of  t h i s  
S ta te ,  supported in whole or  in p a r t  a t  public  expense, shal l  f i l e  with in  
two weeks a f t e r  the c lose  o f  the  sess ion of such school a f u l l  and 
accura te  repor t  as required by law.
&59--25--440. Written no t ice  to teacher  o f  poss ib le  d ism issa l ;  school 
a dm in is t ra to r  required  to  make reasonable e f f o r t  to a s s i s t  t eacher  in 
co r re c t iv e  measures; reasonable time f o r  improvement r eq u i red ,
Whenever a p r inc ipa l  o r  o the r  school ad m in is t r a to r  charged with the 
supervis ion of  a teacher  f inds  i t  necessary to admonish a teacher  fo r  a 
reason t h a t  he be l ieves  may lead to dismissal or  cause the teacher  not 
to be reemployed he s h a l l :  (1) bring the matter  in wr i t ing  to the  a t ­
ten t io n  o f  the teacher  involved and make a reasonable  e f f o r t  to  a s s i s t  
the teacher  to c o r re c t  whatever appears to  be the  cause of  po ten t ia l  
dismissal or  f a i l u r e  to be reemployed and, (2) except  as provided in 
&59—31--450, allow reasonable  time fo r  improvement.
&59--31--400. School a u t h o r i t i e s  shal l  cooperate in adm in is t ra t ion  of  
system
All super in tendents ,  p r in c ip a l s  and teachers  in the schodls of  the S ta te  
shall  cooperate f u l l y  with the  S ta te  Board o f  Education.
&59--63--220. Suspension o f  pupils  by a d m in is t ra to rs  
Any d i s t r i c t  board may confer  upon any a d m in is t ra to r  the a u th o r i ty  to 
suspend a pupil from a t e a c h e r ' s  c la s s  or from the  school not in excess 
of  ten days f o r  one offense .
&59--63--230. Notices of  suspensions;  conferences with parents  or  
guardian
When a pupil i s  suspended from a c la s s  or  a school,  the a d m in is t ra to r  w il l  
n o t i fy ,  in w r i t in g ,  the parents  or  legal  guardian o f  the pu p i l ,  giving the 
reason fo r  such suspension and s e t t i n g  a time and place  when the  admini­
s t r a t o r  sha l l  be a v a i la b le  fo r  a conference with the  parents  or  guardian
&59--63--460. Annual repo r ts
ihe teacher  or p r inc ipa l  or every school sha l l  keep and fu rn ish  annual ly  
to the t ru s t e e s  o f  the  school d i s t r i c t  a l i s t  o f  a l l  pupils  t h a t  have 
a t tended the  school during the preceding s c h o la s t i c  year  . . .
&59--63--470. Transfer  o f  pupi ls  when enrollment of  such pupi ls  
th rea tens  to d i s tu rb  peace
Whenever the p r in c ip a l ,  super in tendent ,  or any o ther  respons ib le  school 
o f f i c i a l  in charge of  a school in t h i s  S ta te  has reason to be l ieve  t h a t  
the enrol lment  of  c e r t a in  pupils  in a c e r t a i n  school may th rea ten  to 
r e s u l t  in r i o t ,  c i v i l  commotion, or  may in any way d i s tu rb  the  peace of  
the c i t i z e n s  of  the community in which the school i s  loca ted ,  such school 
o f f i c i a l  shall  n o t i fy  the s h e r i f f  or  o th e r  law enforcement o f f i c e r  in 
the  county.
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&59—63--910. Monthly f i r e  d r i l l s  requ ired ;  penalty
&59--63--920. C e r t i f i c a t e  of compliance; c o l l e c t i o n  o f  penal ty 
The p r inc ipa l  or  supervis ing teacher  o f  each school sha l l  i n d ic a te  on 
his  monthly pay voucher whether he has complied with the requirements of  
&59—63—910.
&59--65--260. Duties of  at tendance superv isor  r e l a t in g  to  non-at tending 
chi ldren
. . . A l l  p r in c ip a ls  sha l l  r ep o r t  to such at tendance superv isor  on con­
tinuous absences which appear to  be unwarranted, and the at tendance 
superv isor  shal l  make an ea rnes t  e f f o r t  to have enro l led  and keep en­
ro l l e d  a l l  ch i ldren  of  school age in the  county.
&59—67--240. Other du t ies  and d i s c ip l in a r y  powers of  d r ive r  
. . . He may, with the approval of  the  p r inc ipa l  or  super in tendent  o f  the 
school,  suspend a pupil or  pupi ls  from r id in g  the bus driven by him fo r  
misconduct beyond his  reasonable  con t ro l .
41. South Dakota Compiled Laws Annotated
13-22-1. Supervisory control  of  s tudents  on school premises 
Superin tendents ,  p r in c ip a l s ,  superv iso rs ,  and teachers  shall  have super­
v isory  control over a l l  s tudents  whether in or  ou ts ide  the school 
bui ld ings  and u n t i l  such s tudents  leave the  school premises.
13-32-2. Physical punishment author ized when reasonable  and necessary--  
Attendance a t  school funct ions  away from premises--Authori ty  of bus d r iv e rs  
Superin tendents ,  p r in c ip a l s ,  superv iso rs ,  and t e ach e r s ,  shal l  have 
a u th o r i ty  to  admin is ter  such physical punishment on an insubordinate  or 
d isobedient  s tuden t  t h a t  i s  reasonable  and necessary fo r  supervisory  
control over the s tuden t .
13-32-3. Reference fo r  p sy ch ia t r i c  t rea tment  p roh ib i ted  without 
p a r e n t s 1 consent
No public  school ad m in is t r a to r  or  teacher  sha l l  r e f e r  a s tudent  fo r  
p sy c h ia t r i c  t rea tment  within or  ou ts ide  the  school without  the p r io r  
w r i t t en  consent of  such s tu d e n t ' s  parent  or  guardian.
13-43-17. Professional  p ra c t ic e s  and s tandards  commission c rea ted - -  
Number and q u a l i f i c a t i o n s  o f  members
There i s  hereby crea ted  the  South Dakota profess ional  p rac t ice s  and 
s tandards commission which sha l l  c o n s i s t  of  eleven members: (1) Five
rep resen ta t iv es  who shal l  be employed as f u l l - t im e  teachers  a t  l e a s t  
four  o f  whom shal l  be classroom teachers .  None of  the r ep re sen ta t iv es  
under t h i s  subdiv is ion sha l l  be school ad m in is t r a to rs .
13-8-44. Des truct ion ,  f a l s i f i c a t i o n  or  f a i l u r e  to  d e l iv e r  records as 
mi sdemeanor
I t  i s  a Class 1 misdemeanor fo r  any a dm in is t ra to r  to w i l l f u l l y  and know­
ingly  n iuti la te  or  des troy  any of  the books, accounts ,  or records o f  his 
o f f i c e .
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42. Tennessee Code Annotated
49-232. Student a c t i v i t y  fund--Regulations--Handl ing and management 
The pr inc ipa l  o f  each school sha l l  have the duty of  i n s t i t u t i n g  and f o l ­
lowing the  reasonable r e g u la t io n s ,  s tandards ,  procedures,  and the  ac­
counting manual adopted by the board o f  education having j u r i s d i c t i o n  over 
the school,  and the p r inc ipa l  sha l l  be l i a b l e  to account for  the s a f e ­
keeping and handling of  a l l  funds . . .
49-813. Custody of  school property
The custody of  a l l  county school proper ty  shal l  be with the county board 
of education.  Said board may des ignate  the p r inc ipa l  teacher  of  the local  
school ,  during the school term, or the t ruancy o f f i c e r ,  to look a f t e r  the 
p ro tec t ion  and preserva t ion  of  school grounds, houses, and equipment.
49-1309. Suspension o f  pupils  by p r in c ip a ls
A. Any pr inc ipa l  or  p r in c ip a l - t e a c h e r  of  any public  school in t h i s  s t a t e  
i s  authorized to suspend a pupil from at tendance a t  such school.
49-1717. Attendance records and repor ts
I t  sha l l  be the  duty o f  the  p r in c ip a ls  and o f  the  t e ac h e r s ,  o f  a l l  schools ,  
pub l ic ,  p r iv a te ,  denominational , o r  paroch ia l ,  to  r ep o r t  in w r i t ing  to the 
superin tendent  of  the  system in which the school i s  located the names, ages ,  
and residence of  a l l  pupi ls  in at tendance a t  t h e i r  schools and c las ses  
within t h i r t y  (30) days a f t e r  the beginning of  the  school year.
49-1718. Report of  withdrawals and absentees--Proceedinqs  aga ins t  parents  
I t  sha l l  be the duty of  the p r inc ipa l  or teacher  of  every publ ic ,  p r iv a te ,  
or parochial school to r e p o r t  promptly to the  superintendent  of  schools ,  or 
his designated r e p re s e n ta t iv e ,  the names o f  a l l  ch i ld ren  who have withdrawn 
from school,  or who have been absent f iv e  (5) days . . .
49-1915. Use of  school t ime f o r  a t h l e t i c  con tes ts  o r  p rac t ice  
I t  sha l l  be unlawful fo r  any p re s id en t ,  p r in c ip a l ,  or  teacher  o f  any edu­
ca t iona l  i n s t i t u t i o n  under the control  o f  the s t a t e  board of  education or 
any local board of  education to  dismiss his school or  any group o f  s tudents  
or pupils  o f  sa id school fo r  the purpose of  permit t ing them to p r a c t i c e  or 
play b aseb a l l ,  f o o tb a l l ,  b a sk e tb a l l ,  or  any o the r  s im i la r  game, with in  the 
reg u la r  school hours of  any school day of  the week.
49-1916. Safety i n s t r u c t io n  required
Whenever any s t a t e  funds are  used in any of  the  public  schools of  the s t a t e ,  
i t  sha ll  be the duty o f  the p r inc ipa l  of  sa id  school or  schools ,  including 
a l l  subprinc ipa ls  and teachers  th e r e in ,  to i n s t r u c t  pupils  in the a r t  of 
s a fe ty  as aga ins t  in ju ry  on the  publ ic  thoroughfares ,  highways and s t r e e t s  
of  the  s t a t e .
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43. Civil  S ta tu tes  of  the S ta te  of Texas Annotated - Cumulative Annual 
Pocket Part
Art.  2690. 2752 Supervision o f  schools
In such independent school d i s t r i c t s  as have le s s  than f iv e  hundred 
s c h o la s t i c  population,  the repor ts  of  the p r in c ip a l s  and t r e a s u r e r s  to 
the S ta te  Department of  Education shall  be approved by the  county 
superin tendent .  . . .
Art.  2709. To superv ise  school system
The board shall  consu l t  and advise ,  through i t s  executive o f f i c e r  and his  
profess ional  a s s i s t a n t s ,  with school t r u s t e e s ,  p r in c ip a l s ,  t e ac h e r s ,  and 
in t e r e s t e d  c i t i z e n s ,  and sha l l  seek in every way to  promote the i n t e r e s t  
o f  the  schools under t h e i r  j u r i s d i c t i o n .
Art.  2718. Forms fo r  repo r ts
Said s ec re ta ry  sha l l  submit to the board forms and blanks on which school 
t r u s t e e s ,  superv iso rs ,  a t tendance o f f i c e r s ,  p r in c ip a l s ,  t e ach e rs ,  j a n i t o r s  
and o the r  r egu la r  employes sha l l  make such re p o r t s  as said  board sha l l  r e ­
qu ire  of  them and sa id  board sha l l  p resc r ibe  the same.
Art.  2735. To v i s i t  schools
Said t r u s t e e s  shal l  v i s i t  the schools under t h e i r  j u r i s d i c t i o n  a t  l e a s t  
once each month and consu l t  with the teachers  and p r in c ip a ls  o f  the schools 
as to  the progress o f  the  pupi ls .
43. Texas Code Annotated - Education
& 4 .0 2 . In te r fe re nce  with Operation o f  Foundation School Program 
(a) Any person who sha l l  co n f i sca te ,  misappropr ia te ,  or  convert money ap­
p ropr ia ted  to the Foundation School Fund to carry  out  the  purposes o f  t h a t  
program as s e t  out  in Chapter 16 o f  t h i s  code a f t e r  such money i s  received 
by the  school d i s t r i c t  or board of  county school t r u s t e e s  in accordance 
with the terms o f  Chapter 16, sha l l  be g u i l t y  o f  a felony . . . any 
p r inc ipa l  shal l  be f ined  not  le s s  than $100 nor more than $1,000.
& 4 .0 7 . Unlawful Inquiry Into Religious A f f i l i a t i o n  of Applicants  fo r  
Pos i t ions
(a) No board o f  educat ion ,  t r u s t e e  of  a school d i s t r i c t ,  super in tendent ,  
p r in c ip a l ,  or teacher  o f  a public school,  or o th e r  o f f i c i a l  or employee 
o f  a board of  education sha l l  d i r e c t l y  or  i n d i r e c t l y  ask, i n d ic a te ,  or  
t ransm i t  o r a l ly  or in w r i t ing  the  r e l ig io n  or  r e l ig io u s  a f f i l i a t i o n  of 
any person seeking employment.
& 12.61. Requis i t ions
(a) On the f i r s t  school day of  April  each teacher  sha ll  r epo r t  the maximum 
at tendance o f  each of his  grade lev e l s  taugh t ,  to the school p r in c ip a l  or 
super in tendent ,  i f  any, or  to the county super in tendent ,  (b) Within one 
week subsequent to  the f i r s t  school day in April  compiled r ep o r t s  as to 
the maximum attendance fo r  the school sha l l  be made by the p r inc ipa l  . . .
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& 13.203. Professional  P rac t ices  Commission
There i s  hereby c rea ted  a Teachers '  Profess ional  P rac t ices  Commission 
co n s is t in g  o f  15 members se lec ted  from the  severa l  profess ional  groups, 
as follows: . . .  1 elementary p r inc ipa l  - 1 secondary p r in c ip a l .
44. Utah Code Annotated 
& 1161. Punishment
A teacher  or a p r inc ipa l  o f  a school or  a super in tendent  or a school 
d i r e c t o r  on reques t  of  and in the  presence o f  the teacher ,  may r e s o r t  to
any reasonable form or  punishment, including corporal punishment, . . .
& 1162. Suspension or  dismissal  of  pupi ls
A super in tendent  o r  p r inc ipa l  may, pursuant  to r e gu la t ions  adopted by the 
governing board, suspend, or  with the  approval o f  a majority  o f  the members 
o f  the governing board o f  the school d i s t r i c t ,  dismiss or  expel a pupil 
fo r  misconduct when the  misconduct makes the continued presence of  the 
pupil harmful to  the  welfare  o f  the school.
45. Vermont S ta tu te s  Annotated 
244. Duties of p r in c ip a ls
The pr inc ipa l  sha l l  perform a l l  du t ies  s p e c i f i c a l l y  assigned by law or by 
the  superin tendent .
1126. Fa i lure  to  a t t e n d ;  no t ice  by teacher
When a s tudent  i s  not exempted from school a t tendance . . . the p r inc ipa l  
shal l  for thwith  n o t i fy  school d i r e c to r s .
1161. Punishment
A teacher  or  a p r in c ip a l  . . .  on reques t  may r e s o r t  to . . . corporal 
punishment.
1161. Suspension or  dismissal  o f  pupils
A p r inc ipa l  may, pursuant to r e g u la t io n s ,  . . . suspend, dismiss or  expel 
a pupil  . . .
46. Code of  Virg in ia  
& 22-165. Flag of  the  United S ta tes
I t  sha l l  be the  duty of  each teacher  in a school employing one teacher  
only, or  the p r inc ipa l  o f  each school employing more than one t each e r ,  to
see t h a t  the f la g  is  flown . . .
& 22-215. Pena l t ie s  on o f f i c e r s  and teachers
Any d iv is ion  super in tendent  of  schools ,  member of  the  school board or
o th e r  school o f f i c e r ,  o r  any pr inc ipa l  or  teache r  in a public school who
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shal l  by malfeasance, misfeasance or  nonfeasance, offend a g a in s t  the 
provis ions  of  the  school laws of t h i s  S t a t e ,  i f  no o ther  s p e c i f i c  penalty  
be p rescr ibed ,  sha l l  be g u i l t y  of a misdemeanor.
& 22-248. S ight  and hearing o f  pupil to  be t e s t e d  
Within f i f t e e n  days a f t e r  the beginning of  the  term, or a f t e r  rece iv ing  
such m a te r ia l ,  the  p r inc ipa l  or teacher  in a l l  such schools sha l l  t e s t  
the  s ig h t  and hearing o f  a l l  the  pupils  under t h e i r  charge, . . .
& 22-275.4. Excusing ch i ld ren  who cannot b e n e f i t  from education or whose 
parents  consc ien t ious ly  ob jec t
Notwithstanding the provis ions  of & 22-275.1 of  t h i s  a r t i c l e  the school 
board shall  on recommendation of the p r in c ip a l ,  the super in tendent  of 
schools and the  judge o f  the  juv en i le  and domestic r e l a t io n s  cour t  of  
such county o r  c i t y ,  excuse from at tendance a t  school any pupil who in 
t h e i r  or his  judgment cannot b en e f i t  from education.
& 22-275.9. Report o f  ch i ldren  of school age not enrol led  
Within ten days a f t e r  the  opening of  the  school ,  each p r inc ipa l  teacher  
sha l l  r epor t  to the  d iv i s io n  super in tendent  the names of the pupi ls  
enro l led  in the  school,  giving age, grade and the name and address  of 
paren t  or  guardian.
& 22-275.11. Complaint to cour t  when parent  f a i l s  to comply with law 
A l i s t  of  persons so n o t i f i e d  sha l l  be sen t  by the  super in tendent  of  
schools ,  or the at tendance o f f i c e r ,  i f  th e re  i s  one, to the p r inc ipa l  
teacher  of  the school.
& 22-275.26. Limita t ions  on access to  records
No teacher ,  p r inc ipa l  or  employee o f  any public  school nor any school 
board member sha l l  permit access  to any w r i t t en  record concerning any 
p a r t i c u l a r  pupil en ro l led  in the school in any c la s s  to any person except 
under ju d i c i a l  p rocess ,  . . .
47. Revised Code o f  Washington
28A.02.070. Programs in observance o f  Veterans'  Day
The r e s p o n s ib i l i t y  fo r  the  preparat ion  and p resen ta t ion  of  such program
approximately s ix ty  minutes in length sha l l  be with the p r in c ip a l .
28A.03.030. . . . (9) To requ ire  annual ly ,  on or before the 15th day of
August, of the p re s id e n t ,  manager, or  p r inc ipa l  o f  every educational  in ­
s t i t u t i o n  in t h i s  s t a t e ,  a r epor t  o f  such f a c t s .
28A27.030. School d i s t r i c t  superin tendent  to provide teacher  with census--  
Report of  t r u a n t s ,  i n c o r r ig ib le s
. . . That i f  th e re  be a c i t y  super in tendent ,  the pr inc ipa l  sha l l  t ransm it  
such repor t  to  sa id  c i t y  super in tendent ,  who shal l  t ransm it  such r e p o r t  to 
the proper a ttendance o f f i c e r  of  his  d i s t r i c t .
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28A.31.030. Hearing t e s t s  fo r  pupils
Such t e s t s  sha l l  be made annual ly  commencing each September by competent 
persons which may include super in tenden ts ,  p r in c ip a l s ,  . . .
28A.58.760. Basic Education Act o f  1977--C er t i f ica ted  teaching and 
a dm in is t ra t ive  s t a f f  as accountable fo r  classroom teaching--Scope--  
Responsi bi 1 i t i  e s—Penal t i  es
(1) I t  i s  the intended purpose o f  t h i s  sec t ion  to guarantee t h a t  the 
c e r t i f i c a t e d  teaching and ad m in is t ra t ive  s t a f f  in each common school 
d i s t r i c t  be held accountable fo r  the proper  and e f f i c i e n t  conduct of  
classroom teaching in t h e i r  school which wil l  meet the individual  and 
c o l l e c t i v e  needs of  the p a r t i c u l a r  s tudents  enro l led  th e re in .
28A.67.065. Minimum c r i t e r i a  fo r  the  evalua t ion  of  c e r t i f i c a t e d  employees, 
including ad m in i s t r a to r s —Procedure--Scope—Penalty 
I t  shal l  be the  r e s p o n s i b i l i t y  o f  a p r inc ipa l  or  his or  her designee to 
evaluate  a l l  c e r t i f i c a t e d  personnel in his  or  her school.
28A.71.210. In-Serv ice  Training Act of 1977--Administration of funds— 
Rules--Local d i s t r i c t  needs a ssessm en t - - In -se rv ice  t r a in in g  ta sk  force  
The task  force  required by t h i s  sec t ion  sha l l  be composed of  rep re sen ta t iv es  
from the ranks of  ad m in is t r a to r s ,  bui ld ing p r in c ip a l s ,  t e ach e rs ,  c l a s s i ­
f ied  and support  personnel employed by the app l ican t  school d i s t r i c t  . . .
28A.87.020. Attendance, f a l s e  r ep o r ts  of--Pena1t.y--Pupils excused from 
examinations may be reported
Any teacher ,  p r inc ipa l  o r  school d i s t r i c t  superintendent  who shal l  know­
ingly  e i t h e r  r e p o r t ,  cause to be repo r ted ,  or  permit to be reported the 
presence o f  any pupil or  pupils  a t  school,  when such pupil or  pupi ls  were 
absent ,  or when school was not in se ss io n ,  sha l l  f o r f e i t  his t e a c h e r ' s  
c e r t i f i c a t e  or  sub jec t  i t  to revocation.
28A.87.230. I n te r f e r in g  by force  or v iolence with any ad m in is t r a to r ,  
t eacher  or  s tuden t  unlawful
I t  shal l  be unlawful fo r  any person, s in g ly  or in concer t with o th e r s ,  to 
i n t e r f e r e  by force  or  violence with any ad m in is t r a to r ,  t eacher  or  s tudent  
o f  any common school who is  in the peaceful discharge or  conduct of  his 
du t ie s  or s tu d ie s .
28A.87.232. D isc ip l ina ry  a u th o r i ty  exception
The crimes def ined in RCW 28A.87.230 and 28A.87.231 sha l l  not apply to 
school adm in is t ra to rs  or  teachers  who are  engaged in the reasonable 
exerc ise  o f  t h e i r  d i s c ip l in a r y  a u th o r i ty .
48. West Virginia  Code, Cumulative Annual Pocket Part
. . . (5) Ca l l ,  a t  his  d i s c r e t i o n ,  conferences of  p r in c ip a ls  and teachers  
to  discuss  the  work of  the  schools of  the  d i s t r i c t ;  . . .
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& 18-8-5. Duties of  p r in c ip a ls  and teachers  
I t  sha l l  be the  duty o f  a l l  teachers  o f  one-room schools and a l l  
p r in c ip a ls  of two or more rooms to  make prompt repo r ts  to the county 
at tendance d i r e c to r .
& 18A-5-1. Authority  o f  teachers  and o th e r  school pe rsonna l ; exclusion 
of  pupils  having in fe c t io u s  d i sea ses ;  sus pension or expulsion of 
d i so rd e r ly  pupils
The teacher  sha l l  s tand in the  place o f  the parent  or  guardian in 
exerc is ing  a u th o r i ty  over the  school,  and sha l l  have control  of a l l  pupils 
enro l led  in t h e i r  school from the time they reach the school un t i l  they 
have returned to  t h e i r  re sp ec t iv e  homes, except t h a t  where t r a n sp o r t a t io n  
of pupils  i s  provided, the d r iv e r  in charge of the school bus or  o ther  
mode of t r a n s p o r ta t io n  sha l l  exe rc ise  such a u th o r i ty  and control  over the 
ch i ldren  while they are  in t r a n s i t  to and from school.  For the purpose 
of t h i s  sec t ion :  . . .  (2) " teacher"  shall  include p r in c ip a l s ,  . . .
& 18A-5-5. Records; r epo r ts  by profess ional  and other  personnel 
Every t eacher ,  p r in c ip a l ,  superv iso r ,  o r  o ther  person employed by a board 
o f  education sha l l  keep such records and sha l l  make such repo r ts  as may 
be required by the s t a t e  super in tendent  of  schools ,  . . .
49. Wisconsin S ta tu te s  Annotated, Cumulative Annual Pocket Par t
118.16 Truancy
(1) "Truancy" means any absence of  one or  more days from school during 
which the p r in c ip a l  or  teacher  has not been n o t i f i e d  in w r i t ing  of  the 
legal  cause of  such absence . . .
118.17 Indigent  ch i ldren
The pr inc ipa l  or  teacher  in charge o f  any public  school sha l l  r e p o r t  to 
the  a u th o r i ty  adminis ter ing general r e l i e f  fo r  the municipal u n i t  wherein 
the school i s  s i t u a t e d  the name and address  of  any ch i ld  in the  school 
whose paren t ,  guardian or  o the r  person having co n t ro l ,  charge or  custody 
of  the c h i ld  i s  without  s u f f i c i e n t  means to fu rn ish  the  ch i ld  with food 
or  c lo th ing  necessary to enable the  ch i ld  to a t tend  school.
119.16 . . . (3) Buildings and s i t e s . . . . (6) Custodians of  school
premises. The board sha l l  f ix  the d u t ie s  and r e s p o n s i b l i t i e s  of p r in c i ­
p a l s ,  as custodians  o f  the  school premises ,  and of  the school engineers.  
Each pr inc ipa l  sha l l  have general supervis ion of  and sha l l  be custodian 
of  a l l  school premises over which he p res ides .
120.13 School board powers
The school board of a common or  union high school d i s t r i c t  may: (1)
School government r u le s ;  suspension; expu ls ion , (a) Make ru le s  fo r  the 
o rgan iza t ion ,  gradation and government of  the schools of  the school 
d i s t r i c t ,  including ru le s  per ta in ing  to conduct and dress  of pupi ls  in 
order  to  maintain good decorum and a favorable  academic atmosphere, which
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shall  take e f f e c t  when * * * approved by a majori ty  of  the  school board 
and f i l e d  with the  school d i s t r i c t  c le rk ,  (b) The school d i s t r i c t  
adm in is t ra to r  or  * * * any p r inc ipa l  or  teacher  designated by * * * him 
also  may make r u l e s ,  with the consent of  the school board, and may 
suspend a pupil  fo r  not more than 3 school days o r ,  . . .
50. Wyoming S ta tu te s  - a lso  1975 Cumulative Supplement 
& 21-5. Duties o f  s t a t e  superin tendent  genera l ly
He shal l  consult  with and advise through the commissioner of educat ion,  
with boards of  education,  county and c i t y  super in tenden ts ,  superv iso rs ,  
p r in c ip a l s ,  . . .
& 21-7. Annual census of school ch i ld re n ;  forms and blanks fo r  super­
in tenden ts ,  e t c . ;  f in a n c ia l  accounts and educational records 
. . . fu rn ish  forms and blanks fo r  the  use of  county super in tenden ts ,  
d i s t r i c t  boards,  p r in c ip a l s ,  t e ach e rs ,  and a l l  o ther  school o f f i c i a l s  . . .
& 21-22. P r in t in g  and d i s t r i b u t i o n  of  school laws and forms; repor ts  
from super in tenden ts ,  e tc .
He may requ i re  from the  county super in tenden ts ,  c i t y  super in tendents ,  
p r in c ip a l s ,  t e ach e r s ,  and school o f f i c e r s ,  annual r epo r ts  and such other  
reports  as he may a t  any time deem necessary and advisable .
& 21-194. Rules and regu la t ions  fo r  p u p i l s ;  suspension or  expulsion 
The pr inc ipa l  of  any such high school,  with the approval of the board of 
t r u s t e e s ,  sha l l  make such ru le s  and r egu la t ions  as may be deemed proper 
in regard to s tudy, conduct and government o f  the pupils  under his  charge; 
and i f  any such pupils  shall  not conform to or  obey the ru le s  of  the school,  
they may be suspended or  expelled therefrom by the board of  t r u s t e e s .
& 21-247. Enumera t i o n o f  de l inquent  pupils
. . . and i t  s h a l l - be the f u r th e r  duty o f  the  t eacher ,  or  p r in c ip a l ,  i f  
there  be any, when a pupil  has been absent  fo r  two consecutive days or 
when a pupil i s  absent  more than th re e  days in any one school month for  
which absence the re  has been in the t e a c h e r ' s  judgment, no good reason 
assigned,  to  make w r i t ten  r ep o r t  . . .
& 21-253. County super in tendent  to cause prescr ibed  sub jec ts  to be taught;  
change in course o f  study
I t  shall  be the duty of  the county super in tendent  of  schools to  cause the 
sub jec ts  prescr ibed  in the course of  study to be taught  in the  public 
schools of  his  county and the work o f  i n s t r u c t io n  to be pursued as planned 
th e re in ;  provided, t h a t  a pr inc ipa l  or  super in tendent  of  schools  in any 
d i s t r i c t  who has supervis ion over th re e  or more teachers  may amend and 
change the  course of  study prescr ibed by the s t a t e  super in tendent  of  public 
in s t ru c t io n  in such a manner as w i l l ,  in his  judgment, apply more d i r e c t ly  
in any public  school.
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& 21.1-64. Punishment and d i s c i p l i n a r y  measures; denial  of diploma 
or c r e d i t
(a) Each board o f  t r u s t e e s  in each school d i s t r i c t  within the s t a t e  may 
adopt ru le s  fo r  reasonable forms o f  punishment and d i s c ip l in a r y  measures. 
Subject to such r u l e s ,  t eachers ,  p r in c ip a l s ,  and superintendents  in such 
d i s t r i c t  may impose reasonbale forms o f  punishment and d i s c ip l in a r y  
measures fo r  insubord ina t ion ,  d isobediance,  and o the r  misconduct.
APPENDIX B 
EXCERPTS FROM NEVADA REVISED STATUTES
Example: STATE PARKS AND MONUMENTS 407.0475 NRS
407.047 Adminis trator:  Powers and d u t i e s .
1. As the  executive head o f  the  d iv i s io n ,  the ad m in is t r a to r ,  
sub jec t  to ad m in is t ra t ive  supervis ion  by the d i r e c t o r ,  sha l l  d i r e c t  
and superv ise  a l l  a d m in is t r a t iv e ,  f i s c a l ,  budget and technical  
a c t i v i t i e s  o f  the  d iv i s io n ,  and a l l  programs administered by the 
d iv is ion  as provided by law.
2. The adm in is t ra to r  may organize the  d iv is ion  in to  various 
sec t ions  and, from time to t ime,  a l t e r  such organ iza t ion  and r e ­
assign r e s p o n s i b i l i t i e s  and d u t ie s  as he may deem appropr ia te .
3. The adm in is t ra to r  s h a l l :
(a)Coordinate the  a c t i v i t i e s  o f  the various sec t ions  of  the 
d iv is ion .
(b)Report to the  d i r e c t o r  upon a l l  matters  per ta in ing  to the 
adm in is t ra t ion  of  his o f f i c e .
(c)Submit a biennial  r e p o r t  to the d i r e c to r  on the  work of  the 
d iv i s io n ,  with recommendations t h a t  he may deem necessary.
(d)Pursuant to the provis ion o f  chapter  284 o f  NRS, appoint 
such t e c h n ic a l ,  c l e r i c a l  and operat ional  s t a f f  as the execution 
of his du t ie s  and the operat ion o f  the  d iv is ion  may requ ire .
(Added to  NRS by 1961, 178; A 1963, 830; 1973, 978; 1977, 1130)
472.040 POWERS AND DUTIES OF STATE FORESTER FIREWARDEN
1. The s t a t e  f o r e s t e r  firewarden s h a l l :
(a)Supervise or  coordinate  a l l  f o r e s t r y  and watershed work on 
s t a t e -  and privately-owned lands ,  including f i r e  c o n t r o l ,  in Nevada, 
working with federa l  agencies ,  p r iv a te  a s s o c ia t io n s ,  coun t ies ,  towns, 
c i t i e s  or  p r iv a te  ind iv idua ls .
(b)Administer a l l  f i r e  control laws and a l l  f o r e s t r y  laws in 
Nevada ou ts ide  o f  townsite boundaries ,  and perform such o the r  du t ies  
as might be designated by the  d i r e c t o r  o f  the s t a t e  department of  
conservat ion and natural resources  or  by s t a t e  law.
(c )A ss i s t  and encourage county o r  local  f i r e  p ro tec t ion  d i s t r i c t s  
to c r ea te  l e g a l ly  c o n s t i tu t e d  f i r e  p ro tec t ion  d i s t r i c t s  where they 
are needed and o f f e r  guidance and advice in t h e i r  opera t ion .
(d)Designate the  boundaries of  each area of the s t a t e  where the 
cons truc t ion  of buildings  on fo re s ted  lands c rea tes  such a f i r e  
hazard as to requ ire  the imposition o f  roofing m ate r ia ls  s tandards .
(e)Make and enforce regu la t ions  r e l a t in g  to s tandards  fo r  f i r e  
r e t a rd a n t  roofing m ate r ia ls  to  be used in the co n s t ru c t io n ,  a l t e r ­
a t io n ,  change or r e p a i r  of bui ld ings  located within the boundaries 
of  f i re -hazardous  fo res ted  a reas .
2. The s t a t e  f o r e s t e r  firewarden in carry ing out  the provis ions  
of t h i s  chapter  may:
(a)Appoint such paid f o r e s t e r s  and firewardens as he may deem 
necessary to enforce the provis ions  o f  the laws of t h i s  s t a t e  respect ing 
f o r e s t  and watershed management or  the p ro tec t ion  of  f o r e s t s  and other
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lands from f i r e ,  sub jec t  to the approval of  the board or  boards of  
county commissioners o f  the county or  counties  concerned, and when 
so appointed the  f o r e s t e r s  and firewardens sha l l  have only the  pol ice  
powers necessary to enforce the provis ions  of  such laws.
(b)Appoint,  in such number and l o c a l i t i e s  as he may deem proper,  
s u i t a b le  c i t izen-wardens who shal l  have a l l  of the po l ice  powers of 
paid f irewardens.  Such c i t izen-wardens  sha l l  serve v o lu n ta r i ly  
except t h a t  they may receive  compensation when an emergency is  
declared by the  s t a t e  f o r e s t e r  firewarden or  his  duly appointed and 
authorized a s s i s t a n t s .
(c)Appoint,  upon the recommendation o f  the app rop r ia te  federal  
o f f i c i a l s ,  r e s id e n t  o f f i c e r s  of the  United S ta tes  Forest  Service 
and the United S ta tes  Bureau of  Land Management as voluntary  f i r e ­
wardens. Such voluntary firewardens sha l l  have a l l  of the po l ice  
powers of  paid f irewardens ,  but they sha l l  receive  no compensation 
for  t h e i r  s e rv ices .
(d)Appoint c e r t a in  paid f o r e s t e r s  or  firewardens to  be arson 
in v e s t ig a to r s ,  who shall  be peace o f f i c e r s  as provided in NRS 
169.125. The provis ions o f  t h i s  paragraph sha l l  not c o n s t i t u t e  such 
in v e s t ig a to r s  as pol ice  o f f i c e r s  or  firemen fo r  the  purposes of
NRS 268.510.
(e)Employ, with the  consent of  the d i r e c t o r  o f  the s t a t e  depar t ­
ment of conservat ions  and na tura l  r esources ,  c l e r i c a l  a s s i s t a n c e ,  
county and d i s t r i c t  coo rd ina to rs ,  patrolmen, f i r e f i g h t e r s ,  and other  
employees as needed, and expend such sums as may be n e c e s sa r i ly  
incurred fo r  t h i s  purpose.
( f)Purchase ,  o r  acquire  by donation,  supp l ie s ,  m a te r i a l ,  equipment 
and improvements necessary to f i r e  p ro te c t io n  and f o r e s t  and water­
shed management.
(g)With the approval o f  the d i r e c t o r  of  the s t a t e  department of 
conservation and natural  resources  and the  s t a t e  board o f  examiners,  
purchase or  accept  the donation of  rea l  property to be used fo r  
lookout s i t e s  and fo r  o ther  a d m in i s t r a t iv e ,  experimental or demon­
s t r a t i o n  purposes. No real property  may be purchased or accepted 
unless  an examination of  the  t i t l e  shows such property  to be f ree  
from encumbrances, with t i t l e  vested in the g ran to r .  The t i t l e  to 
such real property  shall  be examined and approved by the a t to rney  
g e n e ra l .
3. The s t a t e  f o r e s t e r  f ir ewarden ,  in carrying out  the  powers and 
dut ies  granted in t h i s  s e c t io n ,  is  su b jec t  to a d m in is t r a t iv e  super­
v is ion  by the d i r e c t o r  of  the  s t a t e  department o f  conservat ion and 
natura l  resources .
(4:149:1945; A 1949, 543; 1955, 5871)— (NRS A 1957, 70, 651; 1959,
141; 1971, 2080; 1973, 300; 1977, 1144)
213.1095 POWERS AND DUTIES OF CHIEF PAROLE AND PROBATION OFFICER
The ch ie f  paro le  and probat ion o f f i c e r  s h a l l :
1. Be respons ib le  fo r  and superv ise  the  f i s c a l  a f f a i r s  and r e ­
s p o n s i b i l i t i e s  o f  the department.
2. P resent ,  in conjunct ion with the budget d iv i s io n  o f  the de­
partment of  ad m in is t ra t ion ,  the biennial budget of  the department to 
the l e g i s l a t u r e .
3. E s tab l i sh ,  conso l ida te  and abo l ish  sec t ions  within the  department.
169
4. E s ta b l i sh ,  conso l ida te  and abo l ish  d i s t r i c t s  within the s t a t e  
to  which a s s i s t a n t  parole  and probation o f f i c e r s  a re  assigned.
5. Appoint,  in accordance with the  provis ions  o f  chapter  284 of 
NRS, the  necessary superv isory  personnel and o th e r  a s s i s t a n t s  and 
employees as may be necessary fo r  the e f f i c i e n t  d ischarge o f  the 
r e s p o n s i b i l i t i e s  o f  the department.
6. Be respons ib le  fo r  such r ep o r ts  of  in v e s t ig a t io n  and super­
v is ion  and o th e r  repor ts  as may be requested by the  board or  cour ts .
7. D irect  the work o f  a l l  a s s i s t a n t s  and employees as may be 
assigned to  him.
8. Formulate methods o f  i n v e s t ig a t io n ,  superv is ion ,  record keeping 
and r ep o r t in g .
9. Develop p o l i c i e s  of  paro le  and probat ion work, including the 
work r e l e a se  program, in the  l i g h t  of  o ther  accep tab le  and recognized 
co r rec t iona l  programs and conduct t r a in in g  courses  fo r  the s t a f f .
10. Furnish or  cause to  be furnished to each person re leased  
under his  supervis ion a w r i t t en  s tatement o f  the cond i t ions  of  parole  
or  probat ion ,  i n s t r u c t  or  cause to be in s t ru c te d  any parolee  or  pro­
ba t ioner  regarding the same, and advise  or  cause to be advised the 
board or  the court  of  any v io la t io n  of  the condi t ions  of  parole  and 
probation.
11. At the close o f  each biennium, submit to the  governor and the
board a r e p o r t ,  with s t a t i s t i c a l  and o the r  d a ta ,  o f  his  work.
12. Perform such o the r  d u t ie s  as are  p rescr ibed  by law.
(Added to NRS by 1959, 798; A 1969, 597; 1973, 1565; 1977, 120, 288)
APPENDIX C
APPENDIX C
The following are  s ta tements  t h a t  appeared in the 
pub l ica t ion  Job Descr ipt ions fo r  P r inc ipa ls  and A ss i s ta n t  
P r in c ip a l s ,  the Current Trends - N.A.S.S.P. 1976, 1-75. 
The sta tements  have been ca tegor ized  on the basis  of  
Campbell's ta sk  areas of adm in is t ra t ion .
Task Area #1
Anaheim,
C a l i fo rn ia
P oca te l lo ,
Idaho
Iowa City ,  
Iowa
Wichita,
Kansas
New Orleans, 
Louisiana
SCHOOL/COMMUNITY RELATIONS
1. Liaison between school and community
2. Liaison fo r  the United Fund
3. Liaison fo r  churches and o ther  areas
4. Acts as chairman of local n a rco t ic  cases
1. Public r e l a t i o n s  which implements two-way 
communication between parents  and school
2. Evaluate schools communications and public 
r e l a t i o n s  program
3. Maintain or  improve e f f i c i e n t  pupil progress 
r e p o r t  to  parents
4. I n i t i a t e  and coordinate  plans fo r  mobil izing 
in s t r u c t i o n a l  program
5. Provide a channel of communication between
the school and the patrons
6. Bring about b e t t e r  understanding of  the 
program of  the school
1. To superv ise  the development of school
b u l l e t i n s  and handbooks
2. To p a r t i c i p a t e  in parent  conferences as
needed
3. To p a r t i c i p a t e  a c t iv e ly  in the local  paren t /
t e a c h e r / s tu d e n t  o rganiza t ion
4. To p a r t i c i p a t e  a c t iv e ly  in local  se rv ice  clubs
5. To p a r t i c i p a t e  a c t iv e ly  in lay advisory and
c i t i z e n  groups
6. To encourage p u b l i c i ty  of school a c t i v i t y
according to d i s t r i c t  po l icy
7. To a s s i s t  in d i s t r i c t  e f f o r t s  to explain the
s t ren g th s  and needs of the  schools
8. To f a c i l i t a t e  community use of  the school as
e s ta b l i s h e d  by d i s t r i c t  pol icy
9. To maintain l i a i s o n  with community law and
o ther  enforcement agencies
10. To maintain l i a i s o n  with community welfare
agencies
1. Development of  an e f f e c t iv e  public  r e l a t io n s  
program in the school community
1. To coordinate  school public  r e l a t io n s  
a c t i v i t i e s
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Montgomery County, 
Maryland
Duluth,
Minnesota
Clark County, 
Nevada
Nashua,
New Hampshire
Metuchen, 
New Jersey
Albuquerque, 
New Mexico
1. The p r inc ipa l  i s  engaged fo r  a t  l e a s t  35% 
of his  time in publ ic  r e l a t io n s
2 . Conferences with community leaders  and Parent ,  
Teacher,  Student Associat ion
3. Parent complaints
4. Developing of b u l l e t i n s
1. Receives community feedback
2 . Communicate with parents  and the community
3. Makes himself av a i lab le  to  the community
4. Is aware of population changes in the 
community
5. Meets with rep re sen ta t iv e s  from business 
and indus t ry  to determine fu tu re  needs of 
s tudents  who en te r  these  areas
6. Seeks and implements community support fo r  
t o t a l  school program
1. E s tab l i shes  communication with members of 
the  immediate school community
1. Maintains e f f e c t iv e  r e l a t i o n s  with parents 
and parent  groups
2 . I n te r p r e t s  the goa ls ,  ob jec t iv es  and programs 
of the school to parents  and the community
1. To rece ive  parents  and v i s i t o r s
2 . To e s t a b l i s h  and maintain e f f e c t iv e
communications with the community
3. To involve the public  in those aspects  of 
the  school t h a t  wil l  enhance i t s  
e f fe c t iv en es s
4. To i n t e r p r e t  board of education and 
ad m in is t ra t iv e  policy  to  the  school 
community
5. To maintain productive r e l a t io n s h ip  with the 
PTA or o ther  groups
6. To r ep o r t  pup i l s '  progress to the parents
7. To cooperate with community groups and
governmental agencies
1. Create and maintain an open l i a i s o n  between 
school and community
2 . Make poss ib le  the continual  reexamination of 
acceptable  plans and p o l i c i e s  fo r  community 
involvement
3. Hold conferences with paren ts  and other  lay 
c i t i z e n s
4. Be responsib le  fo r  a l l  o f f i c i a l  school 
correspondence and news re lea ses
5. Coordinate the local  public  r e l a t io n s  
program, i . e . ,  newsle t te rs
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6. Prepare information to be disseminated by 
the Public Information Office
7. Coordinate a school community o rganizat ion
8. Encourage the involvement of  the  community 
in appropr ia te  school a c t i v i t i e s
9. Maintain a p o s i t iv e  r e l a t io n s h ip  with 
parents
10. Assess the needs of  the  s tuden ts  and the 
community
1. Attendance a t  r eg u la r  community group 
meeti ng
2. Attendance a t  board meeting
3. Working with specia l  committees ( sa fe ty ,  
l i b r a r y ,  e t c . )
4. Conferences with o f f i c e r s  of  groups with 
special  community p ro jec t s
5. Working with community groups on planning 
and developing research  p ro je c t s
6. Promoting conferences with youth groups
7. Coordinating special a c t i v i t i e s  programs so 
t h a t  o ther  schools may use av a i lab le  
f a c i l i t i e s
8. P r inc ipa l  must be involved in unlimited 
public  r e l a t io n s
9. Meeting with local and c iv ic  groups
10. Conducting meetings and tours  fo r  v i s i t i n g  
groups
11. Acceptance of  leadersh ip  r e s p o n s i b i l i t i e s  a t  
local  level
12. Working with youth organ iza t ions  (Boy Scouts,  
Cub Scouts,  Girl  Scouts ,  e t c . )
1. A b i l i ty  to work e f f e c t i v e l y  with community 
groups
1. Develops a program of  public  r e l a t io n s  to 
f u r t h e r  the community's understanding and 
support of the educational  program
2. Studies  the educat ional  needs of the neighbor­
hood
3. Exerts leadersh ip  in the adapta t ion of the  
general program of  education approved fo r  the 
schools to meet the needs of  the community 
served
4. U t i l i z e s  a l l  resources  of the community in 
developing the most e f f e c t i v e  educational 
program
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1. St imulate  wholesome personal r e l a t io n s  among 
parents
2 . Cooperate with community groups
3. Encourage p a r t i c ip a t i o n  in educational 
programs
4. Encourage p a r t i c ip a t i o n  in PTA and youth 
groups
1. Supervises the planning of s tudent  and 
community r e l a t io n s
2 . Supervises the  management of a v a r ie ty  of 
s tuden t  community a c t i v i t i e s
3. Maintains continuing communications and 
l i a i s o n  with parents
4. Maintains l i a i s o n  with c iv ic  and community
sources to achieve understanding and support
fo r  school program and goals
5. Studies  the educational  needs of the community
served by the school
6. Adapts educational programs approved fo r  the 
county to  the p a r t i c u l a r  needs of the 
community served
7. I n te rp r e t s  school board policy to the 
community
1. Prepare and d i s t r i b u t e  to parents  reg u la r  
school newsle t te rs  and b u l l e t i n s
2 . Meet reg u la r ly  with the o f f i c e r s  and leaders  
of  the schoo l ' s  support  o rganizat ion
3. In v i te  parents  and community leaders  to  v i s i t  
the school and to observe school programs
4. Maintain an "open door" policy  with re spec t  
to  p r i n c i p a l ' s  o f f i c e
5. Meet regu la r ly  with paren t  and/or c i t i z e n  
groups to  inform them about school and 
d i s t r i c t  programs
6. Schedule and cause to be conducted p a re n t /  
t eacher  meeting
7. Schedule and cause to be conducted p a ren t /  
teacher  meeting during which parents  are 
informed of and ask questions  about c h i l d ' s  
progress
8. Monitor s tuden t  pub l ica t ions  as app ropr ia te
9. Es tab l ish  procedures fo r  insur ing the 
accuracy of information disseminated to 
school patrons
10. See t h a t  perceived s t reng ths  and weaknesses 
of  the school program and methods of 
improving the school are reviewed mutually 
by pa ren ts ,  s tudents  and s t a f f
11. Liaison with community law and enforcement 
agencies
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CURRICULUM AND INSTRUCTION
1. Directs  the planning fo r  operat ion of 
i n s t r u c t io n  in a l l  aspects
2 . Coordinates planning and programs which re ly  
on d i s t r i c t  support  serv ices
3. Provides fo r  leadersh ip  in the area  of 
curriculum development
4. Se lec ts  and t r a in s  department chairmen
1. Responsible fo r  o rganiz ing ,  d i r e c t in g  and 
evaluat ing  a l l  i n s t ru c t io n
2 . Promote and car ry  out  in - s e r v ic e  t r a in in g  
a c t i v i t i e s ,  needs of  personnel
3. Support d i s t r i c t  in - s e rv ice  programs r e l a te d  
to education
4. Serve as a resource person when ca l le d  upon 
by the D irec to r  of Education
5. Promote research  fo r  the implementation of 
d es i r ab le  educat ional innovations
6. Provide leadersh ip  to the s t a f f  in i d e n t i f y ­
ing school needs and ob jec t ives
7. A ss i s t  s t a f f  with implementing of  prescr ibed 
in s t ru c t io n a l  program
1. Supervise the procurement and d i s t r i b u t i o n  of 
in s t r u c t io n a l  equipment and supplies
2 . P a r t i c i p a t e  in e s ta b l i s h in g  an in s t r u c t io n a l  
equipment and supply budget fo r  bui ld ing
3. Supervise the guidance and counseling 
se rv ices  and the school t e s t i n g  program
4. Coordinate and supervise  s tuden t  assemblies
5. Administer the e x t r a - c l a s s  a c t i v i t y  program
6. A r t i c u la te  the educational program and work
with o the r  adm in is t ra to rs
7. Hold indiv idual  and group conferences with 
teachers
8. Conduct classroom v i s i t a t i o n s  with teachers  
fo r  the improvement of in s t r u c t io n
9. Serve on d i s t r i c t  curriculum committees
10. Prepare annual eva lua t ion  r e p o r t  fo r  each 
employee who i s  supervised
11 . Help plan and d i r e c t  pre-school and o ther  
workshops
12 . Evaluate a t h l e t i c  program
13. Make recommendations concerning A th le t i c  
Department to D irector
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1. Encouragement of  profess ional  growth of 
teachers  by in -s e rv ic e
2. Development of  a program fo r  the improvement 
of i n s t r u c t io n
1. Supervises the schoo l ' s  in s t ru c t io n a l  programs 
and a l l  school a c t i v i t i e s
2. Works toward improvement of  the i n s t ru c t io n a l  
program with f acu l ty
1. Conferences with f a cu l ty  concerning 
in s t r u c t io n a l  techniques
2. Evaluate personnel and improve scope and 
q u a l i ty  of  i n s t r u c t io n
1. Designs a comprehensive curriculum to meet 
the p resen t  and fu tu re  needs, i n t e r e s t s  and 
a b i l i t y  of s tudents  and ad jus ts  curriculum
1. P lans,  organizes and u t i l i z e s  resources  fo r  
development and implementation of  school 
curriculum within d i s t r i c t  gu idel ines
2. I d e n t i f i e s  c r i t e r i a  p e r t in e n t  to the 
eva lua t ion  of d i s t r i c t  programs
3. Provides leadersh ip  and supervis ion necessary 
fo r  the continuing opera t ion  and improvement 
of  the i n s t ru c t io n a l  program and other  school 
programs
1. Assumes r e s p o n s ib i l i t y  fo r  the supervis ion 
of  programs and improvement of  in s t r u c t io n
2. Promotes curriculum improvement and 
implements course study
1. Be respons ib le  fo r  the implementation of 
learn ing  programs
2. Demonstrate in s t ru c t io n a l  leadership
3. Provide fo r  development and continued 
implementation of school program
4. Administer summer program
5. Provide t e s t i n g  and evalua t ion  program
6. Provide humane, responsive atmosphere
7. Maintain supervis ion of  comprehensive i n t e r ­
s c h o la s t i c  a t h l e t i c  program
8. Supervise pupil  counseling and guidance 
a c t i v i t i e s
9. Organize c o -c u r r i c u la r  and c lass  a c t i v i t i e s
0. F a c i l i t a t e  profess ional  growth through 
c r e a t iv e  leadership
1. Implement s t a f f  development programs
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1. Aid in the formation of  curriculum ob jec t ives
2 . Provide leadersh ip  and in cen t iv e ,  s t r i v i n g  to 
improve q u a l i ty  of  in s t r u c t io n
3. Encourage use of teaching aids by observing 
c la s s  s i t u a t io n s  and teachers
4. Coordinate programs with curriculum s p e c i a l i s t s
5 . Provide fo r  the evalua t ion  of  the in s t r u c t io n a l  
program
6. Provide fo r  the use of  community resources  in 
the i n s t ru c t io n a l  program
7. Supervise a l l  a c t i v i t i e s  and programs t h a t
are outgrowths of school c u r r icu la
8. Review and au thor ize  the r e q u i s i t i o n  of  t e x t ,
l i b r a r y  and re fe rence  books
9. Authorize and control  assor ted  f a c u l ty -  
in s t r u c t io n  meetings
10 . P a r t i c ip a t e  in s ta te -w ide  meetings and 
seminars
11 . Serve on a l l i e d  advisory and study committees,
as necessary
1. Planning fo r  bu i ld ing  meeting
2 . Working with bui ld ing in - s e rv ic e  council
3. Coordination of  bui ld ing to t a l  in - s e rv ic e  
program
4 . Hold building meeting of general nature
5 . Classroom v i s i t a t i o n s  and follow-ups
6. Conference with indiv idual  teachers  fo r  
improvement of  teaching
7. Group conferences fo r  teacher  improvement
8. Direct ing sharing of  textbooks
9. Requis i t ioning textbooks
10 . D is t r ib u t in g  textbooks
11. Inventory and recordkeeping
12 . Supplies fo r  i n s t r u c t io n a l  use
13. Ordering l i b r a r y  m ate r ia ls
14 . Responsible fo r  p rofess ional  growth of 
teachers
15 . Meet with super in tendent  to  discuss 
educational program
1. Serve as educat ional  leader  fo r  his  bui ld ing
2 . P a r t i c i p a t e  in the development of the high 
school curriculum
3. Es tab l i sh  procedures to assure  implementation 
of  the curriculum
4 . D irec t  the a c t i v i t i e s  of  a l l  p rofess ional  and 
non-teaching personnel
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1. Conducts s t a f f  meeting, keeping s t a f f  
informed of  new programs
2 . Supervises the s ch o o l ' s  teaching process
3. Consults with resource personnel so t h a t  a l l  
classroom teachers  rece ive  e f f e c t iv e  
a s s i s tan c e
4. Reports to cen tra l  o f f i c e  regarding 
curriculum needs
1. Assume ad m in is t r a t iv e  r e s p o n s ib i l i t y  and 
in s t ru c t io n a l  leadership
2 . Evaluation of the educational program
3. Develop organ iza t iona l  pa t te rn  which adapts 
curriculum to  needs of  ch i ldren
4. Promote the profess ional  growth of  the 
facu l ty
1. Studies the educational  needs of  the 
community served by the school
2 . Adapts educational  programs approved to  the 
needs of  the community
3. Prepares schedule f o r  implementation of 
educational program
4. Supervises the planning,  developing, 
implementation, evaluat ion of  m a te r ia ls
5. Develops and c a r r i e s  out in - s e rv ic e  t r a in in g  
and evalua t ion  o f  s t a f f
1. Supervise curriculum and e x t r a - c u r r i c u l a r  
programs
2 . Manage continuing review, eva lua t ion  and 
improvement of  educational program
3. See t h a t  i n s t r u c t io n a l  goals and ob jec t ives  
are av a i lab le
4. Work with teacher  teams to e s t a b l i s h  a s s e s s ­
ment procedures
5. Provide leadersh ip  to s t a f f  teams in 
annually id en t i fy in g  program s t ren g th s  and 
weaknesses
6. Develop w r i t t en  goals fo r  program improvement
7. See t h a t  s t r a t e g i e s  fo r  program achievement 
are developed in wri ting
8. Determine resources  needed to manage c u r r i c u l a r  
programs
9. A ss is t  teachers  in assess ing t h e i r  individual 
programs
10. Involve s tuden ts  and parents  in c u r r i c u l a r  
development and evaluat ion
11. Submit annual r e p o r t  to  superintendent
12 . I d en t i fy  problems to be worked on in curriculum
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2. V i s i t s  c la s ses  to observe and a s s i s t  
teachers
3. Evaluates  program and makes recommendations
4. Recommends in s t ru c t io n a l  m a te r ia l s  to the 
d i r e c to r
5. Designs master  scheduling of  c la s ses
6. Schedules and conducts meetings with facu l ty
7. Prepares ca lendar  of school-sponsored events
8. Recommends the assignment of  c o - c u r r i c u la r  
advisors
Task Area #3 
STAFF PERSONNEL
Anaheim,
C a l i fo rn ia
P oca te l lo ,  
Idaho
Iowa City,  
Iowa
1. S e l e c t s ,  places  and evalua tes  c e r t i f i c a t e d  
personnel
2. S e l e c t s ,  places and evalua tes  c l a s s i f i e d  
personnel
3. Assumes r e s p o n s i b i l i t y  of  d a i ly  b u l l e t i n  and 
communications with f ac u l ty
4 . Develops and maintains  e s p r i t  de corps
1. Responsible fo r  the coordina t ion  of the 
s e l e c t io n ,  assignment,  superv is ion ,  
eva lua t ion ,  t r a n s f e r  and discharge of a l l  
c e r t i f i e d  personnel in the school
2. Keep per iod ic  w r i t t e n  records  on the 
performance of  a l l  personnel;  in terv iew and 
recommend the s e l e c t io n ,  promotion and 
r e t e n t io n ,  or d ism is sa l ,  of  a l l  personnel
3. Be respons ib le  fo r  the supervis ion  and 
eva lua t ion  of a l l  n o n - c e r t i f i c a t e d  personnel 
assigned to  the bui ld ing  and confer  with the 
appropr ia te  d i r e c to r  concerning personnel 
problems where appropria te
4 . Act ively  work with s t a f f  personnel in a 
resource-suppor t  ro le  in an e f f o r t  to 
f a c i l i t a t e  improved pro fess iona l  competence
5. Provide teachers  an oppor tuni ty  to p a r t i c i ­
pate  in school planning and d i s t r i c t  policy 
development
1. Advise the  o f f i c e  of  personnel of s t a f f  
needs
2. P a r t i c i p a t e  in the rec ru i tm en t ,  employment, 
assignment,  promotion and dismissal of 
teachers
3. P a r t i c i p a t e  in the rec ru i tm en t ,  employment, 
assignment,  promotion and dismissal of 
c o -c u r r i c u la r  f a c u l ty
4 . Orient  new teachers
5. Schedule and conduct s t a f f  meetings
6. Recommend the appointment of  building 
department chairpersons and help define such 
pos i t ions
7. Recommend the appointment of a s s i s t a n t  
p r in c ip a l ( s )  and def ine  t h e i r  r e s p o n s i b i l i t i e s
8. Maintain morale of the  s t a f f  within  the l im i t s  
of  a u th o r i ty
9. A r b i t r a t e  d isputes  between s t a f f  members
10. Acquaint the s t a f f  with t h e i r  du t ies  and
r e s p o n s i b i l i t i e s
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1. S e lec t ion  and assignment of c e r t i f i c a t e d  and 
c l a s s i f i e d  personnel
2. Development of  an emotional tone in the 
school t h a t  is  conducive to  an optimal 
educational  experience
3. Administrat ion o f  the  employment agreements 
fo r  s t a f f  assigned to the building
1. Determines the work assignment of a l l  
p ro fe s s iona ls  assigned to  the school
2. Observes and reviews the performance of  a l l  
personnel to provide a bas is  fo r  e f f e c t iv e  
counseling and f o r  encouraging optimum 
performance
3. A ss i s t s  in the s e le c t io n  of teaching 
personnel and recommends to the a s s i s t a n t  
super in tendent  personnel candidates  fo r  
pos i t ions
1. Conferences with f a c u l t y ,  h i r ing  and 
evalua t ing  personnel
2. Legal matters  involving teacher  problems
1. Makes recommendations fo r  s t a f f  appointments 
and improved s t a f f  performance
2. Communicates with f a c u l ty ;  seeks feedback
3. Observes teacher  progress
4. Influences  behavior by p r a i s in g ,  d i s c ip l in in g  
and in sp i r in g  those he supervises
1. S e le c t s ,  as s igns ,  superv ises  and evalua tes
assigned s t a f f  in accordance with d i s t r i c t  
procedures
1. Evaluates  performance of  s t a f f  and makes 
recommendations r e l a t i v e  to  cont inuat ion  
and/or  non- re ten t ion  of  s t a f f
2. P a r t i c ip a t e s  in the s e le c t io n  of s t a f f  fo r  
the school
3. Assumes overal l  r e s p o n s i b i l i t y  fo r  s tuden t  
and s t a f f  assignments
1. Recommend to the super in tendent  q u a l i ty  
candidates  fo r  appointment to  the profess ional  
and non-profess ional  s t a f f
2. Supervise and eva lua te  a l l  members of the 
profess ional  and non-profess ional s t a f f
3. Recommend to super in tendent  the s ta tu s  of a l l  
s t a f f  members with regard to  re-employment 
and award of se rv ice  increment
4. Assign members of  profess ional  s t a f f
5. Supervise a l l  s u b s t i t u t e  teachers
6. F a c i l i t a t e  profess ional  growth through 
c r ea t iv e  leadersh ip
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1. P a r t i c ip a t e  in the s e le c t io n  of  school 
personnel .  Supervise them in induct ion ,  
assignment,  i n - s e rv ic e  t r a in i n g ,  and job 
performance. Evaluate the performance of 
a l l  assigned personnel
2. Motivate f a cu l ty  personnel .  Encourage pro­
fess ional  development. Recognize the 
e f f i c ien cy  and accomplishment of a l l  
personnel
3. Provide o p por tun i t ie s  fo r  profess ional  
growth of  s t a f f  personnel
4 . Direct and coordinate  i n - s e rv ic e  t r a in in g  
programs
5. Keep s t a f f  informed of policy changes
6. Build morale
1. A ss i s t  in the s e le c t io n  of competent s t a f f  
members and assign them to teaching 
pos i t ions  fo r  which they are bes t  q u a l i f i e d
2. Supervise the s t a f f ;  make recommendations and 
suggestions  fo r  improvement
3. Furnish educational  leadersh ip
4 . Evaluate each teacher  and recommend fo r  
assignment
1. Assume r e s p o n s i b i l i t y  fo r  ass igning  teachers  
to c lasses
2. D irect  the a c t i v i t i e s  of  a l l  p rofess ional  
and non-teaching personnel assigned to his 
bui lding
3. Recommend to  the  a s s i s t a n t  super in tendent  
o f  personnel the d ism is sa l ,  re-employment
or  re-assignment of teachers  and the grant ing 
of  profess ional  c e r t i f i c a t e  and/or  tenure to 
q u a l i f i e d  teachers
4 . Recommend re-employment or  dismissal  of  non­
teaching bu i ld ing  s t a f f
1. Directs  the a c t i v i t i e s  of school profess ional  
and non-professional  s t a f f  members in the 
performance of t h e i r  dut ies
2. Reports to app ropr ia te  centra l  o f f i c e  
adm in is t ra t ive  o f f i c e r s  regarding the needs 
of  the school with re spec t  to personnel
3. Consults r eg u la r ly  with and coordinates  the 
serv ices  of  the resource personnel so t h a t  
a l l  classroom teachers  may receive  e f f e c t i v e  
as s i s tanc e
4 . Supervises the schoo l ' s  teaching process
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1. Assume a dm in is t ra t ive  r e s p o n s i b i l i t y ,  
u t i l i z i n g  to the  bes t  possib le  advantage 
employees q u a l i f i e d  to perform e f f e c t i v e l y  
in the po s i t io n  to which they may be 
assigned
2. Promote profess ional  growth of  the f ac u l ty
3. Submit recommendations to the superin tendent  
concerning assignment,  eva lua t ion ,  promotion, 
and dismissal  of a l l  personnel assigned to 
the school u n i t
4. Stimulate wholesome personal r e l a t io n s  among 
teachers
1. Interviews prospect ive  employees and makes 
recommendations regarding t h e i r  employment; 
recommends dismissal  of  u n sa t i s fa c to ry  
employees; handles grievances and s t a f f  
r e l a t io n s  problems
2. Consults with and coordinates  the se rv ices  
of resource personnel to supervise  the 
providing of  e f f e c t i v e  a s s i s tan c e  to c l a s s ­
room teachers
3. Makes ro u t in e  personnel assignments,  
including the s e le c t io n  and placement of 
s u b s t i t u t e  teachers
1. A ss i s t  teachers  in assess ing t h e i r  
individual  programs in r e l a t io n  to program 
objec t ives
2. Maintain a r e l a t io n s h ip  with teachers  t h a t  
i s  cha rac te r ized  by a high degree of  mutual 
support ,  open communication and t r u s t
3. Recognize and r e in fo rce  exceptional e f f o r t  
and performance
4. A ss i s t  in rec ru i tm en t ,  s e l e c t io n ,  placement 
and eva lua t ion  of s t a f f  assigned to the 
school
5. Define s t a f f i n g  needs and recommend candidates  
fo r  s e le c t io n  to pos i t ions
6. Conduct personnel evaluat ion f o r  a l l  s t a f f  in 
accordance with e s ta b l i shed  procedures
7. Encourage and a s s i s t  each s t a f f  member to 
develop s k i l l s  in s e l f - e v a lu a t io n  and s e l f ­
management by ob jec t ives
1. V is i t s  c la s se s  to observe, a s s i s t  and 
document the work of  teachers  and follows 
a l l  v i s i t a t i o n s  with w r i t ten  r ep o r t s  to be 
given to the  teachers
2. Evaluates and makes recommendations on the 
performances of  teachers  and c l a s s i f i e d  
personnel
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3. Recommends the assignment or t r a n s f e r  of 
teachers  to the Director  of  Secondary 
Education
4. Interviews and makes f in a l  s e le c t io n  of 
prospect ive  members of c e r t i f i e d  and 
c l a s s i f i e d  s t a f f ,  whenever poss ib le
Task Area #4
PUPIL PERSONNEL
Anaheim,
Cal i fo rn ia
Pocate l lo .
Idaho
Iowa City. 
Iowa
Wichita,
Kansas
1. Liaison between s t a f f  and s tudents  ( b u l l e t in s )
2. Supervises and d i r e c t s  the  d i s c ip l in a r y  and 
control  aspects  of the  school
3. Es tab l i shes  adequate guidance se rv ices  fo r  
a l l  s tudents
4. Provides adequate recordkeeping p rac t ice s  
of  s tuden ts ;  educat ional  progress to assure 
a l l  legal  requirements are  met
1. Provide a system of pupil placement,  
a t tendance ,  accounting,  recordkeeping, 
eva lua t ion  and follow-up of pupil a c t i v i t i e s  
and t h e i r  performance
2. Coordinate pupil personnel a c t i v i t i e s  with 
the educat ional  program
3. Refer to d i r e c to r  of Secondary Education 
pupil personnel problems which cannot be 
solved
4. Develop procedures fo r  implementing school 
d i s t r i c t  pol icy  r e l a t i n g  to the hea l th ,  
s a f e ty ,  d i s c ip l in e  and conduct of students  
assigned to the at tendance un i t
5. Provide a system of  communication between 
s tu d en ts ,  s t a f f  and parents  to s a t i s f y  the 
concerns of the school community
1. Organize and supervise r e g i s t r a t i o n ,  
scheduling,  programming, a t tendance ,  grade 
r e p o r t s ,  guidance repo r ts  and d i s t r i c t  and 
nat ional  repor ts
2. To provide fo r  the h e a l th ,  s a fe ty  and
welfare  of the s tudents  a t  a l l  times
3. To maintain s tudent  d i s c i p l i n e  in the
bui ld ing and on the school ground a t  a l l
t imes
4. Supervise and d i r e c t  a s tuden t  o r ie n ta t io n  
and r e g i s t r a t i o n  program fo r  new students
5. Supervise s tudent  hea l th  program
1. Development and implementation of
operat ional  guidel ines  in maintenance of 
d i s c i p l i n e  and pupil control  in the school
2. Maintenance of records ,  a t tendance,  t e s t i n g ,
guidance and counsel ing,  grading and 
rep o r t i  ng
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New Orleans, 
Louisiana
Montgomery County, 
Maryland
Duluth,
Minnesota
Clark County, 
Nevada
Nashua,
New Hampshire
Metuchen, 
New Jersey
1. Provides fo r  h ea l th ,  s a fe ty  and welfare  of 
s tudents  and s t a f f  with in  the school
2. Maintains s tandards  of s tudent  d i s c i p l i n e  
designed to command the respect  o f  s tudents  
and parents  and to  minimize school and 
classroom in te r ru p t io n s
3. Supervises the  p repara t ion  of a l l  school 
r e p o r t s ,  s tuden t  records and the sch o o l ' s  
in te rna l  accounts ,  and maintains  a record­
keeping system
1. R esp o n s ib i l i t i e s  include d i s c ip l in e  
hearings and pupil schedule changes
2. Legal matters  involving pupils
3. Reports as required
1. Monitors s tuden t  progress
2. Influences behavior by p ra i s in g ,  d i s c ip l in in g  
and in sp i r in g  those he supervises
3. Assumes pupil accounting procedures
4. Deals with d i s ru p t iv e  s tudents
1. Es tab l ishes  procedures fo r  accurate  s tuden t
records and attendance accounting
2. Directs  a c t i v i t i e s  necessary to support  the 
educational program of  the school
1. Promotes e f f e c t i v e  d i s c i p l i n e  and a p o s i t iv e  
teach ing- learn ing  environment with in  the 
school;  takes  app rop r ia te  follow-up act ion  
as needed
2. Supervises p repara t ion  on system-wide
committees as assigned by the cen tra l
admin is t ra t ion
3. Submits required repor ts
1. Provide young people with appropr ia te  
examples and gu ide l ines  whereby they may 
develop a sense of  independence, r e sp o n s i ­
b i l i t y ,  socia l  consciousness and i n t e l l e c t u a l  
su ff ic iency
2. Provide fo r  pupi ls  with special needs
3. Cer t i fy  a l l  candidates  e l i g i b l e  fo r  graduation
4 . Execute master schedule
5. Es tab l ish  an approp r ia te  system of  permanent 
records of a l l  pupi ls  who have a t tended the 
school
6. A ss i s t  guidance and specia l  se rv ices
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Albuquerque, 
New Mexico
Grand Forks, 
North Dakota
Parma,
Ohio
Allentown,
Pennsylvania
VJichita F a l l s ,  
Texas
1. Maintain p o s i t iv e  r e l a t io n s h ip  with s tudents  
and parents
2. Personal ly  control  a c t i v i t i e s  deal ing with 
r e g i s t r a t i o n ,  o r i e n ta t i o n s ,  c r e d i t s  and 
t r a n s f e r s ,  suspensions , expuls ions ,  s tudent  
progress and adjustment ,  placement or 
s tudents  and guidance and counseling matters
3. Maintain high s tandards of  s tuden t  conduct; 
enforce d i s c i p l i n e  as necessary,  according 
to s tuden t  due process
4 . Provide a veh ic le  fo r  s tudent  input  to  the 
pri  ncipal
5. Provide fo r  general welfare  and hea l th  of  
s tudents  on the school campus
1. Test ing and placement of new s tudents
2. Making d a i ly  absentee check and contact ing 
parents  of  absentees
3. Working with d i s c i p l i n e  cases
4 . Working with specia l  problems
5. Dealing with i l l n e s s  and accidents
6. Group t e s t i n g  - I.Q. and achievement
1. Assume r e s p o n s i b i l i t y  fo r  the  maintenance of 
s tuden t  records fo r  his building
2. Assume r e s p o n s i b i l i t y  fo r  the  development of 
a master schedule fo r  his bu i ld ing  and fo r  
the r e g i s t r a t i o n  and scheduling o f  s tudents
3. Assume r e s p o n s i b i l i t y  fo r  the  development 
and implementation of programs r e l a t i n g  to 
s tudent  d i s c i p l i n e  and fo r  making r e f e r r a l s  
to the o f f i c e  of  the d i r e c to r  of pupil 
personnel s e rv ic e s ,  when necessary
1. Es tab l ishes  guides fo r  proper  s tuden t  
conduct and maintaining s tuden t  d i s c i p l i n e  
consonant with school d i s t r i c t  p o l i c i e s
2. Implements board p o l ic ie s  and a d m in is t ra t iv e  
ru les  and r e gu la t ions  r e l a t i n g  to the school
1. Provide an adequate t e s t i n g ,  eva lua t ion  and 
guidance program th a t  wil l  meet a c c r e d i ta t io n
2. Prepare a l l  r epo r ts  required by the Texas 
Education Agency, the Southern Associat ion 
of  Secondary Schools and the Superin tendent  
of Schools and h is  s t a f f
3. Keep a permanent record of a l l  pupi ls  who 
have attended his  school and make t h e i r  
records a v a i l a b le  to au thor ized agencies
4 . Supervise s tuden t  r e g i s t r a t i o n ,  maintaining 
accurate  pupil  accounting records ,  including 
a t tendance,  suspension and expulsion
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Fair fax ,
Virgin ia
Oversees the maintenance of  standards  
concerning s tudent  d i s c i p l i n e ,  hea l th ,  
s a fe ty  and general welfare  
Supervises and a c t iv e ly  p a r t i c ip a t e s  in 
s tuden t  counseling,  recordkeeping,  schedules 
and schedule changes
Lynnwood,
Washington
Green Bay, 
Wisconsin
1. E s tab l i sh  school ru le s  and regu la t ions
2. Prepare and d i s t r i b u t e  a handbook o f  school 
ru le s  and regu la t ions
3. Inform s tudents  of  t h e i r  r ig h t s  and 
r e s p o n s i b i l i t i e s
4. Supervise s tudent  conduct
5. Report s tuden ts '  progress
1. Directs  pupil  accounting procedures
2. Builds master schedule
3. Maintains d i s c ip l in e  in the school and a t  a l l
school functions
4. Makes annual r epor t  to the Director  of 
Secondary Education
Task Area # 5
Anaheim,
C a l i fo rn ia
P o ca te l lo ,
Idaho
Iowa City ,  
Iowa
Wichita,
Kansas
New Orleans, 
Louisiana
Montgomery County, 
Maryland
PHYSICAL FACILITIES
1. Supervises the overa l l  maintenance of  bui ld ing 
and equipment
2. Provides o p por tun i t ie s  f o r  campus b e a u t i f i ­
ca t ion  through landscaping,  c lean l in es s  and 
maintenance
1. A s s i s t  s t a f f  and cen t ra l  o f f i c e  personnel in 
planning school f a c i l i t i e s  and renovations 
or remodeling of  such bui ld ings
2. Cooperate with the business  o f f i c e  s t a f f  in 
e s ta b l i s h in g  p r i o r i t i e s  f o r  the proper 
maintenance and operat ion  of the school 
p la n t
3. Plan and maintain proper  u t i l i z a t i o n  and 
inventory  of school bui ld ing  equipment, 
m a te r ia l s ,  and property
4. Assume r e s p o n s i b i l i t y  f o r  the  general 
custody of  the equipment and f a c i l i t i e s
5. Provide and plan fo r  community use of the  
school bui lding
1. Inspect  the bui ld ing  r e g u la r ly  and r epor t  
need fo r  ca re ,  maintenance, s a fe ty  and 
s e c u r i ty
2. Cooperate in carrying out  building use 
permits
3. Prepare reports  as requested by those to 
whom accountable
4. Maintain inventory of in s t ru c t io n a l  equipment 
as e s tab l i sh ed  by d i s t r i c t  po licy
5. Assign superv isors  as required  fo r  funct ioning  
of  the educational program
1. Maintenance of records and the operat ion of
the  school p lan t
1. Coordinates the use of  s tuden t  t r a n sp o r t a t io n  
se rv ices  provided fo r  the  school
2. Makes regu la r  in spec t ions  of  the school p la n t
1. The p r inc ipa l  may spend up to ha l f  of his  time
carrying out his leadersh ip  ro le .  This is  
accomplished by . . . increasing  use of 
f a c i l i t i e s
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Duluth,
Minnesota
Clark County, 
Nevada
Nashua,
New Hampshire
Metuchen, 
New Jersey
Albuquerque, 
New Mexico
Grand Forks, 
North Dakota
Parma,
Ohio
1. Studies  changes in the design and operat ion 
of  the physical p la n t
2. Schedules use of the physical p lan t
3. Reviews the use and maintenance of the 
physical p lan t
1. Coordinate,  u t i l i z e  and evaluate  a l l  
d i s t r i c t  s e rv ices  and programs as they 
a f f e c t  the opera t ion  of the school
1. Works with bui ld ing c u s t o d i a l / j a n i t o r i a l  
s t a f f  to promote a clean and well-maintained 
bui lding and to implement energy conservat ion 
measures
1. Make recommendations providing shor t - te rm  
and long-term programs fo r  p lan t  ca re ,  
maintenance, r e p a i r  and a l t e r a t i o n
2. Administer the assignment and leas ing  of 
school f a c i l i t i e s  and equipment to community 
and o ther  groups, in accordance with d i s t r i c t  
poli  cy
3. Oversee day-to-day p lan t  operat ion
4 . Recommend needs fo r  fu tu re  f a c i l i t i e s
1. Cooperate with the supervisory  personnel of 
those a c t i v i t i e s  t h a t  provide se rv ices  a t  
the local l e v e l ,  such as maintenance, s a fe ty ,  
food s e rv ic e s ,  t r a n s p o r t a t io n ,  e tc .
2. Report to appropr ia te  adm in is t ra t ive  o f f i c e s  
regarding the p resen t  and fu ture  of the 
school with r e sp e c t  to equipment and supplies
3. Be responsib le  fo r  use of the school 
f a c i l i t i e s  fo r  both academic and non-academic 
purposes
4 . Provide fo r  inven to r ie s  of proper ty and fo r  
t h e i r  s ecu r i ty
1. Working with head custodian in planning 
working schedules and p r i o r i t i e s
2. Regular inspect ion  of  the bu i ld ing ,  with and 
without head custodian
3. Requis i t ioning suppl ies  and equipment
4 . Repair of equipment (by custodian or o thers)
5. Scheduling a c t i v i t i e s  during and a f t e r  school 
in multi-purpose room, l i b r a r y ,  e tc .
1. In cooperation with the A ss is ta n t  Superin tendent  
develop appropria te  r a t io n a le  fo r  a l t e r a t i o n
or expansion of physical f a c i l i t i e s
2. Assume r e s p o n s i b i l i t y  fo r  implementation of  
e s tab l i sh ed  procedures to assure proper control  
and p ro tec t ion  of  the school p la n t  and equipment
193
Allentown,
Pennsylvania
Wichita F a l l s ,  
Texas
Fa ir fax ,
Virginia
Lynnwood,
Washington
1. Reports to app rop r ia te  centra l  o f f i c e  
adm in is t ra t ive  o f f i c e r s  regarding the  needs 
of  the school with re spec t  to equipment
2. Works with var ious  members of the  cen tra l  
adm in is t ra t ion  on school problems of more 
than in-school import,  such as t r a n sp o r t a t io n
1. Inspect  school p lan t  f a c i l i t i e s  p e r io d ic a l ly ,  
submitting r e q u i s i t i o n s  fo r  supply maintenance 
and/or  improvement, as required
1. Carr ies  out a v a r i e ty  of adm in is t ra t ive  
r e s p o n s i b i l i t i e s ,  including general super­
vision of  s tuden t  t r a n sp o r t a t io n  and 
p ro te c t io n ,  u t i l i z a t i o n  and maintenance of  
buildings  and f a c i l i t i e s  and c a f e t e r i a  
operat ions
2. Supervises and p a r t i c ip a te s  in the p repara t ion  
of  a v a r i e ty  of  r e p o r t s ,  forms and surveys and 
in the maintenance of inventory and o ther  
records
1. Manage the maintenance and use of the 
physical p la n t  to f a c i l i t a t e  a l l  a c t i v i t i e s  
and functions  of  the educational program
2. Work coopera t ive ly  with the maintenance 
department in e s ta b l i s h in g  s tandards  fo r  
building maintenance and custodial se rv ices
3. Work with s t a f f  to determine and p r i o r i t i z e  
build ing maintenance needs
4. A ss i s t  with the  evaluat ion  of  maintenance 
and cus tod ia l  se rv ices
5. Work coopera t ive ly  with the d i s t r i c t  s t a f f  
to i d e n t i f y ,  r e p o r t  and c o r rec t  s a fe ty  
hazards
6. Coordinate the  use of bui lding f a c i l i t i e s  by 
community groups
7. Make room assignments to s t a f f  which bes t  
serve the educational  program
8. Involve s tuden ts  in the care of  the physical 
p lan t
Green Bay 
Wisconsin
None
Task Area # 6
Anaheim,
Cal i fo rn ia
Poca te l lo ,
Idaho
Iowa City, 
Iowa
Wichita,
Kansas
New Orleans, 
Louisiana
Montgomery County, 
Maryland
Duluth,
Minnesota
Clark County, 
Nevada
FINANCE AND BUSINESS MANAGEMENT
1. Directs  the  development and adm in is t ra t ion  
of the operat ing  budget o f  the school
1. With the a s s i s ta n c e  of  his  s t a f f ,  develop
a budget recommendation f o r  the d i r e c t o r  of 
secondary education th a t  w il l  meet the needs 
of  the in s t r u c t io n a l  program
2. Coordinate the building budget in cooperation 
with cen tra l  o f f i c e  personnel
3. Maintain a system of  general budget control 
fo r  a l l  expenditures  and purchases within his 
bui ld ing
4. In cooperat ion with designated s t a f f  members 
and s tuden t  r e p re s e n ta t iv e s ,  plan and 
develop a budget to  meet the needs of  the 
s tuden t  a c t i v i t y  program
1. Supervise the c o l l e c t i o n ,  handling and 
repor t ing  of  school money
2. Operate within budget l im i t s
1. Adminis trat ion of budgetary procedures
2. Supervision of  a c t i v i t y  funds and records
1. Supervises  the p repara t ion  of  a l l  school 
r e p o r t s ,  the schoo l ' s  in te rn a l  accounts ,  
and maintains a recordkeeping system
2. Approves or i n i t i a t e s  r e q u i s i t i o n s  fo r  
supplies
1. The in te rn a l  a f f a i r s  of the  school wi l l  
involve the  p r inc ipa l  fo r  approximately 15% 
of h is  t ime; t h i s  would include business  
a f f a i r s ,  such as in te rna l  f ina nces ,  budget 
r eq u es ts ,  payrol l  and leave forms and a 
la rge  number of reports
1. Develops and implements budgets
2. Processes r e q u i s i t io n s
3. Generates f in a n c ia l  support  fo r  e x t r a ­
c u r r i c u l a r  programs
1. I d e n t i f i e s  and describes  budget needs and 
e s ta b l i s h e d  f i s c a l  procedures
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Nashua,
New Hampshire
Metuchen, 
New Jersey
Albuquerque, 
New Mexico
Grand Forks, 
North Dakota
Parma,
Ohio
Allentown,
Pennsylvania
Wichita F a l l s ,  
Texas
Fa i r fax ,
Virginia
Lynnwood,
Washington
1. Assumes r e s p o n s i b i l i t y  fo r  i n i t i a t i n g  budget 
requests  fo r  the school and fo r  the r e c e i p t ,  
care  and inventory of  equipment
1. Responsible fo r  the adm in is t ra t ion  of a l l  
in te rn a l  funds maintained in the name of the 
school
2. Submit an annual budget to the super in tendent
1. Cooperate with the supervisory  personnel of  
those a c t i v i t i e s  t h a t  provide serv ices  a t  the  
local l e v e l ,  such as f in a n c ia l  and accounting 
funct ions
2. Prepare and adminis ter  the  sch o o l ' s  budgetary 
a l l o c a t io n s  and monitor the  expendi tures  of 
a l l  funds
3. Maintain,  budget and control  the  var ious 
local funds generated by s tuden t  a c t i v i t i e s
1. Requis i t ion ing  textbooks
1. Assume r e s p o n s i b i l i t y  f o r  implementation of 
e s ta b l i s h e d  procedures f o r  the  business 
opera t ion  of his  school ,  including r e q u i s i ­
t io n in g ,  accounting fo r  funds,  inventorying,  
e tc .
1. Administers the sch o o l ' s  budgeted a l l o c a t io n s
2. Maintains and con t ro ls  the various local 
funds generated by s tuden t  a c t i v i t i e s
1. Assume r e s p o n s i b i l i t y  fo r  a l l  monies
c o l l e c te d ,  superv is ing  the maintenance of  
a l l  in te rn a l  f in a n c ia l  records and submitt ing 
a monthly statement of  school fund accounts 
to the  A ss i s ta n t  Super in tendent  of  Business
1. Prepares the school budget requests  and 
adminis ters  the budget,  once approved 
including control  of  disbursements of a l l  
appropria ted  funds
1. Manage the funds a l lo c a te d  to the school in 
accordance with d i s t r i c t  gu ide l ines  and 
school ob jec t ives
2. Supervise the  monitoring,  accounting and 
audi t ing  of  local school accounts ,  including 
s tuden t  body funds
3. Provide fo r  the  e f f i c i e n t  r e q u i s i t i o n in g ,  
s to r in g ,  issu ing  and inventorying of supplies  
and equipment
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4.
5.
6 .
Green Bay, 1.
Wisconsin
2 .
3.
4.
See t h a t  budget a l l o c a t io n s  fo r  program 
improvement are  t i e d  to in s t ru c t io n a l  
ob jec t ives  and are  c o n s i s t e n t  with 
e s ta b l i sh ed  bui ld ing  p r i o r i t i e s  
Es tab l i sh  coopera t ive ly  with s t a f f  
p r i o r i t i e s  fo r  budget a l lo c a t io n s  
Supervise fu n d - ra i s in g  a c t i v i t i e s  as needed 
fo r  the s tuden t  a c t i v i t y  program
Prepares the school budget reques t  fo r  
submission to the  Direc tor  of Secondary 
Education
Directs  a l l  school business a f f a i r s  
Approves a l l  purchase orders  and countersigns  
a l l  pay orders  from school a c t i v i t y  fund 
accounts
Directs  pupil  accounting procedures
APPENDIX D
The Complete Text o f  Author's L e t te r  to 
Ivan Gluckman and His Subsequent Response
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1900 East Owens 
N. Las Vegas, Nevada 89030
649-4270
March 6, 1979
Ivan B. Gluckman
Legal and L e g is la t ive  Counsel
National Associat ion of Secondary
School P r inc ipa ls
1904 Associat ion Drive
Reston, Virg in ia  22091
Dear Ivan,
My research  problem is  as follows:
to  what ex ten t  do s t a t e  s t a t u t e s  pe r ta in ing  to  education 
in a l l  f i f t y  s t a t e s  provide f o r  a legal desc r ip t ion  and/or 
d e f in i t i o n  of the du t ie s  and r e s p o n s i b i l i t i e s  of a con­
temporary school p r in c ip a l .
I have spent the summer reviewing a l l  f i f t y  s t a t e  s t a t u t e s  and have 
accumulated a voluminous amount of m a te r ia l s .  What I would l ik e  now is  
case law fo r  chapter  one which would i l l u s t r a t e  the  p r i n c i p a l ' s  v u ln e r a b i l i t y  
to  s u i t .  I f  you could provide me with cases in which the pr inc ipa l  was held 
l i a b l e  fo r  damages fo r  exceeding his  s t a tu to r y  du t ies  and r e s p o n s i b i l i t i e s ,
I would be most ap p rec ia t iv e .
However, case law which ind ica ted  incidence of s u i t  would be almost as 
valuable .
My dilemma i s  the f a c t  t h a t  some s t a t e s  c l e a r ly  provide s ta tu to ry  
language which describe a s e r i e s  of job desc r ip t ions  and du t ie s  and respon­
s i b i l i t i e s ,  while other  s t a t e s  r a r e ly  mention the job of p r in c ip a l .  I t  
would seem l i k e l y  t h a t  a p r inc ipa l  who is  working in a s t a t e  which provides 
c l e a r  s t a t u t o r y  language would be b e t t e r  protected than one who was not .  Is 
t h i s  t rue?
Thank you very much fo r  a l l  o f  your help during the recen t  inse rv ice  
in Utah.
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The National Association of Secondary School Principals
1904 Association Drive • Reston, Virginia 22091 • Tel: 703-860-0200 
March 14, 19 79
Mr. Steve Weiner
Dean of Students
Rancho High School
1900 East Owens
N. Las Vegas, Nevada 89 0 30
Dear Steve:
Many principals are sued. Far fewer are found to be legally 
responsible, and fewer still wind up being financially liable, 
for a great variety of reasons. One is that actual damages 
may be difficult to prove, and punitive damages are very rare. 
When liability is found, it may also not be for exceeding duties 
or responsibilities. More often, it would be for failing to 
carry out those responsibilities. Finally, as you know from 
your studies, principals may be indemnified against financial 
loss to one degree or another under the provisions of the so- 
called "save harmless" statutes.
In the hope that it may be of some value to you, I have enclosed 
a statistical report which we prepared last year indicating the 
number of suits brought against our members of which we have 
been notified as claims under our professional liability policy.
As to specific cases in which principals have been held liable 
for damages, specifically for exceeding their authority, these 
are difficult to find, because indices are usually arranged by 
subject and not by the nature of the party involved. (I have 
tried several sources here in my office.) Another problem in 
finding such cases relates to the nature of the legal reporter 
system. As you probably know, most reported cases are at the 
appellate level. At that level damages are rarely discussed 
or awarded. Instead, after a finding of whether liability could 
legally be found, the case is remanded to the trial court for 
the actual determination of whether liability exists, and if so, 
the amount of damages. These lower court decisions never appear 
in the printed reports.
Let me give you one example which you might want to look up. A 
recent decision of the Texas Court of Civil Appeals involved a 
suit by a high school student against the school district, and
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several school officials as a result of injuries he sustained 
when a calf he was weighing struck a support pole in a school 
agricultural building causing the roof to collapse upon him.
The appellate court ruled that the district was immune against 
suits for negligence (even though the district had liability 
insurance) but that employees could be held liable. There was 
a material question of fact as to whether the superintendent, 
principal, and agriculture teacher were negligent for failing 
to properly inspect, maintain, and supervise the premises, and 
for allowing them to be used when in a condition of disrepair.
The court, therefore, remanded the case to the trial court for 
additional proceedings regarding the negligence of the school 
employees. Berhard v. Kerrville Independent School District,
547 S.W. 2d 685 (1977). What happened next? It is not reported, 
and one would have to contact the trial court to find out.
As to your conclusion that principals are better protected in 
states where statutes clearly spell out duties and responsibilities, 
I would certainly agree, but I don't know of any specific cases 
that could be cited to prove it. I would add that such statutes 
are also useful in protecting the position and status of the prin­
cipals in many cases as well, which is another reason that we 
recommend that principals seek such legislation,
I don't know if any of this is of much help, but I hope that it 
may be, and if I can be of further assistance in some way, let 
me know.
an B. GluckmanIv  
Association Counsel
IBG:ag 
Enclosure
« ' •  * 201
HORACE MANN PROFESSIONAL LIABILITY INSURANCE REPORT covering 9/74-8/75 
As of August 4,1975
Teacher dismissal, transfer, etc.
Principal dismissal or non-renewal
Principal demotion
Other dismissals
Student injury
Accidental death of student
Discrimination
Civil Rights
Slander and Defamation
Assault
Grading
Employee injury
Suspension & Expulsion
Corporal punishment
Discipline
Records
Other
CP
118 Cases submitted to Horace Mann
Reported outcome
D is cr iininat ion 
Discrimination
Assault
Corporal punishment 
Corporal punishment
Student injury
Student injury
Teacher dismissal 
Teacher dxsmiLssal
$650.00 attorney fees (case dismissed 
550.00
—  Payment refused (The West Va. case)
85.00 attorney fees
—  case dismissed
554.61 attorney fees 
5,000.00 damages
Not covered
254.88
c £ fQi* ^0 "FcLr3 TH t*
Civil rights
Principal dismissal 
Principal transfer 
Suspension
Other
2,191.30
445.99 Attorney fees 
—  Case dropped
Case dropped
.—  Case dropped
9,731.78 TOTAL PAID BY HORACE MANN
AG
August 4, 1975
ABSTRACT
Legal R esp o n s ib i l i t i e s  vs. Legal Authority  
o f  School P r inc ipa ls  
WEINER, STEVEN IRWIN, Ed.D.
Universi ty  o f  Nevada, Las Vegas 
Chairman: Professor  Det t re
Purpose
The purpose of  t h i s  study was to develop a composite job 
d e sc r ip t ion  o f  the du t ie s  and r e s p o n s i b i l i t i e s  o f  the p r in c ip a lsh ip .  
The study provided cu r ren t  documentation o f  the legal  s ta tu s  o f  
p r in c ip a ls  as provided fo r  in the s t a t e  s t a t u t e s  of  a l l  f i f t y  
s t a t e s .  Fur ther ,  t h i s  study e s ta b l i sh ed  the ex ten t  to which the 
p r i n c i p a l ' s  job funct ions  (du t ies  and r e s p o n s i b i l i t i e s )  are  defined 
le g a l ly  in r e l a t i o n  to the individual  performing in the p o s i t io n .  
F in a l ly ,  the study advanced suggest ions ,  a d d i t io n s ,  a l t e r a t i o n s  or 
de le t ions  in the Nevada Revised S ta tu tes  (NRS) fo r  the purpose of  
improving the legal  s ta tu s  of  the p r in c ip a ls h ip  in the S ta te  of  
Nevada.
Methods of the Study
In order  to achieve the purposes o f  t h i s  study,  the 
following procedures were u t i l i z e d :
1. The job d e sc r ip t io n  of  the p r inc ipa l  provided by the 
Clark County School D i s t r i c t  def in ing  the du t ies  and 
r e s p o n s i b i l i t i e s  of  the  job was analyzed.
2. Based upon th i s  a n a ly s i s ,  the NRS were analyzed to 
determine the ex ten t  to which the  NRS provides job 
desc r ip t ions  o f  performance expecta t ions  of  the p r in c ip a l .
3. From t h i s  foundation,  the search was expanded to a 
r e p re sen ta t iv e  sample o f  job d e sc r ip t io n s  from se lec ted  
school d i s t r i c t s  in order  to develop a more complete l i s t  
o f  poss ib le  d u t ie s  and r e s p o n s i b i l i t i e s .  These job 
desc r ip t ions  were co r re la te d  with s ix  main task  areas of  
adm in is t ra t ion .
4. S ta t e  s t a t u t e s  per ta in ing  to education fo r  a l l  f i f t y  
s t a t e s  were examined fo r  the purpose o f  determining the 
ex tent  to which the du t ie s  and r e s p o n s i b i l i t i e s  of  the 
pr inc ipa l were addressed.
5. Based upon the e s tab l i sh ed  l i s t  o f  du t ie s  and re spons i ­
b i l i t i e s  from the sample school d i s t r i c t s  and the search of  
the s t a t e  s t a t u t e s  fo r  a l l  f i f t y  s t a t e s ,  a l i s t  of a v a i la b le  
legal d e f in i t i o n s  r e l a t e d  to i d e n t i f i e d  du t ies  and respons i ­
b i l i t i e s  o f  p r in c ip a ls  was developed.
6. Using av a i l a b le  legal  d e f in i t i o n s  and d e s c r ip t io n s ,  t h i s  
author suggested a prototype b i l l  fo r  inc lus ion  in the NRS.
F in d in g s
There e x i s t s  l i t t l e  uniformity in the s t a t e  s t a t u t e s  of  
a l l  f i f t y  s t a t e s  in p ro tec t in g  the p r i n c i p a l ' s  legal  s t a t u s .
Sixteen s t a t e s  have s t a t u t e s  c l e a r ly  id e n t i fy in g  the  p r i n c i p a l ' s  
du t ies  and r e s p o n s i b i l i t i e s .  Nevada Revised S ta tu te s  address 
only th ree  o f  the twenty tasks  i d e n t i f i e d  as r e p re se n ta t iv e  of 
the p r i n c i p a l ' s  du t ies  and r e s p o n s i b i l i t i e s .
Conclusions
The following conclusions were made from th i s  study:
1. The NRS do not adequately descr ibe  the dut ies  and re spons i ­
b i l i t i e s  o f  the  p r in c ip a l .  Although charged with the t o t a l  
operat ion  of  the  school,  the p r i n c i p a l ' s  du t ies  and re spons i ­
b i l i t i e s  a re  addressed in only NRS 390.230, 391.060, 392.120, 
391.210, 391.220, 391.311, 391.340, 392.130, 392.160, 392.450, 
392.460 and 392.465. There i s  no s t a t u t e  e n t i t l e d ,
"Pr inc ipa l  - Duties and R e s p o n s ib i l i t i e s . "  The job d esc r ip ­
t ion  fo r  p r inc ipa l  provided by the  Clark County School 
D i s t r i c t  was adequate ,  providing fo r  eleven of  the twenty 
component ta sk  a reas ,  while including a s ta tement in each of  
the s ix  ta sk  areas .
2. The s t a t e  s t a t u t e s  in a l l  f i f t y  s t a t e s  varied g r e a t ly .
Some school codes provided fo r  the legal i d e n t i t y  o f  the 
p r in c ip a l .  Sixteen s t a t e s  provided separa te  s t a t u t e s  de­
f in ing  legal  i d e n t i t y  and addressed many of  the t a sk  com­
ponent areas o f  du t ie s  and r e s p o n s i b i l i t i e s .  Some s t a t e s
mentioned the p r inc ipa l  o f te n ,  but did not c l e a r ly  def ine  
his du t ies  and r e s p o n s i b i l i t i e s .  Other s t a t e s ,  while 
including the p r in c ip a l ,  did not  d i f f e r e n t i a t e  his s ta tu s  
or du t ie s  and r e s p o n s i b i l i t i e s  from those of  a teacher .
There appears to be no c o n s i s t e n t  p a t te rn  of  l e g i s l a t i o n  
throughout the country.
Recommendations
The following recommendations fo r  f u r th e r  study were made:
1. An ana lys is  of  the lawmakers' r e l a t io n s h ip  to educational 
l e g i s l a t i o n  and t h e i r  subsequent leadersh ip  needs to be made. 
Included in t h i s  ana lys is  would be the development o f  the 
i n t e r r e l a t i o n s h i p s  between pressure  groups and l e g i s l a t i o n .
2. A complete examination of the geographic implicat ions  o f  
s t a t u t e s  in a l l  f i f t y  s t a tu t e s  a f f e c t in g  education should be 
undertaken. This proposal would concern i t s e l f  with the 
p r in c ip a lsh ip  and would fu r th e r  d isce rn  any national t rends .
3. A study l im i t in g  i t s e l f  to the  l i a b i l i t y  of  the school 
o f f i c i a l s  would be considered useful and p e r t in e n t  to the 
r e s u l t s  of  t h i s  d i s s e r t a t i o n .  The l i a b i l i t y  of  the  p r inc ipa l  
was only b r i e f l y  examined in t h i s  d i s s e r t a t i o n .
4. The control  o f  pupil behavior was shown to be mentioned 
most f requent ly  in the s t a t e  s t a t u t e s  of  a l l  f i f t y  s t a t e s .  
Considering t h i s  f a c t ,  a study examining the legal s ta tu s  of  
school o f f i c i a l s  charged with the r e s p o n s ib i l i t y  of  d i s c i p l i n e  
i s  recommended. S p e c i f i c a l ly  i.n Clark County, the ro les  of
the a s s i s t a n t  p r inc ipa l  and dean should be sc ru t in iz ed  fo r  
t h e i r  legal  i d e n t i t i e s  and d u t ie s  and r e s p o n s i b i l i t i e s .
5. A study examining the e f f e c t  of  s t a tu to r y  p ro tec t ion  
and the change in predic ted  ro le  behavior is  recommended.
6. A study which examines the r e l a t io n s h ip  of  s t a tu to r y  
pro tec t ion  and incidence o f  s u i t  i s  recommended.
7. A study intended to t r a c e  the  r e la t io n s h ip s  between 
s p e c i f i c  tasks  and the fu l l  range o f  s t a t u t e s  a f f e c t in g  th i s  
ta sk ,  i r r e s p e c t i v e  of  the d i s c i p l i n e  involved, is  recommended.
